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No. 13] 


wq>i< ftt ftdiMd)' (TSfiT ftdwti (51^*0 sitt ^ wfaftrar 37ift?r artr aifircj^inj 

Statutory Orders and Notifications Issued by the Ministries of the Government of India- 
(Other than the Ministry of Defence) 


f^Trf ftsiw* 

(anflras^idftmFi) 

(ftffcnirani) 

19 irr^, 2007 

cFT. 37T. 891.—wfa 7^3 ^ (TTFgftft 3ftr) 
37fftPm 1959 (1959 ^FT 38) «TRT 26ft)3TOTO (2*0 
*1 771*1 hRjci *171 25 *>t 39*17! ( I ) *i (’Ha) gKl TRrf 

*n w^Vi <*><<^ 7T7*>i7 ( 'mnl-q IV*i4 ®Nt t-1 

97FR l f *>7^ *> ’nvnm, u,<i\6Ki ?ft ftt. 7377, n<(#d, ’3 T TT® 3 T%T, 
3PJ«nft 3lf**>lft77* ftfa* ftlJT ft] 3lfft 

til'll ftl rtitlo ft 3 *4 ftt 37*1* ft fctk, "*0 ai«bl awifft 
*Tlft HipM IftR *lft *1 THft 5171 Tfe ft*> 3flft fttJ7 *>I 
37f*eRTft ** ^5^ cl*j, ftl ft 93ft ft, TZZ ^97 37f9> ft7J7 ft 
Pi^w. ft arf^nf) 4>4 *i 0 Fi^i«h ft ^9 ft* -kPha *Rft 

■f, ft 75: *ft ft 37f**> ft! 37*1* **> down. 95 *179 
itfi i 

[99. 77. 8/7/2006-4) 3fl-I] 

ft. 7ft. 1ft?, 37*7 77fft* 


MINISTRY OF FINANCE 
(Department of Economic Affairs) 

(Banking Division) 

New Delhi, the 19th March, 2007 

S.O. 891.—In exercise of the powers conferred by 
clause (cb) of sub-section (1) of Section 25 read with sub¬ 
section (2A) of Section 26 of the State Bank of India 
(Subsidiary Banks) Act, 1959 (38 of 1959), the Central 
Government, after consultation with the Reserve Bank, of 
India, hereby nominates Shri D. S. Nagaraj, Vice-Chairman, 
Associate Banks Officers’ Association : Unit State Bank 
of Mysore as Officer Employe^ Director on the Board of 
Directors of State Bank .of Mysore, for a period of three 
years from the date of notification or until his successor 
has been nominated or until he ceases to be an officer of 
the State bank of Mysore, whichever is earlier, provided 
that he shall not hold office continuously for a period 
exceeding six years. 

[F. No. 8/7/2006-BO-I] 
G.B. SINGH. Dy. Secy. 


931 GI/2007 
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Ffaffe# yfcH^lfad # RTF# RS# 


# foe#, 20 FI# 2007 

W. 3TT. 892.—FKcffol #Z (RF#fo #R) 
3lfolf#F 1959 # mil 26 # ZFFTH ( 2F>) 
# fr T rfe?T rtf 25 # ffftii (i) # is 11 ^ (f# # 
ST^RRl # FU6H, Hd4SKI ?ft 1?% #TF, fa#l 

TOT, #Z #F 3T# iPdFren, 5#F HdFfelF, # 

7# Ifo 31TTT FfcqRl # 3 fofolF; # FF F f#FF 

FT# t I RF SlPiRJ^RT # tTTThST 3 #T # # 3Rfa # t# 
3RRT MW RF R T# ZTRTfFF# # t#FF # W 
3T*RT Z# 7# #F 3# HfoFTen # 4>4<*>R F## # 7# 
7TF>, # # R# ft, TR 71 «ft 7# I 

[fh. r. 15 / 7 / 2006 -sn^ sir] 

R# R^, 3RR RfolF 

New Delhi, (he 20th March, 2007 
S.O. 892.— In pursuance of clause (ca) of sub¬ 
section (1) of Section 25 read with sub-section (2A) of 
Section 26 of the State Bank of India (Subsidiary Banks) 
Act, 1959, the Central Government hereby appoints Shri 
Sushil Gautam, Special Assistant, State Bank of Patiala, 
Zonal Office, Patiala, as a Director on the Board of Directors 
of State Bank of Patiala. He will hold office for a period of 
three years from the date of his appointment and thereafter 
until his successor is appointed or till he ceases to be a 
workmen employee of Stale Bank of Patiala or until further 
orders, whichever is earlier. 

[F. No. 15/7/2006-IR] 
RAMESHCHAND. Under Secy. 


WtlRW TTof gRetK F,c-F|U| #cR 
(rmm # uftmr fFWT) 

R? for#, 19 FT# 2007 

FR.3R. 893.—7RFIR % FR#T 3Trgf#R FfR\ 
3#«rf#F, 1956 (1956 ff 102 ) # frt 3 # zfftf (l) # 
tgmg (f>) # ^ aftr fonTR 7RFTR t) wfo f# 

# rr m #? trt. 73# ir srftRj^RT # ^rrfr #r # FRtia 
3 ftr #f # srafa # 1# ftt# 3t##r f#v ^ 

W#! # tS'H hi'i-ilo f#n i? X 

3RT:, SR, ZFF 3##RF # «TTO 3 # ZFFT7I ( 1) # 
RFR# # 3T3RTTI # 7RFTI ^gKi vrTR RTFF7 # 
HRJItTN TRRKR tfolelF #folfo 9 ffr# 1960#3#R3RRT 
7RRT FTT.3F. 1.18 F ftRfofsra 3# 7T#FR FT# t 
3R# :- 

ZFF SlftRJrRT fo “ FRI 3 # ZFFT7T (1) # y 

(^■) RtfR HHUld” ^ 3fofo sFF #fl 18 sfa 

ft# TRffot yfctfotg'i ^ ffh fi fforfofen ^F Ffon #1 


"18. ^51. fNlcR HI4>R” 

f=fopqi, 

FFIHl 

HMfilH 

fvieiiu 

[F.RM1011/9/2006-T(f 3 (F^f-I)l 
Zt. fo t#. RRFtl, 3RI Rf# 

MINISTRY OF HMAI.m AND FAMILY WEI.FARK , 

(Department of Health and Family Welfare) ^ 

New Delhi, the 19th March, 2007 

» 

S.O. 893.—Whereas the Central Government, in 
pursuance of clause (a) of sub-section (1) of Section 3 of 
the Indian Medical Council Act, 1956 (102 of 1956) and in 
consultation with the Government of Meghalaya have 
nominated Dr. John S. Sailo to be a member of the Medical 
Council of India for a period of five years with effect from 
the dale of issue of this*notification. 

Now; therefore, in pursuance of the provision of sub¬ 
section (l)(a) of Section 3 of the said Act, the Central 
Government hereby makes the following further amendment 
in the notification of the Government of India in the then 
Ministry of Health number S. O. 138, dated the 9th January, 

1960, namely; 

In the said notification, under the heading, 
‘Nominated under clause (a) of sub-section (1) of 
Section 3', for serial number 18 and the entries thereto, the 
following serial number and entries shall be substituted, 
namely:— 

“18. Dr. John S. Sailo, Government of Meghalaya" 

Director, 

Bethany Hospital, 

Nongrim Hills, 

Shillong. 

[No. V-l 1013/9/2006-ME (Policy-1)] 

T. J. S.CHAWLA, Under Secy. 

# foe#, 19 F# 2007 i 

R5T. W. 894.—FKcftF STFjfoifR FfR\ 3lf#RF, t 
1956 (1956 FF 102) # RRT 3 # RFFR1 (1) ^ (F) 

^ ZFFF eft fa?R ^ fofoctF HIW 

#1 $ f##T FRFTF11 F# ^ ^1. FRK FR FR 
(FZF1), 6, '5TFZI +1 ell HI F#^F1F, F2F1 # IF 3#RJRFT 
■^wd?l^#<TR#Tt FRcffo 3F^raRFftF^^FR)RF7F 
Fi FF F f4f*-hR 1 ^ f#ffon foFT FFl t I 

3TcT:, 3R, ZFF #Ff#F # RRT 3 # ZFFR1 (1) ^ 

ZFFF ^ 3R[7RF F, RRFI V.<1\SKI FRF RRFI ^ 
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dr+lrih' 7RRSR H4MR R?t iRRFF 9 ^RRTt, i960 R?t 
stfegRRi ■fteqr rjt. an. i38^'fFri^3^n#mTOt 
$ ajqf^ :- 

waifii^ERi^f' 1 «ira3 (i) ^ 33 ^ (r) 

^ awtn faRffan" rtHr? $ afarfa rtr to 10 ^ wtf 
1RRR1R3<T RTRTCRt yidWlUtd RR num.'ll, 3Ttn^ :- 
“10. ^1. R^RRK 
THT.T^. ('CRHl), 

6, ^1^ 

■q^n” 

[tf. ^t-11013/7/2006-Tnr i Oftft-I) ] 
zt. qiqcni, mi ^faq 

New Delhi, the 19th March, 2007 
S. O. 894. —Whereas the Central Government in 
pursuance of clause (c) of sub-section (1) of Section 3 of 
the Indian Medical Council Act, 1956 (102 of 1956) has 
conducted the election from the Registered Medical 
Graduate Constituency of Bihar wherefrom Dr. Narendra 
Prasad, MS (Patna), 6, Doctors Colony, Kankerbagh, Patna 
has been elected to be a member of the Medical Council of 
India with effect from the date of issue of this notification. 

Now, therefore, in pursuance of the provision of sub¬ 
section (1) of Section 3 of the said Act, the Central 
Government hereby makes the following further amendment 
in the Notification of the Government of India in the then 
Ministry of Health number S. 0.138, dated the 9th January, 
1960, namely:— 

In the said notification, under the heading, ‘Elected 
under clause (c) of sub-section (1) of Section 3’, for the 
serial No. 10 and the entries relating thereto the following 
serial number and entries shall be substituted, namely :— 
i0. Dr. Narendra Prasad, 

MS (Patna), 

6, Doctors Colony, 

Kankerbagh 

Patna” 

[No. V-l 1013/7/2006-ME (Policy-I)] 
T. J. S. CHAWLA, Under Secy. 

R3R3 3#T <mhi4 tow 

( Vtft Rthmi ) 

Rf 16 Rt4, 2007 

RR.3TT. -895.—RvRftR Rtw'*!-t-MISR>K TTfaRT 
(yfsMIrq*) rHAIMHdl, 1976 if fRRR 3 ^ 3TTR Rfed 
RtwVatfRfrRR, 1927 (r 4 1927 ^ atfRfRRR 17 ) ctf 
rrt 4 R?t -swrn ( 1 ) rt arpm 3, 3 TO>r, w 

rri^tr r?) fRRTRr 16 2005 Rft srftRjRRi r. rh 

T^~l 1016/1/2005-^1 Ifd^SRI, faHftffisId 

RRcft t 1 


2 . “R>d04 Rhj*RR-*tril64>K RR R>|4 r>M, 

19 wrct, 20073 3iM 06 RR> Rft atRfa tfofr affoc Rt r£ 

Rfaft Rj) ^'Ifed RR RRT ^ 4) if, era 

rr> rr? Irri ^tirt i? ” 1 

[RR. tf. RcJ RR-11016/1/2005-RR Ret] 
Rt. 7ft. 7FFT, 3TRT «fqq 

MINISTRY OF SHIPPING, ROAD TRANSPORT 
AND HIGHWAY 
(Department of Shipping) 

New Delhi, the 16th March, 2007 
S.O. 895. —In pursuance of sub-section (1) of 
Section 4 of the lighthouse Act, 1927 (No. 17 of 1927) read 
with Ruie 3 of the Central Advisory Committee for 
Lighthouses (Procedural) Rules, 1976, the Central 
Government hereby makes the following amendments in 
this Ministry’s Notification No. IH-11016/1/2005-SL dated 
16th May, 2005. 

2. “The tenure of the Central Advisory Committee 
for Lighthouses (C ACL) is extended for a further period of 
6 months, w.e.f. 19lh February, 2007 or till anew Committee 
is reconstituted, whichever is earlier”. 

[F. No. LH-11016/1/2005-SL] 
V. P. RANA, Under Secy. 

WslIdR 

(Rrftr rrar fwn fererm) 

21 RT4, 2007 

RTT. 3ff. 896.—R^RtR 7RRR3, SJ-pfaH RR ftUFT 
Rthiu, TTRRTRI (RR R> *ii«qT|q R> fety. RRtR) 

fRRRTR# 1976 Rt IWl 10 ^ RR ftRR (4) ^ 3FJR3RT 3 
l(d<iSKI WtR STJRRH RfclR Rt TR?tR RZRR RR 
TRWff y\«tPl4)1 315RRR TRRH, Rtici^ldl PiRT^ 80 
yPd^ld ^ afrfRRT RRpRTftRf i ft4t RR RTPfalRRF W3 RFR 
%R1 i, Rj) 3#Rjfel RTRft t I 

[m R. 13-2/2002-M] 

HfZ, ^RR »cfRW, 37RT RfRR 
MINISTRY OF AGRICULTURE 
(Department of Agricultural Research and Education) 
New Delhi, the 21 st March, 2007 
S.O. 896. —In pursuance of sub-Rule (4) of Rule 10 
of the Official Language (use for Official Purpose of the 
Union) Rules 1976, the Central Government, Ministry of 
Agriculture, Department of Agricultural Research & 
Education hereby notifies the National Institute of 
Research on Jute and Allied Fibre Technology, Kolkataof 
the Indian Council of Agricultural Research where the 
percentage of Hindi knowing staff has gone above 80%. 

[F.No. 13-2/2002-Hindi] 
D.K. CHHATWAL, Under Secy. 
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cWI RTRH, TO 3ftT Rlcf^PHcF Pd<RU) 

( <J4'MI4dl MIMA feTWr) 

Rf fSwft, 9 WTO, 2007 

RR.3R. 897.R7R1R R71, PRSc! TtP-FFiR SRI rR TR^TT fRTTS R7 fRRR SRt R' WITT, RF RRTRFT Ft RRT t % 
FR3 fRTli R‘ Rf$lcT RtW (RR R R? SlFfPl sR') WZ 3lk RTF RTW srfRfSRR, 1976 (1976 R0 60 ) RRT RT£ altl RTF RRR 

( Mfecfl rtt arjrf^j) f=m, 19^7 R ffrrir sittr 13fk w rts rt Rrtcri t % doidk rrft r?) strPr R' Rt rrs rtfr 
rriRtt rsir rRrt str M*ft RftfRifsRi R trjrs Rrt rsh rtst wti ; 

3RT: SR, RRSTR RRTR, IRS 3RR1RTF R7T RRT 36 Rlt RFHK1 ( 7) RR ( 8 ) SIR TSR RTf^PTf RF FRIT RR7t ]|R RfR 
FR57 FT. fa., RWJ-345, TT TT7TT fW RR^, TRRT, RRl ^-400701 SRI M*lPV TR RRTRST (RRiRcTI Rt-III) RTF! 

“Rt "5«R}" »fIFTT R' 37RTRT 7JRF RTFS. 3RRR#RT RlFFT RRRRF (RRT RFT FRK) ^ RTFS! RF, fRTpt RTF RF RTR “R^7" 
t (fR^ ?RRt RFRTT RRS RTFS RTF RRT t) 3TR Sl^HKH fRF RTS TRT FT/09/07/23 HM^Pfld fRRT RRT t, 3IlHkH 
FRTR-RR RRt afp MchlfyId RRSt t; 



RRR RTFS! FRT fq^TS pR W RF RR WT 3TTRTftS ( 3RRR|fHcT RRt RfF RRTTR) SMS TRSTFS 11 STRFt 3TpRRTSR 
3TRST 20 pF.RT. 3TR ^RRSR ^RRI 200 TFT tl 7RRFR RTRRFT 3TRT7M (S) RF RTS 10 R1R t I ¥RR FR7 3TF)RdS1S t 
pRRRI RTS yPdVId ^WRFR RTftS SfTRRpTS RRTR tl RRFRT ToRRRT (F7R f 7R) 3R?f cflcRT RfRTTR TRSf^m 

RRTT t I ^WRl 230 RFE, alR 50 F7RI 7RRR7TT RRT fR^T 3RR R7 RTR RRcO t I 

HlfRI Rfe «F TJSfRFI cF srfMTRrl RRfn R71 RTWjyf oRc^RI W, RIF, TgRR R fNR ^ iTR RfcRK 'Rf t^Rl RIFRT 3TR 
RfeR RFfr iRTTt R FT RTS R TTRTt RFTTT, RHTsfal, P^I^H, Rfe RFFTFT, pTRRT fR^SR 37Tfs ®Ft FRi ’R Min/ 
mPrI^R TSt fRn RTF7T1 I 

3Tk, %RflR RRFR, ci=ki RfRfRFI Rt RRI 36 ^fl TFyRl (12) SRI TST TTfRTRT Til IRTFI R)<rl RS RlW T7RTT 
t fRT ‘STS RfgR ■SF 3TTHK4 ^ ?R 3FTF r I- x R R 3TFRTS RRt IRfdRfcTl SRI TRI fROT, IWIRT ^ 3FJ^ sflT Wi RIRSt R fRRR 
37gqrtsS RTSR flRtR fTRI TRT t, WRR?I ^RT ^T3R1 ^ RR Rt RTT. RRTRTI SfR <*l4lldH ^ TRR 3WR1 Rf RR Rt 100 
1 R. m R 2 fR. Tl. cRT“i”RH ^ 100 R 1 0,000 7 FF ^ 7p3T R Re-4 143 RPFTFT RTRIR (TRT ) RR5 111.^1^^31^^“^” 

RB^1RF;500 R 10,000 TITTTff^RRcRFFTRFl TlftT 50 ftF.Tl. 7RF RTt SlfWTR TO1 SIR t 3|R “f ” RH 1x10*. 2x10* 
RI 5x!0*, ^ t. Rl RRrRR RT RjRTTFTRT RT FJfR 'R RR^RR f I 


[RR. R.RWJFR 21(07)/2007] 
3 TR. RTSJI^RR, fstRSF, RTF iRRR 
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[•qFTlI-T^ 3(ii>] 


MINISTRY OF CONSUMER AFFAIRS, FOOD AND PUBLIC DISTRIBUTION 


(Department of Consumer Affairs) 

New Delhi, the 9th February, 2007 

S.O. 897. _Whereas the Central Government, after considering the report submitted to it by the prescribed 

authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is. likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 


Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic (baby 
weighing type) weighing instrument with digital indication of “BW” series of mediem accuracy (Accuracy class III) 
and with brand name “ELDER" (herein referred to as the said model), manufactured by M/s. Elder Instruments Pvt. 
L td ., W-345, TTC Ind. Area, Rabale Navi Mumbai-400 701 and which is assigned the approval mark IND/09/07/23; 



The said model is a strain gauge type load cell based non-automatic weighing instrument (baby weighing 
type) with a maximum capacity of 20 kg. and minimum capacity of 200 g. The verification scale interval (e) is lOg. It 
It has a tare device with 100 percent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the 
weighing results. The instrument operates on 230 Volts, and 50 Hertz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent opening of the machine for 
fraudulent practices and model shall not be changed in terms of its material, accuracy, design, circuit diagram, working 
principle etc. before or after sale. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing instrument 
of similar make accuracy and performance of the same series with maximum capacity up to 50 kg with verification scale 
interval (n) in the rage of 100 to 10,000 for ‘e’ value of 100 mg to 2g or with verification scale interval (n) in the range 
of 500 to 10,000 for ‘e’ value of 5g or more and ‘e’ value of 1x10* 2x10* or 5x10*, k being a positive or negative whole 
number or equal to zero, manufactured by the same manufacturer in accordance with the same principle, design and 
with the same materials with which, the said approved model has been manufactured. 

[F. No. WM-21(07)/2007] 
R. MATHURROOTHAM, Director of Legal Metrology 
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T? fTO#, 9 TO73ft, 2007 

TOT.3TT. 898,-ftftfa 7RTOR TO, fftftT TOft-TTORt HTTT Fft fftft TO fTOTR TOTOt ft TOTO?(RF 'TOmiR ft TITO t fft 
TOTOTlftiteft ft&TcT TOFTO (#1 Ft ft 3TO]ftT ftft) TO<i ftft TOTTOTTO TOfalftTOT, 1976 (1976 TO 60) FTO TOZ 3^k T^PT tTFT^r 
(ftsft* TO TOjftTO) frn, 1987 ft TORft ft TOJTOT t ftft TO? TOT TOT ^'iwi t fTO <TOIIdK TOTtO ft) SpftM ft* ’ft FTO TOSTO 

ronftTi toft; iftro ftft fftftro ftftftqftrft ft* roqgror ftro ftp? tortt ftro ; 

3TF: 3R, ftft)i| fKroU, FTO 3?f?#TTOT ft? RRI 36 ft) TOT-TO1 ( 7 ) 3?R ( 8 ) 3R1 TOR TOfftlft’ TO TOTft TO?ft fT ft?ft 
311. fft., s«r<^-345, ft ft ft) TO^- kjftd, TTftpT, ’Tftftft-400701 FK1 fqPi[Hct TOTOr 'qs^sftn (TOTTftTT TOf-III) TOft 
“ft FTO^” 51 ftTOTT ft 3TTOTO 7JTOT ftftT, TOTOTOfftcT ftTOT ?WI (fftTOTTT yrofdd TOfTO ftrR Eftft) ft ftfecT TO, fft?ft TOF 
TOTTOT “TOFTO" t (fftft wft FRft TFTOITORT ftfeTO WRlt) A fftft SPfft^T ftf sft TO ft/09/07/24 'HH^fWld fftTO 
TOTT t, 34 ^hT^H WTOTO? TO?) 3?ft yroifftd TO?ft t; 



FTO ftTTOT T(TO fftfR ftTO WT TOT TO? TFT TOTOfftT ft?TOT TOTTOTOT f| TOTTOT aftftTORT 3TTOTT 150 tTO.TJT. ftt? ^TOT 
SRRTT 2 fft. m tl TTTOTTOT MNTOd 3RTTOT ft) TOT TOT 100 TOT t I ?^ft FTO TO^RcfTH ftftl t tft?TTOT TOT ftdTOT 
TOTOfTOTORTOrofftT TOft^TOT TITO? tl 3TTORT drfftro TOftF (TOT t 'FT) TO?) TOFT ftftTOT TOTFfftd TORT t I TOTTOTOT 230 
ftfTO, 50 FFft TOTOTOT) TOT fftsJcT W TO tof) TORT tl 

TOifroi ftfe to groror to srftrftro totFt tot TOrogft '«mfi ?7 'ft fftg 7 roTO ft ftroft ft frog ftfrorog ft %ro totot 

ft? TO5TO ft! fftftt ft TOft TO TOF ft* TORft TOTlft, ^ITOftn, fSTO'CH, ftfe TOTOTOT, fftTOTO fftTOTT 3TTfft; TOT TOT? TO ftftftfa ’TFT 

froro totto i 

ftk, ftvftq TOTOR, TTOT TOfftfftm ftt TO! 36 fttTOT-TOTl ( 12) TOT ^TOT TOfTOfft TO TOTRT TOft fT, ^TF ftw TORT 
t% FTOftfTOTft TOjftiTO ft TO WTO-TOl ft TOrom TOft PiPlHfdl TOT TOTO tftTTOT, ft TOgRR ftft Tft TOlft ft fTOtft 

TOjftlRd ftfror to frofro froro tott t, Mrftft tot ftrron ft ftft ft ftroTOroftro aftr TOftroro ft ftror tottoto ft Flft ft 
5 m TO/rorft srfftro ft “i” tot ft ftre; 500 ft 1 0,000 fto rottsr ft tototot rh Rfftr 100 fro. to. ft 200 fro. to. fto rot 
TOfftrorm ^rron roft t 37ft ‘‘ft’ rpt lxio*, 2 xio* to sxio 45 , ft t, ft tototto to tototrtto ^ ?jto ft rorgrro t" 1 

[TO. ft. TOTO^TO 2 1 (07)/2007] 
3TR. TOT^J^TOTr, fft^TTO, MRTO.RTO fftTOT 
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New Delhi, the 9th February, 2007 

S.O. 898.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the models described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) (here in after referred to as the said Act) 
and the Standards of Weights and Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain 
its accuracy over periods of sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument with digital indication (Coin Operated Person Weighing Machine) of mediem accuracy (Accuracy class-III) 
belonging to ‘PW’ series with brand name “ELDER” (herein referred to as the said model), manufactured by M/s. 
Elder Instruments Pvt. Ltd., W-345, TTC Ind. Area, Rabale, Navi Mumbai-400 701 and which is assigned the approval 
mark IND/09/07/24; 



The said model is a strain gauge type load cell based weighing instrument with the maximum capacity of 
150 kg. and minimum capacity of 2kg. The verification scale interval (e) is lOOg. It has a tare device with 100 percent 
substractive retained tare effect. The display is of Light Emitting Diode (LED) type. The Instrument operates on 230 
Volts, and 50 Hertz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent opening of the machine for 
fraudulent practices and model shall not be changed in terms of its material, accuracy, design, circuit diagram, working 
principle, etc. before or after sale. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instrument 
of similar make accuracy and performance of the same series with maximum capacity in the range of 100kg to 200kg 
with verification scale interval (n) in the rage of 500 to 10,000 for ‘e’ value of 5g or more and with ‘e’ value 1 xlO*, 2x10* 
or 5x10* k being a positive or negative whole number or equal to zero, manufactured by the same manufacturer in 
accordance with the same principle, design and with the same materials with which, the said approved model has been 
manufactured. 

[F. No. WM-21(07)/2007]. 

R. MATHURBOOTHAM, Director of Legal Metrology 
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dffMdt, 21 WRt, 2007 

efiT.OT. 899 .-MM RRFR 3 #IdTCt SIR M RRJS Me RT MlR M 

e^MM'RfMRfed (MMr| M) RTeRTRRHRi srfafdRR, 1976 (1976 *ft 60) MrRTe cTRTRTRRHd (okdY 
RR sFpfcr) Mr, 1987 ^ eRRRf M erjdR I afo ir rts M rMrt t ffe wtrtr Mr M srafR 3 Rt rrs rtsci r*rMt 

rrtt Mtt atflr IMft -qftMMf k' e9y=w M wi ritst Mn ; 

3ffi: 3TR, Ri-M *U=bK, RRR a#m R?T RTR 36 M RR-RTR ( 7 ) M dR-RTR (8 ) SIR RRR MfMRR TRW rM 
OrM fciM-s, MYr Sltf><H, R/5, qidcrl §«-s+Md R^^e, RTR-400604, HI6KI«^ SR] PqPipHfl ‘ 11222 ’•‘jVsIdl M aM 

tjrrvrM, M4Fh<i rr ^ efeR rr, wf rti rtf “M-l" t (f^ w^’lMR?Ri?FRRSRT5dR>FTRRi t) elk 

fM Sljte fRf 3TT^ RR ^1/09/07/466 fW^Id fMl RRT t, 3FJHfcH RRM-RR Mt 3?k y+lRfld M I; 



ddfl hTs^ MbRi 7JRR7 qicii RR7 fete RR (RiJ ^IRtirh <jrMis fFRffRR <jPit) % fRRk Pwi yqiK RR YlPqPtq 

feMife Rle* afk M Mi rrmt wit ^ t i wf Fd^s fo^d M eq#i Mi t i ^trr few 10 tR.eft. 
t i mfi erfMciq Ms* 70 fk Mr fw M ^^icm M rt 4 eft. Mr Me t i r=f fMjMMk&d efidi^i m\ 
1 1 ewi 230 Me, so Fes} nfrol rri fk^ci rt rf4 rrri t i M' ^jfee ^ Mr fe^RR ^ ^ dTRT ^ 1 Jf q ^ MM rM 
R> fdR fMe RRRrRn trit |t i fFRRdf fir hi$m M ffM 5 Rtee R rtr ■§ i 

■wifiR'i Mte Mt Mi rM <£ 3itfei r#t M rtoM ®raMf M M klk M ^ Mk k M; Rt rMfs fMr 

dTRRl M Rfed M fMt F ^ RT |M WTOT, RRlMl, df%e FFTOTR, Rl%R Poll’d sM ^ ^R Rf fe#t d 

ffeRI dl I 

[ TT. R. 21(172 )/2006 ] 

3TR. RTSJT^RR, PH^I=h, fef«RF RTR fe?H 





















1791 


W ^1 wm ? ^ 31,2007/^* 10, 1929 

New Delhi, the 21st February, 2007 

S.O. 899. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise.of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the Nibdel of Dispensing Pump of 
digital indication with brand name “SWADES-I” of series “11222” (hereinafter referred to as the said Model), 
manufactured by M/s. Aplab Limited, Aplab House, A/5, Wagle Industrial Estate, ThapC-400 604, Maharashtra and 
which is assigned the approval mark IND/09/06/466; > 



The said Model is a Dispensing Pump (multi petroleum poaducts dispensing unit) Of digital indication haring 
piston type positive displacement meter and wet-hose system. It has Liquid Crystal Display (LCD) display. Its smallest 
division is 10 ml. The maximum flow rate is 70 litre per minute and minimum flow rate is 4 litre per minute. It has a 
Electromechanical totalizer. It operates on 230 Volts, and 50 Hertz alternative current power supply. It has.preset device 
for indication of price or volume dispensed through the unit. The length of discharge hose pipe is less than 5 metres. 

In ad d itio n to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices and Model shall not be changed in terms of its material, accuracy, design, circuit diagram, working 
principle, etc. before or after sale. 

[F. No. WM-21(172)/2006] 
R. MATHURBOOTHAM, Director of Legal Metrology 


931 GI/07—2 
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-9^,2007 

W.aiT. 900.-<£<19 £H<£K 9TI, fafel 3#T?nTt 'STO "3^ UTcpT 97 f^TJR 99^ ^ 7RWR ^ 9911 

^RT ftqte qf8 | fl HU<H (tNI 9t 9^ 39ftfcl ®IH 3?f7 919 hii<^ 3rfvrf999, 1976 (1976 99 60) 991 9R 919 Hiiqi 

(TffS# - 99 ) f999, 1987 9i R99Vf 9i 3Fp9 t 37k 919 99 71919911fel ci'lldR a*i) J i 9»t 3T^I "4 <J<w nTsd 

^JSflafal ^!RT#TT 3^ 1s[f*R qRr^lfd^T ^f 44^=M Tfaf W 9791 T^Tl ; 

3R: a^,^^^^,^3lf?#rin : 1^ttiR136^R , 7-VTO (7) 3^7-39-9171 (8) SI7I 9971 <iPwmT 9>l99t99 tt[ 
■^^#llTTt^ ) '^1^fT3iFf ) TV5, 9PIc^ 9^3, 3M-400604, Hi5Kt°£'517T IqpiRd * 11221 ’ *jl39n 9l 319791 

7J99 7lfe9, fe T ^TFI 9R 97 9fec9 971, 9T9 971 319 “7^37-1" t (f^P3 9771^-399 hTsci 97^1991 t) 

3739)99 f^t 3flf 99 Tl/09/07/467 3193^99 %9l 991 I, ^hKi 99P j I- 99 9# sf|7 H^lRm 9791 t; 



RcRT xftecT 319797 7J997 9179 997 9R (9f ^rf^FR 97919 fST^TFI -? JpR) t f97T^ H9 >k 99 h) 1*1(49 

feR<r l ^4<i 9^3 3T^ '5fa yuilcrfl 9Fl) ^ t I ld«H^ f*«tf 99?( 3i<iRm f)91 t I ?9971 ^idH fef999 10 fo.Ht. 
t I ?3T971 3TfM^7cTH 99Tt 97 45 %. Trft f99£ 3lh ^<19 1# 93 4 eft. 9fo f992 t I ?Tptf ^ 5^*=^-A=bPi=ncn 4 Uciis*h P191 
t I 3V«67 ^ I 230 9^9, 50 9^ yc9l<=ldl 9171 t^fT 97 97Ff 97791 tl 7 jfl3 =£ ^iftn; feT$FI 97t 9^ 9T91 91 Hr 4 ^ IKRRf ^7^ 
^ 3WR] F»1T ^3U t I fe7^l4 ^T31 Wl ^ 5 Tte ^ t I 

fe i i & p; 3TfM7aRT <+)4<i^i «*|o(6kT ^ f?R 75)H ^ ^ <14 j'^ ^ «ft TTtFR 7 ^ %T1 

m(H(||| afp; -sf) f®rgF?f ^ ^ ^11 3T7R1 WIHlft, , -Hfid swmM, =tRi'( P«*m 3T(t^ ^ ^ P 

ftpn ^i i 


[ rn 4 21(172) /2006 ] 

3TR R?J^5P, fT^PFT, R4 1^?R 
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S.O. 960j—W hereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is Satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8)>of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of Dispensing Pump of 
digital indication with brand name “SWADES-r of series “11221” (hereinafter referred to as the said model), 
manufactured by M/s. Aplab Limited, Aplab House. A/5, Wagle Industrial Estate, Thane 400 604, Maharashtra a r, 4 
which is assigned the approval mark IND/09/06/467; 


The said model is a Dispensing Pump (multi petroleum products dispensing unit) of digital indication having 
piston type positive displacement meter and wet-hose system. It has Liquid Crystal Display (LCD) display. Its smallest 
division is 10 ml. The flow rate is 45 litre per minute and minimum flow rate is 4 litre per minute. It has a 

Electromechanical totalizer. It operates on 230 Volts, and 50 Hertz alternative current power supply. It has preset device 
for indication of price or volume dispensed through the unit. The length of discharge hose pipe is less than 5 metres. 



In addition to sealing the s tamp i ng plate, sealing shall also be done to prevent opening of the machine for 
fraudulent practices and model shall not be changed in terms of its material, accuracy, design, circuit diagram, working 
principle, dtc. before or after sale. 

[F. No. WM-21(172)/2006] 
R. MATHURBOOTHAM, Director of Legal Metrology 
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^%<r%t,21 WTCl,2007 

W.3H. 9O1.-4)i04 371, %T%cl SRI ^ 3R3J3 Tt fa^H. 3>t3 T TTORI'3^ TONFT 1ft W t %> 

^ TTtecr (%^ Hi ^ to£% %$) ^ <t«n tp torf 3##m, 1976 (1976 3n 60) 4rW(i«i™ toto 
( oTSdT RT 31jHkH) %R3, 1987 ^ TOWf 37 33JTO f sfk ?33 313 3ff tTRTOTT is %T d*nai<. 313% 3?1 333%! 'ft 34d 9teci 
3*IT*%T TOR T7S%1 33% %1%R 4W%« % TOfTO t%! TO 3TOT t%TI • 

3RT: 333, 4v<l3 tTRR, TO3 3lf3%39 %t 313 36 3ft 79919 (7) 31% TO313 (8) £19 3133 39 313% 39% 

|RT%1% I%1^«1 %1%r£g, i%c% S13T9, TJ/5, «ll 4 k} 3 u -£3^%<r1 i<*4d, 3T% ••400604, £19 (qPiRfl ‘ 11211 '*j<SKil 3> 3l«h'6 

tJTOT 9%cT, fepYfTl 4 ! 9R % 9fec3 TO, %H33l 9% TO919 t (%f% WY l^l^ZTO hTsci 3751 993 t) 33% 

f%% Siyrtro f%? st 4 TO ^t/09/07/468 TO^ftld %791 991 t, 3339TTO 31919-99 TOf 3%t WTf?TcT <M<fl t; 

Z9<T hT-SF 3%V9> 3J997 ofinr TO> fs'l4lw , i 9R ( 91 TTOK fet'YpH'l < jPl'i) % 1^1 ft***! 94>K TO 

fSW<rlt%’d 9%7 33% %Z %9 3191# TOft if t l R3% fir1«H£S fo«<n 319% 3 H-aR[< 1 %%1 t I 133TO '^JTOT fefTOR 10 f%.#. t 
I $9TO 3iff997<T9 9# 93 45 %T. 31% %RZ 3%T '^JTcPT 9# 93 4 #. 31% fTOz t I W3 TO7 i WPi<h<r1 iU<rll5'JK TOII t I Z93739I 
230 9%Z, 31% 50 TO% 317919% ^RI %T^cf VX. TO? ^CcTT tl ^%Z ^ ^ftir ^ %13R%Rf ^ %T3; 

Mz '3WW ePTT 13311 I 



RZlfTOT 3ff%I =fiT^ ^ 33%f%?T T?f% ^ '^RZ'jyf 'TOT^TO ^ %ty, lalrl "31H ^ T%% ^ %P( ^ %RT 

to^*ti sfo ^ %raft ^ ^ ■r tot% wnit, ■q«n«%i, fewi , 3ri%z fes% sn% ^ to %ro% 

’T %vMI RI Rl^ I 


[Rl. 33. "S^TiTT 21(172 )/2006 ] 
33ft Tn*|3^TO, %^VI«b, %%Rf TO3 %?T3 
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thptc : ^ 31 1 2007/3* 10 , 1929 
New Delhi, the 21st February, 2007 

S.O. 901.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authqrity, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (6Q of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of Dispensing Pump of 
digital indication with brand name “SWADES-I” of series 44 11211” (hereinafter referred to as the said Model), 
manufactured by M/s. Aplab Limited, Aplab House. A/5, Wagle Industrial Estate, Thane 400 604, Maharashtra and 
which is assigned the approval mark IND/09/06/468; 

The said model is a Dispensing Pump (multi petroleum products dispensing unit) of digital indication having 
piston type positive displacement meter and wet-hose system. It has Liquid Crystal Display (LCD) display. Its smallest 
division is 10 ml. The maximum flow rate is 45 litre per minute and minimum flow rate is 4 litre per minute. It has a 
mechanical totalizer. It operates on 230 Volts, and 50 Hertz alternative current power supply. It has present device for 
indication of price or volume dispensed through the unit The length of discharge hose pipe is less than 5 meters. 



In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices and model shall not be changed in terms of its material, accuracy, design, circuit diagram, working 
principle, etc. before or after sale. 

[F. No. WM-21(172)/2006] 

* R. MATHURBOOTHAM, Director of Legal Metrology 








1796 


THE GAZETTE OF INDIA: MARCH 31,2007/CHAITRA 10,1929 


[Part II— Sec. 3(ii)] 


21 977971,2007 

971.39. 902.-^#9 7179^7 971, f9t?7T 9lf99717t 5171 3^ 977J71 ftmi 97 19917 977^ 9f 99917^9? 71919R 3t 9911 197 
3971 l79t£ W 9l%T 9T57T (9t3 5t 9f 39f1<T ^i') 913 3^7 919 9139T 3lf9t999, 1976 ( 1976 99 60 ) 9*9 913 sl(7 919 91991 
(hTshT 9H 3)^m1<H ) 1=199, 1987 =£ 3999f *£ 3ig?rq f 3fl7 59 9171 9ft 991931 t % 799917 99W 9ft 319f9 3 9t 399 9f3cl 
991*f7H 9319 77^91 3fft M^FT mREtamTcI-mT $ 3*PJ97T 7t91 9319 97791 7#9T ; 

319: 379, 9f=3t9 979717, 399 3rftlf999 9ft 9171 36 9ft 39-9171 (7) 3ft7 399171 (8) 5171 999 9lf999f 99 99tn 97T7t 
p;-ftn7t ^97^9 ThFl9 913)71,9/5,9FI^ ?n^7jt99! l^, 31^-400604, 9FT7T9J 5171 t9f9t% ‘ 11212 ’*^3791 ^ 379197 

7J95 9ft?l, IsfIThO 9*9 ^ 9T59T 971, 1979F 913 971 919 “9^9-1 ” t (f^ 5719 5719f 93917^3971 99591 9751 9911) sft7 
fal^ 3939t9'4 faf 391^ 99 '51/09/07/469 7T9^%9 19791 991I, 3Epft59 9919-99 9Rt sft7 997lf?T9 9777ft t; 



399 hT«C 1 379797 7J997 91911 997 lst4f^ ( l 9*9 (9^ ^tf^T99 37919 Ps^Th'I ^Pli) i? 19739 99717 99 9tf9lf39 
*ft37 3?t7 ^3 FTjf 991911 9FH ^ ^ I 577*1 fci4^5 1977391939f 399^19 IjtTll $ I 571971 ^ioh Islq'sn 10 1*T.7rft. t I 
59971 3rftW99 9# 97 70 %. 9l7T 1*193 3?T7 '^J999 9# 97 4 eft. 9f9 tw t I 59*1 ^ ^99791 3^7=115917 9191 i I 399T79 
230 siitat, 50 53^ 979197ft 9171 f9^9 9919 97 97Ft 97791 $1 59*1 ijfe 9f "JlfT^ 157971 9ft 9^ 9191 91 *J?9 97t 93f$J9 977^ 9i 
ftll? fy^C 3997791 9191 ^39 7> I 13991^ 9159 9ft 5 9t37 ^ 979 t I 

73lf*99 Ffe 971 9fa 977^1 *£ 3ll7lft97T 9#7 97t 9793*^ *3995171 =£ 199* 79t9t 913 9 7t9v} ^ fr9* 9t FM«K 19791 
919pn 3^tT hTsci 9ft f99>t 7t ^ 9139791 5719ft Timlt, 991*}711,159H59,9f%3 519919, 9f%9 fTRJITl 31lf9 ^ 779 9ftf 91797^7 
9 19791 9fl ««h I 


[ 99.9.3^7*9 21(172 )/2006 ] 
3TT7. 91fTf99,19^197,1^997 919 197IH 
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New Delhi, the 21st February, 2007 

S.0.902.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the Model of Dispensing Pump of 
Digital indication with brand name “SWADES-I” of series ‘‘11212” (hereinafter referred to as the said Model), 
manufactured by M/s. Aplab Limited, Aplab House. A/5, Wagle Industrial Estate, Thane 400 604, Maharashtra and 
Which is assigned the approval mark IND/09/06/469; 



The said Model is a Dispensing Pump (multi petroleum products dispensing unit) of digital indication haring 
piston type positive displacement meter and wet-hose system. It has Liquid Crystal Display (LCD) display.. Its smallest 
division is 10 ml. The maximum flow rate is 70 litre per minute and minimum flow rate is 4 litre per minute. It has a 
m echanical totalizer. It operates on 230 Volts, and 50 Hertz alternative current power supply. It has preset device for 
indication of price or volume dispensed through the unit The length of discharge hose pipe is less than 5 metres. 

In addition to sealing the s tam ping plate, sealing shall also be done to prevent opening of the machine for 
fraudulent practices and Model shall not be changed in terms of Ms material, accuracy, design, circuit diagram, working 
principle, etc. before or after sale. 

[F. No. WM-21(172)/2006] 
R. MATHURBOOTHAM, Director of Legal Metrology 
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21 RRRTt, 2007 

RR.3R. 903. RWR RR, f^fel RlRRFRt ?R1 M RRJR RT RtRR RR^ ^ RTRTc( RF RRIRR st’Fntfe 

3RR fate Rf% RTFS! (Rt3 Ft Rf 3TT^f71 RTS 3lfc RTRRTRRT aifRlWT, 1976 (1976 RH 60 ) RRT RTS afa R1R RTRRT 
(Rferff RR 3T^Hl<H ) fRRR, 1987 ^ TRRRf 3TJCT t 3^ fR RTR R?T TI'HT^TT t fR? eFIldk RRtR R?t 33RfR 3 SRR RT5RT 

R*nsfm rftr HitRT afa: fRf*FT hRMRirT n srjsrt Rri w rtrtt #01 ; 

am: 33R, RT^tRRTRTR,SRR arfRfRRRRR RIR 36 Rft'SR-RTR (7) sflT (8) FIR RFR VlfRFRfRiTRRTRRTRt 

^ rr*s, f^iH'id Rpf, r<hHi ■gRrf -400 098?Rif5fPif^T‘‘^^^gT!:t^^j3t , ’ J jmen^a^m^R 
Rf?R, #R?t RTR R^ RTR1R RR, RTF RTT RTR *TM4=6|" # (fRR w$ |R*£ RTRT^SRR RfecT RTF! RR11) 3^ 

fR^ 3 ^hKi fR? 33Tf FR "St/09/07/36 fRTRT RRF 3 <^h1^i RRTR-RR ^i( 1 afa; yq-iilVfl RTRft 1? I 



tsiPr'i t ^ r . ^ -g^mEi ^ 3iRiU<w R?ftR rr 'Wjyf om^kY ^ ^ frrc; wld«K 4 f^Ri rfitti ^ 

RfeRl Rlt fRRTt ^ RFRl RT RTF SRRTt RTWt, RRTRFT, Rf%S ^TRTTTE, faTRTFF fRTFTR STlfF RTt ^Rff RT 9Rclfrld/7fl7TRT 

R 15 I fR>*<f oii9,9i I 

rrr RfoR rff F^RjtfsRr fs^TR<i rm i MeY Ft Irtsr f Rt Ryfci'HH vicMi^f rY rtrY ^ M( RlRl<H< RTCET RTt TtSTt 
hWh "4 *jRtI3d rtet %’ 1 tjct ^Tt RF?t aloii hR u hh sRFffo rrrt it 1 fertt rrtf ft 120 erR t ee tY mo e^f rT ee i? i FER>t 
3rfRR>TRd 3TTERH RF?f ^RRT 9999.99 cftST t 3TR RpRR RRfR 10 fR. RTRR t 1 3RRR 3^R RRR FIR RTRR ^ IcRT FrR' TRF 
3UilRR+ Ms 3lR rM feRlfR t I SRR RTRRT R RrR RR#T 6 ftf^; w, f I 


[RTF. R. R^RR 21(08)/2007] 
3TR. Rig^RR, R<^|ch, RrfRRT RTR fR5H 
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qK?T 31,2007/^3 10, 1929 

New Delhi, the 21st February, 2007 

S.O. 903. _Whereas the Central Government, after considering the report submitted to it by the prescribed 

authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights an 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section,36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of Electronic; Dispensing 
Pump of digital indication with brand name “MIDCO” of “MMS SUPER HEAVY DUTY” series (hereinafter referred to 
as die said Model), manufactured by M/s. MIDCO Limited, Metro Estate, Vidyanagari Marg, Kalina, Mumbai 400 098 
and which is assigned the approval mark IND/09/07/36; 



In addition to sealing the stamping plate, sealing shall also be done to prevent opening of the machine for 
fraudulent practices and model shall not be changed in terms of its material, accuracy, design, circuit diagram, working 
principle, etc. before or after sale. 

The said model is an Electronic Dispensing Pump consisting two pistons converting linear motion in to rotary 
motion to measure the petroleum products. The indication of the measurements are displayed on LED. The fl° w rate 
of the instrument is 1201pm to 1401pm. Its maximum volume indicating capacity is 9999.99 litres and smallest division 
is 10 ml! It has automatic reset and preset device by volume and price. The price indicated is of 6 digits. 

[F. No. WM-21(08)/2007] 
R. MATHURBOOTHAM, Director of Legal Metrology 


931 GI/07—3 
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Hf 23 HEkR, 2007 

W.3IT. 904.—q^q *K«W< ETT. Iqfea 3rrf«T^TRt HIT Ek EETE frqri E7 fcMK KRk oft WERES 73ETKH tt RET f f^ 
^ ftnV k qpici nT-sd (Elk St Ef 3TI^f?T Ski) EH 3?k EH EHEI skkfEEE, 1976 (1976 EE 60) SET SIS sftr ETE EFTET 
(ETSHT EE aTJoRd) RlEE, 1987 SESSf ^ ET^S t 3^3 SE SIS EE SETEST t fs> RKTISK SElS St 33Sfs R’ Rl SSS REgd 
Esrksi sstr teIet yfrr fsfkH EfkTsfdEf R series ksr srh skst tset ; 

3W: EE, RESTS H7EE7, ESS ETfalsSK st SRI 36 STIES SRI (7) 3^T (8) SKI ESS KlfSSoYEE SSlSE vTR ^R 77 R 
«hl<iiqid! krl-WH , 308, fk&TST Rs, SHE SEEDER, kldi;j3-I, SFRTH SKI fKfHfkd E^SS s^R^r (SSlRsi sR-III) SlR 
"Rh-II” ^’odT T 3TR7E7 7JSS Efts, 3 h4c|miRicI SldS SEEKS (R«|d<im SSTR) =£ oT-Sd EE, f4RE> ST5 EE STE 
"Rstsi-STIVERS ?. CfkR ?77k RESTORES Efed SifT ESI t) EK fsR EjOKH fki5 33Tf ER tl/09/06/227 EEj^RlId 
faST SET I, ST^TTTT ESTH-ES EfRT 3^7 RESORT STTSt %; 



■3RS ETSH RET !k<J)d EH SEE3 EE SK Rd 3TTSTfTK ( 377SHTfdS EKdilH EEE7 KIT) cfteR ci4K,<u| f | gf|eh) 3TfkK>dO 
^Klcn 30 t%.KT. 33t7 ^^JSSE SESI 100 SIE tl TESTER ETESH 3TSTTTH (?) EE EH 5 STS t I ?sR RET 331 ^1 ~gfSS t fdkK. I 
?I(T yfd?ld eSKEHHTcSSI Sifts 3ESSgEH SETS tl SSEEI ScSRST y|i|k (Ed i R)) SsR SfdE hR u IIS 3M<Rld ERST t I 
SEERST 230 Rkd, 50 SS^f 'flrRIRdf KK1 Ikgcl KSKT R7 KTf KKK1 tl 

TSlkRK KKi ^ TJSTRIR ^ 3TfaRcKi R^pH KTl KKRTJpf oRKSTK KT fdTT kldH k TRUK ^ fell; K|dK-S kt fKKH -4 1 11.0 1 
3lk KTSKI KTI fsrKK 7! H5H KI RTS t KKKR KKira, K83T«kn, fe'^l^d, 7Tf%S SIKTTTK, pJ^OKO fk^fcT 3nfR Kit ^TTff RR HRdfrid/ 
RftRfktT SST RfKTT ^UTEIT I 

3fR, 73TKIK, KKTT 3TMKKK KTj' KKT 36 Kll i3K-t3KT ( 12 ) SKI RSS KlfKtKff KIT TKTpT KKt ftT ( KRcfl 

t iKi '3KK nT-Sd <?: 373h1<to ^ fK 3TKTT-KK R7 3TcKf?T S73t fqPinldl SKT S73t fk^fcT, k4l?d W 3T533K 3fa S# 73TWt k 1^K3k 

^aklRn kfed k-ti Pkiki tKKn kkt t, fkfKfrrK skt fr§dr ^ si skt, KKrikm 33k K»i 4 oidd ^ sIskt swi kt sW ^ 

100 Ik. TIT. k 2 KT. 7TKT “t” KH KI km; 100 k 10,000 SKIkfkskErRTTT OIORH SRKTd (TJK) 3?R5 KI.KT SSlk 33fkKI'^ “t” 
KH^Ikip 500 k 10,000 KKIKkTK K KcKKR EH srftcT 50 %. TTT. cTKI Kk 33fkKKTE ^KKIT RTH t 3^7 “t” EH 1x10*, 2x10* 
ET 5x10*, ^ t, HI SHTTEKT ET KjHTcEKT ‘ < JEfKI ET KJ^E ^ 7TE^cE t I 


[HT. k. -S^ETI 21 ( 18)/2006] 
3TR. ET^EE, fd^ldi, MEET EH tE?TR 
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New Delhi, the 23rd February, 2007 

S.O, 904.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Table Top type) with digital indication of “MAT-11” series of medium accuracy (accuracy class III) and 
with brand name “MATTECH-ICON” (herein referred to as the said Model), manufactured by M/s. Katawala Systems, 
108, Siddeshwar Peth, Doka Comples, Solapur-I, Maharashtra and which is assigned the approval mark IND/09/06/227; 



The said model is a strain gauge type load cell based weighing instrument with a maximum capacity of 30 kg. 
and minimum capacity of 100 g. The verification scale interval (e) is 5g. It has a tare device with 100 percent 
substractive retained tare effect. The .Light Emitting Diode (LED) indicates the weighing results. The Instrument 
operates on 230 Volts, and 50 Hertz alternative current power supply. In addition to sealing the stamping plate, sealing 
shall also be done to prevent opening of the machine for fraudulent practices and model shall not be changed in terms 
of its material, accuracy, design, circuit diagram, working principle, etc. before or after sale. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing instruments 
of similar make and performance of the same scries with maximum capacity up to 50kg and with number of verification 
scale interval (n) in the range of 100 to 10,000 for 4 e’ value between lOOmg to 2g and with number, of verification scale 
interval (n) in the range of 500 to 10,000 for ‘e’ value of 5g or more and 4 e’ the value of from lxl0\ 2x^0* or 5xlO\ k 
being a positive or negative whole number or equal to zero, manufactured by the same manufacturer in accordance 
with the same principle, design and with the same materials with which, the said approved Model has been 
manufactured. 

[F. No. WM-21(18)/2006] 
R. MATHURBOOTHAM, Director of Legal Metrology 
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|Pakt II— Sf.c. 3(ii)i 


H? fcc#, 23 HHHRT. 2d!)? 

^r.3ir. 905,-fefefq m, ffefe?r HifHRrfe htrt hr her fnife hr ffeHR her fe h?rtri;hf rthrir fe) hhi fe % 

■35RI R^W fe" ql^Kl feifen (HE) feHfe 3R[cffeT- fefe) HE fe[R HR tTPT^ 7 HTfeHHH, 1976 ( 1976 H7T 60) RTHT HE RtflR TTFT HER 

(mTsci! m 3 pjh)hh) fm, 1987 fe 3Mqfe fe 3TjRq fe aftr ?h hr fer hhert fe % ether hhr fe) hhth h h) hhrt oT?h 
HH ifen hhth ifem 3qR fgf^FT HUffeiffen fe' hrjert fen hhr htrht xin ,- 

SB: 3th, fefennw :,rrh afe-fewr fef htrt 36 fetm-HR • ?) thr (s) ijtrt hhh rIhhhT m HfenHHfe p hrei 
t<<l«(l</ cjTtlHi yifnis, «Ilcii'i , K^r3HR;iH, i</l«(l<;,- 500037 1RI foiPlRi? RVR HHT«E1 (HHTHHT HH-II ) HTE “HHfe-fe SRHETT 
^ 31=6=6 ■nfeci, sRHHTfEm eer 3w>i (rihher to) fe her hr, fHRife ht? htt ■rtf “-^im” fe (ffefe pfe pife 
‘rffSB eft hht fe) 3iR ffeRT srprpR fq-jj ht* fe/ 09/07 h -‘ eth 3 <!Vi<i fen Tfzq § t ,'flpfp^r TO-qs hr) sm 

y+tRid erf) fe; 



*' w TRT fefB HH y=6K HT1 HR ferq 3TfHTfRH ( 3itq-q|p-R THEET9 RRTIR HIT) (TIER THERE fe| pqgfe SfftREH 
«iTR<TI 30 fe.UT. 3rfc SJHHI 100 fe. HI. fel RRrHTHH HI4HM 3RRIEI (?) El HR 2 HR fe I pqfe HcfT snfeHpH feffel fe 

fe/im ?E HfeR °9HEEREHH7 HTfRtf STTHpER qvnn f| ych^i gTxpjvft Fgpfeg (HR fe it) HRl HtER HIRER dM^fV RT 
H7RHT fe I RWI 230 HTET, 50 FfeH HcHRcff RH f-E^H HHR HR m4 R- i : 

RSlffeT HR R HHfeH R 3lfefeT RTTK T1 HTHRfH onq^Ki H7 RR RRR H trr gr f^qp TflETHR HJ fqro R-Rq; 
3Tk HTSET ftsh) 73 HFR HI HTH H 'SRfet 7TTHH7, HHlHcTI, feHI?H, Rife? RPTHTH, fHRKH Ife^fcT STlfe H)t n?fl HR qP/clf^cl fet 

fen hrht i 

sftr, %=#/ HrHHR, 3HH 33MHHH nt HTR! 56 fe) 7H-HTRI ( 12) HIR1 KH fefefef m Hfen HTRi p;, HF few HTRfe 
i fe 3=XJ fesd fe 3RjfecR fe pi HHTR-HH fe 3feR Rp) f^ferfe ?TRI RR-R ffepH, fesfTfH R 3^ qq|qjj| feR# 

3(jHlRn hTsci m feqtnfeHT hhi i, ftPiPici Hfet »fgRT fe ft fen. Hnfen 3HR hhhhter fe fe?R hhhtoi fe ife fe 
r^Pifna 3Rl1 R JRa>i! fe qH fe "fe, HHTHHT sfe HHHHIER fe feER T'THTOT fe fe? fe I fe HI. fe 50 fe. HI. HH7 “fe” HR fe felH 
100 fe 50,000 cfnfe^fe'HcHTHHHIHHR 3HTR1ET (Hp) 3fe 100 fe. HI. HR HElfe 3fem fe “fe' HR fe felH 5000 fe 50,000 cR) 
fet fesf fe RRHIHH HR Rlffel 50 ffe.HT.RR7 fe) 3[ftRRH ^THRH Rife fe 3fe “?’’ HR I xlO*, 2x10* HI 5x1 O*', fe fe, fe) HHTRHH7 HI 
feWRT iJRfei HT T?jn fe HHpH fe | 


[ HH. fe. H^HH 21(218 )/2006 ] 
HR. HT?RRJ?RH, ffepRT, ffetRI HR ffelR 
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New Delhi, the 23rd February, 2007 

S.O. 90S.— Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Tabletop Type) with digital indication of “HT-JS” series high accuracy (Accuracy class-II) and with 
brand name “TULAMAN” (herein referred to as the said Model), manufactured by M/s. Hyderabad Tulaman Limited, 
Balanagar Township, Hyderabad-500 037 and which is assigned the approval mark IND/09/07/43; 



The said model is a strain gauge type load cell based non-automatic weighing instrument (Tabletop Type) 
with a maximum capacity of 30 kg. and minimum capacity of lOOg. The verification scale interval (e) is 2g. It has a tare 
device with a 100 per cent substractive retained tare effect. The Light Emitting Diode (LED) indicate the weighing 
result. The Instrument operates on 230 Volts, and 50 Hertz alternative current power supply; 

In addition to sealing the stamping plate, sealing shall also be done to prevent opening of the machine for 
fraudulent practices and modebshal! not be changed in terms of its material, accuracy, design, circuit diagram, working 
principle, etc. before or after sale. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing instrument 
of similar make and performance of the same series with maximum capacity up to 50kg and with number of verification 
scale interval (n) in the range of 100 to 50,000 for ‘e’ value of lmg to 50mg and with number of verification scale 
interval (n) in the range of 5000 to 50,000 for ‘e’ value of lOOmg or more and with ‘e’ value of 1x10*, 2x10* or 5x10*, 
k being a positive or negative whole number or equal to zero, manufactured by the same manufacturer in accordance 
with the same principle, design and with the same materials with which, the said approved model has been 
manufactured. 

[F, No. WM-21(218)/2006] 
R. MATHURBOOTHAM, Director of Legal Metrology 
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M PRrft, 23 TOlt, 2007 

^r.3ir. 906,-W^q WET3 R7T, MgrT 9lfe>T3t jJJ3T 73t 3TC3pT Pin R3 fW3 7177 ^ WRRJ R?' 77RT7H |t T PH t % 
PmU "4 qpia Rtecl (#4 It 3TEJlf<T <v5f) 717 3 |r TTTtf T3p^ STf^faqR, 1 976 ( 1976 371 60) cT«TT 717 afft RR TTHTT 
(HiWf 70 a^inl'A'I) PlTR, 1987 ^ 77771' <£ SE]3?7 t sftr ^3? RTRT <lt Tl'dTTTl t % d'lldK TUT 7ft 337fa if -3333 RfeR 
Wifal 77R 3^3 MIf 7f3f3*3%7t' ^ ijtppp 337T -g^p <333333 ^TTf . 

3R1: SR, H-IPl 733703, 777 SrftllWT 77 *3731 .36 7p 77-7131 (7 ) 373 ( 8 ) jOTI 777 VlPwlf 77 7717 TT37 ITR Tt333f 
e^RR JdlHd tcifols, 7lclld'K dddtViT l<UMK-500037 ?RT PlPlPid JPRq 771*tffl (77T*kl 77-III) 713^ "77 H-ttr 
T33TI ^ 337177 3J77 3#7, T^cT: 33377#17 cfTFFT 777170 (ff?Fi WR) # TTSF 77, t^TFT^ sffe 77 ^PT “ fod l Md " f 
(f^ ?TPt §«=•» ' c fT^RR^d RT5F 77?1 771 t) sfl3 Pt 4 3^Hkd fTf 33(1 Op lt/09/07/42 33Rj,4f$!ld fllTI W f, ^^i|'Kd 
Wl-^R ^nrt 3^3 77>lf?m 713cft I; 



T77 Mild TT^T fafld 731 TTT3 77 MR 3f<7 3T17lf37 cftcR 397/07 |i 117777 3Tp4'=hdH *7771 100 fTl.Tt. 3^3 pp<TE 
400 TO. tl 7377173 HiHHld SRI3TFT (?) 77 *7FT 20 TTTR t I ?3Tp Tpl 3TRPTcp=R TjfTTT f f7R73 ?T7 yjd^ld oTTTiFTRTTl 
*31^31 SO^RcR TP7I7 |l UdiRl 7737471 -sills (Tpl ? It) TR?f TlteR TENET '-TT'dfld 7T37T | I 347/3UI 230 DcC, 50 ^51 
Hcqiqfll %03? t^tl TRm R3 RTRf cfROT 'll 

T^lfPR ^ ■gSTFJ ^ 3iPtP.cKi #1 ^1 ‘dRZ^f sr^lif ^ fpR TsORR ^ 3R^ ^ fdlT 3l)d^ Rl %qi Rntnn 
3lk iffecl ^ fefJt ^ tlF^ RT ^3Rfi WTTfr, W?3dT, fe^l, 3?f%2 ^FRJIR, fERRR tTTSfd 33 T^ cfff tr; 
fe^FI ^ii^ii 1 

tk^r.^i srMwrgft «im36 (12) ^rt totsftPt^ 3!^-Riw Wt 

f % 4dn hTsci ^ argrfr^ e| -533 ytru'i-'OR ^ stcrPt "3337 PiPtHidi sri tto fPr^jcT, f^Mii^d ^ 33^303 3^3 ^ 33 ! ttriP ^ Pdfip 
^l H ^ d ^ f'6‘0 TqT t, fqpifnd W *133331 ^ ^ It In, R*3I»Tn sfk chl4mdd rflcR dMch3 q <tft #t # 

PlPPld "33ft *J<a<dl ^ cfR It ^T, 3f831«td7 3313 A>i4Hidd ^ ffBR 3PRi3TT *0 FPT # 5 UT. R 7334 3lPw =4 “|” RF ^ f?R 
500 ^ 10,000 3RI ^ft 3731 R 33R3TTT "RET 37fiRT 1 fe.TJT. 33 33f*F7 500 fe.TT. W Rft 33fKpKrf3 ^rp] Rjp f zfc “|" -qp ] X 10^, 
2x10* R1 5x10*, ^ t, *4 s-HiKH'E RT ^uiIrRth Tjoife RT ^ 33R^cR I I 


[TJ. 33. T^Ttr 21(218 )/2006 ] 
3313. Tnsj3^?3R, fTT3IT, 'PrfqRi 3TP3 f^IH 
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New Delhi, the 23rd February, 2007 

S.O. 906._Whereas the Central Government, after considering the report submitted to it by the prescribed 

authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of of the self indicating 
non-automatic, (Hanging type) weighing instrument with digital indication of series “HT-HS” of medium accuracy 
(Accuracy class III) and with brand name “TULAMAN” manufactured by M/s. Hyderabad Tulaman Limited, 
Balanagar Township, Hyderabad-500 037 and which is assigned the approval mark IND/09/07/42; 



The said model is a strain gauge type load cell based weighing instrument with a maximum capacity of 
100 kg. and minimum capacity of 400g. The verification scale interval (e) is 20g. It has a tare device with 100 percent 
substractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing result. The instrument 
operates on 230 Volts, and 50 Hertz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent opening of the machine for 
fraudulent practices and model shall not be changed in terms of its material, accuracy, design, circuit diagram, working 
principle, etc. before or after sale. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing instrument 
of same series with maximum capacity above 1 kg and up to 500kg and with number of verification scale interval (n) in 
the range of 500 to 10,000 for ‘e’ value of 5g or more and with ‘e’ value of lxl0\ 2xl0 k or 5x10*, k being a positive 
or negative whole number or equal to zero, manufactured by the same manufacturer with the same principle, design 
and with the same materials with which, the said approved Model has been rtianufactured. 

[F. No. WM-21(218)/2006) 
R. MATHURBOOTHAM, Director of Legal Metrology 
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•rs felt, 23 totort, .'!>:)?• 

^T.3TT. 907. -TObTOTTO TOTOFR TOiT, Mpf TO'f'-PRt 5RITORN :>*T(2 TOT fTOTOR TOP?!^TO? TORTOR Tffltfa 

ttoto froiteTOf% totsr c=fr^ to^ tofj# w) tots ;rofc i?n w to'tortoto, i 976 (pno tot iso) ?ttot tots 3rk ton torto 

(TOTPTf TO>1 TO^ld-l) 1987 W. SWjf TO TOpN t TO^T p TOR 77: TTORR! f fa ?WR #1 T& SITOfa TOfPT 

TO*n*fai toton #n afrr Wtor qftfrsTfTOTOT q -swr- ^tot w tort ■> •-; • •< ■ 

SRT: TOTO, TOTTO-T 7RTOR, TRT TOfTOfTOTOTO TOTO 9m 36 qff TOTO-TOT ■; ’ } TOR f 8) jJITt TOTfr TlfTOTTOT TOT TRTTTO TORT p ifTOTO 
t«WK 1 RTTOTO fafqd.q, TOIdH'K STSTO^N, tp-TR-500037 IRI ftfr'-M to'NR TOTOrefcn (TO*TT*faT ■apf-III) “RTO Si TOt 
3n*5R" »j®rt ^ tototo tjtot TOfp, sRzrarf^T tofr jwi (tor tr-r) to tottoft tot, ton tot toto “<ppR ” t ( f toto 

ptf p£ WTORF STOT TONR TOP TOTOT £) afR f^RT -•FfTtP fTOfT TOR FT' :ii ><>/(_)/•-} 1 RTRpifTR f^q| tjzu f . s^xjfal TOTONT-TOTO 
FSfRt sffo TOlftlil ■'TTTcfr t: 



- totoi tjfscf ftffRr Tor totor tot tor tor arrenfttr town toto^ : ( -wjKfai toto m) tot ( --Hw-gif^ sftro to to) torn 
stotont ti pro! TOfTOrororo wi io ss toTt ^totto torn 40 from ?•, tornr town -tortor (i) to tor 2 fro. m t i pro' 
TO3> tor^^fr ^fro t f^roror tot qfdror ~toto- • torf «nte totot'-;--- ; qqiq ti totot totoi% totts (t^ i ^t) tottt 
tftro qftroq ^rofror totott t i totott 230 tot-?.. so tototot qrq -.Tiro titot to to7 totot ti 

Teriwi w w. qp^q ^ a#ftro wb? tot totoj^ sito * ft-m ttotot b to ^ fan, qt iron toto 

3fc qfecT Iroft TO TcTOT TOT TOR ^TOTO TOITOOT, TOTOT*fclT, fSTOlfq. TOTO.-T PTOTOTTO. HTORH fTOTOT 3[ljTO TOT TOT? TO qR^fcid TOT 

fron 'Jiiq, j n i 

afb, %Rtro totofr, qro 3TfTOfroq to qrq 36 tot! tot tot m ') qrq topt TifroqT' to wi totto fq;, to? tottott wt 
f for3TOqfedq7 TOprro tot pr tototo-to qT s'tototott frofrorfcnp>; -tott bTTpr,ftrorpr to: -TOpro ppft tottoito froTOro 
sgrolfpT TOfero to froTTO froro totot t, frofrofqro >i't ^frorr ^ ^ro i-n toto;, to?tos-tot afk toto'TOtot ^ tottoto tottocto ?ft tot 

frofaflm pfl *pidT TO) Ft TOTOF, TOTOTTOTOT : 4r TOrTTOH ^ TOtdTO TOFT- "TO 'q) TTOT TO 5 TOT. TOT TOTOTO TOfTOTOF ^ "f ” TOR TOT %TO 
500 ^ 10,000 TOTOF TO TTO TO TOcTOTTO TOFT TOfpT 590 fTOF.TOTT. TO TOftTTOF -■ i TO. TOTOT TOfTOTOTTO TOTOTOT TOTTO t 3?b “f’ TOFT lxi(f. 
2x10* TOT 5x10*. TOF t, TOT TOTOTOTOT TOT TOTTORTOTOT TOTOfor TOT TJ^TO ^ TO1TO f I 

! TOT TO. TO^TOTO 21(218) /2006 ] 
■TOR, TOTTOTTOTOTO, rdpFTOT, f^TOTOT TON tTOTON 
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New Delhi, the 23rd February, 2007 

S.O. 907.— Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) (hereinafter referred to as the aid Act) 
and the Standards of Weights and Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain 
its accuracy over periods of sustained use and to render accurate service under varied conditions, 

'Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of non-automatic weighing instrument 
(Crane type) with digital indicationof‘MT-CRS” series of medium accuracy (Accuracy class-III) and with brand name 
“TULAMAN” (hereinafter referred to as the said Model), manufactured by M/s. Hyderabad Tulaman Limited, 
Balanagar Township, Hyderabad-500 037 and which is assigned the approval mark IND/09/07/41; 



The said model is a strain gauge type load cell principle based non-automatic weighing instrument (Crane 
type) of medium (accuracy class-III) with a maximum capacity of 10 tonne and minimum capacity of 40kg. The 
verification scale interval (e) is 2kg. It has a tare device with 100 percent substractive retained tare effect. The Light 
Emitting Diode (LED) display indicates the weighing result type. The instrument operates on 230 Volts, and 50 Hertz 
alternative current power supply. ’ 

In addition to sealing the stamping plate, sealing shall also be done to prevent opening of the machine for 
fraudulent practices and model shall not be changed in terms of its material, accuracy, design, circuit diagram, working 
principle etc. before or after sale. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing instrument 
of similar make, accuracy and performance of same series with maximum capacity above 500kg and up to 50 torme and 
with number of verification scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5g of rriore and with e value 
of 1x10*, 2x10* or 5x10*, k is a positive or negative whole number or equal to zero, manufactured by the same 
manufacturer with the same principle, design and with the same materials with which, the said approved model has 
been manufactured. 

[F. No. WM-21(218)/2006] 
R. MATHURBOOTHAM, Director of Legal Metrology 


931 GI/07_ 4 
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M fFwft, 23 FFSTt, 2007 

W.31T. 908. — ■HiFiK F>T, falta FTfFFFlt SET FTt y^a ItFt^ F7 fa-FH. Fik Fi W^lc^ FF FFTFR Ft FF1t iFi 
fff ftqtt tf ftfr (Ftt Ft f| srnfftT %&) ftf ark ftf fi^ft srfafFFF, 1976 (1976 fit 60) f*jt ftc sftr ftf fhf 7 
(Ffenf f>t 3fjf)ff) Riff, 1987 ^ aFFFf Ft sTgrot t sfk if ftf Ft iw t fF> condH ffW Ft arFfa ti Ft ^ff ftsr 
F*TT* fai fftf; T#n 3ifa Mfr FftfFtfFF)' t' fft fftf ffft kn ; 

3RT: 3^,^^7T^,a^^rf^^mr36Ffl'Ftr-«ira(7) sftr (8) sjffff 
3^nHH frrfF<U, ^ld!FF7FnRfeN,ikFFK-500037 STCT faRntd F«TF FFT«fcTT (FFWcTI Ft-III) FTct w TEF^t-ZtFF” 
»|SRn <£ 3TFTO 7JFF FflF, 30rFFTfcRT FtrHF F Fi T° l ( Tjo^ l PlFi %f> ITF7/Fteff F^FT FF?K) Ft FTSFT FF, fFF^ FTS FiT 
ftf " tjrtff" t (f^ wt' ffft^fff ftsft ftit fft i) ark fsrt arjkr^T snf tr -st/09/07/40 yo^fVrd fFTFi fft 
t, aPJFtFF FFPF-FF wt 3lk 9Fi l Pl>ld FEct t; 



FFF FT3FT FF? fFfPcT tF FF?K FTT FR ^ 3FFlftF FiT ( 3RFFlf~W $<tF£ l ftFi tF? tfF FTWFtctf F^FT FFiR FiT) 
FtRF FFFTOT tl IFFt 3TfFF?FF STF7TT 2,5000 fFi.FT. tl F7FTR WH 3REET (t) FiT FH 10 fFi.FT. t I IF# F?i 

str^c-h ■gfoi t fay+1 ftf Fftmd offfic-hiciifi *-;nfcr arr^m fftf ti m (f?ft i Ft) FF?f fIrf 

mRuIIH <i9<(Rld FEFT t I 7W1 230 FtrS, 50 IFFT ycillFcTf FET fa^cT TO FT Fitf FEcTT tl 

Flfa'I ^ ^ ^5J5R ^ 3lf(lR«kl TRftF cf>Mdiju[ cqe^Rf ^ ^|ck ^ 7NR ^ ftr^ FffR«F^ tft %*TT Wi^TT 

3lk nTsd Ft fagft 71 FI FK t* F7TF)t tllH'il, F^IT^tFT, fejflFI, Frf=FT£ FFTUFT, Pl^HI^7 Hh^iVi 37l1t Fit FTcff FT FferfrRI FFt 

fFvFI -jii^iii | 

3lk, #i^tF71WR,^FF srfMtWI Fft FTTl 36 Ft FF-FR1 ( 12) ?T7T FFF ^ifFTFI FiT 3fFk FRt FF FkFI F# 
t iFT FFF FTFR F^ SqttTO ^ F71 FFRT-FF Ft 3TFt?f fFpRlfal 5R1 Wt f^HSTcT, fs ^'i ^ FT^TTK att Fit WElt ^ f^FT^ 
FigRt^T FTScT Fil RihI^i fFTFT W t, fFttfifo FTTf »f 2 (Fn ^ eft FF7, F*F«kl 3fR FiltFIdF cfteR FFFTOT tR ^fl 
Mtf% FTft *g^FFT ^ Ft TtFT, F«Fstcfl 3ff7 FiltlMH ^ FtFR FFFTOI '*tt FTF "Ft 5 FT. FT FTlt 3#?^ ^ "t" FF Ft 
500 ^ 10,000 FF7 Ft TF f TTOTPR FH F%F 500 fFT.TJl. ^ 3tfFFT a^k 100 FF FF7 3lfFFTOT FTTOT FI^ t sfR “f” FR 1x10^, 

2x10* FT 5x10*, ^ t, Fft FFIrHFi FT FFTTrFFT FT ^ ^ FTF^FF t I 


[FH. FT. F^TET21(218)/2006] 
3TR. Fi^FF, PI^IF), FN fFqTR 
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New Delhi, the 23rd February, 2007 

. S.0.908.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Npw, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Tank/Hooper/Silo Weighing type) with digital indication of “HT-TS” series medium accuracy (Accuracy 
class-III) and with brand name “TULAMAN” (herein referred to as the said Model), manufactured by M/s. Hyderabad 
Tulaman Limited, Balanagar Township, Hyderabad-500 037 and which is assigned the approval mark IND/09/07/40; 



The said model is a strain gauge type load cell based non-automatic weighing instrument (Tank/Hopper/ 
Silo weighing type) with a maximm capacity of 25000kg. The verification scale interval ‘e’ is 10kg. The light emitting 
diode (LED) indicates the weighing result The instrument operates on 230 Volts, and 50 Hertz alternative current power 
supply. In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices and model shall not be changed in terms of its material, accuracy, design, circuit diagram, working 
principle, etc. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said Model shall also cover die wei ghing instrument 
of similar make, and performance of same series with maximum capacity between 500kg and upto 100 tonne and with 
number of verification scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5g or more and with ‘e’ value of 
the form lxl0 k , 2xl0 k or Sx^, k being a positive or negative whole number or equal to zero, manufactured by the 
same manufacturer in accordance with the same principle, design and with the same materials with which, the said 
approved Model has been manufactured. 

[F.No.WM-21(218)/2006] 
R. MATHURBOOTHAM, Director of Legal Metrology 
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FS f^#, 9 FRt, 2007 

FTT.STr. 909.- c 6-?J i i T-KFiR FTT, fqP$a FlfFFTKt "STTI "97 FTTt Ft FFFFMF tt FFT t fFT 

fff tf FftR fftr (Ftt f| anfrfF Fri') fr sftr ftf ttrft 3tt?.thff, 1976 (1976 -60) fft fr 3rfc ftf fhft 

( hTsciT FTT ) fFFF, 1987 FT FFFFf FT 3F=p7 f 3fk JQ FTF FTt >T<TTFFI f PF <H0ldl< FFW FTt 3TFpF tf Ft 3FF FT5R 

F*ll4dl qiiij, TTltFT 3fn TFtFR HKp-FfFFt F FFT 3RR =b<dl Tpi ; 

3FT: FTF, dt-sClF F7FTPC, RFF srfirfwf FTT FTF 36 FitFF-FTF (7) 3^R (8) £TF FTF FTfFFFf FTT FFtF FTTt p, 
t?F t^FT FT. fk , 568,3# r Tl^K,^-5.^ r '!^.'?1^rmT-122016 i?F fFftfSRT R^F FFTFFT (FFT*faT Fl-II) FT?t “Ft 
*j®RT FT FFTFT 7JER F%F, 3FFTF#lrT FlFR RFFTTF! (tFFRrq FFTR) Ft FT5R FTT, fFFFT Wfe FTT FTF "FtF” t 
(fF*t ?F^ FSFR RFF FT5R FFTT FFT t) 3TR TF^ FJFfcF faf 'MT? TR tt/09/07/69 f^FT FFT t, 3RTTPR 

FFFT-FF FRt sfk FFTiTVTF FTTFt t; 



FFF FPsc-I CRT iF°FTF FF FFTK FT FR FFT 3TtFlfar (STFV^TfFm tsIFRTF 3JFTTC FTT) FtHF 3FFRU 1 tl ^oRt 
37fFFTFF 8JFFT 30 %.FF. sfa ^JFcTF STFFT 50 fFT.Fl f| FrFTFF FTFFT5 3EFTRT (^) FTT FTF 1 FI. 1? I FFT 3TT&FJFR 
^RT I P™*l 7TF FffTFrr oqqchd'iirH=b FlftcT STTFFgRF FFTF tl TRTkrg' PfrTFd ^TFte(FFT Ft tt) FF?f FtRF MRf I M 
3H<rRld FRFT t I RFFTTR 230 FtcF, 50 'fFF FcFTFFT FTTT fF?JF FFFT FK Ff 4 FFFT tl 

FSlfFF "^R ^ TJSTFR ^ 33firftFF F?fR FT( FFR’jnf °FFFR1 FT RTF; TFlFlt t tFTt ^ tcTF; FftFTF^F *ft IFTFI 'iflFFI 
3^F FT5FT F>I fFFTt t FT FR tf <J-H=h1 FlHiil, F^F^, FfF-R RTFFTF, tTORF PF^l’d 3TlfF Fit FTcft FT 4RF^d/ 

FtTFf&F dtl fFvFT 'Jim.'ii I 

atr, %RTF FTFTR, TFF srfFpTFF FR FTF 36 Fft 3F-FRT (12) cTRT FTF FTtFFFt FF FFIf Filt 'P', F^ FtFRI FTWf 
t fF5"3FF FT5FT ^ STJFRF ^ |F FFM-FF Fi 3FFro 3Ft PdPdOfdi "gTRI iFT tirl^ld, fS'FT?d Ft STJFTT 3rk TFt FIFlil t fFFt 
STpTtfFF FT5FT FF pTFTR tFTFT FFT t, tFfFfFTt R 1 !! *pFFTT ^ ttf tt FF,, FFT^trTT 3^T FTT^FTFR F^ 'dldd RFFiTR Ft T?tFt Fft 
fqPlpHd R# »f3RTFT FF tt FFT, FFTsfa? 3?R FTTFF'FPT ^ cTtrTF RFFTTF FT W\ FT 1 tF.TTl. F 50 fF.Fl. FFT “^" FR ^ 

100 ^ 50,000 FFTFFrFTFF FTFFR 3TFTTFT (F T T ) 3rk 100 tF.FT. FI '37TF 3#TFT =F “f " FR Ft tFR 5000 ^ 50,000 FFT 
Fit tF f WcHIHd FR F%F 50 tFT.TTl. FFT FTt 3TfFFTFF « FT^ f 3TR ■*?” FR 1x10*, 2x10* FT 5x10*, Ft f, Fft FFTTFFT 
FI FFFTfFFT <JU|feh FT T^F R TTF^FF f I 


[FH. K 21(13)/2007] 

3TR. FT^T^FF, Pd^lFi, farfFFT -RTF 1F5IH 
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New Delhi, the 9th March, 2007 

S.O. 909.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is m conformity with e 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standard of Weigh an 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods o 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weig mg 
instrument (Table top type) with digital indication of “POScale” series of high accuracy (Accuracy class-II) and with 
brand name “CAS” (herein referred to as the said Model), manufactured by M/s. CAS Weighmglndia, Pvt. Ltd. 568, 
UdyogVihar,Phase-V,Gurgaon, Haryana-122016 and which is assigned the approval mark IND/09/07/69; 



The said model is a strain gauge type load cell based non-automatic weighing instrument (Tabletop Type) 
with a maximum capacity of 30kg and minimum capacity of 50g. The verification scale interval (e) is lg. It has a tare 
device with a 100 percent subtractive retained tare effect The Liquid Crystal Diode (LCD) indicates the weighmg result. 
The instrument operates on 230 Volts, and 50 Hertz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent opening of the machine for 
fraudulent practices and model shall not be changed in terms of its material, accuracy, design, circuit diagram, working 
principle, etc. before or after sale. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing instrument 
of similar make and performance of same series with maximum capacity 50kg and with number of verification scale 
interval (n) in the range of 100 to.50,000 for ‘e’ value of lmg to 50mg and with number of verification scale interval 
(n) in the range of 5000 to 50,000 for ‘e’ value of 100mg or more and with V value of 1x10“, 2x10* or 5x10*, k being a 
positive or negative whole number or equal to zero, manufactured by the same manufacturer in accordance with the 
same principle, design and with the same materials with which, the said approved Model has been manufactured. 

[F. No. WM-21(13)/2007] 
R. MATHURBOOTHAM, Director of Legal Metrology 






1812 


(Part II— Sec. 3(ii)] 


THE GAZETTE OF INDIA: MARCH 31,2007/CBAITRA 10,1929 

R? 13 fTT^S, 2007 

910. —7H=t->K 931, Pqfefl SHI '33^ H'OJO 337312 t R f^R 9RH RF 33*31 EfH F^ T F1It 197 

3^<r ftq^ ti t#rt ^ 331^ t#') w sift rn sffmn, 1976 ( 1976 9rr 60) <wt w 33ft -qm ttfrr 

( hIbciI 9>1 3)yPlvi ) fWl, 1987 ^ 'bH^^TT 9i 3pprq t 3lk F73 9T7T 97! 'i’OI^O! t f9T RFTI9R y WHl 9>t 33o|ftq ft’ Tft ■3^ TTng^T 
^ 8 fl s fin sfk m Rfci ft' 293371 Tftn 99 ^ 93321 7fR'' : 

33F: 339, «h**h 3R<t>H, 3CK1 3#pm31 9RT 36 9>t29-9Ki (7) sift (8) gRI 999 ?lf^cT^Tf 971 'ST E rt T T9Rt |TQ; t333f 
3T3RS3B -tel *4(Vi<i 97 ., lft-80, 3fe <7, ftl 9> 331$ Tjftqj, Wj* 30201 3 , TT3RS779 gRl fsTf^RT 731 Rm 7j«3i*fcn (W*fcn 
■^t-IV) 9T?1 “33R Tnr” »j7Idl ^ 333><3 i 7J99 RTTgcT, 333991lfd<T TTFR 3WT3 (t«Jd3 tcTTT-i^ftcbd 21?9) ^ RTF73 99, 
Hfe 99 TFT "3TR 1^ 937 73t 3t" f (fsjft TT^f F3*t 9*R12( 299 RToTT 97FT W t) 3^7 Rift 33gftft9 fftg 331^ 3*9 
■St/09/07/88 HH^Pdd f979T 991 t, 33^9lSH 9990-99 91131 3lft 91<=h l IljM 9R2T t; 



B^l ftfecl f999 33TOlft7T tftP 999R91 t Rw+'l 33fft97<T9 SJWF 1 St^T.TTf. sfft ^RR3 ^TOT l%.m tl 33c9NH 
711WT 3397133 (i) I00TTT. tl 7393 =t 9ft u IF ^RTRT gRT 34S$ld tl 

^if^PT ^ ^ W?RJ ^ 33^799 T3#T 971 9792^ sqqfRf % %[t 7 ^ 3 tM t£ fm, *ild«K *ft f9T91 WT37TI 

atr ?fe?T ^ fsraft 3 9F^ ^tt tthtoI, wsfar, tt^r, ^rrttr, itisra arrft wff ^ TTfruftn ^ 

ftjTTF 9TT(1,0I I 

3fa, TTT^FR, <TW 3Tfqtm 3 ft *TRT 36 1J9-1TRT ( 12) TRi IRtT VlPw^T cFTT 3lR|7| ^ ^ tf^nm S[R?it 
t % a<w ^T«d ^ ^ ?71 XHIUI-'RF Ri 337TT7T ^7t (qR^Iai gRl T^n R34W, feFTFR ^ 3T37TR 3^7TRl 7310111 ^ f^RTt 

*lT«d ^1 TRhT u i Rh<3i 7 RTT t, RPlRfl W! *J73eTT ^ tl R' 33k eFl'4mdH ot tlRR ^T=FRUT «fl tit # 

53H. Tfl 3 TT«Ri ^ “t” "HTT ^ 500 33 10,000 71^> ^11‘73R3Tv3 RH ^rfFcT 50 %.3JT. 7T93 STtV^KRI ^R33n ^ 

t sfl7 “t” TTR 1x10*, 2x10* 731 5x10*, ^ t, # *3HlcH«h th sfeUH(+)<+, in ^jrq ^ t I 

[TTT. 73. ^^-RTT 21 (14)/2007] 

33R. R1^«3R, fn^|«b, 7319 f^lR 
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New Delhi, the 13th March, 2007 

S.O. 910,—Whereas the Central Government, after considering the report submitted to.it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standard of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
' instrument with analogue indication (Tabular Balance-Mechanical Type) of “RM” series of ordinary accuracy 
(Accuracy elass-IV) and with brand name "RMSCO” (hereinafter referred to as the said Model), manufactured by 
M/s. Rajasthan Metal Smelting Co., D-80, Road No. 7, VKI Area, Jaipur-302013, Rajasthan and which is assigned the 
approval mark IND/09/07/88; 



The said model is a spring based weighing instrument with a maximum capacity of 15kg and minimum capacity 
of 1kg. The verification scale interval (e) is lOOg. The result of measurement is indicated by a dial. 

In addition to sealing the stamping plate, sealing shall also be done to prevent opening of the machine for 
fraudulent practices and model shall not be changed in terms of its material, accuracy, design, circuit diagram, working 
principle, etc. before or after sale. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with maximum capacity upto 50kg and with number of 
verification scale interval (n) in the range of 100 to 1000 for 4 e’ value of 5g or more and with ‘e’ value of 1x10*, 2x10* 
or 5x10*, k being a positive or negative whole number or equal to zero, manufactured by the same manufacturer in 
accordance with the same principle, design and with the same materials with which, the said approved Model has been 
manufactured. 


[F. No. WM-21(14)/2007] 
R. MATHURBOOTHAM, Director of Legal Metrology 
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( STRtfar ITHc* 

13^, 2007 

W.3P. 911.—mTcfa TTl^fT 1987 ^ f™ 7 ( 1 ) ^ ^ (73) ^ 3H^<U| <S£Ct 

STf^Rjf^RT ^RcTT 11^7 ^ RFPF (qtf) 3 WUT feTT PWfok M f : 




«frq ^n§41 

WlflftM HH4> Rt UteMI affc 

wft^R sfhc 1Mq 

WteFT qft firfq 

1 

2 

3 

4 

1. 

875 ORFT2) : 1987 

1,R*R4T, 2006 

31 R^Hi, 2006 

z 

875 ( HFT 5 ) : 1987 

1,R*F4T 2006 

31 RkHT, 2006 


^ 3rf?T Wfa RFT^ ^ct, RR7 q<5R, 9, ^7^ W *FR “Rpf, M f^vft-110002, ^F F lfewf : M 
fwfl, ar>l<n«r>mi, cT^T TTEIT RT^W* : 31SH4HK, spicffc, qk?M, ^pr^R, $«NK , 

^R‘3^1 ^01^, TRR, ^ <1*11 ft?^RTT^q 3 trot <PkW f | 


[U#t/»] 

17. ?F. ^*1lft«h *V^ f ^ SPJ<9l (fflf^el ) 

(BUREAU OF INDIAN STANDARDS) 

New Delhi, the 13th March, 2007 

S.0. 911. —In pursuance of clause (b) of sub-rule (1) of Rule 7 of thd Bureau of Indian Standards Rules 1987, the 
Bureau of Indian Standards hereby notifies that amendment to the Indian Standard, particulars of which are given in the 
Schedule hereto annexed have been issued : 




SCHEDULE 


SI. No. 

No. and year of the Indian Standards 

No. and year of the amendment 

Date from which the amend¬ 
ment shall have effect 

1 

2 

3 

4 

L 

875 (Pari 2): 1987 

No. 1, December, 2006 

31 December, 2006 

2. 

875 (Part 5): 1987 

No. 1, December, 2006 

31 December, 2006 


Copy of this Standard is available for sale with the Bureau oflndian Standards, Manak Bhavan, 9, Bahadur Shah 
Zafar Marg, New Delhi -110002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also Branch 
Offices : Ahmedabad. Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, 
Patna, Pune, Third vananthapuram. 

[No. CED/Gazette] 
A. K. SAINI, Scientist 4 F’ & Head (Civil Engg.) 

h? f^rt, 13 qrk, 2007 


912. — hkoIh Hit^h ®^<l ly8 / PiHH 7 (1) <g|£ (tsl) ^ qKdl^l RFRT ^TT 

y.fl'VSKi sfftrcjfera rtct? t for f^R qrofta TiiH=h) r tt Rtt -rj f" ^ -^x^rfHrT rs; t 

^vq 

wiftcl HRcft^r (epf) ■qft TO1, cR 3Tk 

^ mtfto RFT+ SKI 
s^fosh (h ci qRcfkr hm^ 
3T«R1 RRRl, rR 
r, Rt TRsR sftr ^ 

■Wlftcllclfa 

1 

2 

3 

4 

L 

anfqqq 6094 (WI4): 2006/3Tlfrq3Tl 4029 ;2003 

4 tcfffj RR (cflTRT 

— 

RkH4, 2006 



[WTlI-TsF5 3(ii)] 
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FT ’TOfa tTPRTf ^>t TlfTOf ’TOfN HH<6 , 1C FR> ’TOT, 9, W ^PFTT tTPf, ^ 110002, <wqt«i«iT: 

^ ftp#, «ti)d«t>WI, ■■ofosl’W, i, TOT Tiren ’fcWfc'Wlf: atsnstais, ’iftleT, ^q^=R, ^T 1 ^, ^IIOIIS, 

^r*T5C,'«FFTg?, ^IPT3T, ’’TFTI, ^ TOT ItHp'qitiijJl*! <jh<^«*T $ 1 

[U#M/#-3.5] 

it. #. *f ' n$ irgra (^WW) 


New Delhi, the 13th March, 2007 

S.0.912.—In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, the 
Bureau of Indian Standards hereby notifies that the Indian Standards, particulars bf which are given in the Schedule hereto 
annexed have been established on the date indicated against each: 


SCHEDULE 


SI. No. 

* 

No. and year of the Indian Standards 
Establish^ 

No. and year of Indian 
Standards, if any, 
Superseded by the New 
Indian Standard 

Date of Establishment 

1 

2 

3 

4 

1. 

IS 6094 (Part 4): 2006/ISO 4029:2003 




Hexagon socket set screws—Part 4 

-- 

December, 2006 


With cup point (Third Revision) 




Copy of these Standards is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9, Bahadur 
Shah Zafar Marg, New Delhi-110002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also 
Branch Offices : Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, 
Nagpur, Patna, Pune, Thiruvananthapuram. - 

[No.PGD/G-3.5] 
P.G.JOSHI, Scientist‘E’& Head (PGD) 

’ft ftp#, 16*Tlft, 2007 

^T.3TT. 913.—’TOTt^'*TPraT«J]Ct (3WW) ftrfWT, 1988, PdP^H 4 #^T P=iPi-hh (5) # ’TOTft’TPRT 

PT T^g R l 3Tfirqf^t<T ^TTcTT t ft> ftp# p4fBT<»| 3PJTJ# ft5 # t # PTT5^T W Tft $ : 




5FP7 

U 

ws4i 


Wf 3TT ’TPT U3 ^TI ('3TO3PT1) 


31T i 

1 

2 

3 

4 

5 

6 






694:1990 

L 

7706479 

07-02-2008 

23FPf#RT ^P*T, 

1100 rT°F 




?/l, Kt'i^ «b**u*"'S, =hlq#Hisi, 

chl4«hv0 °lVecil 





'5^1-400068 

fFPT mHM •flfirepfciPT 


2* 

7702875 

01-02-2008 

UufoPt sMlP-UlPcn 

'tjy, # Rik. 

14220:1994 




WTI 51,28 3^k 29 * 




^ ^5 TOT 

# # tTPf, #3R •’far, 
Tpft-400013 ■ 


931 GI/07—6 
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1 

2 

3 

4 

5 

6 

3. 

7709687 

14-02-2008 

31417 

fetifer P^cHfe 

12463:1988 




fefeU 18,nzt7ft, 






■qTT Tfr trffe, 












sfe-400701 



4. 

7712272 

25-02-2008 



4250:1980 




4,1^37 513771 

ffe7T7 (?fe3747 3fl7 





^ u'ii'Mq ffe> 7te, 






73Fng7, •>3ff4 (mP?^), 






Tjfe-400078 



5. 

7704475 

05-02-2008 

4.1PH4.I 3tkHH(yy, 


4250:1980 




TrffTT $7^4; TTF^TT 73. 1/1 -R, 

PH44ft (s( 4)^737 afrc 





pcH^lcI TT5, I 4 1 Ml^l, 

U 15 ’"'S < ) 





fenfet-401208 



6* 

7703170 

31-01-2008 

•gfet §«47<l3i, 

f^Tt <stltl 

4250:1980 




^ 5, fei fera, ^ ffe 

feFFR (5(41434. 3^(7 





7k, TTTfeRW.l, Tjfe-400072 

W57) 


[tf. Tl. fa. 13:11] 


RH. iHOttlPH^I* (WH) 


New Delhi, the 16th March, 2007 

S.0.913.—In pursuance of sub-regulation (5) of regulation 4 of the Bureau of India (Certification) Regulations, 
1988, the Bureau of Indian Standards, hereby notifies the grant of licence of which are given below in the following schedule 


SCHEDM.E 


SI. 

No. 

Licence 

No. 

Validity 

Date 

Name and Address (factory) of the 

Party 

Product 

IS No./Part/ 
Sec. Year 

1 

2 

3 

4 

5 

6 

1 . 

7706479 

07-02-2008 

Technoflex Cables 

E/1, Single Compound, Koknipada 
Dahisar-e, Mumbai-400068 

PVC Insulated 
cables for working 
voltages upto and 
including 1100 V 

694:1990 

2. 

7702875 

01-02-2008 

Precision Engineering Works, 

Unit No. 51,28 & 29, A to Z 

Industrial Estate, G. K, Marg, 

Lower Parel, Mumbai-400013 

Openwell Submersible 
pump sets 

1422ft 1994 

3. 

7709687 

14-02-2008 

Apar Industries Ltd. 

Plot No. 18, TTC MIDC Industrial 

Area, Thane Belapur Road, Rabalc, 
Thane-400701 

Inhibited mineral 
insulating oils 

12463:1988 

4. 

7712272 

25-02-2008 

Pukhraj Industries 

4, Madani Estate, Behind Famous 

Timber House. Mulund Gorcgaon 

Link Road, Sonapur Bhandup-W 
Mumbai-400078 

Specification for 
Domestic Electric 

Food-Mixers 
(Liquidizes and 
Grinders) 

4250:1980 







*KT WTsf : ^ 31,2007/^ 10,1929 
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2 

3 

4 

5 

6 

7704475 

05-02-2008 

Konica Appliances 

Sand Estate, Gala No. 1/1-A, 

Chinchoti Kaman Road, 

Sag Pada, Dist Thane-401208 

Specification for 
Domestic Electric 
Food*Mixers 
(Liquidizes and 
Grinders) 

4250:1980 

7703170 

31-01-2008 

Unity Industries 

Room No. 5, Santa Niwas, 

G. A. Link Road, Greater Bombay, 
Sakinaka, Maharashtra-400072 

Specification for 
Domestic Electric 
Food-Mixers 
(Liquidizes and 
Grinders) 

4250:1980 


[No.CMD-13:ll] 
S. K. CHAUDHURI, Dy. Director General (Maries) 

M 16 ■nrt, 2007 

TFT.OT. 914.—'tlRtfot *TR4i foPT 1987 ^ 7 $ 49pl4R (1) ^ WS (^f) ^ *IKtfa hiih ^ 

Hd\gKi stftrcjfar t % 3?5^ft 3'ftR , in , n 5 T3» (^t) 3 flror TOi/fart ^ t: 




^Ttftnt «TTC?fa *TPR> (^f) 

m 


l 

2 

3 

4 

i. 

31I&S 15756 : 2007/a#*H3ft 10275:1993 - if 

^ tret Trft HWlMfe 

Wd «TK1I 

— 

31 2007 


^ TfifapTf jrfrPlf iTOfa ■JlPPPf 3>t jrftaif HRtfa *TH5> TTFTCi TO 9 W W *IPf, ^ fterft-110002, 

toW: ^ ftwit, 4>l6HM( n, TOT TT^ST 4>Wfn4f: 3WH4HI4, 

^i?id1, fc<wrc, ^prp, 3>ny, HPiy, ■qro, ^ toi Rhmh*aijh*i 3 fasft $3 ’ 3 'TvTO $1 


[4 3/31-103] 

Tf. ’TR^TT, TO3I5Sr C5??^t) 

New Delhi, the 16th March, 2007 

S.0.914._In pur suance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, the 

Bureau of Indian Standards hereby notifies that the Indian Standard, particulars of which are given in the Schedule hereto 
annexed have been established on the date indicated against each: 

SCHEDULE 


SI. No. 

No. and year of the Indian Standards 
Established 

No. and year of Indian 
Standards, if any, 
Superseded by the New 
Indian Standard 

Date of Established 

1 

2 

3 

4 

1. 

IS 15756:2007/ISO 10275:1993 

Metallic Materials-Sheet and Strip 

_ 

31 January, 2007 


-Determination or Tensile Strain 

Hardening Exponent 
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Copy of these Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9, Bahadur Shah 
ZafarMarg, New Delhi-110002 and Regional Olliccs: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also Branch 
Offices : Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, 
Patna, Pune, Thiruvananthapuram. 

[No. MTD3/T-103] 

Dr. (Mrs.) SNEH BHATLA, Scientist ‘F’ & Head (MetEngg.) 
M 16 BT4, 2007 

W.3JI. 915.—BkpIb 13337 3^4 i^pqrT, 1987 ftBB 7 33f53B ( |) (73) ^ | 4 BRiftB 3R37 3tj4 

arfttTjfercT r f % f4=T BTT3T3 TfR^f % 4t4 SfgTJrft 4 Ppr tttt f 4 Tcsgfw 4t Fir f : - 




3TB 

TPSBT 

TiupHfl BRcftB TTT337 (371) 3ft B7s3l 33 3?IT ^4437 



33 BTTctTB 3T337 tJRT 
SfftistilHct BRcil 4 ) HM'ti 
3T33T 3T337t, 3ft 37ft 

3ft 4ft3I 4ft 33 

1 

2 

3 

4 

1. 

31Tf P7T l2:>8: 2005 xp4t?FT 

— 

1 igcTTt, 2007 


^ TTR^ 9 ^^ w ^TTFf,^f^jt-110002, frfaq wknT : 

^ qfWlct!, -W4T5, '4=^, -gr^ cT«TT 3TTtai 37T3fcrcT: 3T*«KMK, wftl, BfalcT, s jcH ' if SK, 

433 JJ7, 333T, g4 cTKfT fd^-Kil^t-l 4 f4aft 4<J 4 I 


Dr 23/41-4] 

FT. ■'4. BTBBf, %Tf337 ‘tjtp’ 1(43PJ13 (14^3 ) 

New Delhi, the 16th March, 2007 

S.0.915. In pursuance of clause (b) of sub-rule (1) of Rule ? of the Bureau oflndian Standards Rules, 1987,the 
Bureau of Indian Standards hereby notifies that amendment to the Indian Standard, particulars of which are given in the 
Schedule hereto annexed has been issued : 


schedule: 


SI. No. 

No. and year of the Indian Standards 

No. and year of Indian 
Amendment 

Date from which the 
Amendment shall 
have effect 

1 

2 

3 

4 

1. 

IS 1258 :2005/Bayonet Lampholders 




(Fourth Revision) 

— 

1 July, 2007 


_ Copies of tins Amendment arc ts available w ith the Bureau of Indian Standards, Manak Bhavan, 9, Bahadur Shah 

Zafar Marg, New Delhi -110002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also Branch 
Offices : Ahmedabad, Bangalore, Bhopal. Bhubaneshwar, Coimbatore. Guwahati, Hyderabad, Jaipur, Kanpur Nagpur 
Patna, Pune, Thiruvananthapuram. 


[No.ET23/T-4J 

P. K. MUKHERJEE, Scientist ‘F’ & Head (Elect. Tech.) 






[WTII-'Sn^ 3(ii)] 


*HT<T^T : ^31,2007/^ 10, 1929 
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^ forcft, 16 2007 


W.OT. 916.—'1987 ^ fwi 7 ^ dlPWH (1) ^ 73S (73) ^ SiprH 3 *!TOfa *1^ ^ 
Hd-(SKi 3jfti^f%Rr ^R?n $ % fan toN ttr^! ^ fwi ^ 3 wiPmci ^ t :- 




tTPRT (3#) 3^77^41 **4, afa vfl4*» 

^ 'IHdta SRI 

3ifd*rHd 

37*131 KITOV, 3ft 
?t, 3>t 7T®n 3ik 

■wifarfafa 

1 

2 

3 

4 

1. 

3Trf^H 2215: 2006 nfdfod rW izfc 
(Tftwr '3=rftaj TT T) 

— 

1 ^fT, 2007 


?71 «IPRft7T TfPT^T eFtTlffrtf «n7#T tTFRi ^jct, 1TFR> W, 9 ^Sl]j* W *PPT FFf, ^ ft?#-110002, sMfa 'til^fviqT 
^ 'ftwft, 4>)d4>ldl, ^TJ^ra, #=^, 7J*«l3 cT«n TTR31 ^FlfaR? 31SH4W, oTlc-JU, *ihl?T, *P^37, ^1^7, ^TFRt, t^RK, 
3iHy, •qzR, Twi ft^cH^rq 3 faaff $3 ww $1 


[*T.^1 23/21-14] 
Tjaraf, %iPrcr ^ 3F[ta (fasp wh1*1) 
New Delhi, the 16th March, 2007 

S.0.916,—In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, the 
Bureau of Indian Standards hereby notifies that amendment to the Indian Standard, particulars of which are given in the 
Schedule hereto annexed has been issued : 


SCHEDULE 

r 

SI. No. 

No. and year of the Indian Standards 

No. and year of the 
Amendment 

Date from which the 
Amendment shall 
have effect 

1 

2 

3 

4 

1. 

IS 2215:2006 Starters for Fluorescent 
Lamp (Third Revision) . 

, • 1 } tf 

1 June, 2007 


Copies of this Amendment are is available with the Bureau of Indian Standards, Manak Bhavan, 9, Bahadur Shah 
Zafar Marg, New Delhi-110002 and Regional Office? : New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also Branch 
Offices : Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwdhati, Hyderabad, Jaipur, Kanpur, Nagpur, 
Patna, Pune, ThiruvananthapUram. 

[No.ET23/T-14] 

P. K. MUKHERJEE, Scientist ‘F & Head (Elect. Tech.) 


20 2007 

w.arT. 9i7^7rof|7i i fln3r^1 5 m, 1987 ^ 1^7 ^’3'rf^(i)tfiteO»)^8i3^^ , TrofaF^^ 

H<i^ski t ft> ftrc *rrcfa ^ sFpjsft ^ $ -wiPmi :- 







1820 


THE GAZETTE OF INDIA: MARCH 31,2007/CHAITRA 10,1929 


[Part II— Sec. 3(ii)] 



3vfT 

W&\ 

T*nfi|« MH=h (ftl) ft) WteU! ftre ft'te 

ft TFR7 ?KT 

atfd-hiftd *nftfa TTFR7 
stsRT -qnftl, ft? ftl^ 
ftl, ftl #n ftk -^ft 

wf*T?r f?rf*r 

1 

2 

3 

4 

1 . 

sfttrH 1293: 2005 250 tRT ftl ftl<ridl <flft 

fth 16 tnftftR ^37 ftl w ^rft -rft ftrftftz 

fftpm ftl fftfftR (ftftro 

— 

1 2007 


^ ftt ftftft? ^ R^ft- 110002 , 

%#, <hVw> i <n , fpt| <r«n waT ftiftu, ftfarR, ftftr^c, [prt, iku^, 

«Ry, cfiny , ■q^i, tj^i iran ft fftftt ftg iqw 1 1 


[ft.ftft 14/ft-05] 

ft. ft. Tffgftf, 'T^'-qft-a^ (fftSpT rbhHlftl) 


New Delhi, the 20th March, 2007 

S.O. 917.—In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, the 
Bureau of Indian Standards hereby notifies that the Indian Standard, particulars of which are given in the Schedule 
produced below, have been superseded/withdrawn on the date indicated against each : 

SCHEDlJIJs 


SI. No. 

No. and year of the Indian Standards 

Established 

No. and year of Indian 
Standards, if any, 
Superseded by the New 
Indian Standard 

Date of superseded/ 
withdrawn 

1 

2 

3 

4 

1. 

IS 1293 :2005 Plugs and Socket-Outlets of Rated 
Voltage up to and Including 250 Volts and Rated 
Current up to and Including 16 Amperes -Speci- 
ficationLamp (Third Revision) 


1 July, 2007 


Copy of this Standards is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9, Bahadur Shah 
Zafar Marg, New Delhi-110002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also Branch 
Officers : Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, Patna, Pune, 
Thiruvananthapuram. 

[No. ET14/T-05] 

P. K. MUKHERJEE, Scientist ‘F & Head (Elect. Tech.) 


ft Iftftt, 23 Tift 2007 

W.31T. 918.— Wft 1987 ftfftl*T7 (1) ft ft? (73) ft SlftPC^ft *irafa TH37 ^}ft 

ft fft far ■qrftft ttRftf ft fftn?r ftft ft fft; m3; ft ft -^tto ft fftft ^ ft 




[Wl n-WI 3(ii)] w ^ 31,2007/% 10, 1929 1821 

. . , .-v — i--- .. I ■ ." ... = ‘ ■ *'... ■ .. ' - - 


/ 




wn 

WTpfd *TR?fc? hi*w (^f) q4 

% ,3R?ffa tTFrai etci 

3tRld>PH<1 ■RFFF feffa 

3t«rai niiqiiT, 3ft 

it, 3>t Twn afti 3 ^ 

1 

2 

3 

4 

i. 

ailf^fl 768: 1982 TH 

TOfa (Ttm hh<^ w 0 

auf^waiifu^sfl 105- 
T3; 2:1993 

3Tsl, 2007 

1 

dHlfU'H 769: 1982 <iPri M*fci 

(■9Iftt ■gotten*!) 

3) 1 if 105- 

■q, 3:1993 

3Ff, 2007 

3. 

10251: 1982 ?>T H4W4 ?RT 

^ HI3F3 f^CR! 

105- 

^ 1:1994 

3t3, 2007 


3W ^ ^ *tc7 tVfi 1 


[IT. - «flg?RT5t/#-25] 



tjt?. tp. (eV^-sl) 


New Delhi, the23rd March, 2007 


S.O» 918.—In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, the 
Bureau of Indian Standards hereby notifies that the Indian Standard, particulars of which are given in the Schedule hereto 
annexed have been established on the date indicated against each : 


SCHEDULE 



SI. No. 

No. and year of the Indian Standards 

Established 

No. and year of Indian 
Standards, if any , 

Superseded by the New 
Indian Standard 

Date of Establishment 

1 

2 

3 

4 

1. 

2. 

3. 

IS 768:1982 Method for evaluating change in 
colour (First Revision) 

IS 769:1982 Method for evaluating, staining 
(First Revision) 

IS 10251:1982 General principles of testing 
textiles for colour fastness tests 

IS/ISO105-A02:1993 

1S/ISO105-A03:1993 • 

IS/ISO 105-A01:1994 

March, 2007 

March, 2007 

March, 2007 


Heneeforth, these standards will not available for sale. 


[No.TXD/G-25] 
M. S. VERMA, Director & Head (Textiles) 


•^ftwft,26'Rl^,2007 

gjr.arr. 919.—•'rofta 7 ( 1 ) ^ isfe Oa) ^ ■% wta hh+ 

ij,d^ g Ri srffcrcjfai $ fc ftp wta fTR«Ff ^ $13^ t '3 votm Ft fn?: t :- 
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3# 


FSTlfMd Wfa FFFF (fa') fa FTsFl fa FK fafa 

fa HH + SRI 

Fnffafafa 

faFT 


fafaifa TKcfa TFTTT 








fa, ■SFt Tfel! 3flr fa 


1 

2 

3 

4 

1. 

5HI^ 3 196 ( TFT 1) : 2006 3TFF ^TT STFlfa fal % ftHU. 5 

3#rr 3196 (TFT 1) : 

02 fata, 2007 


Rnd< ^ SPTcTI qicA 3TeU ^i4l 

1992 3TrqTTTsFFfa 



ft#r5T TFT 1 Tffa %rffaTT % (T3FTTT fa) fa fag ffaFTSR 

A'* _A r~ ^ . ' 1 

5 ^ 



t^rf^rfe: (Tqrf^rsrf 

3Tf^> ^RTT 



^ ft#T5T ’TFT I ^TcT 

fFTTT ft#T^T ^ 

(4«TT gFTtSFT) 


331^ 15729: 2007 FFJTfrFF fa FR tfaifa fafar 
iffad-fal TfacTT 


28 FRfa, 2007 


FRcfa RFFF cfft Fffaf ’TTcfFT FFFF , TFFFT ’TFT, 9 vn?r FFR wf, ffatfa110002, sHfa ^PrfFTCf: 

M Ifa#, <h)c1cbldl, Fp-faps, fa^, TJJ^ F«TT FFSH FFqfFFlt': 3I$H<IHK. facfa fafTFT, ’pfTFlfa fa^K, 

HFFJ3, FZ=fT, TJ^I cT*F ft^FtTrjFT F ffaft tg TTFFT®} ?■ i 


fa. TfasV*ft-2:l ] 


fa : >: far, farffa ‘FT’ fa Fg^ 

New Delhi, the 26th March. '007 


S.0.919. —In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, the 
Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which arc given in the Schedule hereto 
annexed have been established on the date indicated against each : 

SCHEDULE 


SI. No. 

No. and year of the Indian Standards 
Established 

No. and year of Indian 

Standards, if any. 

Superseded by the New 

Indian Standard 

Date of Established 

1 

2 

3 

4 

1. 

IS 3196 (Part 1): 2006 Welded low carbon steel 
cylinders exceeding 5 litre water capacity for 
low pressure liquefiable gases Part .1 Cylinders 
for liquefied petroleum gases (LPG) - 
Specification (Fifth revision) 

IS 3196 (Part !): 1992 Welded 
low carbon steel cylinders 
exceeding 5 litre w ater capacity 
for low pressure liquefiable 
gases Part ! Cylinders for 
liquefied petroleum gases LPG 
(Fourth Revision). 

02 April, 2007 

2 

IS 15729 :2007 Natural Gas pressure regulating 
and metering terminal — Code of Practice 

.... 

28 February, 2007 


Copy of these Standards are available for sale with the Bureau • d Indian Standards, Manak Bhavan, 9, Bahadur 
ShahZafar Marg, Ncw ; Delhi-110002 and Regional Of fices: New Delhi. Kolkata, Chandigarh, Chennai, Mumbai and also 
Branch Officers : Ahmcdabad, Bangalore, Bhopal. Bhubaneshwar, Coimbatore, Guwahali, Hyderabad, Jaipur, Kanpur, 
Nagpur, Patna, Pune, Tin ru van an th apur am. 

[No. MED/G-2: 1] 

C. K. VEL \ Scientist ‘F* & Head (Mechanical Engineering) 




[<OTIl--gtT 3(H)] 

ate tmjsftm* % ’farm 

g$ 30 gp$, 2007 

*5T,3». 920,—WJR 3 ^fagg aft TiPra 

4i54di^H (*|ft H 59.41*1 g> Ztom gn wN) ^iffeil^nT, 

1962 (1962 ^T 50) (f^ ftfl gggRt3gg aifapHH 
gnn ,ggr i) g>] gro 3 gf] twi ( i ) ^ sNta wifi hm 
^ gsrt Av ^ft i^ ro ate gififag> tel h'*k™ gf] aiftR^n 
tfem gsian. 4302 tntes 09-11-2005 sro, g*r ^ 

*feFJ 3FJ*jg] 3 (?P>«*«) fain is 5RJ 

4frMHT| TFR if ^ «nkiH»®<n 

MI?4dl^H gft#3ff? ^ gi«R 3 HMpPbb tet ^ ^ 

fatr gi5gRT$3 fasti $ 7*frJR ^ fcR dH^Vl ^ Slftl^R 

•anter g>*^ ^ gptf snfw gf] tfornt gf] *ft; 

/ 

aft 3gg TnSRf5RT arftRJ^n 4f& uftw ' I, * ra1 '^ 0l ^ <a 
30-01 —2006 0^1 ^Hd^*T »<.i g] g$ ®ft; 

ate m?McHI$H tsratf gf TTSfa ^R3T t ante 

5M 3Sf 1^; 

ate TRajtr tnfggtet te ggg 3rfgfggg git grci 6 gf] 

3qgra ( 1 ) ^ 3TOt3^#q^»Rgjt anritft^^^t; 


1823 

f^TRi <t«4d gfg arosit.^. 

g>f?R 
afrf^RI & 
(fgz. H) 


1 2 

3 

4 

5 


„ 

260.14 

0.11.0 

<H1i>S IH'II'S 

5|j g<rMug? 


268-25t 

0.00.5 

268-2$ 

0.07.0 

268-7 

0.03.0 

268-8 

0.03.0 

268-10 

0.05.5 

268-14^1 

0.07.5 

267-4gf 

0.03.5 

267-5T* 

0.04.0 


0.4S.0 


PFI. U 1^-14014/26/05-^,^.] 
l^t. gt. 3T3R TlfER 


gR3 ^ TT3TT3 : RP$ 31, 2007/tet 10, 1929 


3te ^?r grfagtet ft ggg ftgfi m .ftraK ga3 ^ 

get ^rn% ^ is^f xrf^rr^nf^f 

faw=t 1# tent srtfsm t , 7W ^ 3ggt>T ^ 3tf«R5R go 31*fa 
^T WW? T^rr t; 

m-. m, gfgfa ^gor, 3gg aterftgg gft tgro 6 gRt 
3wi (i) SRMtgg gifoagf go uter g^l g? tfigon 
gr# t % w 3tfg^Ejgf f #[ afpjqg] 3 far-tf^d *jte if 
t«i»iA ^ <jh<iVi ^ aflfggm go srifo 1g>gi 

giTOT t; 

3ih, gWN wgiK, ggg afaftnn g?t m 6 gft 
to (4) stt? gffffifat go gglg gn^ ig, ^ot t ig> 
^ %g ijfo ^t gggW go srfggo*, m]n u ii 
^ sgoTR gft di<)<9 gft, ^g(tg oti Pi fen gt^ gft 
g^mr, wrai^f «i gtWPf g^ gi# % (ifrsgi) 
Pifer gtot afk gjgft, ^jtrr ^r ^ wfio go 
aqfggor, to Wn: s?Mfqg fgggot' aft ?mf gi 3 t#t ^ 
fg. gr*ft facrHwT ^ ggg, ifei (^sgr) %Pri* ^ 

Wot i 


MINISTRY OF PETROLEUM 
AND NATURAL, GAS 

New Delhi, the 30th March, 2007 

S.Q. 920.—Whereas by notification of the 
Government of India in the Ministry of Petroleum and 
Natural Gas number S.O. 4302 dated 09-11-2005 issued 
under Sub-section (1) of Section 3 of the Petroleum and 
Minerals Pipelines (Acquisition of Right of Users in Land) 
Act, 1962 (50 of 1962) (hereinafter referred to as the said 
Act), the Central Government declared its intention to 
acquire the right of user in the land specified in the Schedule 
appended to that notification for the purpose of laying 
pipeline for transport of natural gas through Perungulam 
TNEB to Coramandel Ltd. Pipeline project in the State of 
Tamilnadu by the GAIL (India) Limited; 

And whereas copies of the said Gazette notification 
were made available to the public on or before 30-01-2006. 

And whereas no objections were received from the 
public to the laying of the pipeline; 

And whereas the Competent Authority has, under 
Sub-section (1) of Section 6 of the said Act, submitted its 
report to the Central Government. 


931 GI/07—0 
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And whereas the Central Government has, after 
considering the said report, decided to acquire the Right of 
User in the lands specified in the Schedule; 

Now, therefore, in exercise of the powers conferred 
by Sub-section (1) of Section 6 of the said Act, the Central 
Government hereby declares that the Right of User in the 
land specified in the Schedule is hereby acquired for laying 
the pipeline; 

And, further, in exercise of the powers conferred by 
Sub-section (4) of Section 6 of the said Act, the Central 
Government hereby directs that the Right of User in the 
said land for laying the pipeline shall, instead of vesting in 
the Central Government, vest, on this date of the 
publication of the declaration, in the GAIL (India) Limited, 
free from all encumbrances. 


SCHEDULE 


District 

Tehsil 

Village 

Survey 

No. 

Area to be 
acquired for 
ROU 
(in Hect.) 

1 

2 

3 

4 • 

5 

Ramnad 

Ramnad 

53. Valan- 

260-14 

0 . 11.0 



tharavai 

268-2D 

0.00.5 




268-2E 

0.07.0 




268-7 

0.03.0 




268-8 

0.03.0 




268-10 

0.05.5 


• 


268-I4B 

0.07.5 




267-4B 

0.03.5 




267-5A 

0.04.0 




Total 

0.45.0 


| File No. L-14014/26/05-G.P.] 
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M KFcft, 30 9Tk, 2007 

93T.3TT. 921 .—93^9 7379317 k 3^R 

('^fo 9 9WI ^ 33f993T7 931 3?#0 3Tftrfwr, 
1962 (1962 99 50 (fkk ftp? 4319 kf 5971 37fqf9qq 
99i t) 9fl ttro 3 99 ^wti (l) ^ 379(9 wrft qiTTt 
7779T7 3717 TJI^rdcb TRt 99 37f'97J9RT 

WTT 93T.33T. 3631 TTRTTsl 07-9-2006 £171, 373 33fa7J99T k 
TTeFT 33^7^ if faPlRfcd *jfq (sfrgqj) Mfe £17! 

3F5RS1F? 7R7 if f999)JI-999l T^f 397 ir^dl^d 9R4MHI =£ 


91®79 H yi«f fd=b % e£ qf79£9 9» feR MI$1dl$H f93l4 c£ 
99199 93 ferr 599l9 ^ 37f9937 931 3T#T 977^ # 3P7^ 
33T7F1 qft qlw 9ft «ft; 

3Th 59cl 3M9far1 37fq7J991 9>t qftFTT 9991 9^ 
TtTTte 04-12-2006 7197 39d<*7 9371 £l qf *ft; 

3#7 Pl^d^H f9t51^ qq'q if 9991 3 9^ 337^9 

*5TRT '4‘ffT 

3fi7 73379 9Tf99717t k, 9971 qfqRrqq qft 9171 6 93t 
999E! (1 ) 9i 379t9 737997 93) 33991 ^ £t 

SlR 9$T9 91^99971 k, 599 f79^ 97 f°MK 9>7^ ^ 
W9T9 3fl7 9?’ 7791919 kl 9T^ 97 % 9971 91f979lf9 

97 f9f9 37^39 f, 973 k 59919 37fV93T7 99 33^f9 

999 99 f9f9999 fe91 f; 

3371: 339, <9^)9 737997, 999 33fqf999 9Tl 9171 6 
97t 999371 (1) £17? 999 9lf9719f 99 99W 937^ |7T, 95 
4W! 9777711 % 97? -3lf97J99I k 7TPP9 3FJ7J91 if 
’jtR m 'iwi^f f975T^ 9) fcnj. 999)9 33f9907 99 37#T 

f9T9! 'iiin I1?; 

33k, klqfa 737997, 9971 37fttfT99 93t 9171 6 97t 
999173 ( 4 ) SET 999 9lf999f 99 99t9 93771 fTtr, f9^9 # 

f93 Ml^dl^-I RtwH ^ fdq k 999l9 931 33ft39^, 973 
91993 9937919 93T TTTTt® 9T[, 9k7fl9 7379TR k f9%9 

91 -i 9ft 99T9, 415'Hdl^'i teT't 933 9T7TT9 917^ 91791 kvl 
(#^9I) 1779395 9 Rt% 71 FFTl sfk 7T^qf7, ^ k kk 
9T9T9 93T 3Tfq93T7, |73 993T7 3Tft|<l t~H cl f999q[ 3^7 y(7lT 


sr«fN m fn, ^ r^iHl ^ (^P^n) 

foTprfe fq fg'ct fWt } 

r-let! cl^^llci T fe ^ ^ 

3317. kt.^. 
33^171 933k 
^ %tl ^9 
(#99. k') 

12 3 4 

5 

9171 379TT 9T9'^d| 233 

0.0540 

255 

0.1175 

253 

0.1960 

263 

0.2448 

264 

0.0725 

269 

0.0186 

270 

0.2016 
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1 

2 3 

4 

5 , 


3RTT 

282 

0.1608 



285 

0.0632 



286 

0.0724 



'sffrr 

1.2014 


TSTERt 

351 

0.1752 



350 

0.1041 



348 

0.2112 


\ ' • ' 

348/428 

04)192 



333/425 

0.0288 



ifPT 

0.5385 


pm. H ^-14014/16/06-^^.(^1-11)] 




New Delhi, the 30th Mar^ 2007 

SX), 921.—Whereas by Notification of the 
Government of India in the Ministry of Petroleum and 
Natural Gas number S.0.3631 dated 7-9-2006 issued under 
Sub-section (1) of Section 3 of the Petroleum and Minerals 
Pipelines (Acquisition of Right of Users in Land) Act, 
1962 (50 of 1962) (hereinafterfefcrredto as the said Act), 
the Central Government declared its intention to acquire 
the right of user in the land specified in the Schedule 
appended to that notification for purpose of laying 
pipeline for transport of natural gas through Vijaipur- 
Kota and its spur pipeline in the State of Rajasthan by the 
GAIL (India) Limited; 

And whereas copies of the said Gazette Notification 
were made available to the public on or before 04-12-2006. 

And whereas no objections wbre received from the 
public to the laying of the pipeline; 

And whereas the Competent Authority has, under 
Sub-section (1) of Section 6 of the said Act, submitted its 
report to the Central Government. 

And whereas the Central Government has, after 
considering the said report, decided to acquire the Right of 
User in the lands specified in the Schedule; 

Now, therefore, in exercise of the powers conferred 
by Sub-section (1) of Section 6 of the said Act, the Central 


6 ovemiiient hereby declares that the Right of User in the 
land specified in the Schedule is hereby acquired for laying 
the pipeline; 

And, further, in exercise of the powers conferred by 
Sub-section (4) of Section 6 of the said Act, the Central 
Government hereby directs that the Right of User in the 
said land for laying the pipeline shall, insteacfof vesting in 
the Central Government, vest, on this date of the 
publication of the declaration, in the GAIL (India) Limited, 
free from all encumbrances. 

SCHEDULE 


District 

Tehsil 

Village 

Survey 

No. 

Area to be 
acquired for 
ROU 
(inHect.) 

i 

2 

3 

4 

5 

Bar an 

Ant a 

Tamkheda 

233 

0.0540 




255 

0.1175 

i ; > 


S' 

253 

0.1960 




263 

02448 

’ ■ ‘ 


. 

264 

0.0725 




269 

0.0186 

Jt •• * 



270 

02016 




‘V:. •' "• 

282 

0.1608 



• \ 

285 

0.0632 




286 

0.0724 




Total 

1.2014 



Kachari 

351 

0.1752 




350 

0.1041 




348 

02112 




348/428 

0.0192 

* i 



333/425 

0.0288 




Ibtal 

0.5385 
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^Tn HolleUI 

1i 29 TR. 2007 

^TT. OT. 922.— Wcf>R Cpt, eTfa) Rd 3 T? 31T3Wcf> W^lcl tf'lcll t? f^>‘ ^41 <11 

^|vri| TTRT^T qfTtR fijJHd TTTJJ 3 gc4l4l cfT> 4ci % mRcj^T 4? fcTT ijf^R 3TRTR 
cbN#9R fclPlcU 5RT ^ TTT^TeTERf . 


3fft sH^chR cfTt ^cfxT W^T^T 1%W^ % fcE? 3nq**Jcb TT^tcT ?tcTT t ^ 

iftr? qT^TcrriT 4 ^ trttt t aftr vjfl arPrcjT^T tI trPTcT z \ ^41 4 

crf^RT t, 3 \3TTR % 3Tf£fa>T7 cR 3f#T f^TI <41^ I 

3TcE 3T«r, <^*K, aft? 'Wpld mgMellS’T 3 vJTTl 7 ! %J$ff£)TK 

<PI 3F3fa) 3Tf^PlTE, 1962 (1962 TFT 50) 4?t yKT 3 4^1 TWTRT (1) &RT TTTcF Tff^cWl T>[ 
j|i|Vl cEr 4 ^ ^PTTtT % 3Tf£|cffR cf>l ‘4R4 3ET^ 3TT5R ^ Bffqtrjr ^ ; 

cf/R cqt^Tl, vjft Tthl -31^41 ^ ‘iPui ’^Pl J l H?cRB5 t, vEH rifl’d T) R’1<1TI 'TIuHTS 
Tfsn jR»iftra irt arPnjm ^ ^fcRri ttwr^i ^rcTT t) ttctsj 4) ^iTcft %, $<qq^xi 

f4r % iftcR TWRT % 3lfsIcf>R cTufa TT l 3JPl % TftcPT Plwl^ % PrrR 3 dt. 

^JcJiRT ^JTR 5RH TT4TH Sltorfl. MN|41 m cfj^ 3TTTcT mQ^vjiHI, ?f^H 

3Tfacf WTqft^R fcTpT^-S Hl3>f4 , I 61viRi J l WTcpHI r)t|q^lKl, - cf^T, «H?1KlR- 

756056 (u^tar) cp^r fcrfeci ^ 3 3fr^q *Rr *Pfrt i 

3Tfg^ 




rT^freT cJ>T 'il+i 

T ff«l cJTT tr 

^TRT TTBZIT 






TT7 

cpf 

i 

2 

3 

4 

5 

6 

TTFTTTcTTl^r 


763 

00 

09 

20 



762 

00 

09 

54 



497 

00 

03 

35 



1425 

00 

03 

40 



508 

00 

00 

80 



528 

00 

01 

40 



529 

00 

00 

30 



496 

00 

02 

45 


TsfleTP^ 

235 

00 

01 

00 



52/367 

00 

13 

42 
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2 

3 1 

4 

5 

6 

2415 

00 

01 

40 

2517 

00 

00 

98 

2514 

00 

00 

25 

2417 

00 

06 

31 

2402 

00 

03 

55 

2572 

00 

00 

68 

2570 

00 

03 

79 

2885 

00 

01 

81 

2925 

00 

00 

91 

2224 

00 

00 

72 

1249 

' 00 

01 

60 

1227 

00 

01 

02 

1140 

00 

00 

28 

1216 

00 

08 

51 


532 

00 

05 

50 


795 

00 

05 

30 

77 

00 

01 

08 

PmTeT 

1459 

00 

01 

03 

2456 

00 

11 

99 


1846 

00 

01 

46 

1864 

00 

00 

18 

1410 

00 

00 

65 

1371 

00 

02 

61 

1710 

00 

10 

60 

1711 

00 

05 

65 

1712 

00 

01 

05 

1723 

00 

06 

65 

1081 

00 

01 

26 

906 

00 

28 

44 

647 

00 

01 

02 

1448 

00 

09 

81 

1449/1537 

00 

01 

17 

646 

00 

01 

12 


[m R 3TTC-2501 !/I2/2004-3Tt.3TK.-I] 
pqi=t>ui, 3Tcn; «Ix)c( 





[mD—-a»®3(li)] <TOtTTWra;^31.2007/^10. 19» 18 89 

'i Ministry of Petroleum and Natural Gas 

New Delhi, the 29th March, 2007 

s.o. 922 .—Whereas, it appears to the Central Government that it is necessary 
in tlie public interest that for the transportation of crude oil from Paradip in the 
State of Orissa to Haldia in the State of West Bengal, a pipeline should be laid 
by Indian Oil Corporation Limited; 

And whereas it appears to the Central Government that for the purpose of 
laying such pipeline, it is necessary to acquire the Right of User in the land 
described in the Schedule annexed to this notification; 

Now therefore irt exercise of the powers conferred by sub-section (1) of section 
3 of the Petroleum and Minerals Pipelines (Acquisition of Right of User in Land) 
Act- 1962 (50 of 1962), the Central Government hereby declares its intention to 
acquire the right of user therein; 

Any person interested in the land described in the said Schedule may, within 
twenty one days from the date on which the copies of this notification, as 
published in the Gazette of India, are made available to the general public, 
object in writing to the acquisition of the right of user therein under the land to 
Shri. Sukanta Kumar Pradhan, Competent Authority, Indian Oil Corporation 
Limited, Paradip - Haldia Pipeline Project, Indian Oil Corporation Limited, 
Marketing Housing Complex, Meghadambaru, Post office- Kuruda, Balasore 
(Orissa). V 


Schedule 


District :Kendrapara 



State : 

Orissa 

--—■ ■ ■ -i 


Name of 

Khasra No. 

Area 

Name of Tehsil 

Village 

Hectare 

Are 

Sq. mtr. 

_ - 1 

r 2 

3 

4 

5 

6 

Mahakalpada 

Maladihi 

f 

763 

00 

09 

20 



762 

00 

09 

54 


Baradang 

497 

00 

03 

35 



1425 

00 

03 

40 



508 

00 

00 

80 



528 

00 

01 

40 


, 

529 

00 

00 

30 



496 

00 

02 

45 


Kholanai 

235 

00 

01 

00 


Bandhapara 

52/367 

00 

13 

42 
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1 

2 1 

3 

4 f 

5 

6 

Pattamundai 

Batipara 

407 

00 

02 

74 


Satkudia 

761 

00 

08 

82 


Chadeya 

566 

00 

08 

02 


Buhal 

101 

00 

02 

68 



798 

00 

00 

79 



52 

00 

01 

80 



29 

00 

08 

67 



459 

00 

03 

60 



462 

00 

03 

60 



463 

00 

08 

82 



50 

00 

03 

78 



439 

00 

02 

66 


Banto 

61 

00 

02 

99 



1271 

00 

00 

48 



14 

00 

00 

26 


Andharua 

18 

00 

06 

71 



19 

00 

04 

87 



20 

00 

07 

71 


Malipur 

1580 

00 

00 

21 



1588 

00 

10 

37 


Damarpur 

2436 

00 

01 

50 



2424 

00 

00 

18 


Palpatna 

2683 

00 

05 

25 

Aul 

Aliha 

399 

00 

01 

30 



704 

00 

01 

69 



857 

00 

02 

68 


Mahasani 

2387 

00 

06 

76 



1247/2765 

00 

04 

00 



2580 

00 

03 

03 



2414 

00 

08 

24 



1215 

00 

00 

40 



1138 

00 

03 

60 



990 

00 

00 

40 


1226/2771 

00 

00 

70 



2415 

00 

01 

40 


■' >'«■». 


i.. I .ili u 1.1 min 
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1 I 2 | 3 | 4 | s ~j 6 ~f 

- * ■ __ _ ^ „ aa rvr> 



2517 

00 

00 

98 


2514 

00 

00 

25 


2417 

op 

06 

31 


2402 

00 

03 

55 


2572 

00 

00 

68 


2570 

00 

03 

79 


2885 

00 

01 

81 


2925 

00 

00 

91 


2224 

00 

00 

72 


1249 

00 

01 

60 


1227 

00 

01 

02 


1140 

00 

00 

28 


1216 

00 

08 

51 

Chandiagadi 

532 

00 

05 

50 

Sitleswar 

795 

.00 

05 

30 


77 

00 

01 

08 

Nial 

1459 

00 

01 

03 

X 

2456 

00 

11 

99 

Tunga 

1846 

00 

01 

46 


1864 

00 

00 

18 


1410 

00 

00 

65 


1371 

00 

02 

61 


1710 

00 

10 

60 


1711 

00 

05 

65 


1712 

00 

01 

05 


1723 

00 

06 

65 


1081 

00 

01 

26 


906 

00 

28 

44 


647 

00 

01 

02 


1448 

00 

09 

81 


1449/1537 

00 

01 

17 


646 

00 

01 

12 


[F. No. R-25011/12/2004-O.R.-I ] 
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931 GI/07—7 


l 
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f^ft, 29 2007 


w 3ff. 923.— Wchl< ^ 3ffT ^T5T ( *jj*T if '331%! ^ 3jf£R7R 

37^7) 3#rf^m 1962 (1962 RIT 50) (f^P& W^\ 33tT 3tR}Rrr W t) 

^ m\ 3 ^ 3q-qm (1) «$ 3TRft ^ ^ w ^jr ^ 3^ W ffo'b % 

R Tt 3#RJERT IM[ RR.33T. 4414, ?TKfe 13 W*R, 2006 3RT flRldH I ^ TTM 3 3 r| 
cRRf<¥R fdfa^S, TRTfd Rq^(| ^ RRMId-cbM IRR^V cRT fljtlcWM Hc^TRRt ^ 
^ ^ 31RRT ^ThP*M fdfa^ 5RI M%R 3^3 (tt TTC^ ) q ^qdl^H 

^ ^ fd^ 33rt 3Tt^|^Hi ^ ti<7lH 3R[^ft 3 IcjIhR^R: sjfij ^ 3qif|q ^ sjfq^R 33T 

3I#T cft 31Rl 3RM ef»t RtW qft sft t 


3f[^ dew 37 RrJtRT ^ 'JlHdl R>t dlOd 11.12.2006 "Ft ^rj Rf «ft | 

3^k 3#rfn*m ^ m\ 6 ^r-hrt (1) ^ 3 tjrrt 3 wr mfeul ^ rrtr ^\ 


w ^t js^xT frqi^ qr f^R cr3 <£ r?rr ^ *rrir stRrjtrt 

3 fdlHf?^ *jRt 3 3q^ri $ 3tRrfr rtt 3Rfa tor ^ri rtRr 1 

3 ^< d<+cl 3 }RtRrH qft %TRT 6 qfl 3R-RRT (1) £RT MccT ^iRpr? cFT Min 

^ EfRSEiR ch<d| t ■% ^33 33 Ri^c|4i ^ ^TdR 3RJ3j4) 3 fsrfrRfc TRd 4 q | $Hd l $H 
^ %0 3RRiR RTT 3TftRVR arf^rf %qj RfiR f | 

^?3fk% ciT-^tq^ rrtr, 3rti arftrRRRtjRT 6 3q -«?rt ( 4 ) srtM cri^rfcRRitqqMtn 

m W Fnf?r t HRcT , »J|R ^ 3MFT RTT 3Tf4R,-R ?H 33RRJRHT ^ fTR^I ^ 

*Nta W+K ^ fnflR FTF qfr w Rqt fsRFRTRt ^ TpR ^1 ^R ffeTR 3TRd c RM^H fdPo^ 

^ fnflcT ^Rn « 


10 iH 1 . i» ( 
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2 

1 3 

1 4 

1 5 

1 6 

11 

13 

0 

0 

40 

22 

2 

0 

7 

29 

57 

123? 

0 

3 

16 

57 

12*i 

0 

10 

36 

57 

13 

0 

0 

76 

57 

10 

0 

0 

81 

57 

14 

0 

13 

31 

57 

6 

0 

0 

65 

56 

2 

0 

3 

22 

56 

3 

0 

15 

69 

201 

4 

0 

0 

40 

210 

1431 

0 

0 

40 

211 

9 

0 

0 

40 

199 

8 

0 

0 

91 

198 

7 

0 

16 

24 

218 

2 

0 

0 

40 

218 

3 

0 

1 

05 

218 

7 

0 

4 

50 

218 

831131 

0 

1 

08 

218 

11 

0 

1 

00 

218 

83l1ofl 

0 

0 

40 

218 

8313 

0 

0 

40 

219 

1311 

0 

6 

74 

219 

1«2 

0 

0 

45 

186 

3®1 

0 

4 

05 

186 

33i3 

0 

4 

61 

186 

3*i 

0 

0 

81 

186 

3*f 

0 

0 

54 

348 

8 

0 

1 

35 

348 

9 

0 

4 

60 

348 

10 

0 

2 

16 

348 

11 

0 

1 

98 

348 

13 

0 

2 

88 

347 

' 2 

0 

2 

61 

347 

4 

0 

3 

75 

347 

8 

0 

10 

25 

347 

9 

0 

3 

43 

354 

1 

0 

1 

35 

354 

6 

0 

1 

12 

354 

7 

0 

2 

10 

354 

8 

0 

0 

40 

354 

11 

0 

4 
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10 

0 

354 

12 

0 
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14 

0 

355 

12 

0 
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1331 

0 
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-13* 
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16 

0 
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17 

0 

?56 

21 

0 
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2 

0 
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0 
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5 
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7 
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8 

0 

357 , 
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0 

25 
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0 

25 

2 

0 

25 

3*t1 

0 

20 

1 

0 

24 

1 

0 

24 

2 

0 

24 

3 

0 

23 


0 

29 

- 

0 

31 

1 

0 

40 

2 

0 

40 

3 

0 

40 

.5 

0 

40 

6 

0 

51 

2 

0 

50 

2 

0 

49 

1 

0 

49 

2 

0 

54 

1 

0 

54 

2 

0 

48 

1 

0 

47 

1 

0 

47 

2 

0 

55 
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0 

55 

2 

0 
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5 1 6 1 
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40 

5 

25 

2 

12 

0 

86 

0 

40 

0 

40 

1 

62 

2 

80 

0 

60 

2 

22 
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00 

5 

20 

3 

60 

5 

94 

0 

40 

3 

24 

0 

40 

4 

67 

3 

60 

0 

96 

3 

04 

4 

53 

4 

93 

13 

18 

11 

30 

0 

75 

9 

37 

3 

51 

1 

72 

11 

53 

12 

80 

13 

09 

6 

23 

3 

80 

0 

81 

2 

58 

1 

28 

0 

55 

1 

07 

4 

24 

2 

74 
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2 

1_ 3 ___ „ 

4 

5 [ 

6 

211 

lari 

0 

9 

38 

211 

1*2 

0 

1 

82 

216 

* 3*1* 

0 

3 

41 

216 

3*1* 

0 

0 

40 

216 

12 

0 

2 

13 

216 

3*1 

0 

4 

40 

216 

4 

0 

1 

08 

216 

5 

0 

1 

38 

216 

3*2 

0 

5 

91 

217 

lari 

0 

9 

98 

217 
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40 

i* 

0 

1 

35 

2 

0 

0 

95 

3 

0 

1 

47 

4 

0 

1 

68 

5 

0 

0 

75 

9 

0 

2 

57 

10 

0 

3 

98 

11 

0 

3 

09 

12 

0 

1 

71 

13 

0 

0 

72 

1 37 

0 

4 

30 

3 

0 

2 

88 

1371 

0 

11 

52 

1*2 

0 

15 

98 

2 

0 

2 

49 

1 

0 

5 

13 

2 

0 

8 

13 

- 

0 

16 

39 

1 

0 

12 

40 

1 

0 

20 

96 

4 

0 

0 

80 

5 

0 

3 

96 

4 

0 

19 

80 

1 

0 

27 

00 

1 

0 

5 

63 

1 

0 

3 

30 

1 

0 

6 

68 










[*nnll—s®s3(ii)] 

I 1 


«n*i*r 7 rsm :*n*f 3 i. 2007/% 40 . 1&9 


80 , 


5 

1 

0 

10 

48 

1 

1 

0 

7 

17 

1 

2 

> 0 

5 

36 

613 

1 

0* 

r 

8 

55 

534 

1 

0 

8 

54 

534 

2 

0 

8 

47 

609 

- 

0 

16 

31 

611 

. - 

0 

0 

40 

617 

. - 

0 

8 

18 

607 

1 

0 

0 

52 

607 

3 

0 

5 

43 

620 

1 

0 

7 

90 

620 

2 

0 

9 

00 

625 

2 

0 

0 

81 

628 

- 

0 

1 

01 

629 

- 

0 

15 

37 

630 

1 


9 

69 

646 

- 

0 

14 

76 

649 

- 

0 

7 

48 

650 

- 

0 

14 

87 

651 

2 

0 

0 

50 

653 

- 

0 

5 

89 

652 

- 

0 

9 

03 

657 

1 

0 

9 

26 

657 

2 

0 

5 

93 

656 

1 

0 

14 

94 

656 

2 

0 

0 

40 

694 

1 

0 

7 

23 

694 

2 

0 

5 

89 

697 

• 

0 

15 

96 


1 
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i 1 1 

2 

3 

4 

5 t 

6 


725 

1 

0 

10 

26 

79, *l<rI|uw+H 

402 

2 

0 

3 

88 


403 

1 

0 

25 

16 


403 


0 

2 

80 


348 

i 

0 

5 

67 


348 

2sr 

0 

2 

60 


348 

2^2 

0 

9 

94 


348 

2^ 

0 

8 

37 


346 

la* 

0 

10 

79 


346 

1^ 

0 

8 

44 


349 

4 

0 

4 

39 


350 

2 

0 

21 

59 


351 

1 

0 

11 

34 


345 

2 

0 

0 

40 


343 

13? 

0 

3 

20 


343 

1*T 

0 

8 

91 


352 

3 

0 

4 

05 


342 

- 

0 

16 

33 


339 

1 

0 

13 

76 


339 

2 

0 

12 

24 


338 

- 

0 

15 

98 


337 

2 

0 

7 

36 


337 

1 

0 

1 

97 


336 

2w, 

0 

5 

44 


336 

237 

0 

5 

56 


336 

2®f 

0 

5 

28 


336 

2s 

0 

1 

00 


333 


0 

3 

00 


333 

237 

0 

0 

40 


333 

2^ 

0 

1 

13 


331 

237 

0 

31 

86 


331 

1 

0 

28 

26 


323 

1 

0 

23 

58 


323 

2 

0 

1 

98 


323 

3 

0 

8 

64 


321 

237 

0 

1 

32 


322 

Its 

0 

5 

00 


322 

2 

0 

2 

00 


[9TT. U 3TR-2501 1/11/2006-3A.31R.-I] 
TJB. f^TTT, 37cR Tq-fag 


[Wll—«TO3(li)J , ^^Wm?^«v2OO7/%10, 192* .T.' : i 1851 

‘ ’ - - - 1 ■■ .-—"- ■■ ' ■' ■— —:-==^aagp»-"»-. - ^ 1 t _ .‘ sa w = 

. , New Delhi, jthe£9th March, 2007 


s. 0 :923—whereas, by * .notification of.|U?e Government 
Ministry of Petroleum. and Natural Gas number S.Qu44.1^ claitML th»,3 Cl*”, Nowamber^ 
2006 issued- tinder *sub section (t)’ of section 3 of the PetertStirtt arte Mtrwtels 
Pipelines (Acquisition of Right of User in land) AcU1962[(50 of i 902),r(herein after 
reffered to as the said Act) the Central Government declared its intention to acquire 
the right of user in the lands specified in the schedule appended to that notification 
for the purpose of laying pipeline for the transportation of Aviation Turbine Fuel 
(ATF) petroleum product from Refinery of Chennai Petroleum Corporation Limited, 
Manali to Meenammbakkam Airport in the State of Tamil Nadu, by the Indian Oil 
Corporation Limited; 

And whereas, copies of the said notification were made available to the public 
from: 11.12.2006. 


And whereas, the Competent Authority in pursuance of sub-section (1) of section 6 
of the said Act has submitted his report to the Centra] Government; 

And whereas, the Central Government, after considering the said report is satisfied 
that the Right of user in the land /-specified in? the Schedule appended to this 
notification should be acquired; 

Now, therefore, in exercise of the powers conferred by sub-section f^ofiseotion 6 pf 
the said Act, the Central -Government hereby declares that the right of user-in the 
said land specified in the Schedule appended to this notification is hereby acquired 
for laying the pipeline; 

And further, in exercise pf the powers conferred by sUb-section (4) of section 6 of the 
said Act, the Central Government hereby directs that! the right of user in the said land 
shall instead of vesting in the Central Government,' vest from the date of publication 
of this declaration, in the Indian Oil Corporation Limited free from all encumbrances. 
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Taluk: SRIPERUMBUDUR District: KANCHEEPURAM 


Name of the Village 


1 


53, Valarpuram 


57, Irrungattukottai 


Survey No. Subdivision No. 


2 


State: TAMILNADU 
Area 


Hectare Are Sq. Mtr. 


5 6 


427 

A 

0 

1 

66 

437 

1 

0 

11 

05 

437 

2 

0 

12 

24 

437 

3 

0 

3 

92 

438 

- 

0 

0 

66 

439 

1A 

0 

0 

40 

435 

4 

0 

5 

59 

435 

5 

0 

0 

50 

440 

1 

0 

7 

89 

440 

2 

0 

3 

98 

440 

6 

0 

8 

28 

440 

7 

0 

10 

15 

445 

6 

0 

2 

27 

445 

7 

0 

4 

62 

444 

1 

0 

12 

40 

444 

2A1A 

0 

3 

59 

444 

16 

0 

1 

69 

1 

2 

0 

28 

36 

6 

5 

0 

12 

37 

2 

4 

0 

0 

40 

5 

1 

0 

3 

75 

5 

2 

0 

10 

32 

5 

3 

0 

6 

27 

5 

5 

0 

12 

27 

13 

1 

0 

3 

19 

14 

1 

0 

0 

90 

14 

2A 

0 

13 

59 

14 

2B 

0 

1 

90 

14 

3 

0 

23 

47 

15 

8 

0 

10 

14 

11 

2A1A 

0 

8 

19 

11 

10 

0 

0 

90 

11 

5 

0 

2 

88 

11 

14 

0 

0 

91 

11 

8 

0 

1 

50 













5*1431.2007/4*10, 1929 



185: 

1 1 2 

r 3 l 

4 

1 

6 

11 

13 

0 

0 


22 

2 

0 

7 

29 

57 

12A 

0 

3 

16 

57 

12B 

0 

10 

36 

57 

13 

0 

0 

76 

57 

10 

0 

0 

81 

57 

14 

0 

13 

31 ' 

57 

6 

0 

0 

65 

56 

2 

0 

3 

22 

56 

3 

0 

15 

69 

201 

4 

0 

0 

40 

210 

14A 

0 

0 

40 

211 

9 

0 

0 

40 

199 

8 

0 

0 

91 

198 

7 

0 

16 

24 

218 

2 

0 

0 

40 

218 

3 

0 

1 

05 

218 

7 

0 

: 4 :*> : 

50 

218 

8A1A 

0 

1 

08 

218 

11 

0 

1 

00 

218 

8A1C 

0 

0 

40 

218 

8A3 

0 

0 

40 

219 

1A1 

0 

6 

74 

219 

1A2 

0 

0 

45 

186 

3A1 

0 

4 

05 

186 

3A3 

0 

4 

61 

186 

3B 

0 

0 

81 

186 

3C 

0 

0 

54 

348 

8 

0 

1 

35 

348 

9 

0 

4 

60 

348 

10 

0 

>2 

16 

348 

11 

0 

1 

98 

348 

13 

0 

2 

88 

347 

2 

0 

2 

61 

347 

,4 

0 

3 

75 

347 

8 

0 

10 

25 

347 

9 

0 

3 

43 

354 

1 

0 

1 

35 

354 

6 

0 

1 

12 

354 

7 

0 

2 

10 

354 

8 

0 


40 

354 

11 

0 

4 

75 
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6 


40 

25 

12 

86 

40 

40 

62 

80 

60 

22 

00 

20 

60 

94 

40 

24 


56, Katrambakkam 
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TO TT TITO : ^ 31.2007/4* 10, 1929 


18SS 


1 2 3 4 I S 16 


55 

3 

0 

3 

79 

109 

1 

0 

6 

66 

109 

2 

0 

6 

72 

118 

2 

0 

13 

16 

121 

3 

0 

0 

72 

121 

5 

0 

0 

47 

121 

6 

0 

1 

73 

121 

7 

0 

2 

24 

• 121 

8 

0 

2 

44 

121 

9 

0 

2 

74 

121 

12A 

0 

0 

40 

121 

13A 

0 

0 

40 

121 

13C 

0 

0 

40 

129 

1 

0 

12 

84 

183 

1 

0 

0 

80 

183 

2 

0 

3 

83 

183 

3 

0 

3 

78 

184 

5 

0 

5 

78 

184 

6 C 

0 

1 

37 

184 

6 D 

0 

1 

80 

181 

1A 

. 0 

1 

56 

181 

IB 

0 

0 

40 

181 

2A 

0 

1 

68 

181 

2B 

0 

2 

42 

181 

2 C 

0 

2 

18 

181 

‘3 

0 

6 

84 

192 

4 

0 

7 

43 

193 

1A 

0 

1 

48 

193 

IB 

0 

3 

15 

193 

2 

0 

7 

59 , 

175 

IB 

0 

0 

40 

196 

2A 

0 

8 

70 

197 

- 

0 

2 

70 

199 

2 

0 

1 

68 

198 

1A 

0 

0 

40 

198 

2 A 

■0 

8 

46 

207 

3A 

0 

0 

47 

207 

3C 

0 

4 

75 

207 

4 

0 

7 

74 

209 

1A 

0 

8 

73 

209 

IB 

0 

1 

17 

209 

5A 

0 

5 

03 


931 GI/07—10 
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2 

3 

4 

5 

6 

211 

1A1 

0 

9 

38 

211 

1A2 

0 

1 

82 

216 

3A1A 

0 

3 

41 

216 

3A1B 

o . 

0 

40 

216 

12 

0 

2 

13 

216 

3B1 

0 

4 

40 

216 

4 

0 

1 

08 

216 

5 

0 

1 

38 

216 

3B2 

0 

5 

91 

217 

1A1 

0 

9 

98 

217 

2 

0 

0 

96 

290 

1A1A 

0 

6 

22 

290 

IB 

0 

0 

63 

290 

1C 

0 

2 

16 

290 

ID 

0 

1 

56 

290 

IE 

0 

1 

71 

290 

2 

0 

5 

24 

288 

1A1 

0 

1 

00 . 

333 

1 

0 

8 

35 

333 

2 

0 

7 

83 

332 

- 

0 

0 

40 

334 

IB 

0 

0 

95 

334 

1A5 

0 

0 

83 

334 

1A6 

0 

2 

00 

334 

1A7 

0 

2 

00 

334 

1A8 

0 

1 

30 

334 

1A9 

0 

1 

10 

334 

1A10 

0 

0 

75 

334 

1A11 

0 

0 

40 

334 

1A12 

0 

0 

40 

334 

1A15 

0 

1 

30 

334 

1A14 

0 

1 

50 

334 

1A1C 

0 

0 

40 

334 

1A4 

0 

0 

65 

334 

1A16 

0 

1 

43 

334 

1A17 

0 

0 

40 

334 

ID 

0 

0 

81 

334 

1A1A 

0 

8 

82 

338 

1A1 

0 

4 

90 

338 

1C 

0 

1 

30 

338 

IB 

0 

1 

62 

338 

14 

0 

0 

40 
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2 L 

3 1 

4 1 

5 

6 

338 

15 

0 

0 

90 

338 

21 

0 

1 

32 

338 

37 

0 

1 

35 

338 

22 

0 

3 

00 

338 

1 A2 

0 

0 

40 

338 

47 

0 

0 

40 

, 338 

48 

0 

0 

90 

338 

1AC 

0 

1 

17 

338 

1 AD 

0 

0 

81 

338 

1AE 

0 

0 

54 

338 

40 

0 

0 

40 

335 

11 

0 

0 

40 

335 

1 L 

0 

0 

40 

335 

24 

0 

0 

40 

335 

22 

0 

0 

45 

335 

1J 

0 

0 

72 

335 

IK 

• 0 

0 

90 

335 

8 

0 

1 

22 

335 

9 

0 

1 

62 

335 

20 

0 

0 

40 

335 

10 

0 

1 

. 42 

335 

21 

0 

0 

40 

335 

30 

0 

1 

08 

335 

1A5 

0 

1 

08 

335 

1 

0 

7 

41 

335 

1A4 

0 

0 

51 

329 

52 

0 

0 

81 

329 

51 

0 

0 

57 

329 

28 

0 

1 

33 

329 

29 

0 

1 

67 

329 

30 

0 

1 

15 

329 

31 

0 

0 

76 

329 

27 

0 

0 

40 

329 

26 

0 

0 

44 

329 

25 

0 

0 

72 

329 

24 

0 

0 

47 

329 

55 

0 

3 

75 

328 

67 

0 

0 

40 

328 

58 

0 

1 

43 

328 

26 

0 

1 

59 

328 

27 

0 

1 

28 

328 

25 

0 

0 

40 








1858 


THE GAZETTE OF INDIA: MARCH31,2007/CHAI7RA 10,1929 


[Part II— Sbc. 3(ii>] 



60, Puduppair 


328 

24 

0 

0 

50 

328 

1J 

0 

0 

92 

328 

57 

0 

0 

86 

328 

56 

0 

1 

22 

328 

59 

0 

0 

56 

328 

11 

0 

1 

57 

328 

35 

0 

0 

40 

328 

54 

0 

1 

52 

328 

23 

0 

1 

15 

328 

22 

0 

0 

79 

328 

1H 

0 

0 

41 

328 

1G 

0 

0 

40 

328 

IF 

0 

0 

40 

328 

50 

0 

0 

70 

328 

21 

0 

0 

40 

328 

5 

0 

1 

07 

328 

51 

0 

3 

01 

328 

52 

0 

1 

59 

328 

18 

0 

0 

40 

328 

19 

0 

0 

78 

328 

1A 

0 

5 

12 

106 

1M 

0 

13 

50 

107 

- 

0 

16 

51 

108 

1C 

0 

2 

05 

108 

ID. 

0 

7 

70 

108 

2 

0 

4 

87 

59 

6 

0 

0 

40 

59 

7 

0 

4 

94 

59 

21 

0 

4 

81 

59 

22 

0 

2 

15 

59 

25 

0 

6 

84 

59 

24 

0 

0 

40 

59 

39 

0 

0 

40 

59 

38 

0 

1 

14 

59 

35 

0 

3 

10 

59 

37 

0 

2 

13 

59 

IB 

0 

3 

06 

59 

1C 

0 

3 

24 

59 

3 

0 

0 

40 

59 

4 

0 

0 

80 

54 

1 

0 

7 

65 
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•61, Nandambakkam 


^ 31 , 2007 /^ 10 , 1929 


2 I 3 

54 2B 

54 2C 

54 2A 

54 3A 

53 1A 

53 IB 

53 2 

52 8A 

52 8B 

52 9B 

52 9C 

52 10 

52 11 

52 12A 

52 12B 

52 13A 

52 , 13B 

50 6B 

50 6C 

50 6D 

49. 1C 

49 2B1A 

49 2B1B 

49 4 

49 5 

49 2B4 

49 6 


2B 

0 

3 

94 

2C 

0 

4 

00 

2A 

0 

2 

71 

3A 

0 

0 

53 

1A 

0 

13 

45 

IB 

0 

1 

40 

2 

0 

0 

44 

8A 

0 

0 

89 

8B 

0 

3 

09 

9B 

0 

3 

14 

9C 

0 

3 

01 

10 

0 

6 

75 

11 

0 

6 

89 

12A 

0 

2 

83 

12B 

0 

2 

86 

13A 

0 

3 

54 

13B 

0 

2 

48 

6B 

0 

0 

90 

6C 

0 

3 

99 

6D 

0 

2 

48 

1C 

0 

2 

16 

2B1A 

0 

45 ' 

02 

2B1B 

0 

1 

37 

4 

0 

1 

76 

5 

0 

1 

71 

2B4 

0 

1 

38 

6 

0 

0 

40 

3 

0 

0 

40 

10 

0 

9 

81 

6 

0 

16 

20 

2 

0 

7 

63 

3 

0 

21 

36 

1A1 

0 

35 

26 

1A2 

0 

2 

00 

16 

0 

0 

72 

17 

0 

2 

20 

20 

0 

1 

50 

IE 

0 

2 

16 

1A1A 

0 

6 

17 


10A2 
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1 1 .... .2 j 

3 

4 

5 [ 

6 J 

647 

10A1 

6 

1 

90 

647 

9 

0 

4 

64 

647 

8A 

0 

0 

92 

647 

8B 

0 

3 

56 

647 

7B 

0 

0 

40 

647 

7A1A 

0 

3 

94 

647 

6B 

0 

0 

40 

647 

5A1 

0 

8 

04 

647 

4A1 

0 

4 

18 

647 

3A 

0 

4 

18 

647 

2 

0 

3 

41 

647 

IB 

0 

1 

82 

647 

1A 

0 

2 

46 

648 

10B1 

0 

8 

12 

649 

2 

0 

8 

55 

649 

6 

0 

9 

38 

635 

1A 

0 

0 

40 

635 

IB 

0 

7 

55 

635 

24 

0 

1 

80 

635 

25 

0 

0 

92 

635 

22 

0 

0 

40 

635 

17 

0 

0 

40 

635 

18 

0 

1 

94 

635 

16 

0 

0 

40 

635 

2-1 

0 

5 

52 

635 

19 

0 

1 

08 

635 

20 

0 

1 

08 

635 

32 

0 

0 

40 

635 

7 

0 

0 

81 

635 

8 

0 

1 

08 

635 

9 

0 

1 

03 

635 

10 

0 

1 

56 

635 

11 

0 

0 

40 

635 

12 

0 

1 

20 

635 

2B5 

0 

0 

40 

635 

2B4 

0 

0 

68 

635 

2B3 

0 

2 

68 

635 

2B2 

0 

0 

87 

635 

2C1 

0 

1 

70 

633 

1A4 

0 

5 

77 

633 

IB 

0 

3 

30 

505 

7B 

0 

0 

54 
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1 [2 

3 

1 4 

5 

6 


327 

3 

0 

0 

72 


327 

7 

0 

0 

90 

327 

4B 

0 

1 

50 

327 

4A 

0 

1 

80 

328 

10 

0 

0 

40 

216 
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^T. 3d. 924.— dA, fid A dd 3TTd?dd> Jkftd IldT I 1% d41dl 

ddd MNlAlM A ddEd ?K?d 4 *c41d! dd7 Adi % qfAdfd % fcR |f%dd 3TRcT 

ct»KMl^H fclfAcOg RRT ^d> TT^Tci !'4 T f%d-T# wAf dlf|i< ; 


3fR A>-AId TOTTR dt dcfd tn^qdfT'^T lAdlA % fcd\; d? SlTRdd R#d HdT | dA A^f ?jfA 

f^RT% Akrc qr^Tcn^i flw^ rfi *i htctfi t aiV' oft RT slfgrgddT A wfAd arjqAl A 

crf^Td t, A dddOl A> 3ifAdR CET ai\>fa f^TT RR ! 

aid - : m, A^Ald trter, A^rcfam aff? RfVi miprar^d (gjft A vdid) J i % 3itoR 
dT spofa) aifAfAdd, 1962 (1962 di 50) dA dKi 6 aft dddid (1) gid ddd dfdAdf d>T 
ddtd dR=l fd ddA ddd! j l % 3TfAd7R dd dldfd d>\4 A> aidA 3TRRT dA Tftw dkAt I ; 


■qrtif HlfdrT, vifi did 3 F]$tA a clf^kl IjfA A 

A W JlddfAid sRI 3[fA?JddT dA WlfTdi TTTdTdd dl- 
fAd % Aid'd vdidtd <1> arfAdJR A; aiafa di ^ ■> 

TJdTRd <pTT\ r SldTd TKdl JUfAddA, MldAl'M ^f^Adi 
STTdef dM^Fd fcHfA'A'd dlAAId viksfAd 
756056 (dUdi) dA feffed dd A 3dAd Ad TrAd: 


!d<dd I, d\M dl'ftdl A RlddA TMdd 

d! dA ddedd d-d At Rkft t, ^ddAd 
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New Delhi, the 29th March, 2007 

s.o. 924 ,—Whereas, it appears to the Central Government that it is necessary 
in the public interest that for the transportation of crude pil from Paradip in the 
State of Orissa to Haldia in the State of West Bengal, a pipeline should be laid by 
Indian Oil Corporation Limited; 

And whereas it appears to the Central Government that for the purpose of laying 
such pipeline, it is necessary to acquire the Right of User in the land described in 
the Schedule annexed to this notification; 

Now therefore, in exercise of the powers conferred by sub-section (1) of section 3 
of the Petroleum and Minerals Pipelines (Acquisition of Right of User in Land) 
Act- 1962 (50 of 1962), the Central Government hereby declares its intention to 
acquire the right of user therein; 

Any person interested in the land described in the said Schedule may, within 
twenty one days from the date on which the copies of this notification, as 
published in the Gazette of India, are made available to the general public, object 
in writing to the acquisition of the right of user therein under the land to Shri. 
Sukanta Kumar Pradhan, Competent Authority, Indian Oil Corporation Limited, 
Paradip - Haldia Pipeline Project, Indian Oil Corporation Limited, Marketing 
Housing Complex, Meghadambaru, Post office- Kuruda, Balasore (Orissa). 
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S.K. CHITKARA, Under Secy. 


^ 29 2007 

.925.—3 7R 3TTd^ifcf5 JRftcT FtcTT % U^fTT 

% MKIcfh ^ Wef TFR 3. <R> cfTc^ ^ % fcR ^f%7R 3TPRT 

£RT wraiFT.ftwf xnftij ; 


3fR ^RefJR ft Q^TfeRFl afR TlfftR (^fft ft tfMdVl ft> 3Tf§cFR cfJT 

a^fa) arf^Pm, 1962 (1962 gg 50 ) eft gRT 3 gft tom (1) srt jrerr srf^Rrf gg 
yfth gRft ^ aetUd yidcftRcni, fuTcTT cb-sm-si ft ^fft 3 \3Wt T T gg 3Tf£rggg arf^R gRft 
% 3Nft 3TRR eft efauTT gg.3TT. 3300, cTlftTI 16.12.2004 gRT eft eft gsg gR ft vRTrT 
arftrf^RR eft «irt 6 gft wtrt (1) 3i?rftg gg. an. 1190, gT#5r 01.04.2005 §rt crofter 
VM<t>A«W Rfcn ft vJcfrT TnfW^H fftETft ft> fclft ft 3 tRcJ 7R gg 3RR fcFRT SIT 
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New Delhi, the 29th March, 2007 

S. O. 925.—,Whereas, it appears to the Central Government that it is necessary in the 
public interest that for the transportation of petroleum (crude) from Paradip in the State of 
Orissa to Haldia in the State of West Bengal, a pipeline should be laid by Indian Oil 
Corporation Limited; 

And whereas in exercise of the powers conferred by sub-section (I) of section 3 of the 
Petroleum and Minerals Pipelines (Acquisition of Right of User in Land) Act, 1962 (50 
of 1962), the Central Government declared its intention to acquire the right of user in 
land in Tehsil Rajkonika, District Kendrapada vide number S.O. 3300 dated the 
16th December, 2004 and subsequently under sub-section (1) of section 6 of the said Act, 
the Central Government vide number S.O. 1190 dated 1st April 2005 acquired the right 
of user in land in Tehsil Rajkonika, Distri ct Kendrapada to lay the said pipeline; 

And whereas patent errors have occurred in the said notifications due to which it appears 
to the Central Government that for the purpose of laying such pipeline, it is necessary to 
acquire the right of user in the land described in the Schedule annexed to this notification 
and after supersession of the notifications number S.O. 3300, dated the 16th December, 
2004 and S.O. 1190, dated the 1st April 2005 in so far as they relate to the land in Tehsil 
Rajkonika, District Kandrapada, declare its intention to acquire the right of user therein 
afresh; 

Now therefore, in exercise of the powers conferred by sub-section (1) of section 3 of the 
Petroleum and Minerals Pipelines (Acquisition of Right of User in Land) Act, 1962 (50 
of 1962), the Central Government hereby declares its intention to acquire the right of user 
therein; 

Any person interested in the land described in the said Schedule may, within twenty one 
days from the date on which the copies of this notification, as published in the Gazette of 
India, are made available to the general public, object in writing to the acquisi tion of the 
right of user therein or laying of the pipeline under the land to Shri Sukanta Kumar 
Pradhan, Competent Authority, Indian Oil Corporation Limited, Paradip-Haldia Crude 
Oil Pipeline Project, Indian Oil Corporation Limited Marketing Housing Complex, 
Meghadambaru, Post Office-Kuruda, Balasore (Orissa). 
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[IT. T^-12012/177/1991-3I^3TK (•sft-m W-I] 
3p3pT ^)*iK, ^^<6 

MINISTRY OF LABOUR AND EMPLOYMENT 
New Delhi, the 1st March, 2007 

S.O. 926.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 1073/ 
2005) of the Central Government Industrial Tribunal-cum- 
Labour Court No. II, Chandigarh as shown in the Annexure 
in the Industrial Dispute between the employers in relation 
to the management of State Bank of India and their workman, 
which was received by the Central Government on 
01-034007. ) 

[No. L-12012/177/1991-IR(B-rnyB-I] 
AJAY KUMAR, Desk Officer 

’ ANNEXURE 

CENTRAL GOVT. INDUSTRIAL TRIBUNAL-CUM 
LABOUR COURT-II, CHANDIGARH 

Shri Kuldip Singh, Presiding Officer 
Case I. D. No. 1073/2005 
Registered on 20-4)9-2005 
Date of Decision 5-01-2007 

Jit Kumar through SBI Staff Congress, 3135/22-D, 
Chandigarh ... Petitioner 

Versus 

The Regional Manager, State Bank of India 
Region-11, Punjab, Zonal Office (Punjab) Sector-17, 
Chandigarh ... Respondent 

APPEARANCE: 

For the Workman Shri J, G. \ferma 
For the Management : Shri A C. Jaidka 
AWARD 

The following reference was received for 
adjudication from Govt, of India vide their order 
No. L-120I2/177/91-IR(B-III) dated 17th/18th Sep.. 1991 — 

"Whether the action of the Regional Manager-II, 
State Bank of India, Chandigarh in dismissing the 


services w.ef. 28-12-1989, of Shri Jit Kumar, Clerk- 
cum-typist is legal and justified ? If not, to what relief 
the concerned workman is entitled and from what 
date 7” 

After the notice of the reference was given to the 
parties, they appeared through their representatives. The 
workman filed his statement of claim and after t he Written 
Statement of the Management, he filed the replication. He 
also filed his affidavit whereas the Management filed the 
affidavit of Shri P. C. Dhall, their witness in support of the 
Written Statement. They also placed on record the photo¬ 
copies of the idquiry proceedings running into a number 
of pages. The parties also lead oral evidence. The workman 
appeared as a witness in support of his claim whereas the 
Management examined Shri P. C. Dhall on two occasions 
i.e. on 27th Sep., 1995 and on 22nd Feb., 2001. They also 
produced Shri J. S. Grewal, as their witness. 

As made out in the statement of claim, the grievance 
of the workman is that the Management placed him under 
suspension on 20th June, 1988, for having committed fraud 
of Rs. 570, while working on Despatch Seat and for having 
destroyed four pages of the Despatch Register pertaining 
to the Registered letters thereby tempered with the record 
of the Management Bank; that the Management asked the 
workman to reply the charges by the same evening, whereas 
he was entitled atlea$t 10 days time to submit the reply. 
The Branch Manager of Tibrim Branch alongwith other 
staffmembers pressurized the workman to give confessional 
statement with the assurance that his services will not be 
dispensed with in case he admitted his guilt The Branch 
Manager and other staff members, by doing so, tried to 
screen the conduct of those staff members who were 
responsible for checking the Despatch Register; that during 
the inquiry the workman withdrew his confessional 
statement but the pleaof the workman was rejected without 
any reason. The Management could not prove the guilt of 
the workman as there cause a number of contradictions 
and discrepancies in the statements of the witnesses 
produced. It is further the claim of the workman that the 
Management did not follow the provisions of the Shastri 
Award while holding the Inquiry; that the punishment 
awarded was harsh; that the Disciplinary Authority and 
the Appellate Authority did not consider the plea of the 
workman prospectively. They violated the principles of 
natural justice, equity and good conscious. He in the end 
prayed for quashing the order ofthe Managementfy which 
he was dismissed from the service by declaring the same 
as arbitrary, unjustified in nature and he may be reinstated 
with back wages and all consequential benefits which he 
would got what for the order of his dismissal. 

The Management has opposed the claim of the 
workman, both on facts and in law. It is their case that the 
workman, while posted as Clerk/Typist, in Tibri Branch, 
under the headquarter of Chandigarh, misappropriated 
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funds of the Bank on 16 occasions between 17th Feb., to 
16th May, 1988. His modus operandi " as that he would re¬ 
enter the mail of the Bank, already Despatched, while using 
the already procured receipts issued by the Post Office 
and would increase the e\pci ses of the Bank under 
Postage Head and would pocket the amount so shown to 
have been spend for sending the Ellers He also destroyed 
four pages of the Despatch Register containing the 
particulars of the Registered letters. He was. therefore, 
charge sheeted. He confessed his guilt. The Management 
despite that initiated Departmental Inquiry against him so 
as to give him full opportunity to put up his case. In the 
inquiry the charges were proved against the workman. The 
Disciplinary Authority gave personal hearing to the 
workman before passing the final order by which he was 
awarded the punishment of dismissal. He filed an appeal 
against that order. The Appellate Authority gave personal 
hearing to the workman, but he agreed with the decision 
taken by the Disciplinary Authority and approved the 
dismissal of the workman vv.e.f. 28th Dec 1989 

In reply to the averments made by the workman, it is 
stated by the management that the workman was placed 
under suspension for misappropriating the funds of the 
Bank: that the charge sheet w as served upon the workman 
on 10th August, 1988 and he submitted reply (hereto on 
25th August, 1988. Denying the claim of the workman that 
lie was forced by the staff members to confess his guilt, it 
is stated by them that the workman had admitted his guilt 
at his own free will. He also deposited, in person, the amount 
of Rs. 570.80. The charges were proved against the workman 
during the inquiry. The inquiry was conducted ut lair and 
proper manner; and that the order of the Disciplinary and 
Appellate was well justified being based upon the facts 
and was not against the principles of natural justice. The 
misconduct committed by the workman was proved by the 
evidence produced by the management. The Disciplinary 
Authority applied its mind before passing the order of his 
dismissal, which is a speaking order. According to them 
the workman is not entitled to any relief. 

The workman riled rejoinder and reiterated (he facts 
slated in the statement of claim He stated that the Head 
Cashier used to check the Despatch Register. The receipts 
of money paid were duly checked. Thus the checking officer 
was also responsible for the alleged misappropriation; that 
the checking officer took undue benefit of ill health of the 
workman and he was pressurized to make confessional 
statement. The Management, therefore, made the workman 
a scapegoat. He further claimed that he had requested for 
further time but was not given the same and was made to 
submit dictated reply and was also made to sign the same 
on the assurance that he will be reinstated in service 
According to him the amount of Rs. 570.80 was paid after 
collecting the same from the officials who w ere involved in 
the incident. Thus it was a drama/played to save those 
w ho were responsible for checking. It is also his submission 


that the evidence of the management was not upto the 
mark as it contained several contradictions. It is also his 
case that the Management had not conducted a fair and 
proper inquiry, to bring out the truth. The orders of the 
Disciplinary and Appellate Authority were not supported 
by v alid evidence, therefore, the award be passed against 
them, by reinstating the w orkman in service with full back 
wages and continuity in service. 

As slated earlier the workman not only filed his 
affidavit but also appeared as a witness. In his statement 
he claimed that he had not committed the fraud in the Bank 
nor he had an enmity with 1 he Branch Manager concerned, 
how cv er, the Branch Manager had summoned his wife and 
got the amount of Rs. 500 deposited. On the one hand he 
claimed that the amount was deposited by the employees 
who w ere concerned with tire checking of record and on 
the other hand he claimed that the amount was paid by his 
wife He admitted that he had filed the reply to the show 
cause notice fifteen days after the receipt of the same but 
claimed in the Petition that he was not given ten days to 
file Ihe reply. He proved his affidavit W-l as correct. The 
management examined P C. Dhall, who in his statement, 
proved his affidavit M-1, and stated that he has no personal 
know ledge about the case and whatever he has stated in 
the affidavit, is based upon the record. He proved his 
another affidavit dated 27th Sep., 1995 and documents M- 
2 to M -12 He further satated that the workman was assigned 
the duty of entering registered letters. The receipts issued 
by the Postal Authorities used to be kept in the Despatch 
Register. He admitted that the checking officer had not 
crossed the receipts checked by him, therefore, he was 
punished w ith caution whereas the w orkman was dismissed 
from sen ice. The other w itness of the management, J. S. 
Grown 1 by his statement proved the inquiry proceedings 
exhibit M-13 and stated that he has no knowledge that 
another official was also charge sheeted with the workman 
and what punishment was awarded to the workman and 
the other official. 

After going through the pleadings of the parties I 
find that this is a case in which the workman was punished 
after holding a domestic inquiry. The workman in the Claim 
Petition itself admitted that he was placed under 
suspension on 20th June, 1988 and was charge sheeted for 
having misappropriated an amount of Rs. 570 of the Bank, 
by falsely showing the Registered Letters Despatched 
and for destroying four pages of the Despatch register 
maintained about the registered letters. His grievance only 
is that lie was given less time to submit reply to the charge 
shcel as he was entitled to submit the reply within 10 days 
whereas the Branch Manager had asked him to give the 
reply by t he close of the day. This allegation of the workman 
of having got less time to submit the reply fades away as 
the workman had been served with the chargesheet on 
10th August. 1988 and he submitted the reply on 25th 
August. 1988 as is claimed by the management in the 
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Written Statement in Para 3 on merits and admitted bythe 
workman in the replication. 

The workman filed replication where he claimeJ that 
when he requested the Management on 20 th August, 1988, 
to give him further time to submit the reply he was called 
by the Branch Manager and on 25th August, 1988, he was 
pressurized to submit a dictated reply to the chargesheet, 
with the assurance, that he will be reinstated ip. service. 
This claim the workman made on 9th March, 1994. Before 
that he had filed an appeal against mi order of the 
Disciplinary Authority where he meekly claimed that the 
confessional statement was made under the dictates of the 
Branch Manager. He nowhere claimed that he had been 
pressurized to make the statement, during the proceedings 
in this Court. The workman did not produce any evidence 

to show that he had been pressurized to make a confessional 

statement. He did not even put a question or suggestion to 
the witnesses of the Management that he had made the 
confessional statements under pressure and who exerted 
that pressure is also not shown. He could have summoned 
the Branch Manager in such a case who, according to the 
workman, had exerted the pressure on him. The workman 
also did not summon any of the other employees in whose 
presence as claimed by him, in the appeal, the confessional 
statement was procured. One can make such wild allegation 
after coming to know the mind of thy competent authority 
but such a conduct is not natural but afterthought. Why 
he did not allege this fact during the inquiry as he was well 
represented by a seasonal defence representative. 

Now coming to the record of the file 1 1 find that the 
workman nowhere denied that he had not re-entered the 
letters shown to have been sent by the Registered Post, 
which in fact had already sent and for sending the same he 
had raised the bill and drawn the money. He repeatedly 
stressed upon the fact that the checking officer was equally 
responsible, but the Management left him whereas 
dismissed with the services of the workman. In para no. 7 
of the Claim Petition he further raised the point that the 
Registered Letter sent had double crossing which showed 
that there was a connivance of the checking officer. It is 
not. the question under consideration as to what was the 
role of checking officer. The Tribunal is required to know 
whether the charge against the workman was justified or 
not. A thief cannot get escape by claiming that he was not 
alone in committing the theft and was associated by another 
person who has not been proceeded against. The workman 
even in his pleadings has nowhere denied that he was not 
the person who have made the entries, alleged to have 
been made, twice or that he had not charged twice for 
sending the sarnie letters. In substance his claim was only 
against the Checking Officer that the management did not 
prosecute him. In my opinion such a claim cannot relieve 
the workman of his liability, which, in this case, was found 
to be proved against him. The workman has failed to 


overcome the -record which the management has proved 
by their evidence. 

It maybe noted fiere that in acase of domestic inquiry 
this Tribunal has limited jurisdiction. It cannot substitute 
its opinion to that of the Disciplinary Authority and 
Appellate Authority on facts As per the Hon’ble Apex 
Court as held in AIR 1996 SC 1232 St 1999(1) SCT 642 this 
authority is not available even to the Hi gh Court in the writ 
jurisdiction and normally the Courts cannot interfere in the 
finding of the facts arrived.at by the Disciplinary Authority 
and the AA, unless it is shown that the finding bif the facts, 
arrived by those authorities, was perverse or legally 
untenable. After going through the claim petition I find 
that the workman has nowhere alleged as to what 
procedural lapse was committed by the Management while 
holding the domestic inquiry against him. It is also settled 
law that in the case of domestic inquiry the Tribunal does 
not sit in appeal over the finding of the Disciplinary 
Authority and the Appellate Authority. The question of 
punishment can also be not touched unless it is shown 
that the punishment aswarded was disproportionate to the 
misconduct alleged and proved against the workman. 

After going through the pleadings of the parties, 
the documents placed on record and evidence produced 
by them, it is clear that the workman was served the charge- 
sheet he submitted reply thereto the Management produced 
evidence against him. The Inquiry Officer provided full 
opportunity to the workman to defend him during the 
inquiry, and he was represented by Shri J. G. Vemia, a 
Seasoned Representative of the workers, who all through 
participated in the inquiry proceedings. It was proved that 
the workman had deposited the amount alleged to have 
been misappropriated with him. The workman nowhere 
disclaimed that the entries shown to have been made by 
him were not male by him. The Management produced the 
witnesses like Mohinder Pal, Teller who proved the 
document afteged to be prepared by the workman. He was 
fully cross-examined by the representative of the workman. 
The defence representative cross-examined other witnesses 
of the Management also, but could not take out anything 
to show that it was not the workman who had made the 
entries, alleged to have been made twice. The workman 
also failed to prove that the confessional statement made 
was not voluntarily and was under pressure and allurement. 
It was not once that he made confessional statements. On 
25th August, 1988 he made a detailed statement admitting 
his guilt. He earlier also made statement on 17th May, by 
which he admitted that he had made the entries and was 
getting the record checked from the checking officer at the 
time, he used to be very busy in anpther job, so that he 
would not be caught for having made double entries. 

After careful consideration of the submissions made 
by the parties and examining the record of the case, I am of 
the opinion that the inquiry held against the workman was 
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fair and proper. The Management proved tire cha rgc against 
the workman. He was, therefore, rightly punished by the 
Management. In my opinion the punishment awarded was 
also not disproportionate It is not the question of large 
amount or small amount alleged to hare been 
misappropriated. What is important is the conduct of the 
employee, who is associated with the financial institution. 
It is shown that the workman had not committed the mistake 
once but on a number of occasions and that speaks about 
his attitude. The management rightly decided to dismiss 
such {in employee from service as they could not take the 
risk, by retaining such an employee and come down in the 
eyes of those who had entrusted their savings with them. 
The Plea of ill health of the workman and unfortunate 
circumstance he claimed to be, he remained also cannot 
mitigate his lapse. In the circumstances I am of the opinion 
that the workman is not entitled to any relief The award is 
passed against him. Let a copy of this award be sent to the 
appropriate govt, for necessary action and the file be 
consigned to records after due completion. 

KIJLD1P SINGH. Presiding Officer 
fe 2 2007 
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[tt. TfvT-22012/'443/1998-3TT|-SIR ( fit-II) ] 
■'ifSFt fife, feqt armeffe 

New Delhi, die 2nd March. 2007 

S.O. 927. —In pursuance of Section 17 of the 
Industrial Disputes Act. 1947 (14 of 1947). the Central 
Government hereby publishes the award (Ref. No. 109/ 
1999) of the Central Government Industrial Tribunal-cum- 
Labour Court Asansol as shown in the Annexure in the 
Industrial Dispute between the employers in relation 10 the 
management ofECL and their workman, which w as received 
by the Central Government on 02-03-2007. 

[No. L-22012/443/1998-tR(C-II)] 
AJAY KUMAR GAUR. Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVT. INDUSTRIAL 
TRIBlJNAL-CT.M-LABOt;R COURT, ASANSOL 

PRESENT: 

Sri Md. Sarfiuaz Khan, Presiding Officer 


Reference No. 109 of 1999 

PARTIES: 

Agent. Bcjdih-Methani Collieries of M/s. E. C. Lid/ 
Methani, Burdwan. 

I T V. 

Asstt. General Secretary; Koyala Mazdoor Congress. 
Asansol. Burdwan 

REPRESENTA11VES: 

For the management : Shri P. K. Goswami, 

Advocate. 

For the union (Workman) : Shri R. K. Tripathi, 

Chief Organising Secretary. 
Koyala Mazdoor Congress. 
Asansol. 

Industry : Coal State: West Bengal 

Dated the 16-03-22005 

AWARD 

i n exercise of powers con ferred by clause (d) of Sub¬ 
section (1) and Sjrb-scction 2(A) of Section 10 of the 
Industrial Disputes Act, 1947 (14 of 1947). Govt, of India 
through tlie Ministry of Labour vide Its letter No. L-22012/ 

■ 443/9S/IR (C-II) dated 30-07-1999 has been pleased to refer 
the following dispute for adjudication by this Tribunal. 

Whether the action of the Management of B. C. 
Incline of M/s. ECL in dismissing the services of 
Sh Stiku Majhi, U. G. Loader is justified ? If not. to 
what relief is the workman concerned entitled ?” 

After having receiv ed the Order No. L-22012/443/98/ 
IR (C-l I) dated 30-07-1999 of the said reference from the 
Govt, of India. Ministry of Labour, New Delhi for 
adjudication of the dispute, a reference Case No. 109 of 
1999 w as registered on 21 -09-2001 and accordingly an order 
to that cllcct was passed to issue notices to the respective 
parties through the registered post directing them to appear 
in the court on the date lixrcd and to file their written 
statement along with the relev ant documents and a list of 
witnesses in support of their claims. In pursuance of the 
said order notices by the registered post were issued to 
the parlies concerned. ShriR. K. Tripathi, ChiefOrganising 
Secretaiy of the union for the delinquent workman and Sri 
P. K Goswami. Advocate for the management appeared 
and filed their written statement in support of their 
respective claims. 

2. 1 11 brief compass the case of the union as set forth 
in its written statement is that Suku Majhi was a permanent 
employee of BC/Patmohana Colliery having his designation 
as Under ground Loader bearing U/Man No. 134120. He 
absented from duty with clTcct from 07-10-1997 to 06-11-97 
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due to serious illness of his mother as there was none to 
look after her except himself at his residence. 

3. The main case ofthe union is that SukuMajhi was 
chargesheeted on 06-11-1997 which was duly replied by 
him. He was allowed to do his duty in January 98 but 
subsequently dismissed from his service. He is a humble 
and illiterate workman who is passing his life as hand to 
mouth. He is ignorant about the formalities and procedure 
to be adopted in case of absence from duty. 

4. The further case ofthe union as per the pleading 
is that the period of absence is less than one month and 
that is. due to some unforeseen family catastrophe. The 
extreme punishment of dismissal is too harsh and 
disproportionate to the nature of the misconduct alleged 
to have been committed by him. He is not involved in any 
offence of theft or moral turpitude and absenteeism is a 
natural phenomenon specially in coalfield .In several 
similarly situated circumstances of the cases the 
management has considered reinstatement in service. He 
has got an un-blemish record in his service. He has got no 
record of previous misconduct as well during the tenure of 
his sen ; icc record. Suku Majhi belongs to Scheduled Tribe 
community representing the weaker section ofthe society 
who deserves special consideration. It is also claimed that 
no second show-cause notice was ever issued to him which 
is against the verdict of the Honble Supreme Court. A 
relief of reinstatement to the service with all the 
consequential benefit and with ful 1 back wages have been 
sought. 

5. On the other hand the defence in brief as per the 
averments made in the written staiement is that the 
delinquent workman was in the habit of making absent 
from duty without sanction or permission. He committed 
misconduct in absenting himself from duty without leave, 
for which he was chargesheeted and he had replied the 
chargesheet, which was not satisfactory and the 
management decided to conduct a departmental enquiry 
over the matter and accordingly an enquiry officer was 
appointed to conduct the enquiry on the basis of the charge 
sheet. Sufficient opportunities were given to the workman 
concerned to defend himself for the sake of natural justice. 

6 . The further case of the management .is that the 
enquiry officer sent notices of enquiry. The workman 
pleaded his guilt. The enquiry officer after concluding the 
enquiry found the charges proved and finally submitted 
Iris report. The management of B. G. Incline having perused 
tire enquiry report and -his past performances approved 
dismissal of the workman concerned and accordingly he 
was dismissed. Absenteeism in die coal industry is the 
habit of the workman which is required to be restrained for 
the sake of national interest as well as for the interest ofthe 
public sector. The effort of the union is not commensurate 
with their liabilities entrusted upon by the statute. The 


union is not entitled to any relief sought for and the reference 
should be accordingly dismissed. 

7. From the perusal ofthe order sheets ofthe record 

it transpire? that on 05-04-03 a hearing oh the preliminary 
point was made before the Presiding Officer of this Tribunal. 
The validity anddhimess of the enquiry proceedings was 
not challenged by the delinquent workman of the 
representative ofthe union as he had admittedly participated 
in fhe enquiry proceeding. So the enquiry proceeding was 
held to be fair arid valid and accordingly the date was fixed 
for final Hearing'the dispute on merit. The final hearing was 
made on 16-03-2005 and the award was kept reserved for 
order. * 

8 . In view of the pleadings of the parties and the 
materials available on the record I find certain facts which 
are admitted by the respective parties, so before entering 
into the discussion of the mprit of the case I would like to 
mention the facts which are admitted one. 

It is the admitted fact that.Suku Majhi U.G. was the 
permanent employee of Lachipur Colliery of M/s. Eastern 
Coalfield? Limited. 

9. The further admitted fact is that the concerned 
workman was absent from his duty unauthorisedly with 
effect from07-10-97 to 06-11-97 without any leave or prior 
permission and information ofthe management. 

10. It is also the admitted fact that a domestic enquiry 
was conducted by an enquiry officr and the workman 
concerned had participated in the enquiry proceeding and 
sufficient opportunities to defend himself were given. In 
the domestic enquiry the delinquent workman was held 
guilty for an unauthorized absence of the relevant period 
in questibn. It is also admitted fact that there is no charge- 
sheet against the workman for being habitual absentee. 

11 . It is the settled principles of law that the facts 
admitted need not be proved. Since these all facts are 
admitted one so I do not think proper to discuss the same 
indetail. 

12. On perusal of the record it transpires that none 
of the-partics has examined any oral witness in support of 
their case. Some Xerox copies of the documents have been 
filed by the management. Xerox copy of the charge, enquiry 
proceeding along with its report and the copy ofthe order 
of dismissal have been filed. These documents are admitted 
one as their genuineness, relevancy and contents are not 
challenged by the union. 

13 . It is obvious from the enquiry proceedings and 
its report that the delinquent workman had received the 
chargesheet and had participated in the enquiry 
proceedings. He has categorically admitted in his statement 
that he did not send any-written information to the 
management about the illness of his mother. He has further 
admitted that he was absent from his duty since 07-10-97 
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to 06-11-97 due to illness of his mother as there was nbne 
except him to look after her. 

14. Having gone through the entire facts, 
circumstances, enquiry proceedings together with its report 
I find that the workman concerned was admittedly absent 
from his duty w.e.f. 07-10-97 to 06-11-97 i.e. about a month 
continuously without any prior permission and information 
to the management. The enquiry officer has rightly held 
him guilty for an unauthorized absence w.c.f. 07-10-97 to 
06-11-97 under section 10 (G) of the Standing Order 
applicable to the establishment and in view' of the said 
prevailing facts the workman concerned deserves some 
suitable punishment for the alleged misconduct proved as 
provided in the Model Standing Order applicable to the 
establishment. 

15. Now the only mai n point for consideration before 
the court is to see as to how far the punishment aw arded to 
the w orkman concerned by the management is just, proper 
and proportionate to the alleged nature of misconduct 
proved. 

16. Heard both the representatives of the parties to 
the dispute in question. It was submitted by the side of the 
union that it is a simple case of unauthorized absence from 
duty for about a month only and the absence from duty 
during the relevant period is duly explained. The absence 
from duty is about a month and that also under the 
compelling circumstance beyond his control. The enquiry 
officer in his findings lias no where even w hispered a word 
that the unauthorized absence W'as without any sufficient 
cause. 

17. It was further submitted by the union during his 
argument that the workman concerned has got unblcmish 
record durng the tenure of his service. The management 
has also not chargesheeted him habitual absence nor any 
chit of paper in this regard has been filed in the court nor 
there is any pleading in this regard as well. So it can be 
easily, concluded that it is the first offence of the workman 
which has been sufficiently explained indicating the 
compelling circumstance beyond the control of the 
concerned workman. 

18. it was also argued out by the side of the union 
that it is a simple case of an unauthorized absence for 
about a month which can not be said to be a gross 
misconduct. The attention of the court was drawn tow ards 
the specific provision of the Model Standing Order where 
the extreme punishment prescribed is dismissal as per the 
gravity' of the misconduct and it was explained that the 
extreme penalty can not be imposed upon the workma n in 
such a minor case of alleged misconduct of an unauthorized 
absence for iheager period of about a month. The 
submission and the points of argument have got sufficient 
enough and continuing force on the factual point. 

19. It has been several times clearly observed by 
the different Hon’ble High Courts and the Apex Court as 


well that before imposing a punishment of dismissal it is 
necessary for the disciplinary' authority to consider socio¬ 
economic background of the workman, his family 
background, length of serv ice put in by the employee, his 
past record and other surrounding circumstances including 
the nature of the misconduct. These are the relevant factors 
which must hav e to be kept in mind by the authority at the 
time ol i niposing the punishment which has of course been 
not done in this case. 

20. Admittedly the workman concerned is an illiterate 
man of Majhi by caste who is the member of the scheduled 
tribes being the member of the weaker section of the society. 
He is no doubt financially w eak and poor who has suffered 
a lot for about nine years and had never been gainfully 
employed anywhere as is apparent from the pleading that 
he is hand to mouth. The attention of the court was drawn 
by the union towards the provision of the Model Standing 
Order whe-c various minor punishment have been 
prescribed to be awarded according to the gravity' of the 
misconduct. In the present case there is misconduct of the 
unauthorized absence of about a month only more so due 
to the fact that the mother of the workman was seriously 
confined to bed and there was none to look after her except 
the workman himself He has admitted his guilt that he 
could not attend his duty during relevant period due to the 
reasons mentioned above under the compelling 
circumstance beyond his control and accordingly no 
information to that effect was sent to the authority 
concerned. Besides this he was ignorant of the procedure 
as well in this regard. He begged apology for his 
misconduct. Besides it is also clear from the record that no 
second show cause notice was issued to the workman 
concerned before passing this order of punishment of 
dismissal w! ich is direct violation of the mandate of the 
Apex Court n this respect. I fail to think as to why r only 
maximum pm lisluncnt available under the said clause should 
be awarded in the prevailing facts and circumstance of the 
case.It has been observed by the HonTie Apex Court that 
justice must be tempered with mercy and that the delinquent 
workman should be given an opportunity to reform himself 
and to be loyal and disciplinary employee of the 
management. However 1 am of the considered view that 
the punishment of dismissal for an unauthorized absence 
for about a month under the compelling circumstance and 
without any mala fide intention is not just and proper rather 
it is too harsh a punishment which is totally 
disproportionate to the alleged proved misconduct. Such 
a simple case should have been dealt with leniently by the 
management In this view of the matter I think it just and 
proper to modi tv and substitute the same exercising the 
power under section 11 (A) of the Industrial Disputes Act, 
1947 to meet the ends of justice and as such the impugned 
order of dismissal of the concerned workman is hereby set 
aside and he is directed to be reinstated with the continuity' 
of the service and in the light of the facts, circumstance 
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and the misconduct for which the punishment for dismissal 
was- imposed on the workman concerned, I think it 
appropriate that the delinquent workman be imposed a 
punishment of withholding one increment without any 
cumulative effect. It is further directed that the workman 
concerned will be entitled to get only 50% of the back 
wages which will serve the ends of justice. Accordingly it 
is hereby 

ORDERED 

21. That let an “Award” be and the same is passed 
in favour of the delinquent workman. Send the copies of 
the award to the Govt, of India, Ministry of Labour, New 
Delhi for information and needful. The reference is 
accordingly disposed of. 

MD. SARFARAZ KHAN, Presiding Officer 
2 'RTti, 2007 

^>1.311.928.—3?NilPl«t> ftw; StfiiPi-HH, 1947 (1947 
^5T 14) ^ WO 17 % ^f, IWiRTTO 

% pstecra % 4»4*hitl" % 

apjtiq fr' ftffre aMPk* WPR aMfw 

srfwot/epT -Mwidq t:- 2, ^sl'is % (*M toi 

1128/2005) ^ SJctilRw f, -sit TOR ^ 

01 -03-2007 ^ 13R «IT I 

[R. T^cT-12012/111/1991 -311$ 3TO (’ft-II) ] 

tll^K 3Tf%T3R$ 

New Delhi, the 2nd March, 2007 
\ ■ 

S.O. 928. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 1128/ 
2005) of the Central Government Industrial Tribunal-cum- 
Labour Court No. 2, Chandigarh as shown in the Annexure 
in the Industrial Dispute between the employers in relation 
to the management of Punjab National Bank and their 
workman, which was received by the Central Government 
on01-03-2007. 

[No. L-12012/111/1991-IR(B-ID] 
RAJTNDER KUMAR, Desk Officer 
ANNEXURE 

CENTRAL GOVT. INDUSTRIAL TRIBUNAL-CUM- 
LABOUR COURT-H CHANDIGARH 

Shri Kuldip Singh. Presiding Officer 
Case LD. No. 1128/2005 
Registered on 22-09-2005 
Date of Decision 03-01-2007 

Sushil Kumar Singal C/o Shri Pawan Kumar Tareja, 

Moti Bagh, Kaithal (Haryana) ... Petitioner 

Versus 

Regional Ma nager, Punjab National Bank, Regional 

Office, Kurukshetra .. Respondent 


APPEARANCE: 

For die Workman : Shri Hardayal Singh, 

Advocate 

Forthe Management : Shri Rajesh Gupta, 

AR 

AWARD 

This is a reference received from the Govt, of India 
vide their No L-12012/111/91/IRB-n dated 31st August, 
1991, by which the Appropriate govt, has desired of this 
Tribunal to adjudicate upon “whether the action of the 
Management of PNB in relation to their Kaithal Branch in 
dismissing Shri Sushil Kumar, Ex-cash Peon w.e.f. 9th 
March, 1988 is justified ? If not to what relief the workman 
is entitled?” 

The reference was notified to the parties who 
appeared through their Counsel/Representatives. The 
workman filed his statement of claim, the Management their 
reply. The workman filed the replication and also his 
affidavit. He also placed on record the photo copies of the 
Cash book, judgement of the Court of session besides 
other documents. The management filed the affidavit of 
Shri J. K. Thapar their witness. They also produced photo¬ 
copies of judgement of the judicial Magistrate, Kaithal 
besides that of other documents. They also filed the 
affidavit of Shri S. P. Raja their Senior Manager. The 
workman appeared as a witness, his statement was recorded 
twice firstly on 18thMay, 1994 and then 16th August, 2002 
and the management produced Shri J. K. Thapar and S. P. 
Raja, as their witnesses. N 

The claim of the workman is that he was appointed 
as a peon in the Management Bank Branch Kaithal and 
was confirmed on that post in the year 1977; that on 26th 
April, 1982 he was given Rs. 5000 for depositing the 
Telephone Bill in the Post Office but when he visited the 
post office it was closed. He came back to the Bank, but by 
that time the working hours closed and, therefore, he could 
not deposit the amount in the Bank which ultimately he 
deposited on the .next day i.e. 27th April, 1982 in the 
suspense account; that a criminal case, for 
misappropriation, was instituted against him with the Police 
Kaithal and he was convicted by the Sub-Divisional 
Magistrate Kaithal and punished with rigorous 
imprisonment of tivoyears on 4th Feb., 1988. Onhisappeal 
the session judge Kurukshetra allowed the appeal and he 
was released on Probation vide his order dated 26th May, 
1989. The management, on the basis of the conviction, 
issued a show cause notice to him, which he received and 
submitted the reply under R/C on 8th March, 1988. 
However, the management, in haste, dismissed the workman 
from service w.e.f. 9th March, 1988, without considering 
his reply; that the Management, with malafide mind, 
dismissed the workman from service. Since the workman 
was released by the session judge, therefore, no 
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punishment could be inflicted upon him. Moreover. the 
workman had deposited the amount of Rs. 50<JO in the Bank, 
therefore, he did not commit any criminal offence; that the 
Management neither held any inquiry nor charge s heeted 
the workman before giving him the punishment and 
therefore, the order of punishment was bad in lav. The 
Appellate Authority also failed in its duty judicially, 
therefore, the workman is entitled for reinstatement with 
full back wages, continuity in service and all other 
consequential benefits. 

The management opposed the claim of the workman. 
It is their case that the workman had committed the criminal 
breach of trust since he did not deposit the amount of 
Rs. 5000 given to him and meant for depositing the 
telephone charges in the Post Office. Kaithal and iIso he 
did not return the bicycle by which he had been sent for 
the job of the Bank. Thereupon the Management reported 
the matter to the Police which found the allegation tnie and 
challaned the workman in the court of Sub-Divisional 
Judicial Magistrate. Kaithal. After the trial the Darned 
Magistrate found the allegation proved against the 
workman and sentenced him to rigorous imprisonment for 
two years besides a fine of Rs. 400. Thereupon a notice 
was issued to the workman on 1st March, 1988. to which 
he did not supply, therefore, the disciplinary authority 
dismissed him from the sendee. On an appeal, by the 
workman the additional session judge maintained the 
conviction, but gave the benefit of probation under the 
Probation of Offender Act to the workman and left him on 
his furnishing necessary bond and assurcty. The order of 
releasing the workman on probation did not. obi iterate the 
conviction nor it could be equaled with the w iping out of 
the factum of guilt 

Denying the contents of paras of the Claim Petition, 
it is stated that in fact the workman was appointed on 28th 
Dec., 1977; and that since the workman was convicted of 
criminal offence, therefore, he was awarded the punishment 
of dismissal under the Bipartite settlement and there was 
no necessity to have given him the show cause notice 
beforewarding the punishment although the management 
had issued him the notice but he did not reply. Denying the 
allegation of .mala tide and arbitrariness, it is slated by 
them that the punishment was awarded in accordance with 
Bipartite settlement, keeping in mind the gravity of offence 
committed by him, therefore, the w orkman was not en titled 
to any relief 

The workman in the replication reiterated the facts 
stated in the Claim Petition and did not state anything new 
or explained any circumstance given by the management 
in their Written Statement He only claimed that since the 
Management was in the knowledge that an appeal has 
been filed against the judgement of Judicial Magistrate, 
therefore, they should not have taken any action till the 
disposal of the appeal. In the affidavit, filed by him, he 


again .Dimed that he had deposited the amount of 
Rs. 5()!'■;) with the bank on the day next to day he was 
handed over the amount. 

In support of his claim the workman appeared as a 
witness md proved his affidavit Exhibit W-l. Besides 
docuiaem W-2 to W-4. In the cross-examination he admitted 
that he was given Rs. 5000 for depositing the same with 
Punjab National Bank department but he could not deposit 
the same a>; the receipt counter in the Post Office was 
closed b the time he reached that he deposited the amount 
in the suspense account of the Bank on 27th April, 1982, as 
he could not do that on 26 itself since the concerned 
accoumnnt told him that the amount could be deposited 
on the :u\\i morning. He admitted the contents of 
conciliation proceedings Exhibit M-l andM-2, but denied 
that the amount of Rs. 5000 was not in fact deposited by 
him oi 1 2 7th April. 1982 He admitted that he was convicted 
by the Judicial Magistrate but was released by the Session 
Judge He also admitted to have received the show cause 
notice giving him 7 days tc file reply thereto, but claimed 
that he had received the notice on 3rd March, and had sent 
reply tlw_ icto by Registered Cover, but the Management 
liaddismissed him from service on 9thMarch, 1988. By his 
subsequent statement, recorded on 16th August, 2002, he 
proved additional affidavit W-6 and Exhibit W-7 and stated 
that he cannot produce the original receipt by which he 
had submuted his reply. He denied that he was summoned 
for personal hearing or that lie had tampered w ith the date 
from 26th to 27th April. 1982. He admitted that he had 
withdrawn Rs. 5000 from his account on 27th July, 1982. to 
pay back ! he loan taken from PNB society at Hissar. 

The Management examined Messrs J. K. Thapar and 
S. R Raja Shri Thapar by his affidavit proved documents 
M-4 to MHO and stated that an amount of Rs. 5000 was 
deposited in the suspense account so as to adjust the 
same by debiting to protested advances account. He denied 
that the workman had deposited Rs. 5000 in the suspense 
account. 1 le admitted that exhibit W-5 was the copy of the 
suspense account register He denied that the Bank had 
received any reply from the workman dated 8th March. 
1988.1 u; further denied to have received letter dated 24th 
Feb , 1988 from the workman. He also denied that there was 
any entry of Rs. 5000 having been deposited by lhe 
workman in the suspense account. He further denied that 
the workman was not afforded full opportunity to defend 
before the order of his dismissal. M-10, w as issued. Shri S. 
P. Raja w itness proved his affidavit M-l 1 and stated that 
the notice to the workman was delivered on 2nd March. 
1988 1 le denied any knowledge that at the time the serv ices 
of the workman were terminated, the pun ishment-a warded 
to him had been suspended. He denied that the workman 
had deposited the amount on 27th April, 1982 rather it was 
debited from the account of the workman to the protested 
account with the authority of the workman on 27lh 
July. 1987 
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From the pleadings of the parties and the evidence 
produced by them it emerges out that the workman was in 
the employment of the Management as Cash Peon at Kaithal 
Branch. On 26th April, 1982, he was given Rs. 5000 Rs. for 
making the payment in the Post Office as the Telephone 
Charges of the Telephone installed at the residence of the 
Branch Manager. The workman left the office on bicycle of 
the Management Bank but he did not deposit the money in 
tire Post.Office nor returned the Bi-cycle; that on a complaint 
by the management Police investigated in the matter and 
found a case under Section 406/409 RPC proved against 
him and challaned him in the court of Judicial Magistrate, 
Kaithal. After the trial the workman was convicted and 
punished to undergo imprisonment for two years and also 
to pay an amount of Rs. 400 as fine. On appeal the learned 
Additional Session Judge, Kufukshetra released the 
workman under Probation of Offenders Act after 
maintaining the conviction, recorded by the Judicial 
Magistrate. It is here that the parties dispute about the 
facts. The claim of the workman is that the Management 
without considering his reply to the notice dismissed him 
from service whereas the claim of the Management is that 
they had given 7 days notice to the workman but he did 
not file the reply to the notice, therefore, the management 
dismisses him from service under Bi-partite settlement. Para 
19.3 of the Bi-partite settlement reads as under 

(a) When in the opinion of the Management, an 
employee has committed an offence, unless 
he be otherwise prosecuted, the bank may take 
steps to prosecute him or get him prosecuted 
and in such a case he may also be suspended. 

(b) If he be convicted, he may be dismissed with 
effect from the date of his conviction or be 
given any lesser form of punishment. 

Sub-Clause 2 of Clause 93 of the 1st Bipartite 
Settlement clearly reads that in case the workman commits 
offence and is convicted, he maybe dismissed from service 
w.e.f. the date of his conviction or be given any lesser 
punishment as mentioned in clause 19.6. The law is, 
therefore, clear. The workman was convicted for air offence 
and he could be dismissed from service or at the discretion 
of the Disciplinary Authority he could be given lesser 
punishment as detailed in Clause 19.6 of the first Bi-partite 
settlement. As per record of this case, the Disciplinary 
Authority took the option of dismissing the workman from 
service. There is no dispute that the conviction of the 
workman stands even till today. The learned Additional 
Session Judge Kurukshetra after upholding the conviction 
recorded by the Judicial Magistrate took a lenient view 
a nd left the workman under the provision of the Offenders 
Act. By that order the learned Session Judge did not disturb 
the conviction recorded and the Management having 
found the workman convicted dismissed him from service. 
The claim of the workman is that the Management should 
have considered his reply and then takes the decision. 


I have examined the record except the statement of 
the workman there is no prove to show that the workman 
has submitted his reply. The workman admitted that he had 
received the show cause notice from the Management buf 
he has failed to prove that he has submitted the reply to 
the show cause notice. The workman admitted that he had 
received from the post office. He, however, claimed that he 
had deposited the amount in the account without showing 
that why he did so and not deposited the amount in the 
post office. Intelligently he has tried to make use of the 
entry in the suspense account which according to the 
management was the entry required so as to show as to 
where that amount of Rs. 5000 given to the workman was 
shown as a complaint was lodged with the Police. If the 
claim of the workman is true that in fact it was he who has 
deposited Rs. 5000 in the suspense account of the 
management Bank. The evidence produced by the 
management showed that in fact the workman had 
withdrawn Rs. 5000 on 27th July, 1982 and the said amount 
was deposited with the Bank on the same day. There is a 
photocopy of voucher on record to prove this fact. So I 
find that the workman has failed to show that he had 
deposited the amount received by him on 27th April, 1982; 
and that he had submitted the reply to the show cause 
notice in time but the Management did not consider the 
same. 

The factual position is different than what the 
workman has claimed. As stated earlier since the workman 
did not deposit the amount of Telephone Charges with the 
Post Office, therefore, the Management transferred that 
amount in the suspense account showing that the 
utilization of that amount is under dispute and reported the 
matter to the police for investigation as is argued that could 
have given the Management, the cause to withdraw further 
amount so as to pay the Telephone charges showing that 
the amount earlier drawn was misappropriated and has 
remained unaccounted for which a criminal case was 
registered. 

As regards the claim of the workman that the 
Management had not given him the notice before giving 
him the punishment, it may be noted that the workman 
himself admitted to have received the notice and did not 
file the reply within the prescribed period. He claimed that 
he had sent the reply on 8th March, 1988 whereas the reply 
should have been received by the Management by 9th 
March and in no case it could reach the Management on 
9th having been sent a day earlier. The workman could 
very well hand over the reply to the Management by hand 
if at all he wanted the management to consider the same 
since he was also residing in the same town where the 
Disciplinary Authority was stationed. Therefore, there is 
no weight in the submission of the workman that the 
Management had punished him without considering his 
reply. As per the Management the so-called reply never 
reached them even thereafter. In terms of Sub-Clause B of 
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Clause 19.3 of the first Bi-partite settlement, it was not 
obligatory on the part of the Management to Have issued 
notice to the workman before awarding him the puni aliment. 
How could the Management retain an employee who was 
found to have misappropriated the money which was given 
to him for depositing the same in the Post Office and who 
had retained the bicycle of the Management which he had 
allowed to use for going to the Post Office to perform his 
official duty. 

The workman iias relied upon a number of 
judgements including that of the Hon'ble Supreme Court 
in the case of Shankar Dass V/s. Union of India reported as 
1985(2) recent criminal reports 117. In that case \he accused 
could not deposit the amount he was entrusted. He was 
visited with misfortune as his son died in Feb., i 962 which 
was followed by another misfortune; his wife fell down 
from upper storey of the house and w as seriously injured; 
it was then the turn of his daughter who fell seriously ill 
and was seriously ill ibr 8 months. It was in those 
circumstances that the Court took the lenient view and left 
the accused on probation. Perhaps moved by those 
circumstances the Hon’ble Supreme Court also held that 
the dismissal of the Govt, service on the basis of his having 
been held guilty of the charge, w as not proper. But in the 
present case the workman has not brought on record any 
such circumstances to show that he was estopped from 
making the payment of Rs. 5000 because of adverse 
circumstances. The workman infact has tried to show by 
his mischievous approach that he had deposited the money 
back on the very next date, whereas he made the payment 
after three months Therefore, he is not entitled to the 
benefit he is claiming on the basis of the judgement referred 
to above. In my opinion the other judgements relied upon 
by the workman arc also of no help to him since the facts in 
those cases relate to the Govt. Employees who were 
governed by Article 311 of the Indian Constitution and the 
sendee rules. In the case of the w orkman he w as sub ject to 
Bi-partite Settlements and the Awards and as no- d above, 
Clause 19,3 of the 1st Bi-partite gave discretion to the 
Management to dismiss the workman from scrv n e when 
he was proved to have been convicted for a criminal 
offence'. The law laid down by the Punjab and Haryana 
High Court in the case of State of Punjab v/s 1Carnail 
Singh reported as 1995( 1) RSJ 560, is also of no help to the 
workman for the reason that in that case the Management 
had not given notice to 0\c w orkman before imposing the 
penalty of dismissal on him, but in this case the notice was 
issued but the workman did not reply to the notice. The 
Management, therefore, did not violate the principles of 
natural justice. 

After due consideration of the pleadings of the 
parties, the evidence brought on record I am of the opinion 
that the action of the Management of Punjab National Bank 
in dismissing Shri Sushil Kumar, Ex-Cash Peon, of their 
Kaithal Branch w.c.f. 9th March, 1988. was justified mid the 


workman is not entitled to any relief. The reference is 
answered against him. The award is passed. Let a copy of 
this award be sent to the apapropriate govt, for necessary 
action and the file be consigned to records after 1 due 
completion. 

KULDIP SINGH, Presiding Officer 
T? fcvff 7 2007 ' 
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New Delhi, the 7th March, 2007 

S.O. 929. — In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 337/ 
200C) of the Central Government Industrial Tribunal-cum- 
Labour Court. Ernakulam as show n in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of Central Bank of India and their workmen, 
which was received by the Central Government on 05-03- 
2007. 

[No. L-12012/89/2000-IR(B-n)l 
RAJINDER KUMAR, Desk Officer 

ANNEXURE 

CENTRAL GOVT INDUSTRIAL TRIBUNAL-CUM- 
LABOUR COURT, ERNAKULAM 

PRESENT: 

Shri P. L. Norbcrt. B.A., L.L.B., Presiding Officer 

(Tuesday the 20th day of February, 2007/ 

1st Phalguna, 1928) 

1. D. 337/2006 

! I D. 1(4/2000 of Industrial Tribunal, Alapuzha) 


Workman 

V. P. PrabhaDevi, 

D/o Raghavan Pillai, 
Chooranollil House, 
DevagiriPO. 

Kottayam District-686 555 


Adv. Shri H. B. Shenoy 

Management 

The Regional Manager, 
Central Bank of India, 
Regional Office, 

Ernakulam. 


Adv. Shri V. V. Sidharthan 
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AWARD 


This is a reference made by Central Government under 
Section 10(l)(d) of Industrial Disputes Act, 1947 Tor 
adjudicatioa The reference is:— 

“Whether the action of the management of Central 
Bank of India in relation to their Devagui Branch in 
terminating the services of Sint. V. P. Prabha Devi, 
Safai Karamchari w. e. f. 11-9-1996 is justified ? If not, 
what relief she is entitled to T 


2. This reference was made to Industrial Tribunal, 
Alapuzha initially. The Industrial Tribunal, Alapuzha found 
that the termination of service of part-time sweeper, 
Smt. V. P. Prabha Devi was illegal and violative of S-25F of 
I.D. Act as she had worked more than 240 days during a 
period of 12 iqonths prior to her termination and hence she 
was entitled to be reinstated in service and she would be 
deemed to be in service till she is validly terminated. This 
award was challenged before Hon’ble High Court of Kerala 
in writ petition WP(C)No. 39016/2003. The Hon’ble High 
Court set aside the award and remanded the matter for 
reconsideration. It was observed by Hon’ble High Court 
that the burden is on the worker to prove that she had 
w orked for more than 240 days as claimed by her. This 
aspect has to be considered with reference to the evidence 
on record. Thereafter the case was transferred to this court 
from Industrial Tribunal, Alapuzha. 

3. The facts of the case in brief are as follows:— 


According.to the worker. Shit. V. P. Prabha Devi, she 
was employed in Devagni Branch of Central Bank of 
India as a sweeper on 24-11-1988. It was against a 
permanent vacancy' that she was appointed. She has 
been working continuously till 11-9-19%. Her service 
was terminated without giving her notice or 
compensation in lieu of notice. Though she had been 
working continuously in permanent vacancy she was 
treated as a temporary worker just to deprive the 
status and privileges of a permanent workman. She 
tnadfe several requests for regularization in service. 
The bank took no steps in that regard. On the other 
hand she was terminated from service. However 
juniors to her were retained by the bank. After 
termination of worker new hands were tqken by the 
bank. The worker had worked for more than 240 days 
and she is entitled to notice before termination. The 
bank has violated the procedure under Industrial 
Disputes Act for termination of service. Therefore 
the worker is entitled for reinstatement as well as 
regularization with back wages, continuity of service 
and other attendant benefits. 


4. The management in their written statement 
contends that the worker was neither engaged continuously 
nor against any permanent vacancy. The Devagiri Branch 
had a permanent part-time sweeper from 1-7-1988. She had 


been continuously working till her transfer on 4-1-1992. 
Thereafter one SmL K. Vijayamma was the permanent part- 
time sweeper from27-7-1992 to 31-1-1994. Thereafterthe 
branch had no permanent part-time sweeper from 1-2-1994 
to 10-9-1996. During this period several casual workers 
were employed as part-time sweepers on daily wage basis. 
The worker had also worked on daily wage basis during 
this period. However, during 1995-96 she had worked only 


for 14 days intermittently. There was no occasion for the 
worker to request for regularization in service as she had 
no legal right for the same. There is no violation of any 
provisions of I.D. Act. She had not been in continuous 
service. There is no question of retrenchment and issuance 
of any notice as she is not a ‘workman’ coming within the 
definition of ‘workman’ in the I.D. Act. It is denied that 
juniors to the worker were retained by the bank while 
germinating the service ofihe worker. The management 
made regular appointment in accordance with law. The 
Worker is not entitled for regularization or reinstatement. 
The Head Office of the bank has issued circulars and 
guideline's for recruitment and absorption of temporary 
employees. There is no violation of any provisions of law 
br circulars in the matter of non-engagement of the worker, 
fche is not entitled for any relief. 


5. The worker filed a rejoinder reiterating the 
contentions in the claim statement and refuting the 
contentions in the written statement of the management 
that the plea of management, that several casual workers 
were employed as part time sweepers and the worker was 
pnly one of them, is incorrect. Other than the worker none 
blse were engaged. From November, 1991 to 11-9-1996 the 
Worker was employed continously without any break or 
interruption at Devagiri Branch. Though she was employed 
from24-ll-1988toOotober, 1991 there was certain artificial 
breaks of few days. The worker has put in continuous 
service of 8 years in the bank. 

6. In the light of the above contentions the following 
points arise for consideration: 

! (1) Whether the claimant has worked for more than 

! 240 days continuously prior to her termination ? 

; Is the worker entitled for reinstatement ? 

r (3) Is she entitled for regularization ? 


I (4) To what other relief the worker is entitled ?. 

1 The evidence consists of the oral testimony of 

WW1 and Ext. W1 series on the side of worker 

I and MW1 & 2 and Exts. Ml to M6 on the side of 
management. 

7. .Point No. (1): 

According to the claimant, Smt. V P. Prabha Devi, 
£he was working as part-time sweeper smee 24-11-1988 til! 

II -9-1996 continuously and she had worked more than 240 
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days during a period of 12 montlis prior to her termination. 
It is clarified by Hon'blc High Court in the judgement by 
which the award of Industrial Tribunal Ahpuzhu was set 
aside and remanded, that the burden is on the w orkman to 
prove that she had worked 240 days during ) 2 months 
preceding her termination The Hoifblc High Court had 
referred to the following decisions in the judgement and 
they are again cited before me by the learned counsel for 
the management: 

Rajasthan State Oanganagar S. Mills Ltd \. State of 

Rajasthan (2004) 8 SCC 161, Municipal Corpn. 

Faridabadv. Siri Niwas (2004) 8 SCC 195 and HUD A 

v. Jagmal Singh 2006-H1-L1J 152 

8. On the other hand, the learned counsel for the 
worker drew my attention to a 3-Judge Bench decision of 
Hon'ble Supreme Court in Yellatti R. M \ Assistant 
Executive Engineer 2006-l-LLJ 442. The relevant discussion 
on the aspect is contained in paragraphs 17 & 18 There is 
no change in the posit ion in this case also that the burden 
of proof is on the workman to prove that be had w orked 
240 days continuously during a period of 12 months prior 
to-his termination. However it was observed that the 
workman will have practically no documents in his 
possession to prove his case. He could only discharge his 
burden by mounting the box and stat ing his case and also 
calling for records from the management 1 f t he n in;lagcmenl 
is not producing the records called for or not offering 
satisfactory’explanation for non-production, then (he court 
will have to see whether the workman has satisfactorily 
discharged his burden, hi the reported case the worker had 
produced a certificate issued by management ( Assistant 
Executive Engineer) w hich show ed that the work man had 
worked from 24-11-1988 to 20-0-1994. The w ork man had 
summoned muster-rolls for this period from the management. 
But the management produced only a few of the muster- 
rolls and not all the muster-rolls covering the period. The 
workman had stepped into the witness bos and had stated 
his case. In the circumstances the Hon’ble Supreme Court 
had interfered with the decision of the Division Bench of 
the High Court and restored the award of the Labour Court 
which had directed the management to reinstate the w orker 
with 50 per cent back wages from the date of aw ard. Thus, 
in the decision cited there was evidence to show (certificate 
issued by the management) that the workman had worked 
for more than 240 days and the w orkman had gi\ cn evidence 
also entering the witness box and also had called for 
relevant documents from the management side. 

9, However on facts the case on hand differ. There is 
neither admission by management nor evidence to prove 
the continuous service The claimant has no consistent 
case. In the claim statement her case is that since 24-11- 
1988 she was working against a permanent vacancy of 
part-time sweeper continuously upto her termination on 
11-9-1996. After the management Hied written statement 


the woikcj made some improvement in her case by filing 
replication. There it is stated that though she was working 
from 24 :! -1988 to October. 1991 there was some intermittent 
aitihc ; U breaks of few day s. However from November, 1991 
to ] 1 - 9 - 1996 she was working continuously and without 
interruption. When the worker was in the box (WW1) in 
the n^-examination she stated (pg. 5) that during 1988 
she hat: worked only for 3-4 day s. Thereafter she was told 
that and when her service was required she would be 
called Bn* she was not called until 1991. From then onwards 
till I 1 94 990 she was working continuously without 
intern.ptinn. Thus at v arious stages she made improvements 
in Ik; ease On the oilier hand the management has a 
con c qcnl case from the time of pleading till evidence that 
the workei was never employed against any permanent 
vacancy that she was working from 24-11-1988, is not 
correct, that Snu Ponnamma was the permanent part-time 
sweeps in Devagiri Branch liom 1-17-1988 to 4-1-1992, 
that sun ]\. Vijayainma w as the permanent sweeper from 
27-74 992 to 3 1-1-1994 and that thereafter till 10-9-1996 
nobody was appointed as permanent sw eeper. During tins 
ported bom 1-2-1994 to 9-9-1996 several casual workers 
wc/c engaged as part-time sweepers on daily wage basis. 
Sim Prabha Devi was one of them. She had worked 
aitogc-her only 14 days from 2-9-1995 to March, 199fact6 
as rema! worker in different periods. After 10-9-1996 a 
regular l and was recruited and appointed. MWl and MW 
2 aik managers who worked in Devagiri Branch. They 
have spoken in terms of the contentions of the management. 
MW: was there iii Devagiri till August, 1966. According 
to him one Ponnamma and thereafter one Vijayamma were 
working as permanent part-time sweepers from 1988 to 1994. 
ThercaUo; no permanent sweepers were appointed, but 
the cleaning was done through several casual workers. 

in. Tft c worker had summoned 4 documents from 
tile management side. They arc : Register of retrenched 
and '.eiupciary employees. P&L rnisc. daily wages paid 
account, vouchers and circulars (5 in number). The 
management produced the vouchers and 3 circulars. They 
filed an affidavit stating that they arc unable to produce the 
register of retrenched and temporary 7 employees as well as 
PA I tiii>c. daily wages paid account. It is submitted by the 
learned counsel, for the worker that the management has 
not gi\ cn reason for non-production of the P&L misc. daily 
wages paid account. It is contended that the said account 
book and the vouchers are the relev ant and only documents 
to prove the number of days that the worker had worked. 
Since (he management has failed to produce the same or 
offer satisfactory 5 explanation for non-production, an 
adv erse inference has to be drawn against them. It is to be 
noud that the management lias produced about 176 
vouchers. It lias conic out in evidence that the vouchers 
arc maintained in the bank daily-wise and they include all 
kinds of vouched payments, it was from out of those 
bundles of v ouchers that 176 v ouchers were traced out. 
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They pertain to the period from 1988 to 1996. In the written 
statement at page 3 the management has given details of 
engagement of the worker. As per those details she had 


worked only 14 days as shown below:— 

1995 

July : 2 days 

1995 

August : 2 days 

1995 

November : 2 days 

1995 

December : 2 days 

1996 

. February 4 days 

1996 

March : 2 days 


14 days 


However, among the vouchers produced here only 
two vouchers pertain to the period 1995. There is only one 
voucher regarding the period 1996. However the 
management admits that the worker had worked 8 days 
during 1995 and 6 days during 19%.The vouchers produced 
here show that a number of casual workers were engaged 
not only during 1995-96 but even prior to that for doing the 
work of part-time sweeper on daily wage basis. This 
indicates that the case of the management is more probable 
and true. Whereas the case of the worker that she has been 
working continously against permanent vacancy from 1991 
• till September, 1996, cannot be correct. Her fiulher case 
that nobody else was appointed during this period, cannot 
also be true as there are many vouchers belying this 
contention. Thus the management has not suppressed 
documents in order to defeat the case of the worker. They 
have produced available vouchers pertaining to the period 
from 1988 to 1996. There can be no doubt that the vouchers 
for this period must be many in number contained in many 
bundles. It is not an easy task to trace out relevant vouchers 
which are kept together with other vouchers for the period 
from 1988 to 1996. It is against this background that the 
non-production of P&L niisc. daily wages paid account 
has to be viewed. Besides, the case of the worker is belied 
by the documents produced by the management regarding 
appointment of permanent hands from 1988 to 1994. 
Ext. M2 is appointment order dated 20-7-1988 issued to 
Smt. V. P. Ponnamma. Ext. M3 is copy of memorandum dated 
17-12-1991 containing the order of transfer of 
Suit. Ponnamma to another branch. Ext. M4 is appointment 
order of Smt. K. Vijayamma dated 15-7-1992. Ext. M6 is 
order dated 17-1-1994 transferring Vijayamma to another 
branch on promotion. Thus the orders issued by the bank 
reveal that from 1988 to 1994 there were permanent part- 
time sweepers in the bank. Therefore during this period the 
claimant could not have worked in permanent vacancy. If 
at all she was working during this period upto 1994 it would 
have been only on leave vacancy and not against 


permanent vacancy. From among 176 vouchers produced 
in this case the following vouchers relate to the worker: 

Vouchers dated 27-5-1989, 21-7.-1989, 5-9-1989, 
10-1-1990,7-2-1990, 22-3-1990, 12-4-1990, 17-4-1990, 
8-5-1990,10-7-1990,18-7-1990, 1-9-1990, 16-10-1990, 
23-1-1991, 7-3-1991, 2-4-1991, 23-7-1991, 10-9-1991, 
14-9-1991,9-7-1992,27-7-1992,5-8-1995,21-12-1995 and 
20-2-1996. 

All other vouchers relates to payments made to 
several other casual workers. Thus the vouchers reveal 
that the claimant was one among the several casual workers 
working at different intervals and not continuously. At 
any rate the worker, has to prove that preceding the 
termination, for a period of 12 months she was working 
continuously for 240 days in order to claim that she is a 
‘workman’ coining within the definition of S-2 (s) in order 
to claim the benefits u/s-25F of I.D. Act. Considering these 
circumstances and the inconsistent version of the worker 
and in the light of the documentary evidence of Exts. M2, 
3, 4 and 6 as well as vouchers (not seen marked in I.T. 
Alapuzha) it has to be found that the worker has not been 
able to prove that she has put in 240 days’ continuous 
work prior to her termination. No inference can be drawn 
against the management for non-production of P&L 
Miscellaneous Daily Wages Paid Account Book, in view 
of production of a number of vouchers for the period 1988— 
1996. On the other hand the worker has not been able to 
discharge her burden and so the point has to be answered 
against her. 

11. PointN#.(2): , 

Since the worker was not employed in continuous 
service for a period of 240 days during the 12 calendar 
months prior to her termination she is not entitled to the 
benefits u/s.-S-25F of I.D. Act. By merely becoming a 
workman’ within the definition of S-2(s) of I.D. Act one 
does not get any right for continuance in service or for a 
retrenchment notice, or compensation. The management is 
free to retrench the service of an employee or a casual 
worker when the labour is found excessive. Hence for want 
of notice, termination cannot be called illegal. The worker 
has not acquired any right under I.D. Act to claim 
reinstatement. 

12. It is mentioned in Para 5 of the claim statement 
that the management has not complied with the conditions 
laid down inparagraphs 522,523 & 524( 1) of Sastri Award. 

Para 522(4) of Sastri Award is as follows: 

“Service of any ertiployee other than permanent 
employee or probationer may be terminated and he 
may leave service after 14 days’ notice. If such an 
• employee leaves service without giving such notice 
he shall be liable for a week’s pay (including 
allowances).” 



1916 


THE GAZETTE OF INDIA: MARCH 31.2007/0 IAITRA 10.1929 


[Part II— Sec. 3(ii)| 


Paragraph 523 reads: 

“It is now well settled that in cases where the 
services of a workman arc terminated on grounds of 
'. retrenchment some compensation should be payable 
to him byway of equitable relief. The principle behind 
it is that the workman is not responsible, in any way 
for the loss of his employment. Even where 
retrenchment is forced upon the managements by 
reason of circumstances beyond their control, it is 
but just that they should give compensation for 
involuntary unemployment of their workmen when 
they have had the benefit of their sendees in the 
past. This is now so well established that it has come 
to be regarded as more or less a self-evident principle. 
Reference may also be made in this connection to 
the most recent decision of the Labour Appellate 
Tribunal reported in 1953(1) Labour Law Journal. 224. 

Paragraph 524( 1) reads: 

"Temporary employees who are engaged for 
indefinite periods shall be entitled to one month’s 
pay and allowances Where, however, temporary 7 
employees are engaged for definite periods which 
have been mentioned in their appointment letters no 
compensation will be payable.” 

Temporary employee is defined in the 1st Bipatite 
Settlement dated 19-10-1966 in paragraph 20.7 as follows: 

"In supersession of paragraph 21.20 and sub- 
clause (c) of paragraph 23 15 of the Dcsai Award. 
“Temporary Employee' w ill mean a workman w ho has 
been appointed for a limited period for work w hich is 
of an essentially temporary' nature or who is employed 
temporarily as an additional workman in connection 
with a temporary increase in work of a permanent 
nature and includes a w orkman other than permanent 
workman who is appointed in a temporary 7 vacancy 
caused by the absence of a particular permanent 
workman.” 

13. In view of this definition of temporary employee 
the worker cannot be a temporary employee as per Para 
524(1) of Sastiy Award However. Para 522(4) of Sastri 
Award referes to workers other than permanent workers or 
probationers. Going by that provision in the Sastri Aw ard 
even a part-time casual worker is entitled to 
14 days’ notice or in lieu of that a w eek's pay including 
allowances. That is all the eligibility of a casual part-time 
worker like the claimant in this case. But. for want of a 
termination notice as per Para 522(4) of Sastri Award she 
cannot claim reinstatement because there is no provision 
in the Sastri Award for reinstatement in sen ice in case of 
non-compliance with Para 522(4). Such a right can be claimed 
only as per the provisions of I D. Act wherein 
S-25F mandates service of one month's notice or 
compensation in lieu of that in case the w orker has put in 


continuous sendee of240 days during a period of 12 months 
prior to termination. As that is not fulfilled the worker has 
no right for reinstatement. Point is answered accordingly. 

14. (PointNo. 3): 

In view' of the above finding it follows that the 
claimant has not acquired any right whatsoever to claim 
regularization in service especially so in view of the decision 
in Secretary. State of Karnataka v. Uma Devi 2006 4 SCC1. 
that temporary , ad hoc or casual workers have absolutely 
no right for absorption in sen ice how ever long they have 
been working. Therefore the question of regularization is 
beyond consideration in this case. 

15 (Point No. 4): (See Award portion) 

16. In (lie result, an award is passed finding that the 
action of the management in terminating the service of 
Smt. V. P Prabha Devi, casual part-time sweeper is legal 
and justified. The worker is not entitled for any relief. No 
cost. The award will take effect one month after its 
publication in the Official Gazette. 

Dictated to the Personal Assistant, transcribed and 
ty ped bv tier, corrected and passed by me on this the 20th 
day of February. 2007. 

P L. NORBERT, Presiding Officer 
APPENDIX 

Witness for the Worker: 

WAV 1 ; Smt. Prabha Devi. 

Witness tor the Management: 

MW I : Sliri Mohandas 
M \Y2 : Sliri Surendran Nair. 

Exhibits for the Worker: 

W1 series : Copy of circulars dated 13-3-1990. 
(3Nos.) 18-9-1990 and 18-2-1991 issued by the 

Regional Office of Central Bank of India. 

Exhibits tor the Management: 

Ml : Photostat copy of list of applicants for 
the post of Safai Karainchari sent from the 
Town Employment Exchange. 
Changanachcrry. 

M2 Copy of appointment order No. Misc. 

6/88/137 dated 20-7-1988 issued to 
Smt. V P. Pomianmia. 

M3 ; Copy of Memorandum No. CRO : PRS : 

91- 92 : 2003 dated 17-12-1991 issued to 
Smt V P. Ponnamma. 

M4 : Copy of Memorandum No. CRO : PRS : 

92- 9,3 : 496 dated 15-7-1992 issued to 
Smt. K. Yijayamma. 
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M5 : Copy of staff service, leave record and 
other particulars of Smt. K. Vijayamma. 

M6 : Transfer Order No. CRO : PRS: 93-94 : 

2742 dated 17-1-1994 in r/o. Smt. K., 
Vijayamma 
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[R. 1^-12012/173/97-31^ 3TR (^-1)] 

^nt, 

New Delhi, the 9th March, 2007 

S.O. 930. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 64/1998) 
of the Central Government Industrial Tribunal/Labour 
Court-I, New Delhi now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of State Bank of Bikaner and Jaipur and their 
workman, which was received by the Central Government 
on 08-03-2007. 

[No. L-12012/173/97-IR(B-I)] 
AJAY KUMAR, Desk Officer 

ANNEXURE 

BEFORE SHRI SANT SINGH BAL, PRESIDING 
■ OFFICER CENTRAL GOVT. INDUSTRIAL 
TRIBUNAL NO. I, NEW DELHI 

LD. No. 64/98 

In the matter of dispute between: 

Shri Parmanand Pandey, 

C/o Kranlikari Mazdoor More ha. 

Near Shiv Mandir, Gin Nagar, 

Kalkaji, New Pdhi-110019 ...Workman 

Versus 

The Chief Manager, 

State Bank of Bikaner and Jaipur, 

Head Office, Tilak Marg, 

PB NO. 154, Jaipur ...Management 

APPEARANCES: 

None for the workman. 

Shri Rajat Arora A/Rfor management. 


AWARD 

The Central Government in the Ministry of Labour 
vide its Order No. L-12012/173/97-IR(B-I) dated 4-3-1998 
has referred the following industrial dispute to this Tribunal 
for adjudication:— 

“Whether the action of the management of State Bank 
of Bikaner and Jaipur, New Delhi in terminating the 
services of Shri Paramanand Pandey, Caretaker of 
Guest House, since 5-10-1994 is legal and 
justified ? If not, to what relief the concerned 
workman is entitled to ?” 

2. Brief facts of this case as culled from record are 
that the workman was working on the post of caretaker 
since 8-10-1987 at Rs. 1000 per month..He was doing duty 
of 16 hours a day and was getting pay for doing 8 hours 
duty which was less than minimum wages. The workman 
was initially appointed at Guest House, Ahinsa Bhawan. 
Shankar Road, New Rajender Nagar, New Delhi and after 
some time he demanded minimum wages, overtime allowance 
and National Holidays Festival, Weekly Off and other legal 
dues and the management sent him to the above branch 
without any transfer letter. Workman was doing duty here 
for two years. It is stated that after sending him to the 
above branch, he was not paid back wages, nor minimum 
wages but like bandhua mazdoor the management got him 
work from him and management sometimes threatened him 
to turn out him from the end to involve him in a false case 
so the workman continued to work. It is stated that it has 
become difficult to meet both ends for me then he demanded 
verbally minimum wages, arrears, overtime, leave salary 
then the management terminated his services w.e.f. 
5-10-1994 and he was not paid wages for September and 
October, 1994. It is stated that the workman has taken 
assistance of the union and on 27-10-1994 he gave demand 
letter to the management through Regd. A.D. andU.P.C. to 
which the management did not give any reply. In the end 
the workman has filed case before the ALC (Central) on 
27-5-1996 to which the management cannot give correct 
reply. The workman filed rejoinder to the reply on 18-11-1996. 
The management did not settle the dispute nor paid wages 
of September and October, 1994 whereas the management 
accepted this fact that workman is entitled to wages. The 
Conciliation Officer has sent this dispute to the Labour 
Court for adjudication. The workman is still unemployed. 
The workman is entitled to reinstatement with bade wages 
and be given the same. 

3. The management filed written statement raising 
preliminary objection that the claimant is not a workman as 
defined under Section 2(s) of the I.D. Act, 1947. The 
allegations made in the claim statement show that he was 
only a caretaker in the guest house and as such he is not 
entitled to invoke the jurisdiction of the I.D. Act, the 
reference is liable to be rejected. There was no employer- 
employee relationship between the claimant and the 
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respondent. No appointment letter was ever issued to the 
claimant. The claimant has not produced any documents 
which go to show that he was an employee of the 
management bank. As such the claim isliable to be dieeissed 
on this ground. On merits it is denied that tiled aim ant was 
recruited by the management bank. It is submitted that the 
claimant was working on contract as a care take -t the 
Green Park guest house of the respondent bank. The 
claimant was on contract from 8-10-1987 at a remuneration 
of Rs. 500 per month which was subsequently increased to 
Rs. 650 PM and further increased to Rs, 750. In the year 
1992 it was further increased to Rs. 1000 PM. The claimant 
was posted from 9-10-1992 at Kailash Mountain. New Delhi 
guest house in place of the Green Park guest hou’ \ It is 
again reiterated that the claimant was a caretaker and as 
such his claim that he has not been paid the minimum wages 
is untenable. He would provide tca/food/snacks etc to the 
guests and would take payments from them dirccil). Claim 
oftheworkmanisdeniedandit is prayed that the cl aim be 
dismissed and the reference be answered in favom of the 
management. 

4. Written statement was followed bv rejoinder 
wherein the controverted facts of I be written statement 
were refuted and those of the claim statement we rc r c aerated 

to be correct. 

5. The workman examined himself as WW1 in support 
of his claim and closed his evidence and management 
examined Shri Vinod Kumar Dv. Manager (Liason) examined 
as MW1 and was not cross-examined by the workman as 
none was present for the workman and case vvas adjourned 
to 17-10-2005 for further statement of management witness. 
On 17-10-2005,19-10-2005.14-11-2005 and on 21 - i I -2005 
also none for the workman appeared and Shri Sunil Pmkash 
A/R for the management addressed arguments. 

6. 1 have heard A/R for the management and perused 
the record carefully. My findings on the reference are as 
under: 

In this case claimant claims that he was engaged by 
the respondent at his guest house as caretaker and he 
worked there since 8-10-1987 at the rale of Rs. 500 PM. His 
services were terminated w c.f. 5-10-1994 when he demanded 
minimum wages overtime but the respondent denies that 
he was engaged as caretaker raising preliminary objection 
that the claimant was workman as claimed and that he was 
appointed and recruited as caretaker in the Guesi ! louse. 
He was only kept as a contractor he was not employed/ 
recruited by the management. He was working on ton tract 
as caretaker on contractual basis at Guest House of the 
respondent and since October, 1987, at a rcnumcration-of 
Rs. 500 p.m. which was increased to Rs. 650 p.m. and u was 
further increased to Rs. 750 and in the year 1992 was 
further increased to Rs. 1000 p.m. He was posted from 


9-10-1 ‘i.i. ’ii Kailash Mountain, New Delhi guest House 
instead m /been Park Guest House. It is again reiterated 
that thi. i ■ uma nt w as caretaker and his claim for minimum 
wage « untenable. lie used to provide tea/food/snacks 
etc. to f: o guest house and w as taking payment from them 
directs; Workman last appeared on 26-2-2004 and did not 
appem s'-c^aJlcr on subsequent hearings. Neither the 
workwm nor anybody on his behalf appeared on 
subsequ -.u hearings despite notice. Workman failed to 
appea* uvea despite issue of notice vide order dated 
6-4-201; ; tor appearance and for cross-examination and the 
case w adjourned to 12-7-2005 for evidence of the 
management. Management examined Shri Vinod Kumar 
MW 1 < > u : ~ p 1-2005 and t he case was posted for arguments 
on 17- ><''-2005 and arguments were addressed by the 
advoc m the management. After his examination 
workman did not appear to cross-examine the management 
witnes: As such ev en otherwise there is no documentary 
evidence on record that the workman was recruited or 
appeiri as caretaker at the guest house as claimed or he 
was k;. t> ? - contract basis as claimed by the management. 
Mere d y- >siiion of the workman by way of affidavit in the 
abscis; c ui documents that he was appointed/recruited at 
the guru j-oTjse of the government at Rajinder Nagar is 
not sufi.-.-icut to prove lus case that he worked as an 
empk ot ihe respondent and his services were 
termini:^ .! as claimed. 

f ! ‘ ; ew of the above discussions it is evident that 
the wo i kman failed to substantiate his claim that he was 
employ 9 caretaker at respondent's guest house and 
his sou. > were terminated bv the respondent as claimed. 
Hence m iu\ view workman is not entitled to any relief and 
referem v N decided accordingly. 

; : ather »i >s ordered that the requisite number of copies 
of this my; « 1 maybe forwarded to the Central Government 
for ne. . action at their end 

Dated 

SANT SINGH BAL. Presiding Officer 
8 TPT 2007 
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New Delhi, the 8th March, 2007 

S.O., 931.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the awaird (Ref. No. 5/2005) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, No. 2, New Delhi as shown in the Annexure in the 
x industrial Dispute between the management of Indian Bank 
and their workman, which was received by the Central 
Government on 07-03-2007. 

[No. L-12012/183/2004-IR(B-II)] 
RAJINDER KUMAR, Desk Officer 

ANNEXURE 

BEFORE THE PRESIDING OFFICER, CENTRAL 
GOVERNMENT INDUSTRIAL TRIBUNAL-CUM- 
LABOUR COURT-II, NEW DELHI 

LD. No. 5/2005 
Shri R. N. Rai, Presiding Officer 
PRESENT: 

Sh. Gulshan Kr.—1st Party 
Sh. Saket Sikri—2nd Party 

In the matter of: 

Shri Mohinder Singh, 

C/o, Indian Bank Employees Union, 

G-78,1st Floor, 

Connaught Circus, 

New Delhi-110001 

Versus 

The Assistant General Manager, 

Indian Bank, 

World Trade Centre, 

BabarRoad, 

New Delhi-110001. 

AWARD 

The Ministry of Labour by its letter No. L-12012/183/ 
2004-IR (B-II) Central Government, dt. 10-01-2005 has 
referred tire following point for adjudication. 

The point runs as hereunder ■— 

•Whether the action of the management of Indian 
Bank in awarding the punishment of compulsory 
retirement from service to the workman Shri Mohinder 
Singh. Ex. Clerk/Shroff is just, fair and legal ? If not, 
what relief the workman is entitled to and from which 
date T 

Tire workman applicant has filed claim statement. In 
the claim statement it has been stated that the brief facts 
leading to the above reference are that the workman was 


issued a charge sheet by the management Vide order no. 
20-IRD. F 239:1187 dated 15-04-2000 alleging as under: 

That on 25-11-1999, CSE received a sum of 
Rs. 43,500.00 from the account holder of SB A/cNo. 18792, 
but deposited only Rs. 33,500 on this account though he 
issued counterfoil to the customer for Rs. 43,500.00. This 
shortage of Rs. 10,000.00 was made good by him in cash to 
the party subsequently 

That on 15-01-2000, CSE received Rs. 20,000.00 in 
cash from account holder of SB A/c. No. 18977, but did not 
deposit this amount at all in this account till 
18-01-2000, though he issued the counterfoil to the party 
forRs. 20,000.00 on 15-01-2000 itself. 

Thaton22-01-2000 at about 11.15 a.m., CSE received 
asumof Rs. 20,000.00 from account holder of SB A/cNo. 
19070, but did not deposit the same in his account till 
1.45 p.m. Only after persuasion by the party, he returned 
this amount to him in cash and destroyed the cash 
counterfoil. 


That the CSE has borrowed money from the following 
customers of the bank, besides other customers, and are 
not repaying them despite their reminders/follow-up: 


SI. 

No. 

Name of the Party 

Money borrowed 
(In Rupees) 

1 . 

M/s. Pee Kay Printers 

5,000 

2. 

M/s. Rattan Chand OD A/c. 

2,000 

3, 

Mr. Surender Kumar SB 

10,000 

4. 

Mr. Sabsen Kumar SB A/c. 

1,500 


That in his report dated 17-08-2001, Shri L.K.Mishra, 
the Inquiry Officer did not find the charge nos. 3 and 4 
proved against the workman. Therefore, according to the 
Inquiry Officer, only charges 1 and 2 survived. Even 
regarding charge no. 2, the Inquiry Officer concluded thus 
in his report: 

"In view of the above, I hold the allegation no. 2 
proved against the CSE except that he issued the 
counterfoil to the party forRs. 20,000 on 15-01-2000 
itself.” 

That the above findings in respect of charge no. 2 is 
evidently inconsistent and self contradictory. Since the 
finding is that no counterfoil was issued by the workman 
on 15-01-2000, it follows very clearly that the alleged amount 
of Rs. 20,000.00 was not received by the workman from the 
account holder of Account No. 18977 on 15-01-2000. 
Therefore, the charge totally failed. 

That it will be seen from the inquiry proceedings that 
the sum of Rs. 20,000.00 was in fart paid by the account 
holder on 15-01-2000 to ShriD. N. Thukral and not to the 
workman. Therefore, the very charge as framed by the 
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Bank that a sum of Rs. 20.000.00 was paid to the workman 
by the account holder of SB A/c No. 18977 was factually 
wrong as it could not be proved at all that the amount of 
Rs. 20,000.00 was received by the workman from account 
holder of SB A/c No. 18977 on 15-01-2000. 

That in addition to above, the charge sheet itself 
says that the said amount which belonged lo the account 
holder and not to the bank, was deposited in the aforesaid 
account on 18-01-2000. The amount of Rs. 20,000, not being 
bank’s money, was not and could not have been, 
misappropriated by ihe workman. Therefore, even 
theoretically, the charge is framed and levelled by the bank 
in the charge sheet dated 15-04-2000 is misconceived, 
incorrect and untenable in law. 

That the remand i m. charges be. charge no. 1 is totally 
baseless and incorrect. The alleged complainant, 
Shri Ashok Pal. has denied that he had any complaint in 
the matter against the workman. Document MEX-7 relied 
upon by the Inquiry Officer was written by a bank official 
and account holder was pressurized to sign the same. 
Shri Ashok Pal clearly stated during the i nquiry that he did 
not know English. In this connection, the submissions of 
the workman made in para 3—6 of his written brief dated 
15-10-2000 submitted to the Disciplinary Authority may 
kindly be perused. A copy of the written brief filed by the 
workman before the Disciplinary Authority is annexed 
hereto and marked as Annexure W-3. 

That besides the above, the workman handed over 
lo the Disciplinary Authority detailed submissions raising 
important legal issues in Ills letter dated 19-07-2002. A copy 
of the same is annexed hereto an marked as Annexure- 
W-4. 

That one of the importa nt point made by the workman 
in the above letter was :hat the inquiry was vitiated and 
contrary to the law laid down by the Hon’blc Supreme 
Court in the case of V P Gupta Vs. Delton Cable Pvt. Limned 
[ 1984(48)FLR-417 j because the inquiry Officer permitted 
the management lo bring in the inquiry two unlisted 
witnesses without any notice to the workman in gross 
violation of the basic postulate of the rule of law. The 
HoiTble Supreme Court observed in the above case as 
under:— 

"It is also seen from the judgment of the Labour 
Court that the appellant was not given a list of 
management witnesses before the commencement 
of the domestic inquiry. In these circumstances, we 
are of the opinion that the conclusion of the Labour 
Court that the Inquiry' Officer lias not acted properly 
in the proceeding and that he had not given full 
opportunity to the appellant as required by the law 
docs not call for any interference. 1 ' 

That the faci mat inquiry against the workman was 
conducted by the foquiiy Officer ignoring the established 


law was admitted by him in this report at page 3 in the 
followingwords : 

‘The DA has cited some legal case. Since the 

undersigned is not a legal practitioner, he is unable 

to make any comment in this regard.” 

It will therefore, be evident beyond any doubt that 
the inquiry Officer neither knew the basic elements of the 
law relating to disciplinary inquiries not even cared to 
understand and appreciate the judgments having direct 
bearing on the subject, brought to his notice. The inquiry 
against the workman having thus been conducted in 
ignorance of the law, it has to be deemed and treated as 
bad in law and vitiated. 

That this will be further established by the finding 
dated 17-08-2001 recorded by the Inquiry Officer in respect 
of charge No. 3 of the charge sheet:— 

The charge No. 3 was neither proved nor 

disproved.” 

It is simple that a charge is either proved or not 
proved; it can never be both. Therefore, the ignorance of 
the Inquiry' Officer about the proper procedure for the 
conduct of the inquiry to be followed and the elementary 
rules of natural justice to be observed while conducting 
the inquiry is writ large. The inquiry against the workman 
was thus not carried out properly and he was not given fair 
and adequate opportunity' of defence, is thus obvious and 
more than manifest. 

That it is the basic principle of law that a person is 
deemed innocent till proved otherwise. Therefore, the 
burden of proof of the charges levelled against an employee 
is obviously on the management. But the Inquiry Officer 
proceeded in the matter as if the charges levelled by the 
management against the workman are correct and it is for 
the charge-sheeted employee to prove his innocence. On 
page four of the inquiry report, the Inquiry' Officer has 
observed that u No evidence was brought before me by the 
CSE to establish that MW1 was having any spoiled relation 
with CSE. In the absence of the same, there is no reason to 
disbelieve MEX-1, MEX-2, MEX-3 and MEX-7 and other 
documents taken by MW1 and term them as false and 
fabricated.” 

It will thus be clear from the above that the Inquiry' 
Officer shifted the burden of proof on the workman, thereby 
mak i ng a mockery of the rules of natural justice. 

That the Ld. Inquiry Officer has also accepted and 
taken on record MEX-7, a pre-recorded statement even 
though its author never appeared before the Ld. Inquiry 
Officer to testify its authenticity and stand cross- 
examination by the defence. This was wholly illegal. In this 
connection, reliance is placed upon the following 
observations of the HoiTble Supreme Court in the case of 
Union of India Vs. Sardar Bahadur [ 1972(2)SCR218]; 
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"Tribunals should observe rules of natural justice in 
the conduct of the inquiries, that is, no material can 
be relied upon to establish a contested fact unless 
spoken to by a witness who is subjected to cross- 
examination.” 

That finally, although Shri AshokPal, DW-1 downed 
the contents of his previous statement on the ground that 
lie did not know English and had no complaint against the 
workman, the Ld. Inquiry Officer, while acknowledging 
contradictions in statements of DW-1 has insisted that his 
original statement even though denied subsequently by 
hint during inquiry must be accepted and treated as correct. 
Nothing can be more perverse than this. Accordingly, the 
findings recorded by the Ld. Inquiry Officer holding the 
undersigned as guilty are wrong and liable to be rejected 
by this Hon’ble Tribunal, It has hardly necessary to 
emphasis that pre-recorded statement has no evidentiary 
value unless corroborated by the witness personally during 
the inquiry. As the DW-1 positively denied his original 
statement during inquiry, no reliance could be placed on 
his original statement. This is what exactly has been done 
by the Ld. Inquiry Officer again showing without any doubt 
his ignorance of the procedure of conducting fair and 
proper inquiiy. 

That after his wrong and illegal compulsory 
retirement, the workman is totally unemployed and has not 
been able to secure any alternate job despite efforts made. 

That the punishment of compulsory retirement from 
service imposed on the workman after a sham inquiry 
ignoring the basic rules of law, is neither fair nor legal. It is 
therefore, prayed that this Hon’ble Tribunal may graciously 
hold:— • 

(a) that the inquiry held against the workman was 
bad in law and vitiated. 

(b) that the resultant punishment of compulsory 
retirement was therefore, neither fair, nor just nor 
legal; 

(c) that the workman is entitlement to reinstatement 
in service with full back wages and other 
consequential benefits; and 

(d) pass any other and/or further order as may be 
deemed just and proper on the facts and 
circumstances of the case. 

The management has filed written statement. In the 
written statement it has been stated that the reference as 
has been made by the appropriate government is bad in 
law and in the given facts and circumstances of the present 
case, the same is not sustainable and liable to be quashed. 

That once the services of the workman were 
terminated after adopting due process of law and the charge 


being of serious nature were duly proved in a properly 
conducted inquiiy, the present reference is uncalled for. 

That the inquiiy against the workman was conducted 
as per the procedure laid doivn in BPS entered into between 
Banks and Unions with active participation of workman 
and as such, the order passed after such, inquiry cannot 
be treated as unfair or illegal as alleged. 

That all the contentions raised by the workman in 
the present reference were raised by him before the Inquiry 
Officer and were dealt with and as such he cannot be 
permitted to reagitate them. 

That even otherwise, the Appellate Authority has 
taken a lenient view of the matter and instead of dismissal 
imposed by the Disciplinary Authority, awarded the 
punishment of compulsory retirement and in these 
circumstances there is no need for fresh adjudication of 
the matter and the claim is liable to be rejected on this 
ground asi well. 

That the workman was charge sheeted by the 
Disciplinary Authority for misappropriation of Bank’s funds 
based on the complaint filed against him. The charge of 
misappropriation ofBjank funds is a very grave charge and 
once the same is proved there is no scope for further 
reference in this regard. 

That while conduction die inquiry, the workman was 
given every opportunity to defend himself including the 
engagement of the Defence Assistant, cross-examination 
of witnesses and personal hearings etc. and as such it 
cannot be said that the. action of the management in 
awarding the punishment of compulsory retirement to the 
workman is not proper. The same is just, fair and legal. In 
the circumstances the workman is not entitled to any relief. 

That as per the-judgment of the Hon’ble Supreme 
Court, it has been constantly held that high standards of 
honesty and integrity are expected from a Bank employee, 
who is a trustee of funds of all the depositors/creditors 
and once the employee indulges into fraudulent 
transactions and the same having been proved in a properly 
conducted inquiry, the punishment so imposed cannot be 
interfered with by courts in reviewing the administrative 
orders passed by the Bank. This has been held so in UCO 
Bank Vs. Hardev Singh judgment dated 184)2-2002. 

That not only the aforesaid the orders passed by the 
management are just legal and proper in view of the fact 
that C VC and RBI have throughout been advising the public 
sector banks to take stem action against employees who 
committed fraud/raisappropriation of funds. In case such 
acts of employee are treated with lenient view, it will lead to 
much more serious frauds by employees in future, thereby 
causing financial loss and damage to the reputation of the 
bank. In these circumstances the order passed by 
Appellate Authority is in accordance with law as laid dow n. 



1922 


THE GAZETTE OF INDIA: MARCH31. 2007/CHAITRA10. 1929 


[Part II—Sec. 3(ii)] 


by the court and hence the claim of the workman deserves 
tq be dismissed. 

That while conducting the disciplinary proceedings 
against workman, proper procedure has been followed and 
misconduct committed by the workman having been prov ed 
and further the Appellate Authority reducing the 
punishment from dismissal to that of compulsory retirement, 
there is no force in the reference. The scope and powers in 
the disciplinary proceedings against an employee have 
already been laid down in judgment JT 2005 (8) SC-125 and 
the facts of the present case arc squarely covered by the 
judgment. 

That there is no inconsistency in the findings or the 
same being self contradictory as alleged. It is submitted 
that it was proved in the inquiry that the workman, was 
guiltv r of fraudulent transactions, not depositing the money 
tendered to him by customers then and there, doing acts 
prejudicial to the interest of Bank and breathing rules of 
business by misusing his position as cashier in bank and 
as such it cannot be said that the same were not proved 
. against him. 

That it is submitted that the workman is ttying to 
hoodwink the issue to find out as escape route by referring 
to the inquiry proceedings in which the charges were duly 
proved against the workman after following due process 
of law in this respect It was proved beyond doubt m the 
departmental inquiry that the petitioner workman received 
the cash of Rs. 20,000 from SB Account holder of bank on 
15-01-2000. Assuming but not admitting that he has not 
issued counterfoil, he ought to have remitted the cash to 
the Bank on 16-01-2000 (ic) the next working dav. but he 
has chosen to remit cash on 18-01-2000 only after three 
days. The charges once proved, it is submitted, that this 
Hon'ble Tribunal may not find it appropriate to interfere 
with the same and reject the reference inlimine. 

That it is submitted that the bank being a public 
sector financial institution and a trustee of such accounts 
is entitled to take action against the erring employee and 
the fact after misappropriation the said amount was 
deposited back by the workman will not mitigate the charge. 
The petitioner employee had misused the position of 
cashier in respondent bank for personal, pecuniary gains 
and acted prejudicially to the interest of bank and damaged 
its reputation. It is denied that the charges framed in the 
charge sheet dated 15-04-2000 arc misconceived and 
untenable. 

That the charges as framed were duly proved in a 
proper inquiry conducted by following the principles of 
natural justice. The contentions raised by the petitioner as 
regards to English knowledge of Ashok Pal were well 
addressed by Inquiry Officer (and the findings of Inquiry 
Officer are placed Mxt-I). As far as the contention of the 
workman with respect to denial by Shri Ashok Pal of lodging 


any complaint is concerned, it is rot necessary for the 
bank to initiate action only when any complaint is filed but 
when on record it is seen that certain acts of misconduct 
prejudicial to the interest of bank have been committed by 
the employee, the Bank is within its rights to initiate actions 
as per law. 

That it is submitted that all the documents and 
submissions submitted by the workman were duly 
considered by the Disciplinary Authority at the time of 
passing the order. The order of dismissal passed by the 
Disciplinary Authority was based on dispassionate and 
independent explanation and appreciation of entirely of 
facts and evidence on records relating to malpractices and 
misappropriation indulged in by the petitioner/workman. 

That the Inquiry Officer gave adequate opportunities 
to both the parties to lead their respective evidence. Proper 
procedure has been adopted in the inquiry. The workman 
was also given the assistance to Defence and he actively 
participated in Uic inquiry and as such he cannot claim that 
the inquiry is vitiated The vvorkman/defence assistant 
was given opportunities in the inquiry to explain the 
evidence against him and were allowed to cross-examine 
these witnesses adduced by the management. No prejudice 
has been caused to the workman-petitioner in this regard 
as opportunities in the inquiry were given to Defence 
Assistant to cross-examine the witnesses. The judgment 
cited by the workman is not applicable to the facts of the 
present case 

That the inquiry was conducted in its true sense and 
spirit by loll owing due procedure in which workman/ 
defence assistant have actively participated. Further it is 
submitted that as per settled principles of law and various 
pronouncements in this respect, strict rules of evidence as 
applicable in a court oflaw cannot be extended to a domestic 
inquiry It is also denied that the Inquiry' Officer did not 
know the basic elements oflaw relating to the disciplinary' 
inquiry. In the present case. Inquiry Officer afforded all 
reasonable opportunities to delinquent employee and a 
bona fide inquiry was held. The report of Inquiiy Officer is 
a reasoned report, taking into account all evidences and 
records. The inquiiy Officer has his report after considering 
all the aspects and the submissions made by the parties 
and as such it cannot be said to be vitiated on the false 
allegations of the workman. 

That it is submitted that as far as the contention with 
respect to the recording by the Inquiry Officer regarding 
para 3 being neither proved nor disproved, cannot be 
interpreted that the Inquiry' Officer was ignorant of the 
procedure lor conducting the inquiry; It pertains to charge 
no. 3 only It is submitted that the interpretation of proved 
nor disproved is that the charge was not fully proved and 
merely on this it cannot be said that there was violation of 
rules of natural justice to be observed in the inquiry; It is 
further denied that the workman was not given fair and 
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adequate opportunity to defend himself. Abate perusal of 
the inquiry report would show that the inquiry officer had 
gone into all the charges and evidence led and arguments 
in this behalf There was consideration offacts and decision 
was arrived at afteT consideration of evidence by adhering 
to the rules of natural justice and asjsuch, it canrio.be said 
that there is any lapse of lacuna in the inquiry. 

That the management had fiiitty discharged the 
burden of proof of proving the Charges against the woikmah 
and further the Inquiry Officer has detit with in detail all 
the charges as framed arid witnesses/dopuments produced 
by both the parlies. It is denied that Inquiry Officer shifted 
the burden on the workman at any point of tune. As held 
by courts, in service law, there is no such thing as an 
absolute burden of proof always lying on the department 
in departmental inquiry Tt depends upon the nature of 
charges/explanation. The workman cannot claim any right 
to commit fraud during pie course of employment. 

That die contentions of the petitioner that the burden , 
of proof in Disciplinary proceedings lies with the 
management etc. are denied. li is subnutted that the Hon’blc 
Apex Court, on several occasions had held that there is no 
such thing as an absolute burden of proof lies upon the 
management in Disciplinary proceedings. "Die burden of 
proof depends upon the nature of explanation, nature of 
charges in each individual case. However, in the present 
case, the charges being proved beyond all probabilities, 
the petitioners’ contentions are denied and needs to be 
dismissed as not correct. 

That it is submitted that the documents filed by the 
parties are considered by the Inquiry Officer as per 
procedure and since on the other documents, the name 
and address written by the DW-1 shows the same pattern 
of handwriting of DW-1 on MEX-7and further it has been 
observed by the Inquiry Officer that suggest that it is 
written by a person who has sufficient knowledge of 
English, necessary to perforiti his day to day banking 
requirements. Further the Iniquity Officer has also come to 
the conclusion the contention that the charge sheeted 
employee is not aware of the contents of MEX-7 does not 
appear to be .true, and as such it caiinot be said that the 
Inquiry Officer has not dealt with'there documents properly. 
The judgments cited by thfe workman are not applicable in 
the facts of the present case. 

That the Inquity Officer has dealt with the same in 
detail in the inquiry proceedings. 

That the charges are very serious in nature. The 
petitioner was a cashier in the bank. He not only failed to 
remit/deposit the entire money given by customers to their 
credit and into bank in time, but al$o misused his position 
for personal gains. In Union of India Vs. Vishwa Mohan 
1998 (4) SCC 310 Supreme Court held that in banking 
business absolute devotion, diligence and integrity are 
required of employee otherwise the confidence of public 


would be impaired. The order of compulsory retirement is 
totally just, proper and legal in the circumstances of the 
case. It is also denied that the workman is unemployed 
after the orders passed by the management. 

That it is not denied by the workman thatas a cashier 
in a hank which is a public financial institution he has to 
discharge his duties with care, caution and Utmost integrity. 

That the petitioner being a cashier/custodian of cash 

neglected his primary duty and indulged in fraudulent 
practkfc and mi sa ppropriated bank’s money for pecuniary 
gains rind thus proved himself to be an irresponsible, 
imratirthle and untru st w orthy employee of the bank. 

That the respondent crave leave of this Hon’ble . 
Tribunal to file any additional counter, alter, amend and 

modify counter statement as justice requires. That the prayer 

clause is totally misconceived. The workman is not entitled 
to any relief. 

The workman applicant had filed rejoinder. In his 
rejoinder tie has reiterated the averments of his claim 

statement The management has also denied most of the 
paras of the claim statement. 

Evidence of both the parties lias been taken. 

Heard arguments from both the sides and perused 
the papers o$ the record. It was submitted from the side of 
the workman that^on 15-11-1999 the CSE deposited 
Rs. 33,500 whereas he issued counterfoil to the tune of 
Rs. 43,500. It has been also alleged that the workman 
received an amount pf Rs. 20,000 onl5-01-2000 from 
account holder of SB A/c. 18977 but he did not deposit the 
amount on the same day. He deposited it on 18-01-2000, 
after 3 days of the receipt of the amount of Rs. 20,000. 

It has been further alleged that this workman received 
RS. 20,000 from the account holder of SB A/c. No. 19Q70 
but he did not deposit the same in his account till 1.45 PM. 
Only after pursuationhy the party this amount was returned 
in cash to the account holder concerned and was destroyed 
the counterfoil. Hie workman has received letter from 
M/s Pee Kay Printers of Rs. 5,000, M/s. Ratan Chand of 
Rs. 2,000, Mr. Suiinder Kumar ofRs. 10,000and from Sabsen 
Kumar ofRs. 1,500. The money taken by the workman on 
loan has not been returned to the above customers despite 
their several remiiiders/foltow up. 

It was further submitted that MW 1 has stated in his 
cross that the workman was punished for charge no. land 
2 whereas the Appellate Authority has held that 
punishment was imposed on the workman on charge no. 1 
only. 

My attention was drawn to AIR 1994r-SC-853 as 
under: 

“The courts of law are meant for imparting justice 

between the parties. One, who comes to the court. 
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must come with clean hands. We are constrained to 
say that more often than not, process of the court is 
being abused. Property-grabbers, tax-evaders, bank- 
loan-dodger and other unscrupulous persons from 
all walks of life find the court process a convenient 
lever to retain the illegal-gains indefinitely. We have 
no hesitation to say that a person whose case is 
based on falsehood, has not right to approach the 
court.” 

It was submitted that DW1 disowned his alleged 
statement recorded by the bank’s Investigating Officer 
(MEX-7), the findings recorded by the Inquiry Officer that 
MEX-7 was true and the statement given by Mr. Ashok Pal 
personally in the inquiry is wrong, is absolutely perverse. 
The Inquiry Officer has to go by the material placed on 
record before him during the inquiry and not his ipse-dixt 
or what was collected by the management on the back of 
the workman earlier. 

It was further submitted that knowing the weakness 
of the case the management did not produce the Inquiry 
Officer before the Court and produced one Mr. V. Raman 
who was not posted in the branch at the time of incident 
nor he has any personal knowledge of the charges levelled 
against the workman. 

It was further submitted that the Inquiry Officer has 
placed the burden of the proof on the workman instead of 
on the management which is against the principles of 
natural justice. The management has to prove its case on 
the basis of its own evidence. It cannot be said that the 
workman has to prove that he has not embezzled any money. 

It was further submitted that the counterfoil of pay 
in slip dated 25-11-1999 for Rs. 43,500 (Mex-4) by the 
management as counterfoil allegedly issued by the workman 
is not signed by any official or workman. Mr. Ashok Pal 
has denied that Mex-4 was issued to him by the workman. 

, It is also admitted that Mex-4 does not bear the signature 
of Shroff Officer or Assistant Branch Manager. 

It was further submitted that both, the Disciplinary 
Authority and the Appellate Authority have ignored the 
gross irregularity committed by the Inquiry Officer in 
allowing the 2 unlisted witnesses of the management and 
the refusal of the Inquiry Officer to permit the defence 
assistant to cross examine the said unlisted witnesses at 
the end of the evidence. The Inquiry Officer allowed the 
Presenting Officer to produce the said unlisted witnesses, 
he unreasonably disallowed the request of the defence to 
recall and cross examine the unlisted witnesses. Unfair 
treatment by the management is writ large and intervention 
of the this Tribunal is required to undo injustice. 

That the defence also examined 2 unlisted witnesses. 
The defence is not bound to disclose the name of the 
witnesses to be examined by it whereas the management 
was duly bound to produce all the listed witnesses. No 


opportunity of cross-examination has been given by the 
management. 

It was submitted from the side of the management 
that the workman has committed temporary embezzlement. 
He embezzled Rs. 10,000 on 15-11-1999 and he made 
payment of cash to subside the concerned customer. 

It was further submitted that the workman received 
Rs. 20,000 in cash from the account holder of SB A/c. 
No. 18977 but he did not deposit this amount on that day. 
He deposited it on 18-01 -2000, so he temporarily embezzled 
Rs. 20,000 for atleast 3 days. 

It was further submitted that on 21-01-2000 he 
received an amount of Rs. 20,000 from the account holder 
of SB A/c No. 19070 but he did not deposit the same in his 
account till 1A5 PM. On pursuation of the party the workman 
returned the amount and destroyed the counterfoil. 

It was further submitted that all the witnesses have 
been cross examined by the defence representative. The 
management examined sb{ witnesses viz. MW1 Shri S. K. 
Soni, Sr. Manager, Regional Office, New Delhi, MW2, Shri 
A. Vishwanathan, Sr. Manager, Karol Bagh, MW3, Mrs. 
Ranbir Bharti. Special Assistant, Karol Bagh Branch, MW4, 
Madan Lai, Clerk/Shroff, Karol Bagh Branch, MW5, Shri 
Ram Surat Yadav and MW6, Shri D. N. Thukral, Sr. Manager, 
Regional Office, Chandigarh. 

It was further submitted that the 2 unlisted witnesses 
were produced only to identify the management exhibits 
only. They iid not depose anything else. The workman 
was afforded time of I hour for cross-examination. The 
Inquiry Officer further stated that the defence assistant 
did not seek any time from him for cross all the unlisted 
witnesses The defence assistant observed that the 
documents identified by the unlisted witnesses are partly 
admitted by vhem. There is no fun in cross examining them. 

The management cannot be confined to examine the 
witnesses listed. The witnesses may be changed and added. 
The material thing is that the workman should be given 
sufficient opportunity to cross examine the unlisted 
witnesses. It is quite apparent from the proceedings that 
no application has been given to the Inquiry Officer to 
defer the cross-examination of the unlisted witnesses. So it 
cannot be said that no opportunity was given to the defence 
assistant to cross examine the unlisted witnesses. There 
appears to be no merit in the contention that the Inquiry 
Officer did not permit the defence assistant to cross examine 
the unlisted witnesses. 

It was further submitted that the complainant 
Shri Ashok Pal gave the statement alleging the 
misappropriation of Rs. 10,000 by the workman. It was 
recorded by MW1 (page 1 ofMex-1) and signed by DW1 
(Mex-7), Shri Ashok Pal has disowned the contents of his 
previous statement on the plea that he does not know 
English. 
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From perusal afitfje Mex-4 and Mex-7 it becomes 
quite obvious that address of PW1 lias heat written by 
DW1 in English, so the statement of DW1 that he is not 
well versed in English language is not believable. It appears 
that DWl was won over bythe workman, so hbhas deposed 
that he was not well versed in Englishlangaage and he has 
not signed page 1 of Mex-7. The charges can be held 
proved even on circumstantial evidence. Jt cannot be. said 
that MW1 is interested or partition witness and he has 
recorded the statement ofDWl falsely-and hr, has put the 
signature of DWl himself on Mex-7. Shti Ashok Pal was 
aggrieved, so he made a complaint that Rs. 10,000 given by 
him to the workman has not been deposited. There is no 
allegation that MW1 has any spoiled relationship with the 
workman, so Mex,-!, 2,3 and Mex-7 and other documents 
taken by MW1 cannot be said to be false and fabricated. 
MW1 was made available for cross examination but the 
defence did not cross examine hup! The Inquiry Officer has 
taken into consideration the circumstances under which 
Mex 1 to 3 and Mex-7 have been prepared. MW1 has. not 
been cross examined, so the statement given by MW1 is 
admissible in evidence. IfMWl wasprgudfoed, the defence 
assistant should have cross, examined him but cross 
examination of MW1 was evaded deliberately. 

It was further submitted that the CSE has taken the 
plea that the notes of Rs. 10,000 were mutilated notes, so 
he did not deposit the same. Notes are checked and verified 
when they are offered for deposit. In case the notes were 
found mutilated it was the dutyofthe CSE to bring it to the 
knowledge of the Officers of thebank. 

The Inquiry Officer has found charge no. 1 proved 
against the CSEin full.-Charge No. 2 was also found proved 
against the CSE except the issuance of the counterfoil to 
the party for Rs. 20,000 on 15-01-2000. ChargeNo. 3 was 
found neither proved nor disproved. Charge. No. * was 
found not proved. So the Inquiry Officer has found charge 
no. 1 fully proved whereas charge no. 2 is proved but the 
issuance of counterfoil is not proved. ' Chafge no. 2 is partly 
proved. 

The CSE has admitted before the Investigating 
Officer that he forgot to deposit the cash with the bank of 
Rs. 20,000. He has further admitted that he has issued the 
counterfoil of Rs. 43,500. He has also admitted that he has 
paid back Rs. 20,000 after encashing the NSCs The 
workman has attached Mex-4 (1 page) andMex-3 (6pages). 
These are the photocopies of truecopies attached with the 
written argument of the workman. 

From perusal of the reoonis it becomes quite obvious 
that the CSE received Rs. 20,000 on I5-01-2000 from the 
account holder of SB A/c. No. 18977 and deposited it on 
18-01 -2000. He has issued counterfoil of Rs. 43,500 as has 
been admitted by him in the preliminary investigation. It 
appears that die Inquiry Officer has based his findings on 
circumstantial evidence also. MW1 has recorded the 


statement of CSE daring the preliminary investigation. 
Mr. S.K. Sooi, Sr. Managerhasbeon examined as MW 1 
during the inquiry proceedings. He has recorded the 
statement of the workman. It is not denied that Shri S. K. 
Soni, Sr. Manager has npt recorded the statement of the 
CSE in preliminary investigation. His credibility has not 
been challenged while his evidence was taken. 

MW1 has conducted preliminary investigation and 
te hasbeen produced even in the inquiry. Hehas deposed 
before the lnquiry Offic«ar. He has filed the documents of 
his prdimiiifeuy investigation, the copy of the same has 
been supplied to the workman. So the documents of 
pielimimny investigation have become material in the 
inquiry as well, as MW1 has recorded preliminary 
investigation and he has deposed before the Inquiry Officer 
also. His cxammatkm-m-chief lag gone unrebutted, so 
r«iiaricecanbe|daoedevm<mtlRdbcnTiKins(rf'prelimiriary 
investigation. They have become pari and parcel of the 
inquiry proceedings*!#). Theexamination-m-chief ofMWl 
bwbestowed authenticity to the documents ofprehminary 
investigation also. 

b The management has examined 6witnesses and all 
the 6 witnesses have been made available to the CSE for 
cross examination. In case the witnesses have not been 
cross examined, the plea of observance of natural justice 
cannot be taken before the Tribunal. All the documents 
hajve been made available to the workman. Most of the 
witnesses have been cross examined by th? defence 
assistant of the workman So it cannot be said that sufficient 
opportunity has not been provided to fire workman. The 
DAdidihdt cross'examine the two Witnesses intentionally. 

;• -nr Ad**-.. ( . . * * . - 

!" TheTribunal has no right to consider the adequacy' 

or otherwise of the evidence, it is settled law that in 
,; departmental inquiry charge can be heidpnwedon*single 
testimony of the department. In the instant case six 
witnesses have been examined. 

.. , TJie law regarding evidence in inquiry has been 
^iipnr)^^7A[} hythe.Bepch of 3 Judges in 1997 Lah jC 845. It 
has i>een held as under:— 

i--.j “Iaa domesticiaquirythestrictand sophisticated 
.: rules of evidence under the fii^rnirt Act may not 
apply. Ailmaterials which are logically probative for 
a prudent mind are permissible. There is noafiegory 
> to hearsay evidence provided it has reasonabte nexus 
and credibility. The departmental authorities and 
administrative tribunals,must be careful devaluating 
such material and should not glibly swallow what is 
strictly speaking not relevant under the Evidence 
Act.” 

“The sufficiency of evidence in proof of the finding 
by a domestic tribunal is beyond scrutiny. Absence 
of any evidence in support of a finding is certainly 
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available for the court to look into because it amounts 
to an error of law apparent on the record. ” 

“An Industrial Tribunal would not be justified in 
characterizing the finding recorded in the domestic 
inquiry as perverse unless it can be shown that such 
a finding is not supported by any evidence, or is 
entirely opposed to the whole body of the evidence 
adduced before it. In a domestic inquiry once a 
conclusion is deduced from the evidence, it is not 
permissible to assail that conclusion even though it 
is possible for some other authority to arrive at a 
different conclusion on the same evidence. There is 
also no rule of evidence which lays down that the 
evidence of a solitary witness cannot be relied upon 
or merely because there is only a solitary witness in 
support of the charge, no conclusion can be based 
upon it even though the evidence of that witness is 
acceptable as true.” 

It has been held in this case that in domestic inquiry' 
evidence of a solitary witness is sufficient to hold the 
charges proved. 

It has been held in 2001 (89) FLR 427 as under:— 

“It is well settled that a conclusion or a finding of 
fact arrived at in a disciplinary inquiry' can be 
interfered with by the court only when there is no 
material for the said conclusion; or that on the 
materials, the conclusion cannot be that of a 
reasonable man.” 

It becomes obvious from the law laid down by the 
Hon’ble Apex Court that the Court can interfere only when 
there is no material on record. In the instant case there is 
sufficient material. In a departmental inquiry the standard 
of criminal trial is not required and technical rules of evidence 
are not attracted. Disciplinary proceedings are not a criminal 
trial. The scope of inquiry is entirely different from that of 
the criminal trial in which the chargesheet is required tobe 
proved beyond doubt. In domestic inquiries preponderance 
of probability and some material on record are sufficient to 
reach the conclusion against the delinquent employee. 

It is settled law that a Court or Tribunal on its own 
views cannot set aside the findings of the Inquiry Officer. 
I have perused t^e records carefully and thoroughly. The 
findings of the Inquiry Officer, Disciplinary Authority and 
Appellate Authority are not perverse. The findings are 
based on material placed on records. It cannot be said that 
this is a case of no evidence. 

It has been held by the Hon’ble Supreme Court in 
betweenB. C. Chaturvedi and Union of India and Ors. with 
Union of India and Anr. and B. C. Chaturvedi as under:— 

“The Court or T ribunal in its power of judicial review 
does not act as an appellate authority to re-appredate 
the evidence and to arrive at its own independent 
finding on the evidence—Tribunal held not justified 


in interfering with the punishment imposed by the 
disciplinary authority'.” 

't has been further held as under:— 

Adequacy of evidence or reliability of evidence 
cannot be permitted to be canvassed before Court/ 
Tribunal.” 

The High Court/Tribunal, while exercising the power 
of judicial review cannot normally substitute its own 
conclusion on penalty and impose some other 
penalty, unless the punishment imposed by the 
disciplinary' authority or the appellate authority 
shocks the conscience of the High Court/Tribunal.” 

In the instant case the management has examined 6 
witnesses and ample opportunity has been provided to 
cross examine all the witnesses. The witnesses have been 
cross examined. In domestic inquity guilt can be proved on 
circumstantial evidence. The workman deposited money 
received at 11.30 A.M. at 1.45 P.M. after the pressure of the 
party concerted and he has torn the deposit slip. He has 
deposited Rs. 33,500 whereas he has realized Rs. 43,500. 
The Inquiry Officer has kept in mind this circumstances 
also. There is no perversity of either Inquiry Officer or 
Disciplinary Authority or the Appellate Authority. Another 
view of this matter cannot be taken by the Court or Tribunal. 
Inqui ry i s fair. 11 is not vitiated. The workman is not entitled 
to get any relief as prayed for. Punishment is also 
proportionate. 

The reference is replied thus :— 

The action of the management of Indian Bank in 
awarding the punishment of compulsory retirement from 
service to the workman Shri Mohinder Singh, Ex. Clerk/ 
Shroff is just, fair and legal. The workman applicant is not 
entitled to get any relief as prayed for. 

Award is given accordingly. 

Let copies of the Award be sent to the Ministry of 
Labour, Government of India for necessary action at their 
end 

Date: 28-02-2007. R. N. RA1, Presiding Officer 
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New Delhi, the 8th March, 2007 

S.O. 932. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 53/2003, 
54/2003 and 55/2003) of the Central Government Industrial 
Tribunal-cum-Labour Court, Bangalore as shown in the 
Annexure in the Industrial Dispute between the 
management of Canara Bank and their workman, received 
by the Central Government on 07-03-2007. 

[No. L-12011/105/2003-IR(B-lI), 
L-1201I/99/2003-IR(B-II), 
L-1201 l/104/2003-IR(B-II)] 
RABNDER KUMAR, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 
BANGALORE 

Dated: 28th February, 2007 

PRESENT: 

Shri A. R. Siddiqui, Presiding Officer 
C. R. No. 53/2003 

IPARTY: 

The General Secretary, 

Canara Bank Workers Union, 

Anand Plaza, Anand Rao Circle, 

Bangalore-560009. 

nPAKTY: 

The Deputy General Manager, 

Canara Bank, 

Disciplinary Action Cell, 

Circle Office, No. 86, M. G. Road, 

Bangalore-560001. 

C. R. No. 54/2003 

IPARTY: 

The General Secretary, 

Canara Bank Workers Union, 

Anand Plaza, Anand Rao Circle, 

Bangalore-560009. 

' ■ ■ i 

RPARTY: 

The Deputy General Manager, 

Canara Bank, 

Disciplinary Action Cell, 

Circle Office, No. 86, M. G. Road, 

Bangalore-560001. 


CR.No. 55/2003 

IPARTY: 

The General Secretary, 

. Canara Bank Workers Union, 

Anand Plaza, Anand Rao Circle, 

Bangalore-560009. 

RPARTY: 

The Deputy General Manager, 

Canara Bank, 

Disciplinary Action Cell, 

Circle Office, No. 86, M.G. Road, 

Bangalore-560001. 

COMMONAWARD 

1. The Central Govenment by exercising the powers 
conferred by clause (d) of sub-section 2A of the Section 10 
of the Industrial Disputes Act, 1947 has referred this dispute 
vide order Nos. L-12011/104/2003-IR (B-II), 
L-1201 1/99/2003-IR (B-II) dated 18th September 2003 and 
No. L-12011/105/2003-IR (B-II) dated 23rd September, 2003 
for adjudication on the following schedule:— 

The schedule (CR 53/2003) 

“Whether the action of the management of Canara 
Bank in imposing the punishment of bringing down 
to a lower stage in time scale of pay by two stages 
with cumulative effect vide proceedings dated 
16-5-2001 and 25-4-2001 upon Shri S. Nagaraj is legal 
and justified ? If not, to what relief the concerned 
workman is entitled ?” 

The schedule (CR 54/2003) 

“Whether the action of the management of Canara 
Bank in imposing the punishment of Bringing down 
to lower stage in time scale of pay by two stages 
with cumulative effect upon Shri K. SatishPai is legal 
and justified ? If not, to what relief the concerned 
workman is entitled ?” 

Schedule (CR 55/2003) 

“Whether the action of the management of Canara 
Bank in imposing the punishment of Bringing down 
to a lower stage in time scale of pay by two stages 
with cumulative effect upon Shri B. Ramdas Bhat is 
legal and justified ? If not, to what relief the concerned 
workman is entitled ?” 

2. All these three cases are taken up altogther for 
disposal involving common question of facts and law for 
the purpose of convenience to avoid overlapping in 
findings. 

3. A charge sheet dated 22-07-2002 was issued to the 
first party workman Shri S. Nagaraj in C. R. No. 53/03 in the 
following terms:— 


931 GI/07—19 
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Charge Sheet 

You have been working as Clerk at Security Cell G A 
wing, H t O . Bangalore since 3-8-1990. On 20-7-2000, 
around 12 45 PM. you were found to be distributing 
pamphlets under the guise of the circular 7/2000 dated 
20-7 : 2000. In the name of Canara Bank Workers Union, 
containing the following highly derogatory, 
objections'-h: and unwarranted, allegations against 
the Chairman and Managing Director of the Bank 
and that of his office and other superiors with the 
sole and mala fide intention to tarnish the image and 
reputation ot the authorities placed over you. 

In that case did Shri R. .1. Kamath order of plead 
with Shri Prakash Mallva ? Has the position of the 
C. M. D., Snri R. J. Kamath has become so pathetic, 
that he has to plead with a DGM in his secretariat. 
Has he lost his moral authority ? As he is having 
more weaknesses than strength ? Therefore, we 
sought an appointment with Shri R. J. Kamath to 
know directly Jrom the horse's mouth" 

By releasing and distributing these pamphlets you 
have purposely and with malafide intentions sought 
to show our C hair man and Managing Director in poor 
light and belittle his office and status. The tone and 
tenor used in (lie pamphlet were derogatory and 
defamatory in nature and have damaged the 
reputation of the bank and its Chairman and 
Managing Director and that of his office. We have 
reasons tc believe that you have resorted to such 
acts and disorderly conduct solely because a transfer 
demand made by you for an. employee was not 
considered favourably. 

Further the pamphlets were distributed bv you during 
office hours by remaining away from your duties in 
utter disregard in the laid down rules of the Bank. 

By your above acts, you have committed gross 
misconduct within the meaning of Chapter XI, 
Regulation 3(d) and (k) of the Canara Bank Service 
Code. Your above action being prejudicial to the 
interest ol the bank, you have also committed gross 
misconduct within the meaning Chapter XT 
Regulations 5 (in) of the Canara Bank Service Code." 

4. A charge sheet dated 11 -10-2000 was issued to the 
first party workman. Shri K. Satish Pai in C. R. No. 54/03 in 
the following terms: 

Charge Sheet 

'Tou have been working as a Clerk at our R & L 
Section (Recovery). Circle Office, Bangalore since 
19-1-1996. 

It is reported that on 25-7-2000, you came to the 
section at IO.no A.M. and signed the Attendance 
Register. Subsequently you left the seal without 


permission and resorted to distributing the circular 
No. 8/2000 dated 25-7-2000 issued by Canara Bank 
workers Union. After distributing the said circular in 
various sections of the Circle Office,'during office 
hours, you have procured the Attendance Register 
from the Divisional Manager’s cabin through the sub 
staff cf the Section and struck off your signature for 
25-7-2000 without any authority or permission and 
w ritten C. L. But you have not submitted any C. L. 
application for the day’s absence. You have resorted 
to the act of distributing the Union Circular on 
25-7-2000 during office hours in violation of the 
Service Regulations and thereby caused disturbance 
to the discharge of official duties by the Staff working 
in the Circle Office. You have also on your own 
unauthorisedly meddled with the attendance register 
of the Section, by striking off your signature for 
25-7-2000 and writing C. L. without any authority or 
permission from the Section in charge. 

The investigation conducted has also revealed that 
on earlier occasions also you had distributed the 
circulars under the guise of Canara Bank Workers 
^nion. One such circular is Circular No. 7/2000 dated 
20-7-2000 which contains the following highly 
derogatory, objectionable and unwarranted 
allegations against the Chairman and Managing 
Director of the Bank and that of his office and other 
Executives with the sole and malafide intention to 
cause damage and to tarnish the image and reputation 
of the bank and its authorities with ulterior motives. 

In that case did Shri R. J. Kamath order or plead 
" fill Shri Prakash Mallya ? Has the position of the 
( MD. Shri R. J. Kamath has become so pathetic, that 
he has to plead with a DGM in his secretariat. Has he 
lost his moral authority ? As he is having more 
weaknesses than strengths ? Therefore, we sought 
an appointment with Shri R J. Kamath to know directly 
from the horse's mouth" 

By distributing the above circular, you have 
purposely and with malafide intentions sought to 
show our Chairman and Managing Director in poor 
light and belittle his office and status. The tone and 
tenor used in the pamphlet were derogatory and 
defamatory in nature and have damaged the 
reputation of the bank and its Chairman and 
Managing Director and that of his office. 

An explanation w as called for from you in the matter 
by our staff section (W) Circle Office, Bangalore vide 
(heir letter dated 25-7-2000 and the reply submitted 
bv you vide your letter dated 5-8-2000 is neither 
convincing nor satisfactory. 

By your above acts, you have contravened 
Regulation 2(A)(ii) of Chapter XI of Canara Bank 
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Service Code and thereby committed Gross 
misconduct wi thin the meaning of Chapter XI 
Regulation (3) Clause (j) ctf Canara Bank Service Code. 

Further your above actions being prejudicial to the 
interests of the bank, you have also committed gross 
misconduct within the meaning of Chapter XI 
Regulation 3, Clause (m) of Canara Bank Service 
Code.” 

5. Similarly, a charge sheet dated 22-07-2000 came to 
be issued to the first party workman, Shri B. Ram Das Bhat 
in C. R. No. 55/03 in the following terms: 

Charge sheet 

You have been workihg as Special Assistant at 
Records and Tappal Section, GA Wing, H. O. 
Bangalore since 27-2-1989. On 20-7-2000 around 
11.30 A M. you were found to be distributing 
pamphlets under the guise of the circular7/2000 dated 
20-7-2000, in the nameof Canara Bank Workers Union, 
containing the following highly derogatory, 
objectionable and unwarranted allegations against 
the Chairman and Managing Director of the bank 
and that of his office and other superiors with the 
sole and malafide intention to tarnish the image and 
reputation of the authorities place over you. 

“In that case did Shri R. J. Kamath order or plead 
with Shri Prakash Mallya ? Has the position of the 
CMD, ShriR. J. Kamath has become so pathetic, that 
he has to plead with a DGM in his secretariat Has he 
lost his moral authority ? As he is having more 
weaknesses than strengths? Therefore, we sought 
an appointment with Shri R. J. Kamath to know directly 
from the horse’s mouth”. 

By releasing and distributing these pamphlets you 
have purposely and with malafide intentions sought 
to show our Chairman and Managing Director in poor 
light and belittle his office and status. The tone and 
tenor used in the pamphlet were derogatory and 
defamatory in nature and have damaged the 
reputation of the bank and its Chairman and 
Managing Director and that of his office. We have 
reasons to believe that you have resorted to such 
acts and disorderly conduct solely because a transfer 
demand made by you for an employee was not 
considered favourably. 

Further, the pamphlets were distributed by you during 
office hours by remaining away from your duties in 
utter disregard in the laid down rules of the Bank. 

Moreover, you have abetted and instigated an 
outsider/retired employee of the bank to make/issue 
the said pamphlets containing unwarranted, 
derogatory and wild allegations against the Chairman 
and Managing Director and that of his office of the 
Bank. 


By your above acts, you have committed gross 
misconduct within the meaning of Chapter XI, 
Regulation 3(d), k and (k) of the Canara Bank Service 
Code. 

Your above action being prejudicial to the interest of 
the bank, you have also committed gross misconduct 
within the meaning Chapter XI, Regulations 3(m) of 
Canara Bank Service Code. 

6. There being no reply or explanation given/offered 
by these workmen, the management thought of conducting 
Domestic Enquiries against all of them and accordingly 
enquiries were conducted against them affording 
opportunity to them to participate and defend themselves. 
They appeared before the enquiry officer in separate 
enquiries and after conclusion of the Domestic Enquiries, 
Enquiry Officers in all these three cases submitted their 
findings. Learned Enquiry Officer Shri K. L. Shankar 
Narayana Rao who held enquiry separately against the 
workmen Shri B. Ram Das Bhat and Shri S. Nagaraj held 
them guilty of the charges of misconduct as leveled in the 
charge sheets against them. In the case of the workmen, 
Shri Satish Pai one Shri V. G. Tagore held the enquiry and 
submitted his findings holding the workman guilty of the 
charges Nos. 1 and 3 with the finding that charge No. 2 
against the workman of tampering the attendance register 
was not proved. The copies of those enquiry findings were 
made available to the first party workmen giving them 
opportunity to offer their comments, thereon, and when 
they failed to offer their explanations, the Disciplinary 
Authority in all the three cases proposed the punishments 
against the workmen of bringing down to a lower stage in 
time scale of pay by two stages with cumulative effect and 
then proposed punishments were communicated to all the 
three workmen affording them an opportunity of hearing 
and it is after hearing them during the course of personal 
hearing those punishment orders were confirmed by the 
Disciplinary Authority. All these three workmen 
-approached the Appellate Authority and the Appellate 
Authority in the cases of the workmen Shri Satish Pai and 
Shri Ram Das Bhatt allowed the appeals in part modifying 
the punishment order by bringing down to a lower stage in 
time scale of pay by one stage with cumulative effect and 
whereas, in the case of Shri Nagaraj the punishment order 
passed against him by the Disciplinary Authority was 
confirmed without any modification. 

7. It is aggrieved by the aforesaid orders of the 
Disciplinary Authority as well as the Appellate Authority 
all these three workmen appears to have raised the dispute 
before the conciliation officer concerned and those disputes 
having been resulted into failure reports made to the Govt, 
of India, the present references have been made to this 
tribunal for adjudication of the points in dispute. 

8. The General Secretary, Canara Bank Workers Union. 
Bangalore who represented in all these three cases got 
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filed separate claim statements before this tribunal by the 
respective workmen. All of them have challenged the 
enquiry proceedings alleging that they have been 
conducted in violation of principles of natural justice and 
that the enquiry findings submitted by the enquiry officer 
suffered from perversity and that the impugned punishment 
order passed against them are unjust and illegal. 

9. Keeping in view the respective contentions of the 
parties with regard to the validity and fairness or otherwise 
of the enquiry proceedings, this tribunal on 23-9-2004 
framed the following Preliminary Issue separately in all the 
three cases : 

"Whether the Domestic Enquiry conducted against 

the first party workman by the second party is fair 

and proper T 

10. On 14-12-2005, when the matter came up for 
hearing, the learned counsel Shri S. Ramesh representing 
all these three workmen filed separate memos conceding 
the fairness of the DE with a request to permit him to lead 
ev idence on the other issues if any, and lo argue the case 
on perv ersity of the findings as well as justification of the 
punishment order: There being no objection on the part of 
the Learned Counsel for the management, this tribunal 
accordingly passed an order holding that the Domestic 
Enquiries held against these workmen were fair and proper 
and the matter came to be posted for arguments on merits. 

I have heard the learned counsels for the parties and the 
matter is posted this day for award. ' 

11. Learned Counsel, Shri S. Ramesh in his arguments 
raised only one point raising the contention that in the act 
of distribution of circulars/pamphlets by these workmen, 
there has been absolutely no disturbance or obstructions 
in the duties being discharged by the bank staff and 
therefore, the workmen cannot be found guilty of the 
charges of misconduct leveled against them, only because 
they happened to have distributed the circulars/pamphlets 
during the course of office hours of the bank. Learned 
counsel, in this regard cited a ruling reported in AIR ! 990 
SC page 1—B. R. Singh and others Vs. Union of India. 

12. Whereas, Learned, counsel for the Management, 
Shri TRKP argued that the very fact that the first party 
workmen distributed the circulars/pamphlets during the 
office hours, visiting the bank staff members at their 
respective sections and departments must lead to an 
inference that there was disturbances and obstructions in 
the discharge of duties by the staff of the bank and 
therefore, it cannot be said that there was no misconduct 
as such committed by the workmen. He cited a ruling 
reported in 2005(6) AIR Ear Page 635 in support of his 
arguments that the act of the first party distributing the 
circular/pamphlets containing the highly derogatory, 
objectionable and unwarranted allegations against the 
Chairman/Managing Director of the bank and other 


superiors w ith the sole and mala fide intention to tarnish 
the image and reputation of the authorities being proved 
during the course of enquiiy, it is not permissible for the 
first party workmen now to contend that by their above 
said act they have not committed any misconduct as leveled 
in the charge sheets. 

13. After having gone through the records, more 
particularly, the evidence brought out during the course of 
enquiry mid the findings of the enquiry officer, I must agree 
with the arguments advanced for the management. As noted 
above, in the case of Mr. Nagaraj and Shri Bhatt, the charges 
which are common have been very much proved by 
sufficient and legal evidence and in the case of Mr. Satish 
Pai as noted above, the first and third charge of distribution 
of circulars/pamphlets containing the above said 
allegations also have been proved by sufficient, legal and 
satisfactory oral as well as documentary evidence. Now, 
the only contention raised by the learned counsel for the 
first party workmen is that in the above said act of the first 
party \\ orkmen there has been absolutely no loss much 
less financial loss caused to the management bank and 
that there was also no disturbance or obstruction in the 
duties being discharged by the bank staff in receiving those 
circulars/pamphlets during office hours. Learned Counsel 
did not argue on any other point much less on the point as 
to whether the findings of the enquiry officers suffered 
from any perversity. He further submitted that the impugned 
punishments imposed upon the first party workmen are 
disproportionate to the gravity of the misconduct 
commined by them particularly in view of the fact that 
they were not the authors or signatories to those circulars/ 
pamphlets distributed by them and that on account of the 
punishments they have suffered heavy financial loss and 
hardship. He requested this tribunal to take lenient view in 
this regard. I find absolutely no substance in his contention 
that the aforesaid act of the first party workmen did not 
affect the smooth working of the management bank not 
disturbing the bank staff in discharging their duties. When, 
the purpose of the first party 7 workmen in distributing the 
circulars/pamphlets was to sec that all the bank staff 
members must read them and when in the natural course 
the staff members in their anxiety 7 to know what those papers 
contained are lo read them keeping aside the job on their 
hand, in the meanwhile, it cannot be said that those staff 
members have not been disturbed on obstructed in 
discharging of their duties as admittedly those circulars/ 
pamphlets came to be issued during the office hours. 
Therefore, above said contention raised on behalf of the 
first pariy workmen deserv es no merit. The Principles laid 
down by their Lordship of Supreme Court in the aforesaid 
case cited on behalf of the first party workmen are not at all 
applicable lo the facts of the cases on hand. It is not 
understandable as to how those principles laid down in 
the aloresaid case w ill be coming to the help of the first 
party workmen. They are the principle laid down to the 
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facts and circumstances of the case altogether different 
having absolutely no similarity to the facts and points of 
law involved in the present case. As far as the principle r 
laid down by his Lordship of our Hon’ble High Court cited 
on behalf of the management, it can be very well found that 
the dismiss al order passed against the workman Concerned 
was confirmed by our Hon’ble High Court when the charges 
of misconduct leveled against the workman that he 
addressed a small gathering of employees making the 
derogatory remarks was proved against him. In the instant 
case also those circulars/pamphlets which have been issued 
by the first party workmen have contained derogatory 
remarks, as noted above. However, in the instant case those 
are not the remarks passed by the first party workmen as 
admittedly they were not the authors or signatories to the 
circulars/pamphlets in question. The first party workmen 
in these cases are to be held responsible for the 
misconducts they have committed in distributihg the 
circulars/pamphlets having such derogatory remarks, that 
too, during the office hours. However, keeping in view the 
fact that all these three workmen were the union leaders 
and responsible office bearers of the union and have 
committed the act of distributing the circular/pamphlets in 
their anxiety to seek redressal of certain remedies 
concerning their colleagues and in view of the feet that the 
punishment order lowering the pay scale with cumulative 
effect would'resuh into heavy financial loss to the workmen 
through out their tenure of service, it appears to me that 
ends of justice will be met if the impugned punishment 
order passed against them of bringing down their pay scale 
by two stages with cumulative effects is to be modified 
with a specific period of 7 years from the date of passing of 
the impugned punishment order by the Disciplinary 
Authority. Hence the following award: 

AWARD 

The impugned punishment order passed against the 
first party workmen shall hold good for a period of 
seven years from the respective dates of punishment 
orders passed a gains t them without cumulative 
effect. Keep a copy of the Award in CRNos. 54/2003 
and 55/2003. No costs. 

(Dictated to PA, transcribed by her, corrected and 
signed by me on 28th February, 2007) 
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New Delhi, the 8th March, 2007 ; - . 

S.O. 933. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1*947 (14 of 1947), the Central 
Government hefeby publishes the aftard (Ref. No. 19/2005) 
of the Central Government IndustrialTribunal-cum-l^bour 
Court No. 2, New D elhi as shown in the Annexure in the 
Industrial Dispute between the management of Punjab 
National Bank and <tbeii;workmen, received by the Central 
Government on 7-3-2007. 

, {No. L-12012/50/2000-IR(B-II)j 

RAJ1NDERKUMAR, Desk Officer 

ANNEXURE 

BEFORE THE PRESIDING OFFICER, CENTRAL 
GOVERNMENT INDUSTRIAL TRJBUNAL-CUM- 
LABOUR COURT4I, RAJENDRA BHAWAN, 
GROUND FLOOR, RAJINDRA PLACE, 

NEW DELHI 

R.N. Rai,Presiding Officer 
LD. No. 19/2005 

PRESENT: 

SluN.S.Bhati ... 1st Party 

Sh. Ashwara Kr. Sharma ...2nd Party 

IN THE MATTER OF: 

ShriPhool Singh, 

S/o ShriMogiRam, ' << 

R/o B-422,PandavNagar, 

J.J. Colony, 

New Delhi-110 008 

Versus 

The Assistant General Manager, 

Punjab National Bank, 

Connaught Circus, 

NewDeHii-110001 

AWARD 

The Mirtistry of Labour by its letter No. L-12012/50/ 
2000-IR (B-Il) Central Government Dt. 25-2-2005 has referred 
the foltowmg point for adjudication. 

The point runs as hereunder: 

"Whether the action of the management of Punjab 
National Bank, E.CE.'House, Connaught Circus, New 
Delhi in terminating file services of Shri Phodl Singh, 
Ex. Sweeper (Temporary) is just, fair and legal ? If 
not, what relief he is entitled to and from which date?’ 


A. R. SIDDIQUI, Presiding Officer 

\ : 

M 8 rtrtf, 2007 
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The workman applicant has filed statement of claim. 
In the statement of claim it has been stated that the petitioner 
had been working as a sweeper in the office of the 
respondent since 1991. Initially the petitioner was engaged 
only in leave vacancies. 

That after sometime the petitioner was engaged fairly 
on regular basis with full payment, under the pretext that 
the petitioner would be absorbed in the regular service i.e. 
the petitioner was not paid for all the days for which he 
was called up on to work 

That the petitioner was not allowed to join duties on 
the plea that some other person has been appointed to 
perform the duties on regular basis for which he had been 
appointed. 

That Shri Subhash had joined duties on 9-10-1999. 
He was a fresher and temporary employee whereas he was 
permitted to work. 

The petitioner was again given opportunity to work 
with the office of the respondents on 6-12-1999 and he 
worked till March, 2003 but he was again retrenched. 

The petitioner requested many times to the 
respondents to absorb him in regular service of the bank 
but the bank did not pay any heed to his request. He 
approached the office of the ALC(C) and reference was 
made by the government. Shri Subhash junior to the 
workman was permitted to join duties illegally. 

That the petitioner is senior to Shri Subhash who 
was engaged on 9-11-1999 and he is working in the office 
of the respondent. The petitioner should have been given 
the opportunity to work with the respondent as he was 
working with the office of the respondent since 1991 and 
Shri Subhash who was working since 11/1999, The 
petitioner should have been given the opportunity to w ork 
based on seniority also. The act of the respondent is against 
the spirit of Constitution of India and biased, indiscriminate 
and against the natural justice. 

That the matter was referred to the government by 
the office of the RLC(C), New Delhi. The government has 
i&ued an order to refer the dispute under Section 10 of the 
ID Act, 1947 for adjudication to the Central Government 
Industrial Tribunal-cum-Labour Court, New Delhi. 

That the petitioner has already completed 792 days 
service from 1991 to August 2001 with the respondent's 
office. (Respondent's letter in this regard is attached as 
Annexure-IV). Even such a long service,'the petitioner was 
not given the opportunity to absorb in regular service 
which is illegal, unjust, unfair against the spirit of 
Constitution of India, improper, biased, discriminately and 
unconstitutional as well as against the natural justice 

That the petitioner was awarded the bonus also by 
the respondent for Rs. 1561.37 on 19-7-2002 (letter in this 


regard is attached as Annexure V). At this stage denying 
the petitioner to join the duties is unfair, unjust, 
unconstitutional, illegal, improper, discriminately and 
against the spirit oflavv of natural justice. 

That the petitioner is a very poor man and is in the 
financial hardship and he is not capable to feed his family 
due to nonavailability of sendee. Hence the petitioner prays 
as under: 

(a) The Hon'ble Court may be pleased to pass a 
decree order of absorption in the regular 
service with the respondent. 

(b) The respondent may be ordered to provide 
employment on the same basis as before the 
dispute arose, till the finalization of the suit. 

(c) The respondent may please be ordered to pay 
the cost of this suit. 

(d) To pass any order or orders deem fit in the 
interest of justice in the circumstances. The 
respondent may please be directed to pay all 
the outstanding amount due to the petitioner 
and restore his retrenchment and take the 
petitioner into the regular service. 

(c) To quash the order of retrenchment passed by 
the respondent in the interest of the justice. 

The management has filed written statement. In the 
written statement it has been stated that the present case 
is not an industrial dispute as the same has neither been 
espoused by any union nor the same is covered by Section 
2 (oo) or Section 2 A of the ID Act, 1947 as it is also not a 
case of retrenchment or termination, discharge or dismissal 
etc. Therefore, the present alleged ID is not maintainable. 

That it is submitted that there was no employer- 
employee relationship between the bank and what has been 
referred to by the appropriate government to this Hon’ble 
Tribunal cannot be termed as ‘Industrial Dispute" as per 
law laid down by the Apex Court. Further Shri Phool Singh 
cannot ask for regularization of his services with the bank 
dehorse the rules. 

That the term ‘retrenchment" has been defined in 
Section 2 (oo) of the ID Act, 1947 and sub-clause (bb) of 
the said Section inter alia provides as under : 

“Termi nation of the service of the workman as a result 
of non-renewal of the contract of employment 
between the employer and the workman concerned 
on its expiry or of such contract being terminated 
under a stipulation in that behalf contained therein." 

It is submitted that in the instant case, Shri Phool Singh ‘ 
was engaged for the limited period in stop-gap arrangement 
only and by virtue of Section 2 (oo)(bb) reproduced 
herein above the non-continuance of Shri Phool Singh 
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in the stop gap arrangement does not constitute 
retrenchment and accordingly, there can be no question of 
any violation of Section 25 F of the ID Act as alleged or 
otherwise. 

That Shri Phool,Singh is also not covered.under 
Section 16.9 of the Desai Avyard which lays down that 
casual employees are excluded from the purview of the 
award. A . . 

It is submitted that all the allegations, submissions 
and averments made by ShriPhool Singh iti the statement 
of claim dated 18-5-2004 be deemed to hatebebn specifically 
denied unless they are specifically admitted in this reply. 

It is submitted that Shri Phool Singh had been 
engaged in ldrve/stop-gap arrangement of a part time 
sweeper at BO: ECE House, NewDefliifor aspecific period 
i.e. as and when the regular sweeper hail absented from 
the said office. Since the engagement of Shri Phool Singh 
was purely against leave/stop-gap arrangement, 
discontinuation of the same cannot be termed as 
retrenchment as defined under the provisions of Section 2 
(oo)(bb) of the ID Act and accordingly, these cannot be 
any question of violation of .Section 25 F or any other 
provisions of the ID Act, 1947. 

That the bank had entered into a conciliation 
settlement dated 7-5-1984 with All Indiai PNB Employees 
Federation over the matter of fixation of wages of pari time 
sweepers and related matters. In terms of the provisions of 
the said settlement, the vacancies of part tithe sweepers of 
various offices are identified keeping in view the sweeping 
area of the concerned office as well as hours of work per 
week to be put in by the pari time sweeper. It is also agreed 
that the vacancies of part time sweepers eligible for 1/2,3/4 
or hill wages arising at the riation where the bank has more 
than one office on account of any reason shall be filled up 
on the basis of senority determined by converting the 
service put in at 1/3; 1/2, 3/4 of the scale wages into full 
time service. This procedure of tilting up the vacancies is 
to be followed unless “thikana” system is in vogue at that 
particular area. 

That the bank rules farther provide titat till suchtime 
a permanent part time sweeper is provided, the branch can 
make stop-gap arrangements. The persons engaged in Such 
stop gat arrangements ate entitled to a compensation 
equivalent to same proportion of scale wages but at the 
initial stage of scale of pay applicable to subordinate staff. 

That Shri Phool Singh used to be engaged at BO : 
ECE House, New Delhi in stop-gap arrangement for a 
specific period i.e. and when the regular sweeper used 
to be on leave/absent It is further submitted that Shri Phool 
Singh had been working in stop gap arrangement as a part 
time sweeper at BO: BCE House for the specified period till 
the posting of a permanent part time Sweeper. 


. ,It is denied that Sfari Phool Singh was ever employed 
by the bank as a part time sweeper in BO . ECE House, New 
Delhi. It is reiterated that Shri Phooi Singh was engaged 
only to clean the branch premises in leave/stop-gap 
arrangement of a permanent sweeper. 

• : ■;/$ 


fi ts again reiterated that Shn Phool Singh was 
r to dean the branch premises in leave/stop¬ 
gap arrangement of a part time sweeper for which the 
neces^aiy payment was made to him as par bank’s rules. 


That the same are admitted to the extent that 
Shri Phdbf Singh had been working in a stop-gap 
mrangdneht as a part time sweeper tit BO : ECE House, 
New Delhi for the specified period i.e. as and when the 
permanent part time sweeper proceeded on leave and also 
for the specified period till the ap p ointm ent of a regular 
sweeper in the branch. Rest of the contents are denied. 

Itis stated that ho person with the name Subhash 
has evm been appointed as a part tune sweeper in BO: ECE 
House, New Delhi of the bank. 

That they are admitted to the extent that Shri Phool 
Singh hadbem woriringasapart time sweeper in BO: ECE 
House, New Delhi upto January, 2000 intermittently in 
leave/stop-gap arrangement as and when the permanent 
part time sweeper proceeded on leave. 

That it is stated thatno p er son with the name Subhash 
has ever been appointed as a permanent part time sweeper 
in BO : ECE House, New Delhi. It is denied that any 
provision of law or principle of natural justice isviolated in 
discontinuing the engagement of Shri Phool Singh in stop¬ 


gap arrangement. 

That they are admitted only to the extern that the so- 
called industrial dispute was raised by Shri Phool Singh 
before ALC(C), which ended m failure of conciliation and 
the dispute stands referred for adjudication before this 
Honble Tribunal/Court by the appropriate government with 
the terms of reference mentioned therein. Rest of the 
contents are denied. 


That Shri Phool Singh was only engaged 
intermittently in leave/stup-gap arrangement whenever the 
permanent part time sweeper proceeded on leave. It is 
denied that any provision of law or principle of natural 
justice is violated in discontinuing the engagement of Shri 
Phool Singh in stop-gap arrangement. 

Bonus has been paid tb Shri Phool Singh as per 
Government/Bank Guidelines. 

That as stated hereinabove in written statement of 
the management the cluimpnt was engaged for a limited 
period in stop-gap arrangement only and was not appointed 
on permanent basis through’a regular process of 
appointment and therefore according to the established 
law Shri Phool Singh is not entitled to claim regularization. 
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as claimed by him in view of the following law laid down by 
the Honble Supreme Court: 

(a) Mahendra L. Jain & Others Vs. Indore 
Development Agency and others reported in 
Jt, 2004 (10) SC page 1 wherein the Hon’ble 
Supreme Court has held that the applicant not 
having been appointed by following the 
procedure prescribed'for the service issuing 
advertisements etc., the appointments were 
void ab-initio of Articles 14 and 16 of the 
Constitution of India. The Honble Supreme 
Court in its judgement has further held that 
the regularization cannot be claimed as a matter 
of right and an illegal appointment cannot be 
legalized by taking recourse to regularization. 

(b) The Hon’ble Supreme Court in the case of 
Himanshu Kumar Viyarthi Vs. State of Bihar 
reported in 1997 (76) FLR Page 23 7 and in the 
case of Union of India and others Vs. 
BishambharDutt reported in 1997 (1) CLR190 
has held that termination and disengagement 
of casual/daily wagers cannot be treated as 
Industrial Dispute under the provisions of ID 
Act, 1947. 

That in view of the submissions made hereinabove, 
it is respectfully submitted that this Honble Tribunal may 
kindly be pleased to hold the action of the bank in 
discontinuation of stop-gap arrangement of Shri Phool 
Singh as just and proper and that Shri Phool Singh is not 
entitled to any relief as prayed for or otherwise. 

The workman applicant has filed rejoinder. In his 
rejoinder he has reiterated the averments of his claim 
statement and has denied most of the paras of the w ritten 
statement. The management has also denied most of the 
paras of the claim statement. 

Evidence of both the parties has been taken. 

Heard arguments from both the sides and perused 
the papers on the record. 

It was submitted from the side of the workman that 
initially he was engaged on leave vacancy. Shri Sub hash 
junior to the petitioner was continued whereas the petitioner 
was retrenched. 

It was further submitted that the petitioner has 
completed 792 days serv ice from 1991 to August. 2001 
with the respondent’s office but he was not given regular 
appointment illegally unfairly unjustly and discriminately. 
The petitioner was awarded the bonus of Rs. 1561.3 7 on 
19-7-2002 but regular appointment was denied to him. 

It was submitted from the side of the management 
that it was the duty of the workman to establish that he has 
w orked for 240 days in the preceding year or in any of the 
years of his tenure i.e. 1991 to August, 2001. The workman 


has admitted that he completed service of 792 days from 
1991 to August, 2001. It has nowhere been mentioned as to 
in which year the workman performed 240 days work. 

It was further submitted by the management that the 
workman has been given appointment in leave vacancy by 
way of stop-gap arrangement. He was engaged whenever 
any staff proceeded on leave and payments have been 
made to him for that period against leave stop-gap 
arrangement. His discontinuation cannot be termed as 
retrenchment as defined in Section 2 (oo) (bb) of the ID 
Act, 1947 and Section 25 F of the ID Act is not attracted. 

It was further submitted that the workman has 
admitted that he was initially engaged on leave vacancy 
and he has alleged that thereafter he was given regular 
appointment. He was not given regular appointment at any 
point of time. He was engaged against leave vacancy and 
whenever regular employee proceeded on leave he was 
given engagement for that particular period. 

From perusal of the record it transpires that the 
workman has admitted that ho was engaged against leave 
vacancy but he was made regular thereafter. The workman 
has not filed any document to show- that he worked for 240 
days in any years of his employment. He has been paid 
bonus no doubt but even in the year of bonus he has not 
worked for 240 days. His admitted case is that he worked 
for 792 days in between 1991 to August, 2001 i.e. for 
10 years. He has performed 792 days duties in 10 years. 
This indicates that he was engaged as stop-gap arrangement 
whenever regular staff proceeded on leave. 

It was further submitted that the workman has 
admitted that he was discontinued when regular 
appointment was made. This also proves that the workman 
was engaged against leave vacancy or till a regular 
employee was selected. The workman has not filed any 
document to show that Shri Subhash was junior to )tim. He 
has not filed any document to show' that Shri Subhash was 
continued or he w as given regular appointment. There are 
no documents in support of this plea of the w orkman. 

The management has filed balance sheet of Shri Phool 
Singh From perusal of the balance sheet it transpires that 
he has worked for 7, 8, 10 days etc. in a month. The balance 
sheet proves that the workman was engaged when regular 
staff proceeded on leave i.e, he has been given periodical 
apoointments in different months and in different years. 
The balance sheet also shows that the workman was 
engaged lor particular days and payment was made to him 
for those days only. It is true that he has performed 792 
days work in between 1991 to 2001 but he has not performed 
240 days work in any of the years of his employment. 

It is settled law that the working of 240 days should 
be proved by cogent documentary evidence. Mere 
assertions in affidavit that the workman has worked for 240 
days is not sufficient to hold that the workman has 
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performed 240 days work. Theworkman has not filed any 
paper to substantiate his claim that he has worked for 240 
days in any of the years of his employment. It is true that 
he may not have worked for 240 days in the precedingyear 
but he has to establish that ht has workedfor 240 days in 
any year of his employment. 

Section 25 F of the ID Act, 1947 postulates that the 
workman should be paid one month's pay in lieu.of notice 
in case he has worked for 240 days continuously in the 
preceding year of termination of his services or in any of 
the years of his employment. The workman has not 
performed 240 days work in any of the years of his 
employment. No one junior to him has been given regular 
appointment after his retrenchment. He has stated that he 
was removed and regular staff was selected. In such 
circumstances Section 25 F of the ID Act, 1947 is not 
attracted. The workman is not entitled to retrenchment 
compensation. He is not entitled to get any relief as prayed 
for. f 

The reference is replied thus: 

The action of the management of Punjab National 
Bank, E.C.E House, Connaught Circus, New Delhi in 
terminating the services of Shri Phool Singh, Ex. Sweeper 
(Temporary) is just, fair and legal. The workman applicant 
is not entitled to get any relief as prayed for. 

Award is given accordingly. 

Let copies of the Award be sent to the Ministry of 
Labour, Government of India for necessary action at the 
end. * 

Date: 28-2-2007. 

R.N. RAI, Presiding Officer 
2007 

^T.3tr. 934 .— aMPl* 1947 (1947 
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New Delhi, the 8th March, 2007 

S.O. 934,—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishesthe award (Ref. No. 22/94) 
of the Central Government Industrial Tribunal-eum-Labour 
Court No. 2. New Delhi as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 


management of Central Bank of India and their workmen, 
which was received by the Central Government on 
7-3-2007. 

[No. L-12012/214/93-IR<B-II)] 
RAJINDERKUMAR, Desk Officer 

ANNEXURE 

Before the presiding officer, central 

GOVERNMENT INDUSTRIAL TRffiUNAL-CUM- 
LABOUR COURT-O, RAJENDRA BHAWAN, 
GROUND FLOOR, RAJENDRA PLACE, 

NEW DELHI 

Shri R.N. Rai, Presiding Officer 

LD. No. 22/1994 

INTHEMATTEROF: 

ShriR-N. Sharma, 

R/o. WZ-190, MohallaChotiyal, 

Palam Village, 

Delhi-110045. 

Versus 

TheDy. General Manager, 

Central Bank of India, 

Zonal Office, Link Hauz, 

4, Bahadurshah Zafar Marg, 

New Delhi. 

AWARD 

The Ministry of Labour by its letter No. L-12012/214/ 
93-IR (B-II) Central Government dt, 17-2-1994 has referred 
the following point for adjudication. 

The point runs as hereunder: 

“Whether the action of the management of 
Central Bank of India, New Delhi in dismssing Shri 
Ram Niwas Sharma, Assistant Cashier we.f. 
14-1-1988 is justified ? If not, what relief is the 
workman entitled to ?” 

The Claimant has filed statement of claim. In his 
statement of claim, it has been stated that the workman 
concerned was appointed as an Assistant Cashier in 
clerical cadre in Central Bank of India in the year 1978 and 
his service conditions were governed by the provisions of 
the Sastry Award modified by the Desai Award and as 
further modified by the various Bipartite Settlements 
entered into from time to time between the management of 
various banks including Central Bank of India and their 
workmen. That in the year 1981 when the workman was 
working at Press Area, New Delhi Branch of the Bank, he 
was placed under suspension by the managment for having 
omitted certain alleged acts of omissions/commissions 
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while posted at.Shahbad Mohammedpur Branch of the 
Bank. This suspension was made with effect from 1-9-1981. 
The Bank had instituted criminal proceedings against the 
workman in the same matter for which he was suspended 
which are still pending before a criminal court at Delhi. 

That about 5 years after the suspension of the 
workman the Regional Manager of the bank at its Regional 
Office-B, Delhi issued a memo dated 25-6-1986/1 -8-1986 to 
the workman, making certain allegations against him in 
regard to having allegedly received an amount of Rs. 100 
from a RDS Account Holder in January, 1981 and not 
depositing the same in the account of the said Account 
Holder. The workman submitted a reply dated 10-10-1986 
to the aforesaid memo, denying the allegations made 
therein. Copies of the said memo and reply of the workman 
are attached as Anncxurc W/l and W/2 hereto. That inspite 
of the reply submitted by the workman, the Regional 
Manager issued a charge sheet dated 15-12-1986 to the 
workman with a simultaneous order therein that an inquiry 
would be held against him as he had not submitted any 
explanation to the memo dated 25-6-1986/1-8-1986. This 
charge sheet was followed by a corrigendum dated 
19-2-1987 stating that the narration in the charge sheet. 
Inspite of sufficient time given to him, no explanation is 

ofFered by him til! date." may be substituted by 

the narration "Mr. Sharma's explanation dated 10-10-1986 
has not been found satisfactory.” Copies of the charge 
sheet and corrigendum are attached as Annexure W/3 and 
W/4 respectively hereto 

That one Mr. Satish Chopra who had been appointed 
as the Inquiry Officer to hold the inquiry against the 
workman simultaneously with the issuance of the charge 
sheet on 15-12-1986 commenced the inquiry on 17-1-1987, 
which was concluded on 14-5-1987 and after submission 
of the arguments by the bank's Presenting Officer and the 
Defence Representative of the workman, the Regional 
Manager/Disciplinary Authority issued to the workman a 
show cause memo of order of proposed punishment dated 
11-12-1987 which together with a copy of the findings of 
the Inquiry Officer dated 26-9-1987 were delivered to the 
workman on 16-12-1987. A copy of the show cause memo/ 
order of proposed punishment is attached as Annexure 
W/5 hereto. That the workman appeared before the 
Disciplinary Authority on 11 -1 -1988 and in the hearing held 
before him on that date, the workman filed his submissions 
in reply to the show cause memo/order of proposed 
punishment, where after the Disciplinary Authority passed 
a final order dated 16-1-1988 awarding and imposing upon 
the workman the punishment of dismissal from service as 
already proposed in the show cause memo dated 11-12- 
1987. Copies of the submissions made by the w orkman 
before the Disciplinary Authority on 11-1-1988 and the 
final order passed by the Disciplinary Authority on 
16-1-1988 are attached as Annexure W/6 and W/7 hereto. 


That the workman then preferred an appeal dated 
3-3-1988 before the Deputy General Manager/Appellate 
Authority at the Zonal Office, New Delhi of the Bank which 
was heard on 3rd May, 1988 but was rejected by the 
Appellate Authority by an order dated 14-9-1988, a copy 
of which is attached and marked as Annexure W/8 hereto. 
That the workman aggrieved by the action of the 
management raised an Industrial Dispute in the matter before 
the Assistant Labour Commissioner (C), New Delhi, but 
the conciliation proceedings initiated by the ALC (C). New 
Delhi ended in failure of any settlement and the government 
referred the dispute thereafter to this Hon'ble Tribunal for 
adjudication vide its order dated 17-2-1994. 

The management has filed written statement. In the 
written statement it has been stated that the opposite party. 
Central Bank of India hereinafter referred to as “the Bank” 
most respectfully submit its written statement to the 
statement of claim dated 19th April, 1994. Before giving 
para-w ise reply to the statement of claim the bank raised 
the following preliminary objections to the maintainability 
of the present statement of claim and the Industrial Dispute. 
It is staled that the workman concerned, Shri Ram Niwas 
Sharma was involved in various acts of gross misconduct 
while w orking as Assistant Cashier at B/o. ShahbadMohd. 
Pur. New Delhi. He was allotted the duties of work of cash 
receipts and payments, HSS Ledger postings and 
completion of pass books. While working in the said branch, 
Shri R.N. Sharma misappropriated funds to the tune of over 
Rs. 18.000 from arious parties maintaining their HSS account 
at the said branch by making fictitious entries without 
accounting for the cash deposited by them through the 
proper channel of books maintained at the branch. 

It is stated that when this fraud came into light of the 
bank immediately put Shri Ram Niwas Sharma, the workman 
concerned under suspension and thereafter issued a memo 
dated 3 -8-1981 to Shri Sharma whereby his explanation was 
called upon to explain about his act of manipulation/ 
misappropriation of amounts in the HSS account of various 
parties while working as Assistant Cashier at B/o. Shahbad 
Mohd Pur, New Delhi within stipulated period. Thereafter 
another memos dated 14-9-1981 and 13-2-1982 were issued 
to Shri Sharma. It is stated that despite various reminders 
dated 18-8-1981,1-9-1981 and 21-10-1981, the workman 
concerned did not submit his explanation. 

It is stated that Shri R.N. Sharma, the workman 
concerned while working at B/o. Shahbad Mohd. Pur, New 
Delhi involved in the acts of misappropriation and 
manipulation of amounts in various accounts of the parties 
the details of which have been mentioned hereinafter. It is 
stated that when no reply was received by us, a charge 
sheet dated 26-7-1983 was issued to Shri Ram Niwas Sharma, 
the work man concerned, wherein full details of manipulation 
and misappropriation of amount committed by Shri Ram 
Niwas Sharma, the workman concerned was given. He was 
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also informed vide the said charge sheet the name of the 
Inquiry Officer and was also advised that he will be 
pehnitted to be defended by a representative o^a registered 
trade union of bank employees of which he is the member. 
This charge sheet was received by him as is apparent from 
Annexure M-I. The charges leveled against the workman 
concerned, Shri Ram Niwas Sharma are .stated herein 
bclovV: 

“During the course of performance of his duties, Shri 
Ram Niwas Shanna has misappropriated funds to the tune 
of over Rs. 18,000 from various parties maintaining their 
HSS A^cs. At the branch by making various fictitious 
entries without accounting for the cash deposited by them 
through the proper channel of book maintained at the 
branch. The details of several such entries appearing in 
accounts are given below whereby it transpired that Shri 
Ram Niwas Sharma made a number of credit and debit 
entries under his initial though there were no respective 
cash receipts and payments shown in the cash receipt/ 
payment books, Cash Scroll Book and Detail Book: 


SI Date of 
No. receipt 

Nameof 
A/c Holder 

A/c. 

No. 

Loose 

LeafNo. 

Amount 

(Rs.) 

Dr/Cr. 

(1) (2) 

(3) 

(4) 

(5) 

(6) 


LEDGER NO. 1 




1. 2-5-1981 

Sardare 

93 

195593 

50/-(Cr.) 

2. 14-5-1981 

Principal 

CGHS 

156 

195695 

60/-(Cr.) 


School 




3. 14-4-1981 

Sardare 

177 

195671 

2000/-(Cr.) 

4. 1-4-1981 

Raimi 

298 

195854 2000/-(Dr.) 

LEDGER NO. 2 




5. 5-1-1981 

Chandgi 

Ram 

385 

196010 

100/-(Dr.) 

6. 10-1-1981 

R.S. Bharel 

516 

621369 

500/-(Cr.) 

7. 4-2-1981 

BhajanLal 

427 

624918 

160/-(Cr.) 

2-3-1981 

BhajanLal 

427 

624918 

100/-(Cr.) 

2-5-1981 

BhajanLal 

427 

624918 

100/-(Cr.) 

8. 12-4-1981 

BimlaDevi 

486 

624923 

100/-(Cr.) 

234-1981 

BimlaDevi 

486 

624923 

100/-(Cr.) 

9. 1-5-1981 

PremVhti 

515 

621115 

150/-(Cr.) 

10. 34-1981 

MSLamba 

633 

621214 

50/-(Cr.) 

11. 12-2-1981 

OP Bhutani 

437 

624919 500/-(Cr.) 


(1) (2) 

(3) 

(4) 

(5) 

. ( 6 > 

LEDGER NO. 3 




12.7-1-1981 

Ram Nath 

854 

195817 

400/-(Cr.) 

13. 17-1-1981 

Nand 

Kishore 

857 

624624 

1450/-(Cr.) 

14. 7-1-1981 

Usha 

Kaushik 

813 

621470 

250/-(Cr.) 

15. 22-1-1981 ChhajuRam 

LEDGER NO.4 

873 

634639 

2100/-(Dr.) 

16. 11-5-1981 

Sunita 

1420 

196107 

50/-(Cr.) 

IT 9-5-1981 

Hanuman 

Mandir 

1317 

195986 

230/-(Cr.) 

18. 14-1-1981 

SriChand 

1222 

621385 

400/-(Cr.) 

19. 16-5-1981 

Ashok 

Kumar 

1078 

624865 

120/-(Cr.) 

20. 14-1-1981 

Phoolwati 

1052 

624895 

250/-(Cr.) 

21. 6-5-1981 

SriKishan 

1364 

196035 

300/-(Cr.) 

22. 1-1-1981 

Raj Mai 

1361 

196031 

40/-(Cr.) 

23.31-3-1981 

HariDutt 

1392 

1959% 

50/- (Cr.) 

24. 26-3-1981 

Smt.Kishan 1364 

196035 

100/-(Cr.) 

25. 28-2-1981 

Parmanand 

1282 

195804 

1200/-(Cr.) 

24-1981 

Parmanand 

1282 

195804 

10G0/-(Cr.) 

26. 24-1981 

Smt. Misri 

1136 

624817 

700/-(Cr.)' 

27. 15-5-1981 

Sohan 

1149 

624977 

400/-(Cr.) 

28. March, 
1981 

Roop Kaur 

1310 

195979 

1300/-(Cr.) 


-j---; 

It has also been observed that though debit entries 
as indicated above were made in the HSS accounts but no 
such cash withdrawal were made. Evidently Shri R.N. 
Sharma manipulated these debit entries in order to cover 
up the fictitious credit entries made by him in the various 
HSS accounts. Besides above, Shri R.N. Sharma has also 
manipulated the below noted accounts at B/o. Shahbad 
Mohd. Pur by making,fictitious credit entries as detailed 
below without depositing the said amount received by him 
from the respective depositors and has thus 
misappropriated the said amounts: 


Sr. Name of the HSSA/c Date & Amount of 

No. A/c Holder No. credit entry 


(1) 

(2) 

(3) 

(4) 

(5) 

1 . 

Sher Singh 

541 

May, 1980 

1000/- 

1 

Tek Chand 

580 

15-5-1980 

500/- 

3. 

Rattan Singh Gaur 

622 

May, 1980 

600/- 

4. 

SitaRam 

842 

30-6-1980 

500/- 
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(1) 

(2) 

(3) 

(4) 

(5) 

5. 

SavitriBhoiiil 

998 

20-6-1980 

300/- 

6. 

MUloLal 

1202 

11-2-1980 

100/- 

7. 

JaiKishan 

1114 

May, 1980 

300/- 

8. 

ChandgiRam 

123 

17-10-1980 

900/- 

9. 

Munshi Ram 

1009 

6-10-1980 

1200/- 

10. 

Rajinder Singh B horal 516 

20-11-1980 

500/- 

11. 

Pooran Singh 

941 

26-11-1980 

1000/- 

12. 

Munshi Ram 

1009 

6-11-1980 

800/- 

13. 

SitaRam 

842 

11-11-1980 

300/- 

14. 

O.P.Yadav 

1050 

5-12-1980 

800/- 


It is also observed that, he has made manipulations 
as detailed in the HSS accounts at Shahbad Mohd. Pur 
Branch by making fictitious debits to cover up his 
manipulation in respect of misappropriation of credits, so 
as to manipulate tallying of ledger balances : 


Sr Name of the HSS A/c Date & Amount of 
No. A/c Holder No. credit entry 


A/c 1282— Parmnand (Loose Leaf No. 195804) 

On 2-4-1981 ledger shows credit of Rs. 1000 which 
was not entered in Scroll and in Cash Receipt Book. On 
30-4-1981 an amount of Rs. 1050 was allowed to be 
withdrawn against the said credit. On the back of withdrawal 
slip the signature of Shri R.N. Sharma appears and which 
shows that he had taken the payment and later on 
13-6-1981 a sum of Rs. 910 was deposited by Shri R.N. 
Sharma tinder his signature in the deposit slip. 

A/c 1005—Sri Ram Vahti (Loose Leaf No. 524771) 

On going through this account it has been revealed 
that entries made in ledger and pass book do not tally. On 
4-10-1980 a debit of Rs. 1200 was entered in the ledger and 
again on 3-4-1981 a sum of Rs. 1200 was credited in the 
party's account and balance was increased by that amount. 
Later on 7-4-1981 the balance was corrected by Shri R.N. 
Sharma 

A/c 131 (l—Roop Kaur (Loose Leaf No. 195979) 

Sometime in March, 1981 a sum of Rs. 1300 was 
debited in the ledger account of the party and later in July, 
1981 the balance was changed and corrected by Shri R.N. 
Sharma in the ledger as well as in the balance book. 


1 . 

Smt. Barfi 

376 

26-6-1980 

100/- 

2. 

Sat Pal Arora 

678 

26-6-1980 

2000/- 

3. 

Ram Kanwar 

S/o Rella 

1033 

28-6-1980 

800/- 

4. 

Smt. Sahib Kaur 

1195 

May 1980 

400/- 

5. 

MamChand 

311 

3-10-1980 

900/- 

6. 

Sis Ram 

1005 

4-10-1980 

1200/- 

7. 

Umed Singh Lamba 

520 

20-12-1980 

500/- 

8. 

RamPhool Sharma 

962 

17-11-1980 

2100/- 

9. 

Smt. Badamo Devi 

1043 

No date 

800/- 


Besides what is stated above it is further observed 
that Shri Ram Niwas Sharma has tempered w ith the records 
of the bank and made several manipulations in the following 
accounts : 

A/c 801—Bhagwati (Loose Leaf No. 624570) 

On 10-4-1981 credit entry of Rs. 500 was made by 
Shri R.N. Sharma in Ledger as well asm pass book but ne 
such entry is reflected in Cash Scroll and in Cash Receipt 
Book. This entry was subsequently cancelled in the ledger. 

A/c 956—Krishna Devi (Loose Leaf No. 624721) 


A/c 177—Sardare (Loose Leaf No. 195671) 

On 14-4-1981 a credit entry of Rs. 2000 was made in 
the ledger as well as in the pass book of the party under the 
signature of Shri R.N. Sharma though no such entry was 
available in the Scroll and in Cash Receipt Book. Again 
withdrawal ol Rs. 1000, Rs. 300 andRs. 100 were allowed 
against liic said deposit, although no such deposit as per 
banks record was made but the said withdrawal of Rs. 1400 
were allowed (whereby the A/c stood over drawn by 
Rs. 951.59). 


L has also been revealed that on 15-6-1981 the 
following amounts in cash were deposited in the parties 
accounts w ithout any signature of the depositor in the 
vouchers 


Account No. 

ni? 

1364 

1392 

1445 


Amount 

Rs. 230 
Rs. 300 
Rs. 50 
Rs. 200 


"The aforesaid acts of Shn R.N. Sharma are prejudicial 
to the interest of the Bank constituting gross 
misconduct within the meaning of Para 19.5 (i) and 
19 5 (j) of tile BPS ." 


On 15-10-1980 credit entry for Rs. 1500 as made in 
the ledger bv Shri R.N Sharma and subsequently on 
19-12-1980 the ledger entry w as cancelled by him. 


ft is staled that the bank has also filed an FIR in 
regard to various acts committed by the workman 
concerned Shri R.N. Sharma and the police after 
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investigation filed a charge sheet in the court. In view of 
this the bank had kept the disciplinary action against the 
workman concerned in abeyance. It is stated that after the 
charge sheet was filed by the police in the Criminal Trial 
Court, fintherptoceedings were held andfhe latest position 
in this case as informed by the police to the bank is that the 
case was fixed for the evidence of the prosecution on 31 st 
March, 1994. Further information regarding proceedings in 
the court have not been received from the police so far. 

It is stated that farther investigation revealed that 
the workman concerned, Shri R.N. Sharma was involved in 
further acts of gross misconduct for which he was served 
with a memo dated 25-06-1986. A reminder was issued to 
this memo dated 19-9-1986. It is mentioned that even after 
a lapse of about three months the workman concerned did 
not submit any explanation to the said memo. Hence the 
bank proceeded in the matter on the basis of available 
facts and issued him a charge sheet dated 15-12-1986 in 
which following charges were leveled against him: 

'‘On3I-l-198l, ShriltN. Sharma while working at 
B/o. Shahbad Mohd. Pur had received the following 
amounts for credit of under noted accounts mentioned 
against each, from the respective depositor: 

1. Rs. 100 for credit ofRDS A/c 103 Shri Deep Chand 
Saini 


In case ofRDS A/c 103 relating to Shri Deep Chand 
§aini, Shri Sharma got one pay-in-slip for Rs. 100 scrolled 
and accounted for amount but in die case ofRDS A/c 185 
pertaining to Shri Raj Kumar Saini, Shri Sharma neither got 
the pay-in-slip for Rs. 100 scrolled nor accounted for. 

However, Shri Sharma had made the credit entry of 
Rs. 100 each in the respective pass book of the above 
mentioned accounts duly initiated by him with with a view 
to dupe the cited Recounts holders and took monetary 
advantage thereof: The pay-in-slip of Rs 100 pertaining to 
RDS A/c 103 was duly posted in bank ledgers. But 
subsequently, Shri Sharma had intentionally changed the 
account of 103 to 185 by tempering with bank's records so 
as to show as if the amount of Rs. 100 was originally 
deposited in the account of RDS 185. His mischievous 
motive was self vitiated as Shri Deep Chand Saini's name 
remained unaltered, bearing scroll No. 3 and recorded as 
"RDS 103 account Deep Chand” in Cash Receipt Book and 
thus he has pocked a sum of Rs, 100 paid in by Shri Raj 
Kumar Saini's RDS 185fordepositinginhisRDS A/c. 

"The aforesaid acts of omission/commission on the 
part of Shri Ram Niwas Sharma constitute gross 
misconduct within the meaning of Clause 19.5(j) of 
the BPS.” 


* 

, It is stated that the workman concerned was advised 
vide the said charge sheet that he: will be allowed to be 
represented by a representative of a registered trade union 
of the bank _employees of which he is the member. The 
bank aubmitsith&asamatter of fact the woiknm concerned 
was represented by the President of theCeotral Bank Staff 
Union, Shri Tara Chandra Gupta during the course of the 
entire inqtniy proceedings. 

i - The wortanan applicant has filed rejoinder. In his 
rejoinder he has denied most of the paras of the written 
statement aiidhas stated that no show cause notice was 
given to him; No opportunity of submitting application 
was given to him. His guilt was prejudged. The fraud alleged 
related to January, 1981 whereas the charge $heetwas given 
to him after five years. 

Both the parties have adduced evidence. 

This case has been remanded' by the Hon*ble Delhi 
High Court by order dated 16-11-2006,for hearing fresh 
argument. The previous award dated 20-12-2004 has been 
set aside. ' . 

Heard argumants from both the sides again. 

It was submitted from the side of the workman that 
initially charge sheet dated 26-7-1983 was served on him 
but the matter has not been inquired into. Fresh charge 
sheet was issued to him on 15-12-1986. His representation 
to show cause notice has not been considered. He sent 
explanation to the memo dated 25-6-1986; 19-9-1986 on 
10-10-1986 but without considering the explanation 
chargesheet dated 15-12-1986 was saved on him. The 
management has issued corrigendum dated 19-2-1987 and 
it has been stated that explanation of Shri FI N. Sharma has 
been considered and it nas not been found sufficient. This 
corrigendum dates back to 19-2-1987 whereas charge sheet 
was served on Mr. sharma on 15-12-1986, so his 
representation has not been considered. 

It transpires from perusal of the record that inquiry 
was not held on charge sheet dated 26-7-1983 as tin FIR 
was lodged in regard to various acts committed by 
ShriJVN. Sharma and Police filed acharge&heet in the Court 
In view of criminaUrial pending before the Court of law, no 
inquiry was hold on the charge sheet dated 26-7-1983. 

... J 

It further transpires that Shri R.N. Sharma was 
acquitted of the charges in the criminal trial by judgement 
dated 6-1-1995. The trial ended in the acquittal of th.e 
accused workman as the witnesses examined did not 
support the case of the prosecution. 

The charge sheet dated. 15-12-1986 was issued when 
fraud and embezzlement was traced by the bank regarding 
the previous acts of the workman. The inquiry has been 
held on charge sheet dated J5-12-1986. 


2. Rs. 100 for credit ofRDS A/c 185 Shri Raj Kumar 
Saini 
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It was submitted from the side of the workman that 
he has been served with charge sheet dated 15-12-1986 by 
letter dated 24-12-1986 and on 19-2-1987 a corrigendum 
has been issued which mentions the extension dated 
10-10-1986 of the workman. It w as found not satisfactory 
by the management. 

It appears that a charge sheet was issued to the 
workman on 26-7-1983 in which embezzlements of 
3-8-1981,14-9-1981 and 13-2-1982 have been mentioned. In 
this charge sheet several irregularities have been pointed 
out. It appears that no inquiry has been held on this charge 
sheet. Shri N.M. Ahuja, Chief Officer, Parliament Street was 
appointed Inquiry Officer 

From perusal of the inquiry report it appears that 
evidence has not been taken by the management regarding 
this charge sheet. 

The management in the course of inquiry has 
examined Shri K.K. Kohli as MW1. The management has 
further examined MW2, Shri Raj Kumar Saini, Village : 
Shahbad, Md. Pur, New Delhi. The management examined 
Shri AshokKashyap, MW3, Handwriting Expert. 

From the perusal of the inquiry report it becomes 
quite obvious that all the 3 witnesses have been cross- 
examined by the workman in detail by his DR. the Inquiry 
Officer after analyzing the evidence of these witness has 
given his findings. 

In the charge sheet dated 15-12-1986 it has been 
specifically mentioned that on 31 -1-1981 the w orkman did 
not mention the money deposited in the credit of account 
of 103 of Shri Deep Chand Saini and account 185 of Shri Raj 
Kumar Saini. 

It has been further alleged that the workman did not 
mention the money to dupe account holders and took 
monetary advantage thereof. It has been further alleged 
that the workman has intentionally changed the account 
No. 103 to 185 by tampering with bank's record, so as to 
show that the amount of Rs. 100 was originally deposited 
in the account of RDS 185. 

It further transpires that in the chargesheet dated 
26-7-1983 there is allegation of embezzlement of fund to the 
tune of over Rs. 18,000 from the varius parties maintaining 
there HSS account in the branch by making various 
fictitious entries without accounting for the cash deposited 
by them through proper channel of the books maintained 
at the branch. From the perusal of the evidence in the inquiiy 
it becomes quite obvious that evidence has not been laid 
on the charge sheet dated 26-7-1983. 

So far as charge sheet dated 15-12-1986 is concerned, 
the management has examined 3 witnesses. They have been 
cross-examined by the DR of the w orkman in length The 
Inquiry Officer has given his reason for holding the charge 
proved. The Disciplinary Authority has also considered 


the representation of the workman, so it cannot be said 
that the Disciplinary Authority passed a cryptic order. The 
Inquiry Officer has also analyzed the evidence in details. 

The management has examined during the inquiiy 
Shri Raj Kumar Saini in w'hose account Rs. 100 was not 
deposited. He made a complaint dated 18-2-1986. He has 
confirmed his letter in his examination in chief. This witness 
has been cross-examined. He has specifically stated that 
Rs. 100 paid by him has not been accounted by the CSE. 
MW3, the handwriting expert has specifically stated that 
the disputed entry, 1 and question 2 are in the handwriting 
of the person whose standard writing are S-series i.e. Shri 
R.N. Sharma. The handwriting expert has been cross- 
examined by the DR of the workman and he has proved 
that the di sputed and admitted handwriting are of the same 
person. The workman has not produced the report of the 
handwriting expert it is proved that there is tampering of 
the accounts of Shri Deep Chand Saini, 

It was submitted from the side of the workman that 
the charge sheet dated 1983 contains several accounts but 
no evidence has been laid on the embezzlement and the 
tempering of the accounts of the person mentioned in the 
charge sheet. It becomes quite obvious that evidence on 
charge sheet dated 15-12-1986 was available, so the 
management has taken evidence of the complainant Shri 
Raj Kumar Saini and Mr. Kohli, the Account Officer and 
Mr. Kashyap, the handwriting expert. 

It was further submitted from the side of the workman 
that the explanation to charge sheet dated 15-12-1986 has 
not been considered by the management. No prejudice has 
been caused in case representation has not been considered 
at the time of issuing charge sheet and the wokman has not 
shown as to what prejudice has been caused to him. It is 
true that evidence has not been laid regarding the charge 
sheet dated 12-1-1983 but there is sufficient evidence. So 
far as chargesheet dated 15-12-1986 is concerned. 
Tampering of the documents is proved by the examination 
in chief and cross-examination of the witnesses. The 
complainant has also deposed in the inquiry' and it has not 
been suggested to him that he was prejudiced or he was in 
collusion the bank. 

It is not within the jurisdiction of this Tribunal to 
consider the adequacy or otherwise of the evidence. It is 
settled law that in departmental inquiiy charge can be held 
proved on the single testimony of the department. In the 
instant case 3 wit nesses have been examined. 

The law regarding ev idence in inquiry' has been 
summarized by the Bench of 3 judges in 1997 Lab 1C 845. It 
has been held as under : 

In a domestic inqiry the strict and sophisticated 
rules of evidence under the Ev idence Act may not 
apply. All materials which are logically probative for 
a provident mind are permissible. There is no aiiegry 
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to hearsay evidence provided it has reasonable nexus 
and credibiity. The departmental authorities and 
administrative tribunals must be careftri in evaluating 
such material and should not glibly swallow what is 
strictly speaking not relevant under the Evidence 
Act.” 

‘The sufficient of evidence in proof of the finding 
by a domestic tribunal is beyond scrutiny. Absence 
of any evidence in support of a finding is certainly 
available for the court to look into because it amounts 
to an error of law apparent bn the record.” 

In the instant case as mentioned above the 
management has examined 3 witnesses, MW1 is the 
Accounts Officer, MW1 is the complainant and MW3 is 
the Handwriting Expert. AD the 3 witnesses have been 
adequately cross-examined by the DR of the workman. They 
have consistently deposed that there is tampering of 
records and embezzlement of atleast Rs. 100. It has been 
held in Jagmohan Reddy's case as under: 

An Industrial Tribunal would not be justified in 
characterizing the finding recon^d in the domestic 
inquiry as perverse unless it can be shown that such 
a finding is not supported by any evidence, or is 
entirely opposed to the whole body of the evidence 
adduced before it. In a domestic inquiry once a 
conclusion is deduced from the evidence, it is not 
permissible to assail that conclusion even though it 
is possible for some other authority to arrive at a 
different conclusion on the same evidence. There is 
also no rules of evidence which lays down that the 
evidence of a solitary witness cannot be relied upon 
or merely because there is only a solitary witness in 
support of the charge, no conclusion can be based 
upon it even though the evidence of that witness is 
acceptable as true.” 

It has been held in this case that in domestic inquiry 
evidence of a solitary witness is sufficient to hold the 
charges proved. 

It has been held in 2001 in 2001 (89) FLR 427 as 
under: 

“It is well settled that a conclusion or finding of fact 
arrivedat in adisdplinary inquiry can be interfered 
with by the court only when there is no material for 
the said conclusion; or that on the materials, the 
conclusion cannot be that of a reasonable man.”; 

It becomes obvious from this law laid down by the 
Honble Apex Court that the Court can interfere only when 
there is no material on record. In the instant case there is 
sufficient material. In a departmental inquiry the standard 
of criminal trialis not required and technical rules of evidence 
are not attracted. In the instant case there is embezzlfcment 
of at least Rs. 100 and tampering of the records. The 
workman cannot get the benefit of acquittal rri the trial on 


chargesheet dated 1983. The management was competent 
to inquire into the charges of 1983 also but since criminal 
trial was initiated by the prosecution, the management did 
not hold inquiry on the chargesheet of 1983. The 
management has not precluded from holding inquiry on 
the embezzlement which was detected later on. The inquiry' 
has been held regarding charge sheet of 1986 and the 
Inquiry Officer has found the charges proved. Disciplinary 
proceedings are not a criminal tried. The scope of inquiry is 
entirely different from that of the criminal trial in which the 
chargesheet is required to be proved beyond doubt. In 
domestic inquiries preponderance of probability and some 
material on record are sufficient to reach the conclusion 
against the delinquent employee. 

I have perused the case law cited by the workman. It 
is hot proper to mention thelaiv cited by the workman as 
they are not relevant. 

The punishment of dismissal is not disproportionate 
or shocking to the conscience of the court though there is 
embezzlement of ameager amount of Rs. 100. Tamperingof 
the records has also been proved. The post of a bank 
employee is a post of repose and faith. If there is 
embezzlement of only a meager amount in that case also 
the punishment of dismissal can be awarded. 

It is settled law that a Court or Tribunal on its own 
views cannot set aside the findings of the liiquhy Officer. 
I have perused the records carefully and thoroughly. The 
findings of file Inquiry Officer, Discipinary Authority and 
the Appellate Authority are not perverse. The findings are 
based on material placed on records. It cannot be said that 
this is a case of no evidence. The findings of the Inquiry 
Officer are'not liable to be set aside even on the grounds of 
delay. 

Delay is not material in the case of moral turpitude. It 
has been held by the Honble Supreme Court in between 
B.C. Chaturvedi and Union of India & Ors. with Union of 
India & Am. ansHJ.C. Chaturvedi as under: 

“Delay in initiating disciplinary proceedings— 
cannot by itself be regarded as violative of Article 
14 or 21 ofthe Constitution. The Court or Tribunal in 
its power of judicial review does not act as an 
appellate authority to re-appreciate the evidence and 
to arrive at its own independent fiitdihg on the 
evidence—Tribunal held not justified in interfering 
with the punishment imposed by the disciplinary 
authority.” 

It has been finther held as under: 

“Adequacy of evidence or reliability of evidence 
cannot be permitted to be convassed before Court/ 
Tribunal;” 

“The High Court/Tribunal, whileexeicising the power 
of judicial review cannot normally substitute its own 
conclusion on penalty and impose some other 
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penalty, unless the punishment imposed by the 

disciplinary or the appellate authority shocks the 

conscience of the High Court/TribunalT 

In the facts and circumstances of the case punishment 
of dismissal is not disproportionate. Delay has not caused 
any prejudice to the workman. 

,The embezzlement was detected in 1983 and 1986. 
The chargesheet has been served promptly. In such case 
the periods of limitation runs not from the date when fraud 
was committed but from the date when fraud or 
embezzlement was detected. Embezzlement in the instant 
case was detected in 1986 pertaining to previous period of 
1981 or 1982 and chargesheet w as promptly serv ed on the 
delinquent. Proper inquiry has been held and the workman 
has been given sufficient opportunity to cross examine the 
witnesses, adduce his evidence. He has been given 2nd 
show cause notice regarding proposal of punishment of 
dismissal, so delay is not material in the case of 
misappropriation nd embezzlement. Principles of natural 
justice have been observed in the inquiry. It is not liable to 
be set aside. The workman applicant is not entitled to get 
any relief. 

The reference is replied thus: 

The action of the management of Central Bank of 
India, New Delhi in dismissing Shri Ram Niwas Sharma, 
Assistant Cashier w.e.f 14-1-1998 is justified. The workman 
applicant is not entitled to get any relief as prayed for. 

Award is given accordingly. 

Let copies of the Award be sent to the Ministry of 
Labour, Government of India for necessary action at the 
end. 

Date: 27-2-2007 R.N. RAI, Presiding Officer 

? Iqcrcil, 8 TTT^, 2007 
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[U T^-12012/216/2001-33T? (^-11) ] 

New Delhi, the 8th March, 2007 

S.O. 935. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947). the Central 
Govenunent hereby publishes the award (Ref. No. 94/2006) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Ernakulam as shown in the Annexure in the 


Industrial Dispute between the management of Union 
Bank of India and their workmen, which was received by 
the Central Government on 7-3-2007. 

[No. L-12012/216/2001-IR(B-II)] 
RAJINDER KUMAR, Desk Officer 

ANNEXURE 

IN THE CENTRAL GOVERNMENT INDUSTRIAL 
TRTOLTNAIXTJM-LABOUR COURT, ERNAKULAM 

PRESENT: 

Shri P. L. Norbert, B.A.. L.L.B., Presiding Officer 
I. D. No. 94/2006 

(ID. 8/2002 of Labour Court, Ernakulam) 

Workman V Abraham 

Kavalakkal House, 

Manjummel, P.O., 

Kochi-683 501. 

Adv. H.B. Shenoy 

Management Assistant Manager, 

Union Bank of India, 

Regional Office, M.G. Road, 
Kochi-682035. 

Adv. Shri A.S. P Kurup 

AWARD 

This is a reference made by Central Government under 
Section 10(l)(d) of Industrial Disputes Act, 1947 for 
adjudication. The reference is : 

“Whether the alleged termination of services of 
Shri V Abraham by the management of UBI is correct, 
legal or justified ? Whether the applicant is eligible 
for all benefits and relief in the light of decision of 
Supreme Court granting status of workman to the 
Deposit Collectors ? If not, w hat relief the concerned 
workman is entitled to 7” 

2. The facts of the case in brief are as follows : 

According to the claimant he was employed as a 
regular Mini Deposit Collection Agent at Manjummel 
Branch of Union Bank of India since 3-4-1975. He had been 
discharging his duties diligently and honestly. However, 
in December 1983, he was suspended from service by the 
management without notice and without assigning any 
reason The claimant had been approaching the branch of 
bank requesting to allow him to resume duty. The Branch 
Manager wanted the claimant to wait till the verdict in l.P. 
14/80 pending before National Tribunal, Hyderabad. On 
22-12-1988 an award was passed by the National Tribunal, 
Hyderabad. The claimant thereafter submitted an 
application on 16-8-1989 requesting to absorb him as sub- 
staff of the bank. Then the claimant was told by the Branch f 
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Manager that the award was being challenged before High 
Court of Andhra Pradesh and lie will have to waif till the 
decision of the High Court. Finally the matter was taken up 
before Hon’ble Supreme Court and-by judgement dated 
13-1-2001 the award of National Tribunal, Hyderabad was 
upheld finding that the deposit collection agents are 
‘workman’ witfimthedefinition ofS-2(s) of I.D. Act. Even 
thereafter the management did not take back the claimant. 
The action of the management is illegal and unjust. The 
workmen is without employment and is in great difficulties. 
The workman is entitled to be reinstated with back wages, 
continuity of service and other benefits. 

3 According to the management the reference is 
bad and unsustainable. The claimant is not a workman of 
the bank, life management has nbt terminated the service 
of the claimant.* Hence there is no industrial dispute in 
existence. Asfeierari agreement the claimant was authorized 
tp work as a mini deposit collection agent at Manjummel 
Branch of thd bank. He was given commission according 
to the collection. He was not entitled to the benefits given 
to regular employees. He was hot entitled to terminal 
benefits. The claimant was neither suspended nor 
te rmina ted from service. The agreement between him and 
the bank alone was suspended. There were complaints 
against the claimant thdtby receivingbribe and in collusion 
with the then Branch Manager loans woe granted tp various 
persons from the Bank. The matter was investigated by the 
Vigilance Department ofthebank. HCnce the management 
had to Suspend the agreement with the claimant. There is 
long delay Of 1 fryears arid lapse on the part of the claimant 
in raising an industrial dispute. The bank had never given 
any promise that the employment of the claimant will be 
considered after the verdict in industrial dispute pending 
before National Tribunal; Hyderabad. The claimant was 
not entitled to gbt ahy notice of termination or 
compensation in lieu of fiotice. There was no need for 
conducting a dontbstic enquiry as he was not a regular 
employee of the bank. 1 Since the Claimant was engaged in 
illegal and unlawful 'activities the contract was suspended 
by the bank. The claimant ifrnot entitled to any relief. 

4. In the light of the above contentions the following 
points arise for consideration : 

(1) Is the dispute stale ? 

(2) Whether the claimant was terminated from 
service ? If so, is the termination legal ? 

(3) To what relief is‘the workman entitled ? 

The evidence consists of the oral testimony of 
WWl and documentary evidence of Exts. W1 to 
W4 on the side of workman and MW1 and Exts. 
M l to M9 oh the side of management. 

5. PointNo. (L): 

It is an admitted'fact that the claimant was appointed 
asa min i deposit coHectionageriton3-4-1975 in Manjummel 


Branch of Union Bank of India. He was terminated from 
service w.e.f. 5-12-1983. The industrial dispute was raised 
in 2002. Thus, it is after 18 years that the dispute was raised. 
But, according to the workman, ever since he was suspended 
from service he was approaching the bank every now and 
then requesting to allow him to resume duty. But he was 
asked to wait until the verdict in I.D, 14/80 pending in 
National Industrial Tribunal, Hyderabad. When the award 
was passed and was published'in 1989 the claimant 
submitted an application to the bank requesting to absorb 
him as a sub-staff. He was called by the Branch Manager 
for a personal discussion. When he approached the Branch 
Manager he was asked to wait tilll the decision of Andhra 
Pradesh High Court where the award was challenged. Finally 
the matter was taken up before Hon’ble Supreme Court 
and the decision of the Supreme Court came out in 2001. 
Even then the bank did not act in terms of the final verdict 
of the Hon’ble Supreme Court. Hence the industrial dispute 
was raised in 2002. 

6. Regarding the submission, that after he was 
terminated from service in December, 1983 he has been 
approaching the bank with a request to allow him to 
continue in service as deposit collector, there is only the 
ipse dixit of the worker. However, in 1989 he had submitted 
an application to the bank requesting the bank to absorb 
him as sub-staff. This was done after the verdict of National 

' Industrial Tribunal, Hyderabad. Ext. M5(a) is the original 
application submitted to the bank. This is admitted by the 
bank. While the claimant was suspended from service or 
terminated from service the industrial dispute regarding 
the status of deposit collection agents was pending before 
National Industrial Tribunal, Hyderabad. The Union Bank 
was a party to the I.D. Besides, as a member of Indian 
Banks Association (IBA) also UBI was a party. Thus the 
issue was very much alive when the claimant was terminated 
from service. Hence even if the claimant had not made a 
representation m writing to the bank before 1989 it cannot 
be said that the claimant had abandoned his claim and 
slept over the matter forja period of 6 years after his 
termination. The very reason why Ext. M5(a) application 
was submitted by the claimant after 6 years is itself 
indicative of the fact that he was waiting for the outcome in 
I.D. 14/80 of Industrial Tribunal, Hyderabad. Admittedly, 
after the verdict of National Tribunal, Hyderabad the matter 
was taken up before Andhra Pradesh High Court and the 
apex court. The final decision of Hon’ble Supreme Court 
was on 13-1-2001. Immediately thereafter the present 
dispute was raised by the claimant. Therefore there is no 
delay in raising the industrial dispute. The claimant did not 
do so early because qf the pendency of I.D. 14/80 of 
National Industrial Tribunal, Hyderabad. 

7. Point No. (2) : 

According to the claimant he was suspended from 
service According to the inanagement there was neither 
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suspension from service nor termination of service but 
only suspension of the agreement between the parties. 
These rival contentions are nothing but acrobatics of 
terminology. Whether the agreement was suspended or 
the person was suspended the effect is that the worker 
was kept out of sen ice for a long time and it amounts to 
termination of service. It is relevant to note Para 2 of the 
claim statement of the workman that in December. 1983 the 
management bank had suspended the workman's service 
without giving him any notice. But in the relief portion he 
retracted and said that the action of the management in 
terminating the service of the workman is illegal and unjust 
and has to be declared so, that the workman is entitled to 
all the benefits and reliefs in the light of the decision of 
Hon’ble Supreme Court and that the claimant is entitled to 
be reinstated in sen ice with back wages, continuity of 
sendee and other attending benefits. Thus the claimant 
has ultimately admitted that, what was done by the 
management in December, 1983, was termination of service. 
In Para 6 at page 4 of the written statement the management 
contends that the agreement was suspended and not the 
worker. It also denies to have terminated the sen ice of the 
worker. Ext. M5(a) contains as annexure which is a 
termination order issued by the Regional Manager of the 
bank to the claimant on 1 -12-1983. The wording of the order 
is that the services of the claimant w ere terminated as per 
clause 11 of the agreement w.c.f. 5-12-1983. Ext M5(a) 
application of the claimant shows that he had enclosed a 
copy of termination order Thus the very order issued by 
the bank to the claimant is a termination order and not an 
order of suspension of the agreement. Therefore all the 
contentions of both parties regarding the disruption in 
service are nothing,but jugglery of words. In short, the 
bank had terminated the serv ices of the worker on 
5-12-1983. 

8. The next question is whether the termination is 
legal. According to the claimant, the National Industrial 
Tribunal, Hyderabad and subsequently the Hon’ble 
Supreme Court have held in I D. 14/80 that the mini deposit 
collection agents arc ‘workmen* within the definition of 
S-2(s) of I.D. Act. Therefore the claimant too is entitled to 
the benefits of the award. He has been working since 1975 
to December, 1983 and had put in more than 240 days of 
continuous service prior to the termination. Hence he is 
entitled to get a notice of termination or compensation in 
lieu of notice as per S-25F of I.D. Act. That was not done 
by the bank. Hence the termination is illegal. However, 
according to the bank the award was passed by the 
National Industrial Tribunah Hyderabad in 1988 and was 
published by the Government in 1989. But the claimant 
was terminated from service in 1983 Therefore the award 
of National Industrial Tribunal can have no bearing on a 
decision taken by Management in 1983. But this argument 
does not appear to be sound. The industrial dispute before 
National Industrial Tribunal. Hyderabad was raised in 1980. 


The issue was regarding the status of mini deposit 
collection agents in different banks in India. While pending 
that issue the worker in this case was terminated from 
service. Since the bank was a party to I.D. 14/80 and a 
common issue was pending before a National forum, the 
award is binding and applicable to all mini deposit collection 
agents i n banks as well as the member banks of IB A. Hence 
the award in ID. 14/80 is applicable to the claimant in this 
case also. Since deposit collection agents are held to be 
‘workmen’ within the definition of S-2(s) of I.D. Act they 
are entitled to the benefits of S-25F, provided they have 
put in continuous service of 240 days during a period of 12 
months prior to their termination. In this case the claimant 
had worked more than 240 days during 12 calendar months 
prior to his termination. This cannot be disputed by the 
bank. But the question is, was the bank bound to give a 
termination notice by reason of the award in I.D. 14/80 
which was passed in 1988 ? As that time nobody was 
aware of the outcome in I.D. 14/80 much less that the 
collection agents would be held to be ‘workmen’ within 
the definition of S-2(s) of the Act. Therefore the bank had 
no occasion to know' that a termination notice was 
necessary . The position became clear only after 1988. By 
that time the claimant was out of service. Therefore the 
termination, even if effected without a notice, cannot be 
said to be illegal or in violation of any provisions of I.D. 
Act Ext. M4 is copy of termination letter. The service of 
Ext M4 on the worker is disputed. However in Ext. M5 
application of the w orker to the bank, Ext. M4 termination 
letter is referred. But no notice as per S-25F of the Act was 
given to the worker. But in 1983 the bank was not bound to 
issue a notice as per S-25F. The decision came only later. In 
the light of the decision at the most the w'orker can claim 
compensation in lieu of notice. However the termination 
cannot be said to be illegal for want of notice. Besides, the 
bank has a case that the termination was effected as per 
clause 11 of the agreement between the parties. Ext. M8 is 
the model agreement of mini deposit collection agents. 
Clause 11 of the agreement says that: 

this agreement may be terminated by the principal 

at any time without notice to the agent’. 

Invoking this clause in the agreement, the letter of 
termination was issued to the claimant. 

9 It was argued by the learned counsel for the worker 
that the worker w as terminated from service on allegations 
of financial irregularities. However no enquiry was 
conducted and no opportunity was given to him to offer 
his explanation or to defend. Therefore the termination 
order is stigmatic and affects him throughout. 

10. Ext. M4 is termination letter. It does not mention 
anything about any misconduct or financial irregularities 
on the part of worker. On the other hand, clause 11 of Ext. 
M8 agreement was invoked to terminate his services. Being 
not a regular employee of the bank no service records of 
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the worker was maintained by the bank. Ext. M9 is a 
complaint sent by a customer of the bank alleging gain of 
illegal gratification by the Branch Manager and the worker 
had acted as an intermediary. A vigilance investigation 
was conducted by die vigilance department of the bank 
against the Branch Manager. Ext M7 is the vigilance repeat. 
It was not an investgation against the worker. The worker 
himself has admitted while he was examined before this 
court (WW1) that an officer from vigilance department had 
asked him about the Branch Manager and the worker had 
disclosed whatever he knew about the Branch Manager. 
Thus the bank has not recorded anywhere that on account 
of the acts of financial irregularities the worker was 
terminated from service. Hence there is no stigma in the 
matter of termination of service. The bank is empowered to 
terminate the services at any time without enquiry as per 
clause 11 of Ext. M8. ft is a termination simpliciter. 

Therefore I find that the termination of service is 
legal and valid. 

11. Point No. (3): 

In the light of the reasons stated above I find that 
the claimant is not entitled for reinstatement or any other 
relief. 

12. In the result, an award is passed finding that the 
action of the management in terminating the services of 
Shri V. Abraham is legal and justified. The claimant is not 
entitled to any relief. No cost. The award will take effect 
one month after its publication in the Official Gazette. 

Dictated to the Personal Assistant, transcribed and 
typed by her, corrected and passed by me on this the 27th 
day of February, 2007. 

P. L. NORBERT, Presiding Officer 

APPENDIX 

Witness for the Workman: 

WW1 - Shri V. Abraham 
Witness for the Management: 

MW1 - ShriRPrabhakar. 

Exhibits for the Workman: 

W1 - Identity card issued to the workman by 
the management dated 3-4-1975. 

W2 - Letter dated 22-8-1989 issued by the 
Branch Manager, UBI to workman. 

W3 - Copy of petition dated 5-3-2001 filed by 
the workman before ALC(C). 

W4 - Failure of conciliation report of the ALC(C) 
dated 28-11-2001. 


Exhibits for the Management: 

Ml >- Photostat copy of Guidelines for Mini 
Deposit Scheme issued by Central 
Development Department, UBI dated 
22-5-1974. 

M2 - Photostat copy of appointment letter 
dated 18-3-1975 issued to the workman. 

M3 - Photostat copy of Rules of Business in 
r/o. Mini Deposit Scheme. 

M4 - Photostat copy of termination letter 
issued to the workman dated 1 -12-1983. 

M5 - Photostat copy of application dated 
16-8-1989 submittted by the workman to 
the Manjummel Branch Manager, UBI. 

M5(a) - Application dated 16-8-1989 submitted by 
the workman to the Manjummel Branch 
Manager, UBI. 

M6 - Photostat copy of forwarding letter of the 
application submitted by the workman to 
the Regional Officer dated 30-8-1989. 

M7 - Photostat copy of report of the Chief 
Vigilance Officer, Bombay dated 
21-8-1982. 

M8 - Photostat copy of model agreement 
executed by deposit collectors. 

M9 - Complaint sent by Shri A. G. Divakaran 
Nair dated 13-7-1982. 
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tpr. tth. tw srfwri 
New Delhi, the 12th March, 2007 

S.O. 936.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No, 114/ 
2005) of the Central Government Industrial Tribunal-cum- 
Labour Court, No. II, New Delhi as shown in the Annexure 
in the Industrial Dispute between the employers in relation 
to the management of Remount Training School and Depot 
and their workmen, which was received by the Central 
Government on 12-03-2007. 

[No. L-14012/4/2005-IR(DU)] 
N. S. BORA. Desk Officer 
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ANNEXURE 

BEFORE THE PRESIDING OFFICER, CENTRAL 
GOVERNMENT INDUSTRIAL TRIBUNAL-C UM- 
LABOUR COURT-II, NEW DELHI 

Shri R. N. Rai. Presiding Officer 

ID No. 114/2005 

PRESENT: 

Sim Ahbabhasan—1st Party. 

Shri D. S. Mehandru—2nd Party. 

IN THE MATTER OF: 

Shri Murslin. 

S/o ShriEkhlakh. 

GhoghreyKi Dr. Sadak. Doodhli. 

Saharanpur (UP ). 

Versus 

The Colonel Coinmandant. 

Remount Training School and Depot. 

Saharanpur (UP). 

AWARD 

The Ministry of Labour by its letter No L-14012/4/ 
20O5-IR(DU) Central Government dated 26-09-2005 has 
refered the following point for adjudication. 

The point runs as hereunder:— 

“Whether the person Shri Murslin. S/o. Shri Ikhlakh 
was in regular employment in Remount Training 
School & Depot, Saharanpur. If so. his termination/ 
disengagement from services vv.c.f. 18-09-2003 
without any notice and compensation is legal and 
justified ? If not. to what relief the concerned person 
is entitled ?" 

The workman applicant has filed statement of claim. 
In the statement of claim it has been stated that government 
has referred the following dispute between the parties for 
its adjudication. That the concerned person Shri Mursalin 
was a regular employee of Remount Training School and 
Depot, Saharanpur who was working with effect from July, 
2002 on the post of Mislri—Aara Machine (Operator Saw 
Machine) on a monthly wage of Rs. 3000 along with Rs. 50 
as diet allowance per day. 

That the Remount Training School and Depot, 
Saharanpur is an Industry within the meaning of Section 
2(j) of the ID Act. 1947 as the same is earn ing on its 
commercial activities through Agricultural Farm and also 
running Animal Husbandry 7 occupation. 

That the Remount Training School and Depot, 
Saharanpur is the employer of the concerned person/ 
claimant within the meaning of Section 2(g) of the ID Act, 
1947. 


That the concerned person while he was working in 
the Saw Machine, which is established by the employer 
Remount Training School and Depot, Saharanpur in its 
Agricultural Farm on 22-01-2003 at about 11.30 a.m. met 
with an accident during the course of employment and in 
that incident lost his left hand due to injuries sustained. 

That the concerned person was admitted in the 
Hospital at Saharanpur by the employer for treatment but 
his left hand has not been recovered. Consequently the 
concerned pcrson/claimant filed a case before the 
Commissioner under Workman Compensation Act, 
Sahara npur for compensation and the said case was decided 
in his favour. 

That the employer has given the light duty job to the 
concerned person however on 18-09-2003 the employer 
terminated the serv ices of the concerned person/claimant 
illegally. wrongly and unjustifiably and without any notice 
and compensation as required under the provisions of ID 
Act, 1047. 

That the concerned person/claimant served a 
registered notice upon the employer requesting them to 
take him on duty and challenging the ilegal termination 
however the employer had mot respondent. 

T hat the concerned person/claimant has worked with 
the employer continuously for 240 days in a calendar year. 

That the concerned person/claimant is still out of 
employ ment and has no means to earn lilelihood. That the 
post in which the concerned person/claimant was working 
is regular in nature and the persons who are junior to the 
concerned person/claimant are still working with the 
employer. 

Thai the action of the employer in terminating the 
services of the concerned person/claimant w.e.f. 
18-09-2003 is illegal, improper, unjustified and amounts to 
unfair labour practice. 

It is. therefore, prayed that the Hon’ble Court maybe 
pleased to hold that the person Shri Murslin was in regular 
employment in Remount Training School and Depot, 
Saha ra s i pu rand his termi nali on/disengagement with effect 
from 18-09-2003 is illegal, improper and unjustified without 
notice and compensation and grant the relief of his 
reinstatement with full back wages and continuity of service 
and other allied benefits and also grant the cost of the 
present proceedings. 

The management has filed written statement. In the 
written statement it has been stated that the Remount 
Training School and Depot. Saharanpur is not an industry 
within the meaning of ID Act. 1947. Therefore, the present 
case is not maintainable. 

That the alleged workman is not a workman as defined 
in the ! D Act. 1947. therefore, he is not entitled to any relief 
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fromtius Hon’bie Command tbs .present case is liable to be 
disnpssed. . 

That since the alleged management is not an industiy 
under.ffiqjnpvisionsofilDAch. k947,>thiis Hon’bie Court 
has nqjurisdjction tqtadjn&oatelhe pnesentcase. However, 
withqut prejudioetc? the rights af the alleged management 
the parawisc reply; on merits is-being given herein 
under:-*-- .• </? ; . 

It is denied that the alleged workmati was a regular 
employee of the alleged management dhd was working w.e.f. 
July, 2000 on the port of MutriiAra-Maclrimon the monthly 
wage of Rs. 3QQ0 along^withRs. 50 as diet allowance per 
day. It is submitted thht me saia individual neither was not 
is a regular efttpo)y(id ; 6fthe alleged management. It is 
farther submitted that there is no-^ost of Mistri Ara 
Maclttne <OpdratW‘ Saw MaehiJi^) existing in the 
establishment df the aHeged itianigement. As per the 
records, the said individual was engaged as a daily rated 
workman on payment qfdeily-wagas between August, 2001 
to September, 2Q93fcrn period ranging from 9—28 days in 
a month as on required bgsis only. 

It is denied that the alleged managment is an industiy 
within the maining of ID Act and is carrying on commercial 
activities as..alleged It is submitted; that.the alleged 
management is not anipdustey within the meaning of 
Section 2(j) of the<ID (Act hs it iS not carrying out any 
commercial activity to satisfy wonts of human needs: The' 
agricultural and- animal husbandry activities are totally 
oriented for meeting- the defence requirement of the armed 
forces and nmforanyoomrueecial gains. 

It is dfenied that the alleged management is the 
employer bfthe above named'claimant within die meanihg 
ofSectrtm 2(g) of the ID Act, 1947. 

It is denied that the abgyc named mdividual whUe 
working on the Saw Machine on 22-01-2003 met with an 
actidenf dunng&bcotifsc ofhi^ehibloymentas alleged. It 
is further submitted tlfet aspertfie Mevaiit office records, 
shri Murslin was not engaged on the date of the alleged 
accident i.e. 22AH-20O3 at abotitl 1.30a.m. and as such, a 
question of his meeting an acbidcrit during the coutse of 
his engagement dtwifibt arise. 

As the allege(| workman \yas neither an employee of 
the alleged management not*'was engaged on^the date of 
the accident, as suen, there is no question of the 
management tpadmit the alleged workman in hospital, Rest 
para is atnatier of record. However, it is submitted that an 
appeal against die order \tfC A 3 J/2004 hasbeen filed before 
the Hon’bie Higjt Court, Allahabad in Appeal No. FAFO 
1426/2005 which is pending adjudication. 

It is denied shat the allegedmanagement ha*:given s 
light duty job to the aUeged workman. On 18-09-20G3,tes 
services wereterminated illegally wrongly, unjustifiably 
and without any notice and compensation as alleged As 


already suhmrttedthat the alleged Workman was never a 
regular employee of' the alleged management but was 
engaged as a daily rated worker on daily wages between 
August, lOOf tb September, 2003W oft Required basis only, 
hence, the question of terminating his services' or issue of 
notice does,not arise, .Furthermore, the alleged workman 
on his own disengaged himself and did not render his 

services after 17-09-2003. 

J-'; - * 

It is incorrect that there was illegal termination of the 
alleged workman as. alleged. As already submitted the 
alleged wbrkn&h was not a regular employee, hence, the 
question of his termination whether illegal dr legal! does' 
not arise. Furthermore, the said individual did not render 
tils services himself after 17-09-2003. ! ”, ' 

As per the retevantrecords the alleged workman was 
only required to serve for85 days lit lift year 2001, 217 
days in the year 2002 and 154 days iti the yeaf 2003; 
whereafter, he himself did not render his services for the 
reasonsbest knbwrtto him. . - > s i: f : 

It is denied that the post in which the claimant was 
wdrking isaitgliterone in tiattifCarid the persons who are 
juitiot 1 tb tihie claimant are still working with the employer as 
alleged. As already submitted^ there is tio post of Mistri 
Ara' 'Machine in the establishment of the alleged 
management; therefdrb, the bontfention of the alleged 
workman arealstfMse'and misleading. 

It is denied that the action of the employer in 
terminatingthei service/disengagemetti of thg' concerned 
person/claimant w.e.f. 18-09-2003 is illegal, improper, 
unjustified and amount to unfair labour practice. In fact 
there is no question of termination Of the service of the 
alleged workman by the alleged management as the alleged 
workman had only worked as a daily wages between 2001 
to 2003 oarequired basis and after 17*09-2003, he himself 
didtiot reader hj&seryices ftr the reasons best known to 
him, for which, hscmmotblame the alleged management. 

, In view ofthe facts andfiirpumsla^ces stated herein 

above, it js most respectfully prayetj. tl^at the alleged 
workman is not entitled to any relief as prayed by him in 
the^ovo case aftd the petition filed by him may kindly be 
dismissed withbos© against the alleged wdfkman. 

Pass any other or further order as this Hotfble Court 
may deem fit and proper in the facts and cwccwmstances of 
the case. 

■ : ■ i f - ■ .l ■ ■ • • -. •• •' i ; ■ 1 1 • 

It transpires from perusal of the order sheet that 
several dates have been given to the workman.for filing 
rejoinder and affidavit but he has not done so. At last on 
05*0 li 20 Q 7 i opportunity for filing wgoinder and affidavit was 
ClOSed.-' -V 'i-.: 

Heard the managment. j: i , 
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From perusal of the pleadings of the parties the 
folhvoing issues arise for determination:— 

1. Whether the tribunal has jurisdiction to decide 
this case ? 

2. Whether the workman is entitled to rein¬ 
statement ? 

3. To what amount of back wages the workman is 
entitled ? 

4. To what other relief the workman is entitled ? 
ISSUE NO. 1 

This case of the workman is that the contention of 
the management that the appropriate forum is only Central 
Adminsitrative Tribunal (CAT) and not Labour Court is 
not in accordance with law. As per the Amendment Act, 
1986 the amendment is inserted in Section 28 of the 
Administrative Tribunal Act, 1985 and these amendments 
have been substituted w.e.f. 01-10-1985 the provision of 
the said amended Section of 28 is reproduced as under:— 

28. Exclusion of jurisdiction of courts except the 
Supreme Court under Article 136 of the 
Constitution and from the date from which any 
jurisdiction, power and authority becomes 
exercisable under this Act by a Tribunal in relation 
to recruitment and matters concerning recruitment 
to any service or post or service matters 
concerning members of any service or persons 
appointed to any service or post, no court 
except-^ 

(a) the Supreme Court, or 

(b) any Industrial Tribunal, Labour Court or other 
authority constituted under the Industrial 
Disputes Act, 1947 or any other 
correspondi ng law for the time being in force 

- shall have or be entitled to exercise any 
jurisdiction, powers or authority in relation 
to such recruitment or matters concerning 
such recruitment or such service matters.” 

In view of the above the stand of the management 
that the workmen can only approach the Central 
Administrative Tribunal is not tenable. As per the provision 
of CAT the workmen may approach either to CAT or 
Industrial Tribunal Or Labour Court. 

Section 14 runs as under:— 

14. Jurisdiction, powers and authority of the Central 
Administrative Tribunal— 

(1) Save as otherwise expressly provided in this 
Act, the Central Administrative Tribunal shall 
exercise, on and from the appointed day, all 
the jurisdiction, powers and authority 


exercisable immediately before that day by 
all courts (except the Supreme Court) in 
relation to - 

(a) recruitment and matters concerning 
recruitment, to any All India Service or to 
any civil service of the Union or a civil post 
under the Union or to a post connected 
with defence or in the defence services, 
being, in either case, a post filled by a 
civilian; 

(b) all service matters concerning— 

(i) a member of any All India Service; or 

(ii) a person [not being a member of an All 
India Service or a person referred to in 
clause (c)] appointed to any civil service 
of the Union or any civil post under the 
Union; or 

(in) a civilian [not being a member of an All- 
India Service or a person referred to in 
clause (c) appointed to any defence 
services or a post connected with 
defence. 

Jurisdiction is always conferred by a statute. Section 
14 of the CAT 1985 confers jurisdiction on Central 
Administrative Tribunal. The CAT has jurisdiction in regard 
to service matters of All India Service or any Civil Services 
of the Union or a Civil Post under the Union or to a post 
connected with defence or any defence service. So the 
jurisdiction of the CAT is confined to the service matters 
of All India Services or any Civil Services of the Union or 
any Civil Post under the Union or services rendered in 
defence. The CAT has absolutely no jurisdiction to 
entertain the cases of industrial w orkers. The workmen are 
undoutedly industrial worker. 

It was submitted from the side of the workman that 
file judgment of the Constitution Bench (1978) 3 SCR 207 
still holds the field so far as definition of 2J of ID is 
concerned The Hon’ble Apex Court in that judgment has 
laid dow n triple tests and in the light of these tests it is to 
be ascertained whether the respondent/management is an 
Industry or not. 

It has been held in Bangalore Water Supply that in 
an Industry there should be systematic activity and it should 
be organized by cooperation between the employer and 
the employees and it should be for production and/or 
distribution of goods and service calculated to satisfy 
human wants and wishes. It has been held that absence of 
profit motive or gainful objective is irrelevant. The true 
focus is functional and the decisive test is the nature of the 
activity with special emphasis on the employer and 
employee relations. If an organization is not carrying on 
trade and business, it is not beyond the purview of 
Industrial activities. 
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(1978). 3 SCR—Bangalore Water Supply case is a 
Constitution Bench judgment It is still holding the field in 
the matter qf adjudication of this point. 

It has been held in this case that Section 2(j) of the 
Industrial disputes Act; 1947 which defines industry 
contains words 6f wide import aS wide as the legislature 
could have possibly made them. The problem of what 
limitations could and should be reasonably read in 
interpreting the wide words used in Section 2(j) is far too 
policy oriented to be satisfactorily settled by judicial 
decisions! The Parliament must step in and legislate in h 
manner which wfil leave no doubt as to its intention. That 
alone can afford a satisfactory solution to the question 
which has agitated andperplexed the judiciary at all levels. 

In this judgment the Hon’ble Apex Court has laid 
down triple test to ascertain whether a particular unit or 
undertaking is an industry or not. It has been held in this 
case that where (i) systematic activity, (ii) organized by 
cooperation between employer and employee (the direct 
and substantial element is chimerical) (iii) for the production 
and/or distribution of goods and services calculated to 
satisfy human wants and wishes (hot spiritual or religious, 
but inclusive of material things Or services geared to 
celestial bliss e.g. making on a large scale praSad or food). 

(b) Absence of profit motive or gainful objective is 
irrelevant be the venture in the public, joint, private or 
other sector. 

(c) The true focus is functional and the decisive test 
is the nature of the activity with special emphasis on the 
employer-employee relations. 

(d) If the organization is a trade or business it does 
not cease to be one because of philanthropy animating 
the undertaking. » 

Although Section 2(j) uses words of the widest 
amplitude in its two limbs, their meaning cannot be 
magnified to over each itself. 

The Hon’ble Apex Court has laid down further the 
dominant nature test. It has been held as follows:— 

“Where a complex of activities some of which qualify 
for exemption, others not involves employees on the 
total undertaking some Ofwhom are not workmen as 
in the University of Delhi case or some departments 
are not productive of goods and services if isolated, 
even then the predominant nature of the services 
and the integrated nature of the departments as 
' explained in the Corporation of Nagpur will be the 
true test. The whole undertaking will be industry 
although those who ate riot workmen by definition 
may not benefit by the status. 

Notwithstanding the previous clauses, , sovereign 
functions, strictly understood (alone), qualify far exemption 


not the welfare activities of economic adventures 
undertaken by government or statutory bodies. 

Even in departments discharging sovereign functions 
if there are units which are industries and they are 
substantially severable then they can be considered to 
come within Section 2(j). 

The respondent’s unit is not engaged in a sovereign 
function. It has been held in the aboye case that even 
arsenal or artillery department is an industry. Industry is 
decided on the nature of woik it is performing. 

From perusal of the tecmdsh becomes quite evident 
that the respondent/management is engaged jn systematic 
human activities. The respondents are not discharging 
duties for gains but gainful objective is jrrelevantin deeding 
whether ap undertaking is an jndqsty or not. In case 
activities of the respondents are considered in the crucible 
of the triple tests, respondent is abviausfy and definitely 
anindustry. p 

It was submitted from the side'of the workman that 
the Remount Training School and Depot, Saharanpur is an 
Industry within the meaning ofSection 2(j) of the ID. Act, 
1947 as the'same isbartying oil its commercial activities 
through Agricultural Farin and aiso running Animal 
Husbandry occupation 

It was further submitted that the Remount Training 
School and Depot, Saharanpur is the eititployer of the 
concerned persan/clrimantWthin the meaning of Section 
2 (g) of the ID Act, 1947. ,, . 

It was submitied from the side of the management/ 
respondent that the alleged management is not an industry 
within the meaning of ID Act. It is pot carrying commercial 
activities ju? alleged. lit is su^nedvth^ the,alleged 
management is not an industry within .the meaning of 
Section 2 (j) of the ID Act as it is not burying opt any 
commercial activity to satisfy wants of human needs. The 
agricultural and animal husbandry activities are totally 
oriented for meeting the defence requirement of the armed 
forces and not for any commercial gains. 

From the foregoing it become^ quite obvious that 
the management is engaged in commercial activities. It is 
running Paramount Training School and manufacturing 
tools, furniture for supply to the defence. The management 
is notdischarging sovereign functions directly ft is true 
that the management is working for meetup the needs of 
the defence but in view of Bangalore Water Supply’s, case 
the management is an Industry, because it is engaged in 
Systematic wrik of manufacture of furniture etc. for meeting 
the needs of the defence. It does, not discharge any 
sovereign functions. It has been held in Bangalore Water 
Supply that been Arsenal department of Military is an 
Industry. Thus the management is an Industry. It is run 
under the authority of the Central Government, so (he 
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Central Government is the appropriate government in view 
of Steel Authority of India's case. This Tribunal has 
jurisdiction to decide the case of the industrial workers. 
This issue is decided accordingly. 

ISSUENO. 2 

It was submitted from the side of the management 
that the workman does not deserve reinstatement in view 
of Uma Devi’s case. 

It was. submitted from the side of the workman that 
he was retrenched in non-compliance of the provisions of 
Section 25 F of the ID Act. No retrenchment compensation 
has been paid to him. He was removed as he has become 
handicapped. In such circumstances the management 
should have paid him retrenchment compensation. His case 
is covered under ESIC also. He is entitled to reinstatement. 

My attention was drawn by the Ld. Counsel of the 
workman to 2000 LLR 523 State of UP and Rajender Singh. 
The Hon’ble Apex Court ordered for reinstatement with 
full back wages as the serv ices of the daily wager cleaner 
who worjced for 4 years was dispensed with without 
following the procedure for retrenchment. In the instant 
case also no retrenchment compensation has been paid. 
This case law squarely covers the instant case. 

It has been held in 1978 Lab IC 1668 that in case 
sendee of a workman is terminated illegally the normal rule 
is tp reinstate him with full back wages. 

My attention was further drawn to AIR 2002 SC 1313. 
The Hon’ble Supreme Court lias held that daily wager even 
if serving for a short period should be reinstated. 

It w ks submitted from the side of the workman that in 
the instant case Section 25 F, G of the ID Act are attracted. 
In Section 25 of the ID Act it has been provided that if a 
workman has performed 240 days work and if the work is of 
continuous and regular nature he should be given pay in 
lifeu of notice and retrenchment compensation. 

It has been held by the Hon’ble Apex Court that 
sfhere is no cessation of service in case provisions of Section 
25 F are not complied. In the instant case no compensation 
has been paid to the workman who has continuously 
worked for 3 years. 

In the Constitution Bench Judgment in Uma Devi’s 
c^ase these matters were not at issue. In case a workman 
has Worked for years and the work is of continuous and 
regular nature he should be paid retrenchment 
compensation. In case retrenchment compensation is not 
paid Section 25 F of the ID Act is attracted. There is no 
cessation of his services. He is deemed continued in 
Service in the eye of law. In case there is breach of Section 
2 9 F the service is continued and reinstatement follow s as 
a natural consequence. 


ID Act, 1947 has been enacted to safeguard the 
interest of the workmen belonging to poor segment of 
society. It appears that legislature wanted that such 
workmen should not be harassed unnecessarily so Section 
25 F, U, T and Clause 10 of Vth Schedule have been enacted 
The objects and reasons of ID Act, 1947 show that the 
respondent management should not be permitted to indulge 
in any unfair labour practice. The workman should not be 
engaged for years and then he should be removed all of a 
sudden. There is provision of retrenchment compensation 
for his removal. Retrenchment compensation is for 
compensating him otherwise so that he can survive long 
interregnum of unemployment. In the instant case no 
retrenchment compensation has been paid. 

it was submitted from the side of the management 
that the Hon’ble Apex Court in 2006 (4) Scale has put down 
a complete ban on regularization and reinstatement. The 
Hon’ble Apex Court has held that employment can only be 
made on the basis of procedure established in that behalf 
envisaged by the Constitution. Equality of opportunity is 
the hallmark and the Constitution enshrines affirmative 
action to ensure that unequals are not treated equals. So 
public employment should be in terms of constitutional 
scheme. 

It was further submitted that the Constitution Bench 
Judgment has afforded a right according to which the 
government is not precluded from making temporary 
appointments or engaging workers on daily wages. 

The Hon’ble Apex Court has not declared the 
provision of ID Act unconstitutional. The Government has 
got no licence to make appointment of daily wagers and to 
continue them for life time. Fixed term tenure appointments 
and temporary appointments cannot be the rule of public 
employment. At the lime of making temporaiv appointments 
Articles 14, 16, 21,23,226 & 309 are infringed. There is no 
constitutional mandate that the government is at liberty to 
go on giving fixed term appointments for the entire tenure 
of sen ice of an employee. 

No such Article of the Constitution has been pointed 
out under which the Government or Public Sector units 
can continue incessantly to give temporary and fixed term 
appointments again and again. Since fixed term 
appointments and temporary appointments are not 
governed by any constitutional scheme, such 
discrimination will amount to vicious discretion. The 
Government of Public Sector unit will go oil resorting to 
the method pick and choose policy and give temporan 
and ad hoc appointments to their favorites and thus the 
principles of equality enshrined in the constitution will be 
given a go bye. Such is not the intent of the Hon’ble Apex 
Court. However, in this judgment the provision of the ID 
Act governing the serv ices of the w orkman have not been 
declared unconstitutional. Reinstatement is the remedy 
provided in the ID Act for breach of several provisions 
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enumerated therein or for breach of service rules provided 
in various labour welfare legislations. 

Section 11A of the ID Act stipulates that in case the 
Tribunal is satisfied that the order of discharge or dismissal 
was not justified, it may, by its award, set aside the order of 
discharge or dismissal and direct reinstatement of the 
workman on such terms and conditions, if any, as it thinks 
fit or give such other relief to the workman including the 
award of any lesser punishment in lieu of discharge or 
dismissal as the circumstance of the case may require. 
According to this benign provision this Tribunal has the 
authority to set aside the order of discharge or dismissal 
and reinstate the workman on the terms and conditions as 
it thinks fit. 

The Hon’ble Apex Court in 2006 (4) Scale has not 
annulled section 11 A of the ID Act and the legislature has 
authorized this Tribunal to set aside dismissal or discharge 
on its consideration and direct reinstatement. The judgment 
cited by the management is not applicable in the facts and 
circumstances of the case. 

A three Judges bench of the Hon’ble Apex Court 
has held in 1993—II—LLJ that termination of services 
affects the livelihood of not only of the employee but also 
of the dependents. So in case of illegal termination of service 
the workman should be reinstated. 

Reinstatement should not be misconceived as 
regularization. By the order of reinstatement the status quo 
ante of the workman is restored. He is given back wages in 
order to compensate him for his illegal dis-engagement. 
This is a special remedy provided in ID Act and it has not 
been annulled and set aside by any judgment of the Hpn’ble 
Apex Court. The provisions of the ID Act are still 
constitutional and they are to be given effect too. 

In such cases the workman is reinstated wjth back 
wages and the respondents have every right, after payment 
of back wages and reinstatement, to retrench him validly 
following the principles of first come last go so that section 
25, G & H of the ID Act are not violated. 

The management has filed written submission. It 
becomes quite obvious from perusal of the written 
statement that the management has specifically admitted 
that as per the relevant records the alleged workman was 
only required to serve for 85 days in the year 2001. 217 
days in the year 2002 and 154 days in the year 2003. As per 
the admission of the management the workman has worked 
continuously for 3 years. In the year 2002 he has at least 
performed more than 240 days work. It is categorical 
admission of the management that the workman worked in 
betwen August, 2001 to September, 2003 as on required 
basis only. 

The case of the management is that the w orkman 
disengaged himself. He abandoned the services of the 
management; 


The case of the workman is that he was working on 
Saw Machine which is established by the employer 
Remount Training School and Depot, Saharanpur in its 
agricultural farm on 22-01-2003, At about 11.30 a.m. he met 
with an accident during the course of employment and in 
that incident he lost his left hand due to injury sustained. 
He was admitted in the hospital at Saharanpur by the 
employer for treatment but he has become handicapped by 
his left hand. He filed his case before the Commissioner 
under Workmen’s Compensation Act, Saharanpur for 
compensation and the said case was decided in his favour. 

The case of the management is that the management 
has gone in appeal against the order of the Commissioner. 
The management has admitted that the workman was in 
employment from August, 2001 to September, 2003. The 
accident occurred on 22-01-2003, so the workman suffered 
injuries during his period of employment. He was admitted 
in hospital on the same day even by the employer 

The case of the management is that he left the job 
voluntarily. He has become handicapped due to the 
accident during his employment, so there can be no question 
of leaving the job voluntarily. The management should 
have taken sympathetic attidue regarding his re¬ 
employment. The job is of perennial and continuous nature. 
There is still Saw Machine operating under the control of 
the management. Some other persons would have been 
taken at his place. So the management is not justified in 
terminating the services of the workman without payment 
of retrenchment compensation and one month’s pay in lieu 
of notice. The attitude of the management is cruel and 
callous. The workman is entitled to be reinstated in view of 
the admitted case of the management though he has not 
filed rejoirider and affidavit in support of his claim 
statement. Sundays and Holidays are to be counted while 
counting working days in view of the judgment of the 
Hon’ble Supreme Court. In case Sundays and Holidays are 
accounted the wdiidhan has performed duties for more than 
240 days. 

In the instant case the workman was engaged by the 
management in July, 2001 and his services were terminated 
on 18-09-2003, soihe has performed 240 days continuous 
work and he was entitled to get reinstatement compensation 
and one month’s pay in lieu of notice. The management 
has not done so. There is no compliance of Section 25 F of 
the ID Act. There is no cessation of service of the workman 
for non-compliance of Section 25 F of the ID Act. The 
workmah deserves reinstatement. This issue is decided 
accordingly. 

ISSUE NO. 3 

it was submitted by the management that payment 
of full back wages is not the natural consequence of the 
order of discharge or dismissal being set aside. 


931 Gl/07—22 



1952 


THE GAZETTE OF INDIA: MARCH31.2007/CHAITRA 10.1929 


[Part II—Sec. 3(ii)| 


It has been held in (2003) 6 SCC 141 that is incumbent 
upon the labour court to decide the quantum of back wages. 

It has been further held in (2001) 2 SCC that payment 
of back wages having discretionary element involved it is 
to be dealt with the facts and circumstances of the case. 
No definite formula can be evolved. 

It has been further held in this case that pavament of 
back wages in its entirety is the statutory sanction. In (2003) 
4 SCC 27 the Hon ble Apex Court held that in view of delay 
in raising the dispute and initiating the proceedings back 
wages need not be allowed. In the instant case there is no 
delay at least on the part of the workman in raising the 
dispute. 

In 2004 VIII AD SC 444 the Hon’ble Apex Court 
upheld the order of reinstatement with 25% back wages. 

In 1978 lab IC 1968—three Judges Bench of the 
Hon ble Apex Court held that payment of full back wages 
is the normal rule. In case services have been illegally 
terminated either by dismissal or discharge or retrenchment, 
in such circumstance the workman is entitled to full back 
wages except to the extent he was gainfully employed 
during the enforced idleness. In the instant case the 
workman was always ready to work but he was not 
, permitted on account of invalid act of the employer. 

In AIR 2002 SC 1313 the Hon ble Apex Court reduced 
the back wages to 25%. 

In 2005 IV AD SC 39—three Judges Bench of the 
Hon ble Apex Court held that reinstatement with full back 
wages is justified. In this case the workman has performed 
more than 240 days work and he has been retrenched 
without payment of compensation and pay in lieu of notice. 

It was submitted from the side of the management 
that reinstatement is not the only remedy. In such cases 
the workman may be given compensation. Section 11 A of 
the ID Act, 1947 provides that in case dismissal or discharge 
is found illegal reinstatement should be ordered. It has 
been held in a catena of cases by the Hon ble Apex Court 
that reinstatement with full back wages is the normal rule. 
The statute provides for reinstatement, in certain 
exceptional cases where the undertaking has been closed 
down or it has become sick there maybe order for payment 
of compensation. 

The workman has rendered sendees for 3 years. He 
has performed 240 days w ork at least in one year. He became 
handicapped while he was on duty. In view of tenure of his 
service he is entitled to get 50% back wages only. This 
issue is decided accordingly. 

ISSUE NO. 4 

From the issues decided above it becomes quite 
apparent that the workman deserves reinstatement with 
50% back wages. This issue is decided accordingly. 


The reference is replied thus :— 

Shri Murslin. S/o Shri Ikhlakh was not in regular 
employment in Remount Training School and Depot. 
Saharanpur. However the termination/disengagement from 
services w.e.f. 18-09-2003 is neither legal nor justified. The 
management is directed to reinstate the workman w.e.f. 
18-09-2003 within two months from the date of publication 
of (lie award with 50% back wages. 

Award is given accordingly. 

Let copies of the Award be sent to the Ministry of 
Labour Government of India for necessary action at their 
end 

Dale 28-02-2007 R N. RA1, Presiding Officer 

12^f, 2007 
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New Delhi, the 12lh March, 2007 

S.G. 937.—In pursuance of Section 17 of the 
Industrial Disputes Act. 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 335/ 
2006) of the Central Government Industrial Tribunal-cum- 
Labour Court. Emakularn as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of Canara Bank and their workman, which 
w as received by the Central Government on 12-3-2007. 

[No. L-l2025/1/2007-IR(B-II) | 
RAJ1NDER KUMAR. Desk Officer 

ANNEXURE 

IN THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNALCUM-LABOUR COURT, 
ERNAKULAM 

PRESENT: 

Shri PL. Norbcrt. B.A., LL.B._ Presiding Officer 
I.D, 335/2006 

Sindhu K.N.. 

Kuimumpurath House. 

Lroor West, 

Thrippunithura 

D>. General Manager. 

Stall Section (W). Canara Bank, 

Circle Office. 

Thi ni va nan t hap ura m. 


... Workman 


.. . Management 
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AWARD 

This is a complaint filed under Section 33-A of 
Industrial Disputes Act, 1947. 

2 . The complainant was part-time sweeper in Canara 
Bank. She has been working since 1992, initially as part- 
time sw eeper, thereafter from 1-7-2000 in permanent vacancy 
as part-time sweeper. The complainant had demanded 
regularization in service. However the management 
retrenched the complainant from service w.e.f. 4-11-2006. 
Hence this complaint for direction to reinstate the 
complainant in service with back wages and for declaring 
the retrenchment as illegal. The matter camp up in Adalat 
for settlement. The parties came to an agreement and finally 
settled the matter agreeing to allow the complainant to 
continue to work in leave vacancy. The settlement is signed 
by both parties. 

3. In the result, an award is passed in terms of the 
settlement. The settlement will form part of the award. No 
cost. The award will take effect one month after its 
publication in the Official Gazette. 

Dictated to the Personal Assistant, transcribed and 
typed by her, corrected and passed by me on this the 23rd 
day of February, 2007. 

P.L. NORBERT, Presiding Officer 

Appendix: Nil. 

IN THE CGIT-CUM-LABOUR COURT, 
ERNAKULAM 

I.D. No. 335/2006 

In the Lok Adalat held on 23-2-2007 parties came to a 
settlement to the effect that the bank has no objection for 
the worker to continue to work on leave vacancy on daily 
wage basis as is being done now and bank will not make 
any change of that position until I.D. 35/2006 is finally 
decided. I D. is accordingly disposed of. 

Dated this the 23rd day of Februiaiy, 2007. 


Petitioner/Workman Respondent/Management 


Counsel for Petitioner Counsel for Respondent 


Mediator 

^ "fe#, 13 2007 

^T.srr. 938.—aflalPuti faqis stfufrm, 1947 (1947 
14) ^ qRF 17 % RrtSR 

3TFF> §fsHi Silt. a r i^> % 


arftraswaR awntilci (Rtpf 2/1997) 

aft ^113-3-2007 3fF<T 

f3n«tn 

[% T^T-12012/320/95-31^93R Oft-II)] 
tifa'S 3>MK, 3TftT^lfr 

New Delhi, the 13th March, 2007 

S.O. 938.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 2/1997) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Asansol as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the 
management of United Bank of India and their workman, 
which was received by the Central Government on 
13-3-2007. 

[No. L-12012/320/95-IR(B-II)] 
RAJINDER KUMAR, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 
ASANSOL 

PRESENT: 

Shri Md. Sarfaraz Khan, Presiding Officer 
Reference No. 2 of 1997 

PARTIES: 

Regional Manager, 

United Bank of India, 

Regional Office, 

City Centre, Durgapur, 

Burdwan. 

Vs. 

Secretary, 

United Bank of India Employees Union, 

City Centre, 

Durgapur, Burdwan. 

REPRESENTATIVES: 

For the management : Sri P.M. Chatterjee, 

Advocate 

For the Union (Workman) : Sri P.K. Das, Advocate. 
Industry: Bank State: West Bengal 

Dated the 6-2-2007. 

AWARD 

In exercise of powers conferred by clause (d) of Sub¬ 
section (1) and Sub-section 2 (A) of Section 10 of the 
Industrial Disputes Act, 1947 (14of 1947), Govt, oflndia 
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tliroughthe Ministry of Labour vide its letter l\’o. i -! 2012/ 


320/95-IR (B-2) dated 30-12-19% has been pleased 10 refer 
the following dispute for adjudication by this Tribunal. 

SCHEDULE 

"Whether the action of the Management of United 
Bank of India. 16. Old Court House Street. Calcutta 
in transferring Sri Rnlan Lai Gupta. T\pistcu.ru-Clerk, 
Burdwan Regional Office is justified ? If not to what 
relief the employee is entitled to V" 

After having received the order No. L -) 201.1320/95- 
IR (B-2) dated 30-12-96 of the said reference from the Govt 
oflndia Ministry of Labour. New Delhi for adjudication of 
the dispute a reference case No. 2 of 1997 was registered 
on 13-1-97 and accordingly an order lo thal effect was 
passed notice to the respective parties through the 
registered post directing them to appear in the court on the 
date fixed and file their written statement along wiih the 
relevant documents and a list of witnesses in support of 
claims. In pursuance of the said order notices by the 
registering post were issued to the panics concei ik.-d Sri 
P.K. Das, Advocate and Sri P M. Chattenee. Advocate 
appeared in the court to represent the Union and the 
management respective!} along with the letter of authority 
and filed their written statements in suport ;i their 
rcspectiveclaims 

From perusal ot die record it transpires (hat the case 
was fixed for hearing on merit of the case previous! \ parties 
had prayed for time to get read} which were allowed several 
times. It is further clear from the record that on the date 
fixed for hearingi.e. 6-4-06 the union left taking step on its 
behalf and remained absent continuously up to oA-07. It 
appears that the Union has got no interest to pursue the 
disputes or reference. The case is pending since long time 
for the disposal. It is not advisable to keep the record 
pending for unlimited time in anticipation oft lie appearance 
of the Union to take suitable step on it.s behalf. Now it is 
not proper to keep the records pending any mrue is no 
useful purpose is to he served. As such it is herein 

ORDERED 

that let a "No dispute Award" be and the same is passed. 
Send the copies of the order to the Govt, oflndia. Mmislry 
of Labour for information and needful. The reference is 
accordingly disposed of 

MD. SARKARAZ KH.AN. Presiding Officer 
13 TR, 2007 

^>T.3JL 939>—ifrwfw sifafw?. ; 0.4 / ; 1947 
^1 14 ) 17 % 3FJTTTTT1 Tp %^T7_( JHUkK 7PTTd AR % 

fi A I s\ 1 ^fir 7 ^% 

R fuRv Iqqfc if R.'^FT 


^FTi -; ^ XR5TT 265/2006 ) ^ Wf? R T 

? ^ 3T17FR13-3-2007 TITO f3TT «1T | 

[fi- ^-T-12012/160/94-3U^3TR(«lt-II)] 

New Delhi, die 1.1th March, 2007 

S O. 939.—In pursuance of Section 17 of the 
Indus!nai Disputes Act. 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 265/ 
20()(. i oi die Central Government Industrial Tribunal-cum- 
Labour Court. Emakulam as shown in the Annexure in the 
Indus! n; : ! Dispute between the employers in relation to the 
management of Indian Bank and tlieir workman, which was 
recci\ ed by the Central Government on 13-3-2007. 

[No. L-12012/160/94-IR(B-II)] 
RAJ1NDER KUMAR, Desk Officer 

ANNEXURE 

IN 14IF. CENTRAL GOVERNMNT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, 
ERNAKULAM 

PRESENT: 

Sh:' P1 Norbeit. B.A.. LL.B . Presiding Officer 

(Wednesday the 28th day of February, 2007/9th 
Phalguna, 1928) 

I.D. 265/2006 

■ ■' * > 18/94 of Industrial Tribunal. Kollam) 

Snu A. Uslta, 

KnotbatUivila Thottariknthu Vcedu, 

N lianchira PO. 

ThiravanaiUhapurani-695015. 

ndi. Slid H.B. Shcnoy ... Workman 

The Regional Manager. 

Indian Bank. 

P... aona! Office. 

, ' • arm. at ianthapuram-6950<) 1. 
v.!. Shri S. Easwaran. ... Management 

AWARD 

i b-s *sa reference made by Central Government under 
Section in (I) (d) of Industrial Disputes Act. 1947 for 
adjudk.iffim. The reference is; 

nether the action of the management of Indian 
H.u k. I liiruvananthapuram in terminating the 
s-. ■■ ices ol Snil. A. Uslia. Part-time Sweeper w.e.f. 

'■ tin d not considering her for empanelment for 
I K "laneul absorption in terms of the approach paper 
cn-ulaied by the Ministry of Finance in 1990 is 
!" "Iied II not. what relief is the said workman 
cm nlcd to T 
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2 . The reference was made to Industrial Tribunal, 
Kollam. That court had passed an award on 18-1-1997 
finding that the worker had not worked for 240 days in 12 
calendar months prior to her termination and that she was 
not entitled to get any relief This award was challenged 
before Hon*ble High Court of Kerala in O.P. 11563/97. By 
judgement dated 5-10-2006 the award of Industrial Tribunal, 
Kollam in I D . 18/94 was set aside and the reference was 
remanded for reconsideration in the light of the decision in 
workmen of American Express V Management of American 
Express 1985 II-L.L.J. 539. Since the remand was to this 
court the records were obtained from Industrial Tribunal, 
Kollam. No further evidence was adduced after the 
remand. 

3. The facts of the case in brief are as follows: 

According to the claimant, Smt.,Usha, she was 
employed on temporary basis for cleaning puiposes of 
Nalanchira Branch of Indian Bank as a part-time employee 
in May, 1983. She continued to work till 2-3-1994. The 
claimant had applied for appointment as a permanent 
employee in the branch in the vacancy that had arisen due 
to retirement of a permanent employee on 30-6-1993. The 
worker had put in more than 270 days' continuous work 
and she was eligible for absorption. Instead of considering 
her request for absorption, the management terminated 
service of the claimant on 2-3-1994. Hence the claimant 
approached ALC(C), Thiruvananthapuram to intervene in 
the dispute. The worker is the sole bread-winner of the 
family consisting of her ailing husband and school-going 
children. The management illegally terminated the service 
of die worker. As per the provisions of I.D. Act the worker 
is entitled to get a termination notice or compensation in 
lieu of notice. Since the management has violated the 
provision u/s-25F of I. D. Act the claimant is entitled to be 
reinstated with back wages, continuity of service and other 
consequential benefits. 

4. According to the management the claimant was 
engaged as casual worker for sweeping work. Her 
engagement was not regular. She did not work continuously 
from May. 1983 to 29-3-1994. She was engaged only on 
leave vacancies of a permanent part-time sweeper. She was 
paid on daily-wage basis. The permanent vacancy that 
arose on 30-6-1993 due to the retirement of a permanent 
part-time sweeper had to be filled through Employment 
Exchange. The claimant was engaged for 122 days as casual 
labourer during the period from 1983 to 1992, for 25 days 
fromjanuary 1993 to June 1993 and 197 days from July 1993 
to March, 1994. It is denied that the claimant had worked 
270 days continuously. No letter of appointment or letter 
of termination was issued to the worker, She is not a 

workman' coming within the definition of S-2 (s) of I.D. 
Act. The provisions of Bi-partite Settlements are applicable 
only to regular employees of the bank and not to casual 
labourers. There is no violation of any of the provisions of 
I.D. Act. The calimant is not entitled to any relief. 


5. The only point that requires consideration is: 

“Whether the claimant had put in 240 days' 
continuous service during 12 calendar months prior 
to her termination 7” 

The evidence consists of the oral testimony of WW1 
and docmentaiy evidence of Exts. W1 to 10 on the side of 
worker and MW1 and Exts. M2 series on the side of 
management 

6 . The Point: 

To be a ‘workman’ within the definition of S-2(s) of 
I.D. Act and to claim the benefits of S-25-F read with S-25- 
B of I.D. Act, certain conditions are to be satisfied. S-2(s) 
defines ‘workman’ as follows: 


S-25F. “No workman employed in any 
industry who has been in continuous service 
for not less than one year under an employer 
shall be retrenched by that employer until: 

(a) the workman has been given one month's 
notice in writing indicating the resons for 
retenchment and the period of notice has 
expired, or the workman has been paid in lieu 
of such notice, wages for the period of the 
notice;” ' •> 

S-25B. Definition of continuous service. 

“For the purpose of this Chapter : 

(1) a workman shall be said to be in continuous 
service for a perod if he is, for that period, in 
uninterrupted service, including service which 
may be interrupted on account of sickness or 
authorized leave or an accident or a strike 
whichis not illegal, or a lock-out bra cessation 
of work which is not due to any fault on the 
part of the workman; 

(2) wherea workman is not in continuuous service 
within the meaning of clause (1 j for a period of 


S-2 (s). “workman” mean any person 
(including an apprentice) employed in any 
industry to do any manual, unskilled, skilled, 
technical, operational, clerical or supervisory 
work for hire or reward, whether the terms of 
employment be express or implied, and for the 
purposes of any proceeding under this Act in 
relation to an industrial dispute, includes any 
such person who has been dismissed, 
discharged or retrenched in connection with, 
or as a consequence of, that dispute, or whose 
dismissal, discharge or retrenchment has led 
to that dispute, but does not include any such 
person...” 
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one year or six months, he shall be deemed to 
be in continuous service under an employer : 

(a) for a period of one year, if the workman, 
during a period of twelve calendar 
months preceding the date with 
reference to which calculation is to be 
made, has actually worked under the 
employer for not less than: 

0 ) . 

(ii) Two hundred and forty days, in any 
other case;” 

7. Coming to the case on hand, Smt. A. Usha was 
engaged as a casual labourer for sweeping work from Mav, 
1983 to 30-6-1993, i.e. until the retirement of permanent 
sweeper, in leave vacancy. Thereafter she continued to 
work in the permanent vacancy'till 2-3-1994 when another 
permanent sweeper was appointed through Employment 
Exchange. According to the worker she had worked 
continuously for more than 240 days prior to her termination. 
But according to the management she had worked 
continuously only for 197 days prior to her termination. 
Ext. W6 is a statement submitted to ALC(C) by the 
worker.There it is mentioned that from July 1993 to March 
1994 she had worked continuously for 245 days. The number 
of days worked every month is mentioned in Ext. VV6. It 
shows that-the worker had counted Sundays nd Holidays 
also. Ext W5 is a statement of Regional manager of the 
Bank submitted to ALC(C). There it is stated that from 
1-7-1993 to 2-3-1994 the worker had cotinuously worked 
for 197 days excluding Sundays and Holidays. Ext. \V8 is 
another statement submitted to ALC(C) by the Zonal 
Manager of the Bank. There the number of days the worker 
had worked is given in detail. As per that statement, from 
July 1993 to march, 1994 she had worked 197 days, for the 
period of 12 calendar month prior to her termination, i.e. 
from April 1993 to March 1994 she had worked 2] 8 days' 
Admittedly the said 218 days does not include Sundays 
and Holidays. It is the specific contention of the 
management that the worker was a casual labourer paid ou 
daily-wage basis whenever she had worked. There w as no 
work on Sundays and Holidays and no payment was also 
made. But, according to the learned counsel for the worker, 
a person who works six days in a week, is entitled to a rest 
day with payment. If so. according to him, Sunday is to be 
treated as a working for the purpose of S-25-F read with 25- 
Bofl.D. Act. 

8. The learned counsel draws support for his 
contention in the decision of Workmen of American Express 
V management of American Express 1985 11-L.L.J. 539. In 
that case, a Typist Clerk was working in a temporary capacity 
w ith short breaks from 4-11 -1974 to 31 -10-1975. The worker 
had contended in that case that he had actuallv worked 


275 days during a period of 12 month preceding his 
termination excluding short break in service. According to 
the employer he had worked only for 220 days. While the 
worker had included Sundays and other Holidays as days 
on which he had actually worked under the employer, the 
management had excluded Sunday and holidays while 
calculating the total number of days the employee had 
worked The Hon'ble Supreme Court in paragraph 5 of the 
judgement has observed thus : 

“The expression which we are required to construe 
is actually worked under the employer’. This 
expression according to us cannot mean those days 
only when the workman worked with a hammer, sickle 
or pen, but must necessarily comprehend all those 
day s during which he was in the employment of the 
employer and for which he had been paid wages 
either under express or implied cantract of service or 
by compulsion of statute, standing orders, etc. The 
learned counsel for the management would urge that 
only those days w hich are mentioned in the Explanation 
to S-25 B (2) should be taken into account for the 
purpose ot calculating the number of days on which 
the workmen had actually worked though he had not 
so w orked and no_ other days. We do not think that 
we are entitled to so constrain the construction of 
the expression actually worked under the employer’. 
The explanation is only clarificatory as all 
explanations are. and cannot be used to limit the 
expanse of the main provision. If the expression 
'actually worked under the employer’ is capable of 
comprehending the days during which the workman 
was in employment and was paid wages—and we 
sec no impediment to so construe the expression— 
there is no reason why' the expression should be 
limited by the explanation. To give it any other 
meaning then what we have done would bring the 
object of S-25F very close to frustration. It is not 
necessary to give examples of how 25 F may be 
frustrated as they arc too obvious to be stated.” 

In the next decision relied on by the learned counsel 
for the worker and reported in H.D. Singh Vs. R.B.I & Ors. 
1986I-L.L.J. 127 appears to have no application on facts. 
The relevant discussion is contained in paragraph 11 of 
the judgci nent The worker in that case was a Tikka mazdoor. 
He was claiming continuous sen-ice of 240 days (including 
Sundays and holidays) prior to its termination. The 
management was asked to produce records at the instance 
of the worker, but the management did not do so. In the 
circumstances that the bank had not produced the records 
summoned, that there was no contra-evidence and in the 
light of the allegation of the worker that the bank had 
tampered w ith the records, the Hon’ble Supreme Court drew 
an inference that die case of the w orker that he had worked 
for more than 240 days, was true. However there is no 
discussion on the issue as to how and when Sundays and 
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holidays are to be counted for the purpose of Section 25-F 
of I D. Act. Hence the decision is not helpful in the instant 
case. 

9. In Himanshu Kumar Vidyarthi Vs. State of Bihar 
AIR 1997 S.C. 3657 relied on by the management it was 
held that temporary employees working on daily wage basis 
and disengaged by the employer, cannot be construed as 
retrenchment under I.D. Act. The concept of retrenchment 
cannot be streched to such an extent as to cover temporary 
employees. However, in this case the Honble Supreme Court 
had not considered the ambit and scope of Section 25-F 
and 25-B of I.D. Act. Besides it was a case of temporary 
employees. Hence the decision cannot help the 
management. However in Himalaya Drug Commpany Vs. 
Taj Aliamad 2005IU-L.L.J 504 (Kant) reliedonby the learned 
counsel for the management, it is observed that the words 
in Section 25-B (2)(ii) “actually worked under employer” 
would include those days which the workman has been 
paid wages either under contract or service or under any 
statute or notification, etc. It is further held that: ‘in other 
words days for which no wages have been paid to the 
workman cannot be counted for the purpose of determining 
whether workman had worked continuously for a period of 
240 days’. Referring to ‘Workmen of American Express 
case' it is observed in Para-10 as follows: 

"The aforesaid judgement of the Apex Court makes 
it clear that the words “actually worked under . 
employer” would include all those days which the 
workman has been paid wages, either under contract 
of service or under any statute or notification etc. In 
other words, days for which no wages have been 
paid to the workman cannot be counted for the 
purpose of determining whether workman worked 
continuously for a period of 240 days; There cannot 
be any dispute in this matter, that the workman has 
worked for only 197 days and was paid wages only 
on those days. The same is very much clear from the 
register Exhibit M-6. Further, from the material on 
record it is clear that the workman was not paid the 
wages for Sundays and other gazetted holidays either 
under contract of employment or under any statute 
or notification. No notification or standing order is 
brought to the notice of this Court to show that the 
casual or daily wage workers are entitled to be paid 
even on Sundays or general holidays during which 
they have not worked.” 

In the next decision relied only the learned counsel 
for the management. Sunder Dass Vs. Punjab State 
Electricity Board 2005 II-L.L J. 128 (P & H), the relevant 
decision is contained in paragraphs 7 and 8 of the 
judgement, wherein Workmen of American Express case is 
discussed. It is held that in the reported case there was no 
obligation either under express or implied contract of service 
or by compulsion of statute, standing orders etc. to pay 
wages on Sundays and other holidays when the workman 


had. not actually worked and hence those holidays and 
Sundays cannot be counted for the purpose of Section 25-F 
of the Act. 

What emerges from the aforesaid decision is that if 
there is statutory contractual compulsion to pay wages on 
Sundays and holidays, those days are to be counted for 
the purpose of Section 25B (2) read with Section 25F of the 
Act. 

10. The worker in the instant case was a casual 
labourer admittedly. No bank regulations or circulars or 
standing orders governing the case of casual labourers are 
brought to the notice of this court. But, according to the 
learned counsel for the worker, by virtue of statute the 
management is bound to provide a paid holiday in a week 
even to a casual labourer. The learned counsel refers 
Explanation to Section 25 of the Negotiable Instruments 
Act, 1881 by virtue of which holidays are declared. It 
reads: 

“The expression “Public Holiday” includes Sundays 

and any other day declared by the Central 
v Government, by notification in the Official Gazette, 

to be a public holiday.” 

According to learned cousel, certain clauses of the 
1 st Bipartite Settlement also mention that Sunday is a rest 
day. 

Clause 14.2 of 1st Bipartite Settlement dated 
19-10-1966 refer to actual hours of work of full-time 
workmen. The hours of work are fixed for days from Monday 
to Saturday only and not Sunday. 

Clause 14.12 refers to part-time workmen. However 
that clause says that provisions regarding working hours 
and overtime contained in Chapter IV of 1st Bipartite 
Settlement (including clause 14.2) are not applicable to part- 
time workmen, bank workmen engaged in domestic service, 
gardeners and sweepers. 

Clause 14.9 says that any day declared as holiday 
under the Negotiable Instruments Act for half-yearly and 
yearly closing of accounts shall be deemed to be normal 
working days for all workmen employed in all banks. 

These clauses of the Bipartite Settlement are referred 
by the learned counsel to show that Sunday is not a working 
day and is treated as a holiday. However, these clauses in 
the Bipartite Settlement will not come to the help of the 
worker to show that Sundays and Holidays are to be 
counted for the purpose ofSection 25-F of I.D. Act because 
the said clauses of the Bipartite Settlement are applicable 
only to regular employees of the bank, whether part-time 
or full-time, and not to casual workers or temporary workers. 

11 . It is argued by the learned counsel for the worker 
that continuous service mentioned in Section 25-B of I.D. 
Act inchufe-s also service which is interrupted on account 
of cessation of work, which is not due to any fault of the 
workman. According to the learned counsel Sunday is not 
a working day for the bank. It is so decided by the bank 
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and worker has no role in the decision. Again it is for the 
employer to decide whether an employee should be asked 
to work on a Sunday. Therefore if work is not assigned to 
any employee on a Sunday or a holiday and consequently 
there is no workmen those days it is not due to any fault of 
the employee. Hence according to the learned counsel 
Sundays are to be counted for the purpose of Section 25B 
of the Act. Tt i$ true that Section 25B while defining 
continuous service, the interrupted service on account of 
sickness or authorized leave or an accident or a strike or a 
lock out or a cessation of work not due to the fault of the 
worker are treated as days of continuous service. But the 
cessation of work referred by the lawyer of the worker 
does not partake the meaning meant by him. Tt is relevant 
to refer to page 1906 of The Law of Industrial Disputes” 
by O P, Malhotra, 6th edition. Vol. II. 

‘The expression cessation of work’ has to be 
interpreted ejusdem generis, i.c., when a particular 
expression precedes a general expression, the latter 
should be interpreted in the light of the former. On 
the construction of this expression in the light of 
this rule, this cxprcssionhas to be interpreted itithe 
light of illegal strike or lockout and matters of similar 
nature which arc not difficult to be foreseen like power 
failure, imposition of curfew, acceleration of bandhs, 
breakdown of law and order and related matters, 
merely because a casual worker was willing to work, 
there is no obligation on the part of the employer to 
provide him w ork even if there is no work”. 

12. According to the learned counsel for the w orker 
there is statutory compulsion to pay for Sundays and 
Holidays. The learned counsel pointed out ‘(The) Weekly 
Holidays Act, 1942\ S-4 of that Act says that every person 
employed otherwise than in a confidential capacity or in a 
position of management in any shop or restaurant or theatre 
shall be allowed for each week a holiday of one whole day. 
Shop is defined in that Act in Section-2(d) which is wide 

enough to rope in many establishments. However during 
the course of the argument the learned counsel fairly 
conceded that the Weekly Holidays Act is repealed by 
Kerala Act, 34 of I960 Therefore, as per The Weekly 
Holidays Act, Sunday cannot be treated as a holiday 

13. Then the learned counsel referring to Section 
13( l)(b) of Minimum Wages Act contended that after six 
da\ s w ork a rest day has to be given to the worker. Section 
I3(l)(b)reads: 

‘ provide for a day of rest in every period of 7 days 
which shall be allowed to all employees or to any 
specified class of employees and for the payment of 
remuneration in respect of such day of rest.” 

As per sub-clausc (c) oi that section, if an employee 
is made to work on the rest day he has to be paid at overtime 
rate. 


Employee mentioned in ST3 (i)(b) is defined in 
S-2(i) of Minimum Wages Act. It is a wide definition. But it 
is pointed out by the learned counsel for the management 
that in order to make S-13 (i)(b) applicable to Scheduled 
Employment rates of minimum wages in respect of that 
employment has to be fixed under S-3 of the Act by the 
concerned government. According to the learned counsel, 
so far as employment in banks is concerned, the minimum 
rate of wages is not fixed by the government. Therefore 
S-13 (I )(b) has no application to employment in banks. No 
notification is produced by the w orker to show that minimum 
rate of w ages is fixed in respect of employment in banks. 
However, according to the learned counsel for the worker, 
as per Kerala Amendment to the Schedule of Minimum 
Wages Act, Part-I, though item No. 24 is “Employment in 
Banks . another item, i .e. item No. 21 ‘Employment in Shops 
& Establishments’ would also include banks. Therefore 
according to him even though minimum rate of wage is not 
fixed in respect of item No. 24, the minimum rate of wages is 
fixed in respect of shop’ in item No. 21 (shops and 
establishments). That is enough compliance with S-13 (i) 
read with S-3 of the Act for banks also. If so, the 
management is bound to provide a paid holiday in a week 
to even employee. 

i t Shop’ is defined under S-2(15) of The Kerala 
Shops and Commercial Establishments Act, I960’ as 
follows: 

Shop’ means any premises where any trade or 
business is carried on or where services are rendered 
to customers, and includes offices, store rooms, 
godowns or warehouses, whether in the same 
premises or otherwise, used in connection with such 
Irade or business but does not include a commercial 
establishment or a shop attached to a factoiy where 
the persons employed in the shop are allowed the 
benefits provided for workers under the Factories 
Act. J 948 (Central Act 63 of 1948).” 

The definition may take in sendees in banks as well. 
But the learned counsel admits that the banks are exempted 
as per S-5 from the entire provisions of The Kerala Shops 
and Conuncrcial Establishments Act by S.R.O. 980/81 and 
S.R.O. 501/82. However, according to the learned counsel 
the exemption is from statutory liabilities and not from the 
purview of the Act. It is difficult to accept the contention 
The exemption is from the operation of the entire provisions 
of the Act and not certain provisions of the Act. Thus no 
part ol the Act is applicable to banks. It is not correct to 
say that the definition of ‘Shop* under The Shops and 
Commercial Establishments Act is applicable while other 
provisions arc not applicable. Assuming for the sake of 
argument that the definition of ‘Shop’ includes banks also 
still minimum rate of wages fixed for shops coming under 
item 21 ol the Scheduled Employment of Minimum Wages 
Act, cannot be treated as minimum rate of wages for 
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employment in item No. 24. A minimum rate separately for 
item No. 24 has to be fixed. That alone will be incompliance 
with S-13 (i) of the Act. Since the latter provision is not 
complied with, the bank is not obliged to provide a pttid 
holiday per week to the worker. Hence Sundays cannot be 
counted as days actually worked for the purpose of S-25B 
of I.D. Act. 

15. In the present case, it is an admitted feet that fire 

worker was not paid for Sundays and holidays. The 
continuous service of 12 months preceding termination 
begins from April 1993 to March 1994. It is admittedby 
management that the worker had worked 218 days during 
this period. This is excluding Sundays and holidays. During 
1983 to 1992 she had been working on an average 12 days 
per year. From 1-1-1993 to 30-6-1993 she had worked only 
25 days. It is from July, 1993 to 2-3-1994 that she had 
worked on all working days as there was no permanent 
sweeper at that time' Therefore it is not correct to say that 
she had been working for 11 years continuously. The nature 
of the work, as shown by the number of days she had 
worked, reveal that it was mostly during leave vacancy 
that she was engaged until July 1993. Since she was not in 
continuous service for 240 days during a period of 12 
calendar months preceding her termination, she is not 
entitled to the benefits of S-25-F of I D. Act, either for 
retrenchment notice or consequential benefits in lieu of 
notice. The question of absorption does not arise at all in 
view of the decision in Secretary State of Karnataka Vs. 
lima Devi (2006) 4SCC 1. Point is answered accordingly. 

16. In the result-, an award is passed finding that the 
action of the management in terminating the service Of 
Smt. A. Usha, Part-time Sweeper w.e.f. 3-3-1994 andfor not 
considering her for absorption is justified and legal. The 
worker is not entitled for any relief. The parties will suffer 
their respective cost. The award will take effect one month 
after its publication in the Official Gazette. 

Dictated to the Personal Assistant, transcribed and 
typed by her, corrected and passed by me on this the 28th 
day of February. 2007. 

P. L, NORBERT, Presiding Officer 


W2(a) : Approach paper appended to Ext. W2. 

W3 : Photostat copy of complaint given to ALC(C) by 

workman dated 31-3-1994. 

W4 ' Photostat copy of complaint given to ALC(C) by 
workmandated 19-3-1994. 

W3 ; Photostat copy of of objection submitted by 
management before ALC(C) dated 27-4-1994. 

W6 Photostat copy of representation dated 10-5-1994 

submittedto ALC(C) by workman. 

W7 : Photostat copy of rejoinder filed by management 

bank before ALG(C) dated 12-5-1994. 

W8 : Photostat copy of letter dated 20-5-1994 given to 
ALC(C) by Workman, 

W9 : Photostat copy of letter dated 31-5-1994 given to 
ALC(C) by workman 

W10 : Photostat copy of Minutes of Conciliation 

Proceedings before ALC(C) dated 31-5-1994. 

Exhibits for the Management: 

Ml series (12 Nos.) : Vouchers 

t32007 
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APPENDIX 

Witness for the Workman: 

WW1 : Smt. A. Usha 
Witness for the Management: 

M W1 : Smt. Latha Sara Daniel 
Exhibits for the Workman: 

W1 : Photostat copy of representation dated 7-3-1994 

submitted by workman to management. 

W2 : Photostat copy of Order No. F-3/3/104/07 dated 
16-9-1980 issued by M/o Finance. 


New Delhi, the 13thMarch, 2007 

S O 940.—In pursuance of Section 17 of the 
ustrial Disputes Act, 1947 (14 of 1947), the Central 
/eminent hereby publishes the award (Ref. No. 20/2004) 

he Central Government Industrial Tnbunal-cum-Labour 

art No. 1, Mumbai as shown in the Annexure in the 
[ustrial Dispute between the management of M/s U1 
\ C(P) Ltd. and their workmen, which was received by 
Central Government on 13-3-2007.- 

[No. L-1201 l/293/2003-JR(B-n)] 
RAJINDER KUMAR Desk Officer 


931 Gl/07—23 
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ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 1, MUMBAI 

PRESENT: 

Justice Ghanshyain Dass, Presiding Officer 
Reference No. C GIT-20 of 2004 

PARTIES: 

Employers in relation to the management of 
Unit Trust oflndia (AMC) Pvt. Ltd 

And 

Their Workmen 
APPEARANCES: 

For the Management : Ms N. Menorn A h 

For the Association Mr. K L. Deshpande. Legal 

Advisor 

Style ; Maltarashtra 

Mumbai dated the 2 7lh day of February 2007 
AWARD 

1. This is a reference made by the Central Government 
in exercise of its powers under clause (d) of sub-section 1 
of Section 10 of the Industrial Disputes Act, 1947 (the Act 
for short) vide Government of India, Ministry of Labour, 
New Delhi Order No L-12011/293/2003-IR (B-il) dated 
11 -3-2004. The terms of reference given in the schedule are 
as follows : 

"Whether the action of the management of Unit Trust 
oflndia in changing the service conditions without 
issuing a notice of change under Section 9(A) of 
Industrial Disputes Act. 1947 to the proposed 
changes relating to grant of Housing Loan. Provident 
Fund. Contribution and reimbursement of course fee 
etc. is legal and justified ? If not. what relief is the 
workman/lJnion entitled to T 

2. In the instant reference, there was four grievances 
of All India Unit Trust Employees Association lor the 
w orkmen, out of which three demands arc not pressed in 
this reference. The only demand which remains to be 
considered is as to whether discontinuance of leave 
encashment to the workmen is legal and justified V 

3. The contention of the Union is that since the 
inception of Unit T rust oflndia. the workmen were entitled 
to encash accumulated ordinary lead which was modified 
from time to time On 31-5-2001, the Unit Trust oflndia 
issued an administrative circular 22/2001-01 under the title 
"Staff-Workmen encashment of ordinary leave" Thereafter 
Parliament enacted UTI (Transfer of Undertaking & Repeal) 
Act. 2002 which came in force on and from 29th day of 
October, 2002. Section 0(1) of the above referred Act 


speci ficaily provides that an officer or, as the case may be, 
other employee of the specified company and shall hold 
his office or service therein by the same tenure, at the same 
remuneration, upon the same terms and conditions, w ith 
the same obligations and with the same rights and 
privileges as to leave, leave fare concession, welfare 
scheme, medical benefit scheme, insurance, provident fund, 
other f unds, retirement, voluntary retirement, gratuity and 
other benefits as he would have held under the Trust. 
Moreover Item No. 5 of Fourth Schedule of Industrial 
Disputes Act, 1947 is related with wages and holidays. In 
blatant contravention of prov isions of Section 6(1) of the 
Repeal Act, 2002 and Section 9(A) of the Industrial 
Disputes Act, 1947 management had issued Circular on 
17th January 2003 temporarily discontinuing encashment 
or ordinary' leave. Shri P,H. Mirikar, Asstt. Labour 
Commissioner (Central-I) Mumbai was pleased to hold 
conciliations from time to lime and recorded the minutes 
and informed Ministry of Labour, Govt, oflndia vide his 
letter Ref No. B.ALC-i11/8(63)/2003 dated 18th November. 
2003 as follows: 

Finally management stated that the leave 
encashment facility will be continued and all workmen 
will be paid leave encashment, Union agreed with 
t He statement of management.” 

inspite of giving solemn assurance before Asstt. 
Labour Commissioner (Central-!) Mumbai, management has 
not sanctioned and paid leave encashment of ordinary 
leave to any workmen so far. 

4. The Management of UTI Asset Management 
Company Pv t. Ltd. (Employer) contended that the facility 
of leave encashment is not covered by 4th Schedule to the 
Indus! rial Dispute Act (hereinafter referred to as the Act) 
and hence, there w as no need of issuance of Notice under 
Section 9-A of the Act. 

5 The Union filed the affidavit of Shri. Eeshwar 
Gunnasiiighani in lieu of his examination in chief. He has 
been cross examined by the learned counsel for the 
management. The management filed the affidavit of Shri R. 
Subramanyam, Vice-Presdent in Human Resource 
Development Department with the management in lieu of 
his examination in chief. He has been cross examined by 
the learned counsel for the workman 

6 l have heard the learned counsel for the parties 
and gone through the record. I have also perused the 
written submissions filed by the learned counsel for the 
parties. 

' • Section 9-A of the Act is quoted below: 

9-A. Notice of Change : No employer, who proposes 
to el tec! any change in the conditions of service applicable 
to any w orkman in respect of any matter specified in the 
Fourth Schedule, shall effect such change : 

(a) without giving to the workman likely to be 
affected by such change a notice in the 
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prescribed manner of the nature of the change 
proposed to be effected; or 

(b) within twenty-one days of giving such 
notice: 

Provided that no notice shall be required for effecting 
any such change: 

(a) where the change is effected in pursuance of 
any (settlement or award); or 

(b) Where the workmen likely to be affected by 
the change are persons to whom the 
Fundamental and Supplementary Rules, Civil 
Services (Classification, Control and Appeal) 
Rules, Civil Services (Temporary Service) 
Rules, Revised Leave Rules, Civil Service 
Regulations, Civilians in Defence Service 
(Classification, Control and Appeal) Rules or 
the Indian Railway Establishment Code or any 
other rules or regulations that may be notified 
in this behalf by the appropriate Government 
in the Official Gazette, apply. 

The IVth schedule regarding conditions of service 
for change for which notice is required is quoted below; 

(1) Wages, including the period and mode of 
payment. 

(2) Contribution paid, or payable, by the employer 
to any Provident fund or pension fund or for 
the benefit of the workmen under any law for 
the time being in force; 

(3) Compensatory and the other alowances; 

(4) Horns of work and the rest intervals; 

(5) Leave with wages and holidays; 

(6) Starting, alteration or discontinuance of shift 
working. Otherwise than in accordance with 
standing orders; 

(7) Classification by grades; 

(8) Withdrawal of any customary concession or 
privilege or changing usage; 

(9) Introduction of new rules of discipline, or 
alteration of existing rules, except in so far as 
they are provided in standing orders; 

(10) Rationalisation, standardization or 
improvement of plant or technique which is 
likely to lead to retrenchment of workmen; 

(11) Any increase or reduction (other than casual) 
in the number of persons employed or to be 
employed in any occupation or process or 
department or shift, (not occasioned by 
circumstances over which the employer has 
no control). 


8. It is the admitted position that the workmen under 
reference were the workmen of UTI who were enjoying 
facility of leave encashment since its inception. It is the. 
admitted position that in the year 2002 parliament passed 
an enactment UTI (Transfer of Undertaking & Repeal Act 
of2002): It fiirther admitted that as per Section 6( 1) of the 
UTI (Repeal Act) read with notification No. S.O. 40 (E) 
dated January 15, 2003 all the officers and employees of 
UTI became employees of the UTI Asset Management 
Company Private Limited with effect from 1st February 2003, 
the appointed dayofthe Repeal Act, upon the same terms 
and conditions. 

Now UTI Asset Management Pvt. Ltd. is a Company 
registered under the Companies Act which is operating in 
the mutual funds industry competing with various mutual 
funds including multinational funds and governed by the 
regulations of Securities and Exchange Board of India 
(Mutual Fund Regulation 1996). By means of Administrative 
circular No. 22/00-2001 dt. 31-5-2001 issued by the erstwhile 
United Trust of India, the existing scheme of encashment 
of ordinary leave for workmen has been revised which 
provides that: By the said Administrative Circular Number 
22/2000-2001 dated May 31,2001, staff members, who had 
completed three years of continuous service may encash, 
once in a calendar year, a minimum of 10 days and the 
maximum of 50%of their Ordinary leave, ensuring a balance 
of one month Ordinary leave and on the date of encashment. 
It was further set out in the said administration circular, 
that the staff members need not to proceed on Ordinary 
Leave for encashment. 

This scheme was also made applicable to the 
workmen under reference. Several regulations have been 
issued by Office in this respect for availing leave and its 
encashment. It is the admitted position that the workmen 
had been availing the facility of leave encashment which 
has now been withdrawn. 

9. The question for consideration is as to whether 
the facility of leave encashment could be withdrawn without 
issuance of Notice under section 9-A of the Act. 

10. I feel that facility of leave encashment amounts 
to service conditions and its withdrawal amounts to change 
in service conditions. It is fully covered by sub-clause 5 
Leave with wages and holidays and sub clause 8 withdrawal 
of any customary concessions or privilege. The facility of 
leave encashment could be withdrawn by the management 
only after issuance of notice under section 9-A and since 
the mandatory compliance of the provisions of Section 
9-Aof the Act is not there, it is illegal. 

11. The learned counsel for the management placed 
before me the following six rulings: 

(i) Indian Oxygen Limited versus Udaynath Singh. 

Reportedin 197ft (2) LLJ 413 (SC): 
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(ii) L. Robert D’Souza versus Executive Engineer, 
Southern Railway reported in 1982( 1 )SCC 645: 

(iii) Harmohinder Singh versus Kharga Canicen, 
Ambala Cantt. Reported in (2001) 5 SCO 540; 

(iv) Hindustan Steel Works Construction Limited 
versus Employees Union reported in (205) 6 
SCC 725: 

(v) Voltas Switchgear Plant Employees’ Union 
versus Voltas Switchgear Limited reported in 
(2001) 2 Bom C.R. 299 and 

(vi) B.J. Shewttv versus Air India reported in (2000) 
4 Mali L.J, 274 and submitted that there wa$ 
no need of any issuance of notice under 
section 9-A of the Act since the facility of leave 
encashment is not covered by aforesaid sub 
clause 5 and 8 of IV schedule of the Act. 

12. I have gone through the aforesaid six rulings 
and find that none of them is helpful lo the management in 
showing that the facility of leave encashment could be 
withdrawn without issuance of notice. In the cased Indian 
Oxygen Limited (supra) the facility of selling carbide drums 
to its employees at concessional rates was not considered 
to be one of the conditions of service and hcucc its 
withdrawal was not found to be breach of the service 
conditions which is not the case here. In the case of 
Hindustan Steel Works (Supra) the Honourable Supreme 
Court held that wherein a particular practise or allowance 
or concession had become conditions of service under 
Section 9-A would always depend upon the facts and 
circumstances of each case and no general Rile could be 
laid down in this case. The Honorable Supreme Court 
observed that it was a question of fact which could be 
decided only in the reference under Section 10 of t lie Act 
and not Article 226 of the Constitution of India. Hence, it is 
not helpful to the management over here. The case of 
Harmohinder Singh (supra) docs not help on the facts and 
circumstances of the case because that w as a case for 
termination. The case of Robert D'Souza (supra) was with 
respect to retrenchment w hich is quite different to the facts 
of the instant reference. In the case of B.J, Shelly (supra) 
the Voltas Switch Gear (Supra) arc apparently 
distinguishable on the facts of the present case They do 
not serve any purpose. In view of the above, none of the 
layv cited by the learned counsel for the management is 
helpful in showing that the withdrawal of tlie facility of 
leave encashment was not covered vide sub clause 5 and 8 
of the IV schedule of the Act. My considered opinion is 
that the withdrawal of the facility of leave encashment could 
be made only after issuing Notice under section 9-A of the 
Act. Since it has not been complied with and the 
withdrawal is illegal and it is not enforceable under the 
law, 

13. Before parting with the matter. 1 may add that 
the conduct of the management in retracting the admission 


made by it before the concerned Conciliation Officer, Asstt. 
Labour Commissioner, (Central) 1 Mumbai, Mr. P.H. Mirikar. 
is not appreciable whereby the proceedings were recorded 
as, ''Finally, management slated that leave encashment 
facility will be continued and workmen will be paid leave 
encashment Union agreed with the statement of the 
Management." 1 do not find any justification for saying 
now by the management that such type of statement was 
never given by the management before the Conciliation 
Officer and the proceedings were recorded wrongly. There 
appears to be no justification for the learned Conciliation 
Officer to record the proceedings incorrectly and thereby' 
giving the impression that the management finally agreed 
to lea\ c encashment facility. 

14 Hence. 1 conclude that withdrawal of leave 
encashment is illegal and unjustified being in violation to 
the Section 9-A of the Act 

15 An Award is made accordingly. 

JUS i ICE GHANSHYAM DASS, Presiding Officer 
15 mft, 2007 
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New Delhi, the i 5th March. 2007 

S.O. 941.—In pursuance of Section 17 of the 
Industrial Disputes Act. 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 15/2000) 
of the Central Government Industrial Tribunal-cum-Labour 
Court. No. 1. New Delhi as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of All India Radio and their workman, 
which was received by the Central Government on 
15-3-2007. 

| No. L-42012/208/99-lR(DU)| 
SURENDRA SINGH, Desk Officer 
ANNEXURE 

BEFORE SHRI SANT SINGH BAL, PRESIDING 
OFFICER, CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. I, NEW DELHI 
I.D.NO. 15/2000 

In the matter of dispute between : 

Shri Harish Kumar S/o Shri Rim Singh. 

House No 12, Village & P.O. MajraDabas, 

Kanjlrawala. Delhi-110081. Workman 

Versus 
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Executive Engineer, (Civil), 

CCW, All India Radio, 

Division No. 1, Pushpa Bhawan, 

New Delhi-110081 .Management 

APPEARANCE: 

Workman in person 
None for management 

AWARD 

The Central Government in the Ministry of Labour 
vide its Order No. L42012/208/99/IR(DU) dated 27-01-2000 
has referred the following industrial dispute to this. 
Tribunal for adjudication:— 

“Whether in the circumstances of the case Shrh 
Harish Kumar, ex-beldar in Division No. 1 of CCW, 
All' India Radio, New Delhi is eligible for 
regularization in services as per the scheme for casual 
labourers (Grant of Temporary Status & 
Regularisation) ? If yes, to what relief the concerned 
workman is entitled ?” 

2. Vide corrigendum dated 8-7-2002 the term of 
reference was amended as under: 

“Whether the circumstances of the case Shri Harish 
Kumar ex-beldar in Division No. 1 of CCW, All India 
Radio, New Delhi is eligible for regularization in 
services as per the scheme for casual labourers 
(Grant of Temporary Status & Regularisation) ? If 
yes, to what relief the concerned workman is 
entitled ?” 

3. Brief facts of this case as culled from record are 
that the workman claimed in his claim statement that he 
had been working with the respondent management as 
casual worker on muster roll basis w.e f. 1-8-84 till 10-8-98 
without any break and any leave. His services were 
terminated w.e.f. 1-8-98 illegally in contravention of the 
relevant rules vide letter dated 28-10-73. He was entitled 
to temporary status of casual labour as per rules. His 
juniors are still working with the respondent. He is entitled 
for the arrears as per 5th Pay Commission Interim Relief, 
report, O.T.A. and Bonus etc. He requested to be reinstated 
with fullback wages and payment of arrears as per 5th Pay 
Commission, Interim Relief, O.T.A, alongwith bonus. 

4. The claim has been contested by the respondent 

management by filing reply/wntten statement stating 
therein that he was engaged on muster roll, on work charge 
basis as beldar on 1-4-98 for specific work and the work 
completed on 4-3-98 and his services were disengaged 
w.e.f. 4-3-98 giving himxme month notice as perprovisions 
of I.D. Act. He approached A.L.C. for settlement and the 
case was settled by the A.L.C. and copy of the settlement 
is enclosed as annexure ‘A’ and as per settlement dated 
7-8-98 he was paid Rs. 26652 towards wages w.e.f. 11 -4-98 
to 10-8-98 including, wages of one month in lieu of one 


month notice and retrenchment allowance under Section 
25(1) Industrial Disputes Act. The payment was duly 
received by the claimant Photocopy of the receipt of 
payment isenclosed as annexure II. Claimant was not given 
temporary status as the scheme pertaining to temporary 
status applies to casual worker engaged prior to 1-9-93 
the claimant was engaged against the work i.e. work charge 
basis on 1 -8-94 which is not a cut off date according to the 
Department of Personnel Memorandum dated 10-9-93 copy 
of which is Annexure III. The seniority list for the Beldars 
is being niaintaiiied Division wise and no junior person 
than the claimant has been engaged in the division of the 
respondent. The scheme to regulate the casual labour has 
been formulated by Department of Personnel and Training 
dated 10-9-93 but for those who were engaged prior to 
1-9-93 against the regular post, but the claimant was 
engaged as Beldar onWork Charge basis for specific work 
on l-g-94 and is not entitled for the benefit of Vth Pay 
Commission recommendation Claimant was also informed 
by the respondent thatin case of any vacancy available in 
future in this Division, the name of the Claimant shall be 
considered for the same. The case was settled amicably 
on 7-8-9$ in the: chamber of Assistant Labour 
Commissioner. 

5. Written statement was followed by rejoinder 
wherein workman refuted controverted allegations and 
reiterated his claim whereafter the case was posted for 
evidence of the workman.Turkman examined himself as 
WW1 andxlosed his evidence. The case wasthen posted 
for evidenceof the management on 29-8-06,23-11-06 & 
29-1-2007, Management fajled to adduce evidence despite 
last opportunity on 29-1-2001 when if was proceeded ex 
parte whereafter the matter was posted for arguments. 

6. I have heardihe woikman and perused the record 

and the documents placed on record. 

7. It is evident that the workman worked with the 
respondent He Claimed that he was engaged, on casual 
basis but the management denies. According to the 
management he was engaged as claimed but admits that 
hfewas eiigaged fbr specific purpose and his services were 
disengaged on completion of work on 4-3-98 as per 
provisions of theIX>. Act after giving himone month notice 
or notice pay. Workman filed affidavit in evidence and 
examined himself as WWL In his cross-examination he 
admitted that he was retrenched by the management on 
10-4-98 and bf fore retrenchment he was given one month’s 
notice Ex. W^l/IL He also admitted during cross- 
examination that he was paidback wages and compromise 
Ex. WW1/7 was recorded ill the court and that he was 
given one month’s retrenchment compensation in lieu of 
notice alongwith bgck wages and he admitted to be correct 
that he was engaged on muster roll. The workman is not 
entitled to temporary status and regularization as contained 
in letter dated 10-9-93 whichis Annexure III of the reply as 
according to said' scheme the temporary status is available 
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to the workman if the workman has worked for more than 
one year in view of the letter dated 10 - 9-93 i.e. to say 
according to the said letter workman is entitled to 
temporary status if he has worked for more than one year 
obviously from the date of issue ofletter dated 10 - 9 - 93 . In 
the instant case admittedly as per his own claim he was 
engaged on 1-8-94 as casual labour on muster-roll basis. It 
is evident that he has not worked before 10 - 9-93 the date 
of the letter annexure III. As such the workman is not 
entitled to the temporary’ status and regularized scheme 
as contained in Annexure 1 II letter dated 10-9-93. From his 
deposition in the cross-examination it is evident that the 
workman’s services w ere terminated in view compromise 
and that his services were retrenched and he was paid 
retrenchment compensation of the notice period. In my 
view his services have been retrenched under provisions 
of Section 25 -F of the I.D. Act and he is not entitl ed to be 
retained and regularized in service as claimed. Reference 
is answered accordingly. File be consigned to record room. 

Further it is ordered that the requisite number of 
Copies of this award be forwarded to the Central 
Government for necessary action at their end. 

Dated: 28-2-07 S. S. BAL, Presiding Officer 

^ 15 TTTd, 2007 
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Ifu?, eifiiohiil 
New Delhi, the 15th March, 2007 

S.O. 942.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No CGIT- 
84/2004) of the Central Government Industrial Tribunal- 
cum-Labour Court, No. I, Mumbai as shown in the 
Annexure in the Industrial Dispute between the employers 
in relation to the management of Telecom Factory and 
their workman, which was received by the Central 
Government on 15-03-2007. 

[No. L-40011/14/2004-ERfDU)] 
SURENDRA SINGH, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 

INDUSTRIAL TRIBUNAL NO. I, MUMBAI 

PRESENT: 

Justice Ghanshyam Dass, Presiding Officer 


Reference No. CGIT-84 of 2004 

Parties; 

Employers in relation to the management of Telecom 
Factory’ 

And 

TheirWorkmen 

APPEARANCES: 

For the Management : Mrs. Seema Chopda, Adv. 
For the Union : Mr. J. P. Sawant, Adv. 

State ; Maharashtra 

Mumbai dated the 01st day of March, 2007 
AWARD 

1. This is a reference made by the Central 
Government in exercise of its powers under clause (d) of 
sub-section 1 of Section 10 of the Industrial Disputes Act. 
1947 (the Act for short) vide Government of India, Ministry’ 
of Labour, New’ Delhi Order No. L-40011/14/2004 (IR) DU 
dated 04-11-2004. The terms of reference given in the 
schedule are as follows : 

’Whether the action of the management of Telecom 
Factory, Mumbai in modifying the Memorandum 
dated 6-4-2000 vide Memorandum dated 22-6-2000 
without giving any notice/opportunity to the 
workman Smt. S. N. Kedare regarding fixation of her 
pay in the pay scale of Rs. 4500-7000 instead of 
5000-8000 is just and proper ? If not, 2 . Whether the 
demands of the Union for promotion of Smt. S. N. 
Kedare from the post of Sr. TOA (G) to the post of 
SS (OP) with retrospective effect from 16th March. 
2000 and payment of arrears thereof, is just and 
proper ? If so, to what relief the workman Smt. S. N. 
Kedare is entitled to ?” 

2. The statement of claim has been filed by the 
National Federation of Telecom Employees BSNL Union 
(hereinafter referred to as the Union) on behalf of the 
workman Smt. S. N. Kedare, Sr. Telecom Office Assistant 
General (hereinafter referred to as workman) as the dispute 
was raised by the Union. The point in dispute is very 
short. The appointment and promotion of the workman is 
not disputed. The dispute is with respect to fixation and 
re-fixation of pay on and after promotion. The workman 
was promoted vide Office Memorandum dt. 06-4-2000 w.e.f. 
16-3-2000 to post of Senior T.O. A. (G) in the pay scale of 
Rs. 5000-150-8000. The fixation of pay was made 
accordingly vide Office Order dt. 13-4-2000. Thereafter, 
vide Office memorandum dt 22-6-2000 the pay scale of 
promotional post was reduced to Rs. 4500-7000 with effect 
from the date of promotion i.e. 16-3-2000. The copy ofthis 
office memorandum was given to the workman who filed 
her reply on 19-9-2000 after consulting the Union. In the 
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meantime, the department implemented the order 
dt. 22-6-2000 and recovered the excess amount paid to the 
workman in easy instalments. 

3. The contention of the workman is that refixation 
of pay vide order dt. 22-6-2000 and the recovery there 
under is illegal because the workman was not given any 
opportunity of hearing nor any notice was issued to her. 

4. The contention of the employee in relation to the 
management of Telecom factory BSNL, Mumbai 
(hereinafter referred to as Management) is that the order 
is not illegal or arbitrary. In fact, there are two grades for 
promotion. The workman was a Schedule Caste candidate. 
The promotion of the workman was made under One Time 
Bound Promotion Scheme to group C’ staff according to 
which the promotion in the next higher scale on completion 
of 16 years of continuous service could be made. For 
maintaining adequate representation to SC/ST candidates. 
In the matter of promotion, the management had issued 
orders to maintain the roaster to fill up the post reserved 
for SC/ST candidates. Since the candidates having 
completed 16 years of service were not available to fill up 
the reserved post, the workman belonging to SC/ST 
candidate and havipg completed 14 years of service only 
was promoted under the prescribed rules. The fixation of 
pay to the scale of Rs. 5000 could be made only on 
completion of 16 years of service and since the workman 
had not completed 16 years of service she was not entitled 
to the promotion scale of Rs. 5000-8000 and instead she 
was entitled to the pay scale of Rs. 4500-7000. The fixation 
of pay was wrongly made by the Officer concerned and 
this mistake was immediately realized by the Management 
Accordingly, just after expiry of about three months, the 
office memorandum dt. 22-^6-2000 was issued and the 
mistake in the fixation of pay scale, was rectified. The 
promotion of the workman was not withdrawn or modified. 
In fact, there was a mistake in fixation of pay scale and the 
same was rectified under intimation to the workman. The 
question of any illegality or arbitrariness on the part of the 
Management does not arise. It may also be mentioned 
that recovery of excess amount which was just about 600 
or so was made in easy instalments. 

5. The wo rkman filed the affidavit of Shri A. G. 

Kamble, Circle Secretary of National FedaatimofB.S.N.L. 
Union in support of the claim of the workman in lieu of his 
examination in chief. He has been cross e xam i n ed by the 
learned counsel for the management. 

6. The manag ement filed the affidavit of Shri V. 
Narayanan, Asst. General Manager (IE & PPA). He has 
been cross examined by the learned counsel for the 
workman 

7. I have heard the learned counsel for the parties 
and gone through the record. I have also perused the 
written submissions. 


8. The learned counsel for the workman cited before 
me the case in between Shrikant Chintaman Joshivs. Pune 
Municipal Corporation 2006 II CLR 110 (High Court 
Bombay) wherein the Honourable High Court has held 
that in the case of wrong fixation of pay and rectification 
thereafter the Corporation, was not entitled to seek 
recovery of excess payment made to the employee on 
account of wrong fixation of pay. The facts of this case are 
quite different to the facts of the present case. In the 
aforesaid case, in fact, the employee was fixed the pay as 
back as in the year 1992 on promotion. The wrongfixation 
of pay was made at two stages. The employee retired in 
the year 2002. The mistake in fixation of pay was pointed 
out by the Audit at the time of finalization of pension and 
in consequence to that department sought recovery from 
the retired employee from the Pension benefits and in that 
case the Honourable High Court of Bombay refused for 
the recovery from the retired employee. 

9. The facts of the present case are different here. It 
is a apparent case of bonafide mistake on the part of the 
Officer who wrongly fixed the pay of the workman on 
promotion in the pay scale to Rs. 5000-8000. In fact, the 
workman was not entitled to fixation of pay in this pay 
scale since she had not completed 16 years of service 
which is not in dispute. The promotion was granted to the 
workman as a candidate of SC/ST on completion of just 
14 years of service and for that promotion there was a 
different pay scale of Rs. 4500-7000. This mistake was 
noticed by the management within 3-4 months and 
accordingly the Office memorandum was issued on 
22-6-2000 with a copy of the workman. No fresh notice 
was required in this respect. The workman knew that the 
order di 22-6-2000 is being passed in accordance with 
law. However, the workman filed the reply after 3 months 
on 19-9-2000 and raised legal issues. I feel that the workman 
can not compel the department for adhering to abonafide 
mistake The excess pay made on account of mistake on 
the part of the Officer concerned could be well recovered 
from the workman and there was nothing illegal and more 
so when it was actually recovered in easy installments 
from the workman. The recovery is already complete much 
prior to the instant reference. It is also a admitted position 
that after completion of 16 years of service, the workman 
has now been placed in the pay scale ofRs. 5000-8000 and 
she has been working as such with the Management. The 
amount in question appears to be a petty amount. In view 
of the law laid down by the Honourable Supreme Court 
reported in AIR 2000 SC 2709 Union of India vs. Smt. 
Sujatha \fenkatachalam, the order of recovery of excess 
pay which was erroneously paid to the employee was legal. 
Similar is the position in the instant case where the excess 
pay has been paid to the workman on account of wrong 
fixation of pay which fact was noticed quickly. The mistake 
is not such which may have the effect of estoppel on the 
pari of the Management. The action of the management 
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cannot be said to be illegal or arbitrary in am manancr 
whatsoever. In this view of the mailer i don't think it 
justifiable to direct the Management to re-pay tin: amount 
of recovery made from the workman under wrong fixation 
of pay. 

10. Hence, I conclude that the action of the 
management of Telecom Factory Mumbai in modifying 
the memorandum dt. 06-4-2000 vide memorandum 
dt. 22 - 6-2000 to the w orkman regarding fixation of her pay 
inthe pay scale of Rs. 4500-7000 instead of Rs. 50on-8000 
is just and proper. Hence, the workman is not emitted to 
any relief at this juncture. 

11. An Award is made accordingly. 

JUSTICE GHANSHYAM DASS. Presiding Officer 
MvZr&l, 15 RT*, 2007 
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New Del in. the i 5th March, 2007 

S.O. 943.—In pursuance of Section 17 of the 
Industrial Disputes Act. 1947 (14 of 1947). the Central 
Government hereby publishes the award (Ref No.52/2003) 
of the Central Government Industrial Tribunal/!, abour 
Court - I, Mumbai as shown in the Anncxure in the 
Industrial Dispute between the employers in relation to 
the management of State Bank of India and their workmen, 
.which was received bv the Central Government on 
15-3-2007. 

[No. L-12011/75/2002-IR(B-I)] 
AJAY KUMAR. Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 

INDUSTRIAL TRIBUNAL NO. I, MUMBAI 

PRESENT 

Justice Ghanshyam Dass, Presiding Officer 

Reference NO/CGIT-32 of 2003 

PARTIES; 

Employers in relation to the management of State 

Bank of India 

And 

Their Workmen 


APPEARANCES: 

N'i ? bc Management : Mr. Kilpadi, Adv. 

1 r«lie l mon : Mi L. V Palckar, Adv. 

;v :; T : Maharashtra 

s *Tnuhai dated the 22 ud day of February. 2007. 

AWARD 

This is a reference made by the Central 
Government ni exercise ot its powers under clause (d) of 
sub sv.vii.rn ! of Section ]i) of the Industrial Disputes Act. 
194 / (• 1 r .vet lor short) vide Government of India. Ministry 
of Labour New Delhi Order No L-12011/75/2002 (ER) B-i) 
dated ; if‘-o-2603. The terms of reference given in the 
schedm. jre as follows: 

whether the action of the management of State 
Bank ot India. Zonal Office Panji, Goa in terminating 
ire sendees of 7 Security Guards as per list attached 
w 0 i. 15-1-2002 is legal and justified / if not. what 
tviiefthc workmen are entitled to ?" 

Ote statement ot claim lias been’filed bv 
Gomans; a. \ la/door Sangh through its General Secretary 
Shri P Geonkar (hereinafter referred to as Union), it is 
contained that the State Bank of India (hereinafter referred 
to as the Tank) isuninduslry as defined under Section 2 {j) 
of the industrial Dispute Act (hereinafter referred to as 
the An • [ he establishment of the Bank is covered under 
the pro’- isicns of Goa. Daman and Diu Shops and 
Establishment Act ot i 9 /3 (herd naffer referred to as Shops 
Act) and the Bank is registered under it. It is alleged that 
seven security guards (hereinafter referred to as workmen) 
were pc-sou at the zonal office of the Bank as daily wagers 
w.e.l,'»i - 6-2001 on direct rolls of the Bank and prior to that 
they were working as security guards through a contractor 
for the ms! seven to seventeen years without any break. 
The com fact vvith the contractor was a sham and bogus 
one and in fact they were the employees of the Bank. 
Their dmy timings were specified in the shift schedule bv 
the Bar,:, and they were under the direct supervision of 
the Bank They used to sign the muster-roll maintained bv 
the Bank They were granted leave by the Assistant 
Manager. Security, advances were also given by the 
Assistant Manager Security who also exercised 
disciplin e control over them. The workmen requested 
for regularization and absorption and wages at par with 
the regular staff but it was not considered. No appointment 
letter w issued to the workmen when they were employed 
by the Bank w.c.f.01-6-2001. The nature of the work is 
perennial and they had been working as such for the last 
seven-scvontccn years. They hav e been turned'out from 
service w.e.l .15-1-2002 without complying with the 
provisions ol the Act. Their termination amounts to 
violation ot Section 25-F of the Act and hence, it is illegal. 
The Bank has employed new security guards in the place 
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of the workmen. The action of the Bank amounts to unfair 
labour practice. 

3. The Bank filed the written statement and did not 
dispute the facts relating to employment of the workmen 
by the contractor as alleged, employment by the Bank 
directly with effect from 01-6-200las daily wagers and their 
termination w.e.f. 15-1-2002. Their contentionis that the 
Union has no locus standi to raise the dispute. The 
workmen are not entitled to regularization or absorption in 
service. The workmen did not work for a period of 240 
days and hence, there is no violation of Section 25-F of 
the Industrial Disputes Act. The workmen were employees 
of Ex-servicemen Security Service Co-operative Society 
(hereinafter referred to as Contractor) a body registered 
under the Karnataka Co-operative Societies Act, 1959 for 
providing Security services with the Bank. The contract 
was for a specific term which was renewed from time to 
time and expired lastly on 31 -5-2001. The salary and other 
benefits were paid by the contractor and there was no 
relationship of employer and employe® with the workmen. 
The provisions of Goa, Daman and Diu Shops 
Establishment Act, 1973 are not applicable to the Bank 
and hence, the grievance, if any, should be ventilated 
before the appropriate authority under the said Act. The 
plea of the workmen that the contract is a sham and bogus 
is not tenable. 

4. The workmen filed the affidavit of Mr. P. G. Gaonkar, 
in lieu of his examination in chief in support of its claim He 
has been cross-examined by the learned counsel for the 
Bank. The workmen also filed the affidavits of Mr. Vasant 
V. Sawal and Ravindra Deolkar in lieu of their examination 
in chief in support of its claim in the capacity of victim 
workmen. They have also been cross-examined by the 
learned counsel for the Bank. The Bank also filed the 
afficlavit of Shri Captain Willi Raj, Assistant Manager 
Security of the Bank in lieu of his examination in chief. He 
has also filed the copy of the qualifications required for 
recruitment of guards and copy of security manual. He 
has been cross- examined by the learned counsel for the 
workmen. 

5. The workmen have also filed the documents on 
record to show their employment through the contractor 
and also to show the direct employment by the Bank. 

6.1 have heard the learned counsel for the parti® 
and gone through the record. I have also gone through 
the written submissions filed by the parti®. 

7. The first point for consideration is as to whether 
t he Union has a right to raise the dispute on the behalf of 
the workmen. I feel that the statement of Mr. Gaonkar is 
sufficient to draw the inference that the Union has got the 
authority to raise the dispute. It had raised the dispute 
before the Conciliation Officer also. The workmen are the 
members of die Union. The plea of the Bank that die Union 
has got no locus standi is not tenable. 


8. The second and main contention is as to whether 
the workmen have been illegally terminated. On this point 
there is ho dispute about the facts. The workmen were 
employed through contractor for the last 7 to 17 years as 
security guards. The copy of the agreement entered in 
between the Bank and Ex-Services Security Co-operative 
Society Ltd. dt. 23-3-1987 has been filed on record by the 
workmen. The perusal of this agreement goes to show 
that the security guards were under direct control of the 
Society. Nothing is brought on record to show that this 
agreement was renewed from time to time. The Bank has 
not filed any evidence in this regard. However, it is admitted 
position that the security guards remained employed 
through the Ex-Services Security Co-operative Society Ltd. 
upto 31-5-2001. Hence, the security guards would be 
deemed to be tfie employees of the Society and they could 
not be said to be workmen of the Bank in the eye of law. 
The contention of the workmen that it is a sham and bogus 
contract cannot be considered at this juncture since it is 
not a issue referred under the instant reference and also 
keeping in mind the law laid down by the Honourable 
High Court of Delhi in the case of Chhathoo Lai Vs. The 
Management of M/s. Goramal Hariram Ltd. in Writ petition 
(C)No. 14191 of2004 decided on 12-12-2006. 

9. Admittedly, the workmen were directly employed 
by the Bank w.e.f. 01-6-2001 as daily wagers as a 
humanitarian gesture and prior to finalization of further 
contract as stated in para 2(b) of the written statement. 
However, this humanitarian gesture did not last longer 
and it expired just after about 1 X A months Since the 
workmen were terminated w.e.f. 15-1-2002. It is the admitted 
position that the workmen were employed orally and were 
dismissed orally. This conduct of the Bank is not 
appreciable in the eye of law. The Bank should have issued 
the appointment letters when it was pleased to appoint 
the workmen on the direct roll of the Bank under its direct 
control and supervision. The Bank was authorized to keep 
the daily wagers but the oral appointment is not 
appreciable for a nationalized bank. However, this lapse 
on the part of the Bank do® not help the workmen to 
show any violation of the provisions of the Industrial 
Disputes Act since the workmen admittedly remained in 
employment of the Bank, for 7 Vi. months only. They did 
not complete the period of240 days in the employment of 
the Bank and hence, there is no violation of the provisions 
of Section 25-F of the Act. 

10. The workmen are not entitled to regularization or 
absorption with the Bank nor it is a issue referred in the 
instant reference. The law is settled on the point in view of 
the law laid down by the Apex Court in the case of 
Secretary, State of Karnataka Vs. Umadevi AIR 2006 
Supreme Court 1806. The rulings relied upon by the learned 
counsel for the workmen did not help them in view of the 
ratio of the case of Umadevi (supra) in view ofthe law laid 
down by the Honourable Supreme Court in the case of 
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Steel Authority of India Vs National Union Water Front 
Workers and Others 2001(7) SCC 1 . the prohibition of 
employment of contract labour has been over-ruled and 
hence, the contract labour can be well employed if needed 
so in view of the exigency of the work. 

11. The Bank has tried to show that the workmen 
under reference could not be employed as security guards 
since they did not fulfil the required qualifications for it It 
is there as none of the workmen appears to have the 
requisite qualifications to work as security guards but it is 
not the case of the Bank that the sen ices of the workmen 
have been dispensed with on account of non-fulfillment 
of the requisite qualifications. It is also not the case of the 
Bank that the Bank has recruited afresh security guards 
after following the rules and procedures of the Bank after 
calling the applications through employment exchange. 
The Bank has a right to employ right persons but for it, it 
is required to follow the procedure prescribed by it. It is 
definitely not warranted under the law that it relieves the 
workmen employed by it without following the required 
procedure and keeps other persons in their place without 
following the required procedure of recruitment. The Bank 
has also tried to state for the first time in the evidence that 
they were not the security guards for the premises of the 
Bank but they were kept as watchman for the residences 
of the Officers of the Bank. I feel that this make no difference 
as to whether the workmen were employed for watching 
the premises of the Bank or the premises of the Officers of 
the Bank. It may also be pointed out that the provisions of 
Goa, Daman and Diu Shops and Establishment Act of 1973 
.are not applicable to the Bank and lienee, the workmen 
should have ventilated their grievance before the 
appropriate authority under the said Act. The Bank has 
not set out the case that it terminated the services of the 
workmen since their services were not rquired on account 
of lapse of work or for expiry of time for which the 
employment was made. In fact no appointment letters were 
issued setting out the terms and conditions of employment. 
Had it been so, the Bank would have been in a position to 
say that the employment of daily wagers lapsed on the 
expiry of the term of the employment. It is the admitted 
position that the zonal office, Panji, Goa of the State Bank 
of India dismissed the services of the workmen under the 
instructions of the Head Office which did not appreciate 
the idea of employment of daily wagers. Still, the Bank lias 
not led any evidence to show that fresh recruitment has 
either been made oris likely to be made in accordance with 
the prescribed procedure of recruitment. The co ntention 
of the workmen that the Bank has employed new security 
guards in. their place has not been refuted on record. 

12 . Despite the aforesaid lapses on the part of the 
Bank the legal position remains that the workmen could 
not be deemed to be the workmen of the Bank for the 
period they remained in employment through the 
contractor as contract was not sham and bogus. They 


became the direct workmen of the Bank w.e.f. 1-6-2001 
only and worked as such upto 15-7-2002 only meaning 
thereby they did not complete the period of 240 days and 
hence, there is no violation of Section 25-F of the Act. 

13 lire action of the Management of the Bank in 
terminating the services of the workmen cannot be said to 
be illegal or unjustified. Hence, the reference is to be 
dismissed accordingly but the workmen under reference 
should be employed as daily wagers till the final 
recruitment in accordance with law by the Bank. The 
workmen tire not entitled for back wages. 

An Award is made accordingly. 

JUSTICE GHANSHYAM DASS, Presiding Officer 
IS^rft, 2007 

^T.3<r, 944.—Stfftfwt, 1947 (1947 
14) ^1' VKT 17 % ft, •H6+K % 

^ ft’ ftr-sN 

TFiy % ( Tkft Wfll 12/2001) wf ft, ft) 

TftTfTT 15 -3-07 Tlura^dTretTI 

[ft. W-41012/247/2000-31^3fK (ftt-I)] 

srm gnu*, oifft^ift 

New Dellti, the 15th March, 2007 

S.G. 944.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 12/2001) 
of the Central Government Industrial Tribunal/Labour 
Court, Nagpur now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of Central Railway and their workmen, 
which was received by the Central Government on 
15-3-2007 


[No. L41012/247/2000-IR(B-I)] 
AJAY KUMAR, Desk Officer 

ANNEXURE 

BEFORE SHRI A. N. YADAV, PRESIDING OFFICER, 
CG1T-CUM-LABOUR COURT, NAGPUR 

Case No. CGIT/NGP/12/2001 


Petitioner/ 
Party No. 1 


Respondent/ 
Party No. 2 


Date: 07-03-2007 

Shri Bhagwat Rambhau Choudhary, 
Through the Vice President, Central 
Railway, Local Lokadhikar Samittee, 
Vidhyut Loco Shed (Rail Kamgar Sena), 
Dist, Jalgaon. 

The Divisional Railway Manager, 
Central Railway, Bhusawal. 


ii" »h*«- «>ih<n '-»< 


Ill 
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AWARD 

Dated: 7th March, 2007 

1. The Central Government after satisfying the 
existence of disputes between Shri Bhagwat Rambhau 
Choudhary, Through The Vice President, Central Railway, 
Local Lokadhikar Samittee, Vidhyut Loco Shed (Rail 
Kamgar Sena), Dist. Jalgaon Party No. 1. The Divisional 
Railway Manager, Central Railway, Bhusawal Party No. 2 
referred the same for adjudication to this Tribunal vide its 
Letter No. L-t 1012/247/2000-IR-(B-I), dt. 19-3-2001 under 
clause (d) of Sub-section (1) and Sub-section (2A) of 
Section 10 of the Industrial Dispute Act, 1947 (14 of 1947) 
with the following schedule. 

2. “Whether the action of the Management of C. 
Railway Bhusawal for not considering the report'of the 
Medical Board in declaring Shri Bhagwat Rambhau 
Chaudhary in Medically unfit and thus denied 
compassionate appointment of Jhis son is .legal, justified 
and proper ?.If not what relief he is entitled T 

3. The petitioner has raised dispute and requested 
to appoint his son Shri Mahesh Bhagwat Choudhary on a 
compassionate ground as he has been declared unfit on 
medical grounds. However, the petitioner on 23-2-2007 
requested the court to allow him to withdraw the case as 
he wants to approach the Hon’ble C. A. T. Accordingly he 
is allowed to withdraw and the case is disposed off for 
want of prosecution. Thus its stands as withdrawn for 
want of prosecution. 

Hence this award. 

Dated: 7-3-2007 A. N. YADAY Presiding Officer 

^ 21 ■Rrd, 2007 

cfil.31T. 945.—ww %. Rn citaftu ft 'fyu 
srdfm f -for to, teftftmstf^rfaftalteJipM; 

fyraR 3tft#R*T, 1947 (1947 95T 14) 9)1 3T*R 9>f 

ufafe 25 % fam 7 pit t, w srfftfwr % 

'J1IH 'suft'G 

am: am, a ft alPra; 1947 (1947 9a 

14) 9ft 9TCT 2 %13P 5 5 (9) (6) 510 Vlfariff 

% ^ ■RRT ^ 

444ftn ft«« 

[95t. R. 1^-11017/2/2006-3^ 31R (it. T^.)] 

New Delhi, the 21st March, 2007 

S.O. 945.—Whereas the Central Govemme^ is 
satisfied that the public interest required that the ser es 
in the Currency Note Press, Nashik Road which is covered 


by item 25 of the First Schedule to the Industrial Disputes 
Act, 1947 (14 of 1947), should be declared to be a public 
utility service for the purposes of the said Act. 

Now, therefore, in exercise of the powers conferred 
by sub-clause (vi) of clause (n) of section 2 of the Industrial 
Disputes Act, 1947, the Central Government hereby 
declares with immediate effect the said industry to be a 
Public Utility Service for the purpose of the said Act for a 
period of six months. 

[F. No S-l 1017/2/2006-IR(PL)] 
GURJQT KAUR, Jt Secy. ; 

22riT5f, 2007 

cfci.OT. 946 .—w*bk ujjt, cl >3 u^ *h 

ft' fyrrr apjfyra t fd> 3 flti)Pi<* arfftPm, 1947 

(1947 14) uft riftf 2 % (9) ftr^-TSP 1 ^ (6) % 

5wft %3 j t397 ,I T ft Him 717337 j 

57311351. 3TT. 3754, frfa 1-9-2006 SRI 

[dPAs Hi 1% afisilPicb ftq i q arfaPpro, 1947 0194795114) 
3 f*Pl 3>) nPifW 8 ft"ynfftt?T$, 9?1 <5 c ro % 

Riq R^-ii’sn 24-9-2006 ftu: 9>) Ri<< 

cil^rsqdPfl ft®n ftrtfttr f%9i «if; 

3^)7 ^H 5 T>K 4>1 CIH % citafistl ft* 3371 
95t 7?: 3171 9>t «i>Krti9[ft % Ri>< 3TRT aiftftm 

am: amr, «Mfw fmim arfftfwt, 1947 (1947 m i 

14 ) 3 ,) uni 2 % 33-73^ (vi) % 1*1713135 ¥iPw4f 

^51 'JtftPl W'tlK S'TCI oft aftftpPPT 

%3ftiftFif% R-1H, 24-3-2007 ft wft =wcii«=irh% 

<ri)9> aiql'O ftm eiiftn ft 1 

[951. 573711*71-11017/1/2003-311$ amCft. Up.)] 

New Delhi, the 22ndMarch, 2007 

S.0.946.—Whereas the Central Government having 
been satisfied that the public interest so requires that in 
pursuance of the provisions of sub-clause (vi) of the 
clause (n) of section 2 of the Industrial Disputes Act, 1947 
(14 of 1947), declared by the Notification of the 
Government of India in the Ministry of Labour S. O. No. '■ 
3754 dated 1-9-2006 the service in Hindustan Aeronautics 
.Limited which is covered by item 8 of the First Schedule to 
die Industrial Disputes Act, 1947 (14 of1947) to be apublic 
Utility service for the purpose of the said Act, for a period 
of six months from the 24th September, 2006. 

And whereas, the Central Government is of opinion 
that public interest requires the extension of the said period 
by a further period of six months. 

Now, therefore, in exercise of the powers conferred 
by the proviso to sub-clause (vi) of clause (n) of section 2 j 
of the Industrial Disputes Act, 1947, the Central; 
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Government hereby declares 1 be said indusu s (•:. tv -blic 
utility sendee for the purposes of 1 he said Ac? !br ;riod 
of six months from the 241 h March. 2007. 

|F No. S-U(il7/l/;oo'. ; PL)| 
GURJOThAHM ; ecy 

^ 22 RTT, 2007 

947. — "fora feit MFR .. . r*r% 

'^iv'MCrri) A 'Arc ■. r*< 

JpfiH 3#rf%RR 1932 0952 T7f 19 > •. -''A: ; 

% ^*T 3 ^fvvffTiTT) W21 >IRT 17 HD . : j % 

<3 U >5 (^v) % 3iCl^fn 3JZ 'T toTTj i"t7'9F A ! 

2. dffc AtTT]7 % RH17 R 3^15H : "D A % 

3 WT yRl^M % HFT”I faTO M. >3* ?TF’-r • n ^ 

*tro 6 3 rjvRT R % frn; •*■*• - c/pt 

"TCf % < =h4'c||<l, 3 r 4rf CTMhNH % >7”1* T 7< = f &,?7V. 977 ! D7TT % 

3TR uftTWT ■*¥ % 7^4 4 HT r 7iR■ V:; ~ H 

1952 (^R^^T^TTI FrfiR%^n Ht^fyrT} 7 ;vm 

vft rr fHfa QTnff “Hi wyn ■*.■ -c f 1 

3. 3m., 3R, %AT 7TUF.R W 3Tfafa*FT HP / ^Tt 

^-HRT (1 ) (RO HTH TIFPrm T 1 7HR| ; ^ 

3?r *3fm-wr rt w h -1 raftfrz Arif % d vM-: •' vgm 
W mR|* 6M ^ *3%7 ^fm % TTHi h v-dl 3Ft 

1-6-1987 3 3FTefr 3rfinj7mr tmr w tsit wr. t , 

[RT^-TI 33015/S>2006- ■: A. It] 

rtt. ;#r. riMy c* 

New Delhi, the 22nd March. 2n< )7 

S.O. 947.—Whereas M/s. Wipro S>sUm lad. 
(hereinafter referred to as the establishment) has :■•>.’plied 
for exemption under clause (a) of sub-section •: : ) :v .cion 
17 of the Employee s' Provident Funds and MisceP mcous 
Provisions Act, 1962 (I 1 ) of 1962) (hcrcinaftm ivM ; d to 
as the Act). 

2. And whereas s a the opinion ^f the : . ntral 
Government, the rules of the provident fund of d. ■ said 
establishment with respect to the rater ol conn ibe' e n are 
not less favourable to employees therein thao !hose 
specified in section 6 of the said Act and 1 lie cmA-vces 
arc also in enjoyment of other provident Rad : efits 
provided under the said Act or under the I ; mr? ; ees’ 
Provident Funds Scheme. 1962 (hereinafter i- Sen 9 oas 
the Scheme) in relation 1 0 the cmolovecs. n\ as. thcr 
establishment of similar character. 

3. Now, therefore, iri exercise oft lie powo; sc •• :rred 
by clause (a) of sub-section (1) of section I" of r.. said 
Act and subject to the conditions specified ni th:•••» 'gard 
from time to time, the Centra! Government. herJay ' * npts 
the said establishnicni from the operation q\ M the 


pro\ i •. =9-; cud Scheme o iih effect from J-6-19S7. 
until* Oi.auou. 

(No So501 5 /15/2006-SS-l 11 

^ D. XAVIER. Under Secy. 

: r v:^r, ,s -iiH, 2007 

•: - - 8. --W-T x i -t;tt V-i^T. ^I^TFTTCfe 

R %Ti T-~n A, rr.7!‘9 srmfwr, 1947 ( 1947 

47T U 4t:- ;• % r^r r: • ^ • A. Vf % 

3RTLP r i h % ^1 4 :iR'P 1 ^ TOT! 

3Tf. 3*- -• f -v ?f -9 2 006 art h rtm ^ % dfmfbiRr 

mre • 0 , 1947 < umt ^ 14 ) ^ft 

■"":t-inr t. M ••MfHfdTm % y^Mdf % %? 
.: •;s9• A ^: iitr hvI v-riTO % %o; #^7 ^Rfi T ft 

ThHT H. • -V 7 ; 

; ' :rr < z ~ r T'J ”^7T rn y? tht AflAF-f^d R 
Ts. ; ■ TV. I '••■ T ftvnr <TcTPTT Wtl 3f^T t; 

-, T ;-.. ? .Trv 1947 (1947 

14) A T1 -T5 : ” : . \i; T ^RTTFTrt TrfTrTHl 

°FT *!?'•• -77, THVIA 3?f«rfwT 

%TR; ■ V 17-4 2007 R 75: HTH % 

%R ot: ‘ : 7 V ; fj TAuT ? i 

.'• 7 ^TT TOT- ! 1017. 3. 97-3TT? 3TR (A XT^T.) ] 

MTTTffi ^K, 7T5^T 
ivT. Dcitn the 2Wi March. 2007 

4A Vvj ‘erett, i' -e C cnlral Government having 
been *■: • . . w ihal ihe public interest so requires that in 
pursi -7 ihe provisions cf sub-clause (vi) of the 
claus: .‘‘vection 2 of the Industrial Disptues Act, 1947 

(14 cd. a,dared by the Notification of the 
Gow; .01 jfiiKiia m the Mmisuy of Labour S. O. No. 
3987 - : -9 -20Uv>i i\e service 111 Banking Industry which 

is co\ uem 2 oi i lie Fi rst Schedule to the Industrial 

Di spi : ■ 1 (14 of ] V 1 7) to be a public utility service 

for t h . - v 1 > f i! ic said. a a . f'or a period of six months 

from7. • ?• O.Mober. 2OIK.-. 

? hcrcas. the Cent ml Government is of opinion 
that j ■ i ''iu.-i-st requires the extension of the said period 

by a f c 1 \ 0 d of si x mont ’ns. 

■ i! 0 i clore. i 11 c xc rci sc of the powers conferred 
by the : -0 \c ;.ub -clause (vi) of clause (n) of section 2 

of th /' so mi Dispnm^ .Act. 1947, the Central 
Gove 'A - a"b> do'd-u es \ he sa id i ndustiv to be a Public 

Ulilh v . - • uv die'purposes of the said Act, for a period 
of six bv-mthi/ 17fh Apii! 2007. 

if. No. S-11017/6/97-IR(PL)j 
' >1 RJOT KAUR, ft. Secy 


rrn.icJ !vv the \ianiu%r. : s-Jia Press, King K. 

and Ptihlishcillfi. Us, •• :i oiler of Puhli cat- 
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